
                   
          

 
 

 

  
 

 
 

 
 
 
 
 

 

 

 
  

  
 

  
                                      

 
 
 

 

 
 

 
 
  

 

 

 
 

 




 


 


 







 








	

	

	 







 


 


 







 








	

	

	 




 


 


 







 








	

	

	 

THE CITY OF SAN DIEGO 

CITIZENS’ EQUAL OPPORTUNITY COMMISSION 

REGULAR BUSINESS MEETING
 

*CD of Recorded Minutes available upon request
 

MINUTES
 

Wednesday, February 2, 2011 

6:00 P.M. 


City Administration Building
 
Council Committee Room 

202 C Street – 12th Floor 


San Diego, CA 92101 


Commissioners Present: 
Dr. Shirley Weber (Chair) Brad Barnum Jon Cloud  Mike Olivier 
Stampp Corbin (Vice Chair) Juan Gallegos  Ron Cho 

MAYOR’S STAFF: 
Debra Fischle-Faulk, Administration Department Director 
Henry Foster, Equal Opportunity Contracting Program Manager 
Laura Davis, Word Process Operator, Equal Opportunity Contracting Program 

I. 	 CALL TO ORDER:  The meeting was called to order at 6:03 p.m. by Chair Weber. 

II. 	 APPROVAL OF MINUTES AND AGENDA:  Agenda unanimously approved.  Minutes 
from January 5, 2010 unanimously approved.  

III.	 PUBLIC COMMENT: 

Ms. Roz Winstead 

•Reviewed EOCP Report to Rules Committee, CEOC Report (Report No.11-015) and 
attended the 02/05/11 Rules Committee meeting 
•Expressed concerns regarding the City’s Mentor Protégé Program (based on information 
included in report) 
•Discussion at Rules included consistent concerns regarding Commission appointments, 
conflicts of interest and votes of abstention on key issues 
•CEOC should have input on design Mentor Protégé Program as the program moves 
forward. 
•Raised issues/concerns regarding size, work volume, extensive number of years in 
business of protégés currently in program. 
•Concerns about integrity of selection process all protégés are AGC members 
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CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 

•Grave concerns on conflict of interest of members (AGC/EGCA) on Commission – there 
are enough people in community to represent the business interest.  Lobbyist should not be 
on Commission – disservice to the public and an insult to struggling minority businesses. 

IV. STAFF REPORT: Henry Foster, Equal Opportunity Contracting Program Manager 

•	 Preliminary statistics of 6 month review of construction commitments 
•	 SLBE Applications – 328 received, 204 approved, 91 pending 25 denied and 

8 inactive 
•	 5% annual SLBE goal this first year (FY2011) 
•	 61 Special Notices of Bid Opportunities sent to SLBEs 
•	 Refining Consultant portion of Program 
•	 Surveying SLBE/ELBE firms re: best way to provide notice of bid 

opportunities 
•	 Conducted internal EOCP trainings 
•	 New Main Library – Turner 20-30% MBE/WBE/DBE/SLBE/ELBE 

commitment - achieved 8% to date.  
•	 Turner Construction is sponsoring a 6 week Construction Management 

Training Class for City of San Diego SLBE/ELBEs beginning February 24, 
2011 

•Commissioners asked several questions regarding the statistics, specifically woman­
owned business commitments and there was a discussion regarding the benefits of being 
Caltrans certified (DBE, UDBE). 

•Commissioners discussed Turner Construction’s goal achievement on Library Project and 
the fact that they have already surpassed the City’s performance.  Additional discussion 
provided an explanation that the library provides different subcontracting opportunities 
than underground/utility, group jobs type projects as well as bonding requirements.   

•There was an extensive discussion regarding contractor bids, the number of bidders on 
each project, the number of woman bidders and the number of bidders competing on 
restricted bids. 

Hildred Pepper, Director, Purchasing & Contracting  

•	 Had a previous commitment and will present goods & services statistics 
information at March 2, 2011 Commission meeting. 

V. ACTION ITEMS:   

o	 Motion - by Vice Chair Corbin, seconded by Commissioner Olivier:  
Commissioner Gallegos draft a letter to the Redistricting Commission outlining 
concerns of Commission of having a fair and equitable representation of staffing 
on the Redistricting Commission.  Letter to be forwarded to Chair Weber. 
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CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 

Unanimously approved.

            Commissioner Request: Provide a report on the City’s Mentor Protégé Program at the 
next meeting to help the Commission understand the Program, its intent 
and address public/Commissioner concerns. 
Commissioner Cloud explained how and why he entered the Mentor 
Protégé Program via recruitment efforts of AGC/EGCA.  Due to economy 
decided to apply for program and enter public works arena which has 
significantly different requirements that private sector. 

Commissioner Request:  Need to find a way for CEOC to have input to ensure the City’s 
Redistricting Committee reaches out to the Community to bring on board 
staffers that are representative of the community and to ensure a fair 
process. 

Commissioner Request: Commissioner Gallegos to provide the 2005 Berkeley report on 
minority businesses in San Diego.  

VI. DISCUSSION ITEMS: NONE 

VII. SUBCOMMITTEE REPORT:  NONE 

VIII. COMMISSIONERS ANNOUNCEMENTS:   

Vice-Chair Corbin – census data going to be released shortly.  Commission should review 
data regarding San Diego County and see how it matches up to contracting dollars. 

IX. CHAIR’S REPORT: 

Thanked the Commissioners who met last month in her absence.  The Chair attended the 
Rules Committee meeting.  The following is her summary: 

•Council conservatively pleased with progress being made.   
•Very pleased with Commission’s report and wanted to thank them for hard work.   
•Asked about future direction of Commission.   
•Acknowledged the significant amount of time Commission spends on construction but 
need to discuss other issues: goods & services and employment in order to have a 
comprehensive view of equal opportunity in the City.   
•Rules Committee talked about disparity study and the need for the City to conduct one – 
cannot use other agency studies. 
•Greatest challenge – accountability and consequences for non-compliance – Rules 
Committee looking for Commission to assist with policy to impact this challenge. 
•Low bid vs. best value – tend to do better with achieving goals regarding best value. 
•5% goal is very low. 
•Rules Committee concerned with Turner Construction’s progress toward achieving goal. 
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CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 

•Commissioner Wilson submitted his resignation based on his current workload. 

In addition, Chair requested the Commission schedule a working meeting on March 8th 

(@ 9:00-10:00 am) the Monday or Tuesday after the March meeting to define work, 
direction and actions of Commission for this year.  Staff to provide policy issues and 
Commissioners to submit suggestions for consideration. 

X. ADJOURMENT:  7:03 P.M 

***Materials Provided 

I. Agenda 
II. Minutes of January 5,  2010 
III. Handouts 

• Report to the City Council No 11-015, No 22-016 
• EOCP Program Update 2-2-11 
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EOCP PROGRAM UPDATE 
February 2, 2011 

Preliminary Statistics (6 Month Review) 

Construction 

Total Dollars: $54,599,317 
Male: $48,058,238 (88%) 
Female: $ 6,541,080 (12%) 

DBE: 
DVBE: 
MBE: 
5MBE: 
SWBE: 

$ 917,910 (1.68%) 
$ 226,923 (0.42%) 
$ 378,906 (0.69%) 
$2,403,309 (4.40%) 
$ 625 (0.00%) 

SLBE Program 

+328 applications received 
204 approved 
91 pending 
25 denied 

8 inactive 

+5% Annual goal established 

Certified Firms: $ 8,771,997 (16%) 
Non-Certified Firms: $45,827,338 (84%) 

ELBE: $1,988,658 (3.64%) 
SLBE: $2,855,649 (5.23%) 

+61 Special Notices of Bid Opportunities sent to SLBEs in FY2011 (contracts over $500,000) 

+ 5 Small General Requirement Contracts (restricted to SLBEIELBEs) out to bid (buildings, 
Streetlight & Traffic, Mechanical, ROW Pipeline and Electrical Systems) 

+Refining Consultant portion of Program - review checklist complete 

+Presented SLBE Program to ACEC (Consultant Industry Group) 

+Conducting survey of SLBE/ELBEs to determine the best way to provide notice of bid 
opportunities (both City and prime contractors) 

+Conducted internal EOCP training to Project Managers 01/21111 and 01127111 

+Organized & leading biweekly project status update meetings - include Dept. Directors (E&CP, 
General Services, 

EOCP PROGRAM UPDATE 
February 2, 2011 

Preliminary Statistics (6 Month Review) 

Construction 

Total Dollars: 154,599,317 
Male: $48,058,238 (88%) 
Female: $ 6,541,080 (12%) 

DBE, 
DVBE, 
MBE: 
5MBE, 
SWBE, 

$ 917,910(1.68%) 
$ 226,923 (0.42%) 
$ 378,906 (0.69%) 
$2,403,309 (4.40%) 
$ 625 (0.00%) 

SLBE Pro2ram 

+328 applications received 
204 approved 
9/ pending 
25 denied 
8 inactive 

+5% Annual goal established 

Certified Finns: $ 8,771,997 (\6%) 
Non·Certified Finns: $45,827,338 (84%) 

ELBE: SI ,988,658 (3.64%) 
SLBE: 12,855,649 (5.23%) 

+61 Special Notices of Bid Opportunities sent to SLBEs in FY2011 (contracts over 1500,000) 

• S Small General Requirement Contracts (restricted to SLBElELBEs) Qut to bid (buildings, 
Streetlight & Traffic, Mechanical, ROW Pipeline and Electrical Systems) 

+Refining Consultant portion of Program - review checklist complete 

.Presented SLBE Program to ACEC (Consultant Industry Group) 

. Conducting survey of SLBElELBEs to determine the best way to provide notice of bid 
opportunities (both City and prime contraclOrs) 

+Conducted internal EOCP training to Project Managers 0112 1111 and 01127/ 11 

.Organizcd & leading biweekl y project status update meetings - include Dept. Directors (E&C P, 
General Services, 

EOCP PROGRAM UPDATE 
February 2, 2011 

Preliminary Statistics (6 Month Review) 

Construction 

Total Dollars: 154,599,3 17 
Male: 148,058,238 (88%) 
Female: S 6,541 ,080(12%) 

DBE, 
DVBE, 
MBE: 
5MBE, 
SWBE: 

$ 917,910 (1.68%) 
$ 226,923 (0.42%) 
$ 378,906 (0.69%) 
12,403,309 (4.40%) 
S 625 (0.00%) 

SLBE Pro&ram 

+328 applications received 
204 approved 
9/ pending 
25 denied 
8 inactive 

+5% Annual goal established 

Certified Finns: $ 8,771,997 (16%) 
Non·Certified Finns: $45,827,338 (84%) 

ELBE: $1 ,988,658 (3.64%) 
SLBE: 12,855,649 (5.23%) 

+61 Special Notices of Bid Opportunities sent to SLBEs in FY2011 (contracts over 1500,000) 

• S Small General Requirement Contracts (restricted to SLBElELBEs) out to bid (buildings, 
Streetlight & Traffic, Mechanical, ROW Pipeline and Electrical Systems) 

+Refining Consultant portion of Program - review checklist complete 

tPrescnted SLBE Program to ACEC (Consultant Industry Group) 

t Conducting survey of SLB ElELBEs to detennine the best way to provide notice of bid 
opportunit ies (both City and prime contraclOrs) 

t Conducted internal EOCP training to Project Managers 0112 1/1 1 and 01127/ 11 

tOrganizcd & leading biweek ly project stalus update meetings - include Dept. Directors (E&CP, 
General Services, 

CITIZENN’S EQUAL OOPPORTUNITTY COMMISSION 
Minutes from Februaryy 2, 2010 
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T ... ns CIT Y OF SAN DI!fEGO 

RfPO,tT TO THE (ITY COUNCIL 

DATE ISSUED: January 21,2011 REPORT NO. 11-015 

ATTENTION: Rules Committee Agenda of February 2, 2011 

SUBJECT: Equal Opportunity Contracting Program Update 

REOUESTED ACTION: 

None. Information only report. 

STAFF RECOMMENDATION: 

N/A 

SUMMARY: 

This report is the Equal Opportunity Contracting Program annual report for Fiscal Year 2010. It 
provides construction, consultant and vendor participation statistics, programmatic updates, and 
actions taken to date in response to various City Council/Committee requests. The statistical data 
in this report covers the period July 1, 2009 through June 30, 2010. 

Statistics - FY2010 

During Fiscal Year 2010, the City awarded 74 construction projects for a total of$116,603,218. 
Certified firms received $5,175,813 (4.4%) while non certified firms received $111,427,405 
(95.6%). A total of 59 projects valued at $110,814,784 had race and gender neutral specifications 
(SCOPe), while 15 projects valued at $5,788,434 were Federal and/or State funded with 
prevailing wage requirements. Dollars committed to certified1 firms in FY2010 increased 
38.7% from FY 2009 even though total dollars awarded decreased by 6.2%. Further details, 
including ethnicity and gender are provided in Attachment 1. 

I Minority, Woman, Disadvantaged, Disabled Veteran owned businesses certified by a City accepted federal, state 
and/or private agency. 

TI-IE CITV OF S AN OI€GO 

REPORT TO THE (ITY (OUNCIL 

DATE ISSUED: January 21, 201 I REPORT NO. 11-015 

AITENTION: Rules Commillee Agenda of February 2, 2011 

SUBJECT: Equal Opportunity Contracting Program Update 

REQUESTED ACTIQN: 

None. Infonnation only report. 

STAFF RECOMMENDATION: 

N/A 

SUMMARY: 

This report is the Equal Opportunity Contracting Program annual report for Fiscal Year 2010. It 
provides construction, consultant and vendor participation statistics, programmatic updates, and 
actions taken to date in response to various City Counci!lCommittee requests. The statistical data 
in this report covers the period July 1, 2009 through June 30, 2010. 

Statisdcs FY2010 

During Fiscal Year 2010, the City awarded 74 construction projects for a total ofSlI6,603,218. 
Certified finns received $5,175,813 (4.4%) while non certified finns received $1 11,427,405 
(95.6%). A total of 59 projects valued at $110,814,784 had race and gender neutral specifications 
(SCOPe), while 15 projects valued at $5,788,434 were Federal and/or State funded with 
prevailing wage requirements. DolIQrs committed to certified' firm$ in FY20JO increQsed 
38. 7%from FY 2009 even though tOUlI dolillrs QWQrded decreQsed by 6.2 %. Further details, 
including ethnicity and gender are provided in Attachment I. 

, Minority, Woman, Disad~anIBged . Disabled Vctenn owned bus inesses certified by a City accepted federal. stale 
andlor private agency. 

THE CITY OF S AN Dt EGO 

REPORT TO THE CITV COUNCIL 

DATE ISSUED: January 21,201 I REPORT NO. 11-015 

ATIENTION: Rules Commillee Agenda of February 2, 20 I I 

SUBJECT: Equal Opportunity Contracting Program Update 

REOUESTED ACTION: 

None. Infonnation only report. 

STAFF RECOMMENDATION: 

N/A 

SUMMARY: 

This report is the Equal Opportunity Contracting Program annual report for Fiscal Year 2010. It 
provides construction, consultant and vendor participation statistics, programmatic updates, and 
actions taken to date ill response to various City Counci!lCommittee requests. The statistical data 
in this report covers the period July 1, 2009 through June 30, 2010. 

Statis tics FY2010 

During Fiscal Year 2010, the City awarded 74 construction projects for a total of$116,603,218. 
Certified finns received $5,175,813 (4.4%) while non certi fied finns received $1 11,427,405 
(95.6%). A total of 59 projects valued at $110,814,784 had race and gender neutral specifications 
(SCOPe), while 15 projects valued at $5,788,434 were Federal and/or State funded with 
prevailing wage requirements. DolltJrscommitted to unified' firms in F Y20JO incretJ.fed 
38-7% from F Y 2009 even though rOUlI do/iIlrs tJWQrded decretJsed by 6.2%. Further details, 
including ethnicity and gender are provided in Attachment I. 

I Minority, Woman, Dis3d~anIBged. Disabled Veteran owned businesses cenified by a City accepted federal. State 
andlor private ageney. 

--

CITIZENN’S EQUAL OOPPORTUNITTY COMMISSION 
Minutes from Februaryy 2, 2010 
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There were fourteen (14) Minor Construction projects totaling $1,300,091 in FY 2010. 
During FY 2009, there were twenty-six (26) projects totaling $2,704,085. Minor 
Construction projects are those projects with an estimated dollar value of $250,000 and 
below. Note: Beginning July 1, 2010, this program has been replaced with the new 
SLBE Program and is called Minor Public Works. The dollar threshold for Minor Public 
Works projects is $500,000 and below. 

Final Summary Reports are submitted by prime contractors. They are consolidated 
records showing the name, telephone number and business address of each subcontractor, 
vendor/supplier and joint vendor partner and the total amount actually paid to each firm. 
They are submitted to the Resident Engineer thirty (30) days prior to contract completion. 
Twenty-seven (27) final summary reports were received during this reporting period. 
Total payments reported for this period is $20,655,496.61. Certified subcontractors 
received $2,428,167.62 (11.8%) and non-certified subcontractors received 
$18,227,328.99 (88.2%). These reports represent projects that have been awarded in 
fiscal years 04, 05, 06, 07, 08 and 09. 

During this same period, Architectural and Engineering (A&E) consultant firms were 
awarded a total of$41 ,601 ,364. Certified firms received $16,712,542 (40.1 %) while non­
certified firms received $24,888,822 (59.9%). Dollars committed to certifiedfirms in 
FY2010 more than doubled from FY2009 even though the total amount awarded 
decreased by 45.5%. Attachment 2 provides additional details including gender and 
ethnicity. 

Subcontracting Outreach Program (SCOPe) 

Internal Audit 
A performance audit of the Subcontractor Outreach Program (SCOPe) was completed by 
the Office ofthe City Auditor and submitted to the Audit Committee April 30, 2010. The 

There were fourteen (14) Minor Construction projects totaling $1,300,091 in FY 2010. 
During FY 2009, there were twenty-six (26) projects totaling $2,704,085. Minor 
Construction projects are those projects with an estimated dollar value of$250,000 and 
below. Note: BegitUling July 1,2010, this program has been replaced with the new 
SLBE Program and is called Minor Public Works. The dollar threshold for Minor Public 
Works projects is $500,000 and below. 

Final Summary Reports are submitted by prime contractors. They are consolidated 
records showing the name, telephone number and business address of each subcontractor, 
vendor/supplier and joint vendor partner and the total amount actually paid to each firm. 
They are submitted to the Resident Engineer thirty (30) days prior to contract completion. 
Twenty-seven (27) final summary reports were received during this reporting period. 
Total payments reported for this period is $20,655,496.61. Certified subcontractors 
received $2,428, 167.62 (11.8%) and non-certified subcontractors received 
$18,227,328.99 (88.2%). These reports represent projects that have been awarded in 
fiscal years 04, 05, 06, 07, 08 and 09. 

During this same period, Architectural and Engineering (A&E) consultontjirms were 
awarded a total of$41,601,364. Certified firms received $16,712,542 (40.1%) while non­
certified firms received $24,888,822 (59.9%). Dollars committed to certifiedfirms in 
FY2010 more than doubled from FY2009 even though the total amount awarded 
decreased by 45.5%. Attachment 2 provides additional details including gender and 
ethnicity. 

Subcontracting Outreach Program (SCOPe) 

Internal Audit 
A performance audit of the Subcontractor Outreach Program (SCOPe) was completed by 
the Office of the City Auditor and submitted to the Audit Committee April 30, 2010. The 

There were fourteen (14) Minor Construction projects totaling $1,300,091 in FY 2010. 
Owing FY 2009, there were twenty-six (26) projects totaling $2,704,085. Minor 
Construction projects are those projects with an estimated dollar value of$250,OOO and 
below. Note: BegiJUling July 1,2010, this program has been replaced with the new 
SLBE Program and is called Minor Public Works. The dollar threshold for Minor Public 
Works projects is $500,000 and below. 

Final Summary Reports are submitted by prime contractors. They are consolidated 
records showing the name, telephone number and business address of each subcontractor, 
vendor/supplier and joint vendor partner and the total amount actually paid to each firm. 
They are submitted to the Resident Engineer thirty (30) days prior to contract completion. 
Twenty-seven (27) final summary reports were received during this reporting period. 
Total payments reported for this period is $20,655 ,496.6 1. Certified subcontractors 
received $2,428,167.62 ( 11.8%) and non-certified subcontractors received 
$18 ,227,328.99 (88 .2%). These reports represent projects that have been awarded in 
fiscal years 04, 05, 06, 07, 08 and 09. 

During this same period,Archilecturai and Engineering (A&E) consultantfirms were 
awarded a total of $41 ,60 1 ,364. Certified finns received $16,712,542 (40.1%) whil e non­
certified firms received $24,888,822 (59.9%). Dollars committed to certifiedfirms in 
FY2010 more than doubled/rom FY2009 even though lh e total amount awarded 
decreased by 45.5%. Attachment 2 provides additional details including gender and 
ethnicity. 

Subcontracting Outreach Program (SCOPe) 

Internal Audit 
A performance audit of the Subcontractor Outreach Program (SCOPe) was completed by 
the Office of the City Auditor and submitted to the Audit Committee April 30, 20 I O. The 
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Scope documents reviewed 78 Not included in 2009 re~ort 
Scope documents failed 15 Not included in 2009 report 
Federal good faith effort 5 Not included in 2009 report 
documents reviewed 
Federal good faith effort 2 Not included in 2009 report 
documents failed 
EO Plans requested, 98t 12 
received and reviewed 
EO Plans approved 74t 10 

EO Plans pending 24t 2 
additional information 
Final Summary Reports 27 29 
received and approved 
Subcontractor payment 207' 58 
verifications 
$ recovered for $75,406 Not included in 2009 report 
subcontractors 
$ assessed for public $2,694.48 Not included in 2009 report 
contract code violations 

Action Documents Processed 

EOC staff reviews and approves requests for Mayor and City Council actions prior to 
docketing andlor contract award. The following are the statistics related to these 
activities. 

1472 - Request for Council Action: 350 processed 
(Includes review & approval of Executive Summary language, analysis of 
workforce report, supporting documentation (B-Page) and verification of EOC 
contract requirement compliance) 

1544 - Mayoral Action: 146 processed 
(Includes analysis of workforce report and supporting documentation (B-Page) 
and verification of EOC contract requirement compliance) 

PA 2625 - Mayoral Approval of Contract Award: 156 processed 
(Includes analysis of workforce reports & verification of EOC contract 
requirement compliance) 

Procurement of Off the Shelf Software Package 

Early Morning Software, a minority and woman-owned business, was awarded a two 
year contract to furnish the City with a fully compatible integrated 
contractor/vendor/subcontractor management software solution on January 8, 2010. The 

Scope documents reviewed 78 Not included in 2009 report 
Scope documents failed 15 Not included in 2009 report 
Federal good faith effort 5 Not included in 2009 report 
documents reviewed 
Federal good faith effort 2 Not included in 2009 report 
documents failed 
EO Plans requested, 98 ' 12 
received and reviewed 
EO Plans approved 74 1 10 
EO Plans pending 24 1 2 
additional information 
Final Summary Reports 27 29 
received and approved 
Subcontractor payment 207 ' 58 
verifications 
$ recovered for $75,406 Not included in 2009 report 
subcontractors 
.$ assessed for public $2,694.48 Not included in 2009 report 
contract code violations 

Action Documenls Processed 

EOC staff reviews and approves requests for Mayor and City Council actions prior to 
docketing and/or conttact award. The following are the statistics related to these 
activities. 

1472 - Request for Council Action: 350 processed 
(Includes review & approval of Executive Summary language, analysis of 
workforce report, supporting documentation (B~Page) and verification of EOC 
contract requirement compliance) 

1544 - Mayoral Action: 146 processed 
(Includes analysis ofworliforce report and supporting documentation (B-Page) 
and verification of EOC contract requirement compliance) 

PA 2625 - Mayoral Approval of Contract Award: 156 processed 
(Includes analysis of workforce reports & verification of EOC contract 
requirement compliance) 

Procurement of Off the Shelf Software Packaee 

Early Morning Software, a minority and woman-owned business, was awarded a two 
year contract to furnish the City with a fully compatible integrated 
contractor/vendor/subcontractor management software solution on January 8, 2010. The 

Scope documents reviewed 78 Not included in 2009 report 
Scope documents failed 15 Not included in 2009 report 
Federal good faith effort 5 Not included in 2009 report 
documents reviewed 
Federal good faith effort 2 Not included in 2009 report 
documents failed 
EO Plans requested, 98 ' 12 
received and reviewed 
EO Plans approved 74 1 10 

EO Plans pending 24 1 2 
additional information 
Final Summary Reports 27 29 
received and approved 
Subcontractor payment 207 ' 58 
verifications 
$ recovered for $75,406 Not included in 2009 report 
subcontractors 
,$ assessed for public $2,694.48 Not included in 2009 report 
contract code violations 

Action Documenls Processed 

EOC staff reviews and approves requests for Mayor and City Council actions prior to 
docketing andlor contract award. The following are the statistics related to these 
activities. 

1472 - Request for Council Action: 350 processed 
(Includes review & approval of Execulive Summary language, analysis of 
workforce repon supporting documentation (B-Page) and verification of EOC 
contract requirement compliance) 

1544 - Mayoral Action: 146 processed 
(Includes analysis ofworlrforce report and supporting documentation (B-Page) 
and verification of Eoe contract requirement compliance) 

PA 2625 - Mayoral Approval of Contract Award: 156 processed 
(Includes analysis of workforce reports & verification of EOC contract 
requirement compliance) 

Procurement of Off the Shelf Software Package 

Early Morning Software, a minority and woman-owned business, was awarded a two 
year contract to furnish the City with a fully compatible integrated 
contractor/vendor/subcontractor management software solution on January 8, 2010. The 
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purpose of this software is to automate several EOC compliance activity, reporting and 
notification to potential bidders of city construction prime and subcontracting 
opportunities. The modules purchased include: 

1. Contract Management - includes solicitation announcem ents, contract details, contract 
goal seUing (ba:;ed un historical data) and purch!C)e/change order information. 

2. Payment Compliance - includes on-line payment reporting, commitment vs. actual, 
non-compliance alerts and US DOT Part 26 reporting. 

3. Labor Management - includes on-line payroll submission, certified payroll audit, 
prevailing wage and workforce utilization. 

4. Vendor Management - includes self-registration, detailed profil es, searchable onlim: 
directory and correspondence tracking 

5. Certification Management includes nn-line application submission, CU'ltom approval 
workflow, on-site visit documentation. (recently purchased for SLBE Program - go live 
date January 2011 ) . 

While we had .intended modules 1-4 to he in production by the end of July. unantic ipated 
system data upload issues arose:, as well as refinements needed to be made to furthe:r 
customize the program to meet the City's needs. Statistics for our FY2011 annual report 
will be provided via this system. 

Tecbniq,1 Assistance to Pdme Contrastor3 

StatT updated/developed and posted the following guides and fo rms to assist prime 
contractors with understanding and meeting EOC requirements: 

oGuide to submitting Subcontractor Outreach Pro gram Documentation (SCOPe 
Guide) 
-sum Program Instruction for Bidders Completing the Good Faith Etlort 
Submittal 
oList of City-Accepted Certifying Agencies 
·Community, Association, Agency Resource List 
• Pre-Construction Conference basic and prevailing wage requirement packets 
oPre-Construction Conference apprenticeship paekct 
·AIl required HOC forms included in specitications 
' Provided SLBE Program trnining on 6110/10 
• Staff is available to perform courtesy reviews of a contractor's "Good Faith" 
effort documentation for the SLBE Progrnm prior to submittal (as this is a new 
program and there will be a learning curve by bo th parties) 

purpose of this software is to automate several EOC compliance activity, reporting and 
notification to potential bidders of city construction prime and subcontracting 
opportunities. The modules purchased include: 

1. Contract Management - includes solicitation announcements, contract details, contract 
goal seUing (based un historical data) and purchase/chltOge order information. 

2. Payment Compliance - includes on-line payment reporting, commitment vs. actual, 
non-compliance alerts and US DOT Part 26 reporting. 

3. Labor Management includes on-line payroll submission, certified payroll audit, 
pn::vailing wage and workforce utilization. 

4. Vendor Management - includes self-registration, detailed profiles, searchable onl ine 
directory and correspondence tracking 

5. Certification Management includes on-line application submission, custom approval 
workflow, on-site visit documentation. (recently purchased for SLBE Program ~ go live 
date January 2011 ) . 

While we had .intended modules 1-4 to be in production by the end of July, unanticipated 
system data upload issues arose, as well as refinements needed to be made to further 
customize the program to meet the City's needs. Statistics for our FY2011 annual report 
will be provided via this system. 

Tecbni£!ll Assistance to Pdme Contnstors 

Staff updated/developed and posted the fo!iowing guides and fonns to assist prime 
contractors with understanding and meeting EOC requirements: 

oGuide to submitting Subcontractor Outreach Program Documentation (SCOPe 
Guide) 
-sum Program Instruction for Bidders Completing the Good Faith Etlort 
Submittal 
oList of City-Accepted Certifying Agencies 
·Community, Association, Agency Resource List 
• Pre-Construction Conference basic and prevailing wage requirement packets 
· Pre-Construetion Conference apprenticeship packet 
·AII required HOC forms included in specitications 
·Provided SLOE Program trnining on 6/10/10 
o Staff is available to perform courtesy reviews of a contractor's "Good Faith" 
effort documentation for the SLBE Program prior to submittal (as this is a new 
program and there will be a learning curve by both parties) 

purpose of this software is to automate several EOC compliance activity, reporting and 
notification to potential bidders of city construction prime and subcontracting 
opportunities. The modules purchased include: 

1. Contract Management - includes solicitation announcements, contract details, contract 
goal seUing (based un historical data) and purchaselchltDge order information. 

2. Payment Compliance - i.ncludes on-line payment reporting. commitment vs. actual, 
non-compliance alerts and US DOT Part 26 reporting. 

3. tabor Management includes on-line payroll submission, certified payroll audit, 
prevailing wage and workforce utilization. 

4. Vendor Management - includes self-registration, detai led profiles, searchable online 
directory and correspondence tracking 

5. Certificatinn Management includes on-line application submission. custom approval 
workflow, on-site visit documentation. (recently purchased for SLBE Program ~ go live 
date January 2011). 

While we had.intended modules 1-4 to be in production by the end of July. unanticipated 
system data upload issues arose, as weU as refinements needed to be made to further 
customize the program to meet the City's needs. Statistics for our FY2011 annual report 
will be provided via this system. 

Tecbni£!ll Assistance to Pdme Contnstors 

Staff updated/developed and posted the fo!iowing guides and fonns to assist prime 
contractors with understanding and meeting EOC requirements: 

oGuide to submitting Subcontractor Outreach Program Documentation (SCOPe 
Guide) 
-sum Program Instruction for Bidders Completing the Good Faith Etlort 
Submittal 
oList of City-Accepted Certifying Agencies 
·Community, Association, Agcncy Resourec List 
• Pre-Construction Conference basic and prevailing wage requirement packets 
·Pre-Construction Confcrenee apprenticeship packet 
·AII required EOC forms included in specitications 
·Provided SLBE Program training on 6/10/10 
o Staff is available to perform courtesy reviews of a contractor's "Good Faith" 
effort documentation for the SLBE Program prior to submittal (as this is a new 
program and there will be a learning curve by both parties) 
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Outreach Efforts (FY2010) 

There have been a number of workshops/presentations associated with the Small Local 
Business Enterprise Program (program description!details, application workshops), 
bonding assistance and general how to do business with the City. The following provides 
the dates and events: 

Date Event Purpose 
12111109 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - Pilot 
01129110 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - EOCP Outreach 
04/08/10 Presentation to Small Business SLBE !Program 

Group - EOCP Outreach Application Rollout 
04/09/10 Consultant Group Presentation Program Presentation 
04/14110 Public Agency Consortium Meeting SLBE Program 

Presentation 
05119110 Balboa Park Club Bidders SLBE Program 

Symposium - E&CP Outreach Application Workshop 
/Doing Business with 
the City 

OS/25/10 Tubman Chavez Multicultural SLBE Program 
Center - EOCP Outreach Event Presentation! Application 

Workshop 
05/26/10 Consultant Group Presentation SLBE Program 

Presentation 
06/01110 Elite Service Disabled Veterans SLBE Program 

Monthly Meeting Presentation! Application 
Workshop 

06/02/10 Subs For Subs - CCDC Annual SLBE Program 
Outreach Presentation! Application 

Workshop 
06/03110 Turner School of Construction SLBE Program 

Management Presentation! Application 
Workshop 

06/04/10 Meeting with City Proteges SLBE Program 
Presentation! Application 
Workshop 

06/07110 Meeting with San Diego Unified SLBE Program 
School District Presentation 

06/10/10 Meeting with Construction Industry SLBE Program 
Presentation 

06118/10 Small Business Advisory Board SLBE Program 
Presentation 

07/20/10 Asian Business Association SLBE Program 
Presentation!How to Do 

Outreach Efforts fFY2010) 

There have been a number of workshop sip res en tat ions associated with the Small Local 
Business Enterprise Program (program description/details, application workshops), 
bonding assistance and general how to do business with the City. The following provides 
the dates and events: 

Date Event Purpose 
1211 1/09 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - Pilot 
01 /29/10 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - EOep Outreach 
04/08/ 10 Presentation to Small Business SLBE /Program 

Group - EOep Outreach Application Rollout 
04/09110 Consultant Grouo Presentation PrQgram Presentation 
04/1411 0 Public Agency Consortium Meeting SLBE Program 

Presentation 
05/19/10 Balboa Park Club Bidders SLBE Program 

Symposium - E&CP Outreach Application Workshop 
!Doing Business with 
the City 

05/25/10 Tubman Chavez Multicultural SLBE Program 
Center - EOCP Outreach Event Presentation! Application 

Workshop 
05126110 Consultant Group Presentation SLBE Program 

Presentation 
06/01110 Elite Service Disabled Veterans SLBE Program 

Monthly Meeting Presentation! A ppl ication 
Workshop 

06/02110 Subs For Subs - eeDe Annual SLBE Program 
Outreach Presentation! Application 

Workshop 
06/03/10 Turner School of Construction SLBE Program 

Management Presentation! Application 
Workshop 

06/04/10 Meeting with City Proteges SLBE Program 
Presentation! Application 
Workshop 

06/07110 Meeting with San Diego Unified SLBE Program 
School District Presentation 

06110110 Meeting with Construction Industry SLBE Program 
Presentation 

06118/10 Small Business Advisory Board SLBE Program 
Presentation 

OmOl l O Asian Business Association SLBE Program 
Presentation/How to Do 

Outreach Efforts (FY2010) 

There have been a number of workshops/presentations associated with the Small Local 
Business Enterprise Program (program description/details. application workshops). 
bonding assistance and general how to do business with the City. The following provides 
the dates and events: 

Date Event Purpose 
1211 1/09 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - Pilot 
01/29/10 SBA & Surety Assoc. Bonding Technical Assistance 

Workshop - EOCP Outreach 
04/08/10 Presentation to Small Business SLBE !Program 

Group - EOCP Outreach Application Rollout 
04/09110 Consultant Group Presentation Pn~.sram Presentation 
04/14110 Public Agency Consortium Meeting SLBE Program 

Presentation 
05/19/10 Balboa Park Club Bidders SLBE Program 

Symposium - E&CP Outreach Application Workshop 
!Doing Business with 
the City 

05/25/10 Tubman Chavez Multicultural SLBE Program 
Center - EOCP Outreach Event Presentation! Application 

Workshop 
05/26/10 Consultant Group Presentation SLBE Program 

Presentation 
06/01110 El ite Service Disabled Veterans SLBE Program 

Monthly Meeting Presentation! A ppl ication 
Workshop 

06/021 10 Subs For Subs - CCDC Annual SLBE Program 
Outreach Presentation! Application 

Workshop 
06/03/10 Turner School of Construction SLBE Program 

Management Presentation! Appl ication 
Workshop 

06/04/10 Meeting with City Proteges SLBE Program 
Presentation! Application 
Workshop 

06/07110 Meeting with San Diego Unified SLBE Program 
School District Presentation 

06110110 Meeting with Construction Industry SLBE Program 
Presentation 

06118/10 Small Business Advisory Board SLBE Program 
Presentation 

OmO/ l O Asian Business Association SLBE Program 
Presentation/How to Do 
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Business with the City 
07/26/10 San Diego Regional Supplier SLBE Program 

Development Council Presentation! Application 
Workshop 

07/27/10 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

Mentor-Protege Program 

The current program participants include: 

MENTORS 
West Coast Air 
John Krueger 
I. E. Pacific, Inc. 
Diane Koester-Dion 

R. A. Burch, Const. 
R. A. Burch 
J. R. Filanc Const. Co. Inc. 
Catherine "Cathy" Final 

American Tech. Inc. 
Pat Riley 
Jaynes Corp 
Rick Cohen 

Helix Electric, Inc. 
Brian E. Jordan 

Orion Constr. Corp. 
Richard Dowsing 

Collins Plumbing, Inc. 
Richard R. Collins 

Orion Constr. Corp. 
Robert B. Wilson 

T .B. Penick & Sons, Inc. 
Marc Penick 

T C Constr. Co. Inc. 
Wes Wise 

PROTEGES 
Silva General Construction (DBE, SLBE) 

Rosalie Silva 

Pacific West Builders 
Patricia Romero 

Berrill Demolition, Inc. (ELBE) 

Michael R. Berrill 

Roberts Electrical Contractor, Inc. (DBE, ELBE) 

L. Lamonte Roberts 

A. B. Hashmi, Inc. (DBE, ELBE) 

A. B. Hashmi 

BPI Plumbing, Inc. (DBE, DVBE, ELBE) 

Alex Galicia 

Rick Fowler Construction, Inc. 
Rick Fowler 

Prava Construction Services (MBE, SLBE) 

Glenn Torrez 

J. Cloud, Inc. (DBE, SLBE) 

Jon Cloud 

Business with the City 
07126/10 San Diego Regional Supplier SLBE Program 

Development Council Presentation! Application 
Workshop 

07127/10 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

Mentor-Prated Program 

The current program participants include: 

MENTORS 
West Coast Air 
John Krueger 
I. E. Pacific, Inc. 
Diane Koester-Dian 

R. A. Burch, Const. 
R. A. Burch 
J. R. Filanc Const. Co. Inc. 
Catherine "Cathy" Final 

American Tech. Inc. 
Pat Riley 
Jaynes Corp 
Rick Cohen 

Helix Electric, Inc. 
Brian E. Jordan 

Orion Constr. Corp. 
Richard Dowsing 

Collins Plumbing, Inc. 
Richard R. Collins 

Orion Constr. Corp. 
Robert B. Wilson 

T.B. Penick & Sons, Inc. 
Marc Penick 

T C CODstr. Co. Inc. 
Wes Wise 

PROTEGES 
Silva General Construction (DBE, SLBE) 

Rosalie Silva 

Pacific West Builders 
Patricia Romero 

Berrill Demolition, Inc. (ELDE) 

Michael R. Berrill 

Roberts Electrical Contractor, Inc. (DBE, ELBE) 

L. Lamonte Roberts 

A. B. Hashmi, Inc. (DBE. EL8E) 

A. B. Hashmi 

BPI Plumbing, Inc. (DBE, DVDE. ELDE) 

Alex Galicia 

Rick Fowler ConstructioD, Inc. 
Rick Fowler 

Prava Construction Services (MBE,SL8E) 

Glenn Torrez 

J. Cloud, Inc. (ODE, SLBE) 

Jon Cloud 

Business with the City 
07126/10 San Diego Regional Supplier SLBE Program 

Development Council Presentation! Application 
Workshop 

07127/10 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

Mentor-Proted Program 

The current program participants include: 

MENTORS 
West Coast Air 
John Krueger 
I. E. Pacific, Inc. 
Diane Koester-Dion 

R. A. Burch, Const. 
R. A. Burch 
J. R. Filanc Const. Co. Inc. 
Catherine "Cathy" Final 

American Tech. Inc. 
Pat Riley 
Jaynes Corp 
Rick Cohen 

Helix Electric, Inc. 
Brian E. Jordan 

Orion Constr. Corp. 
Richard Dowsing 

Collins Plumbing, Inc. 
Richard R. Collins 

Orion Constr. Corp. 
Robert B. Wilson 

T.B. Penick & Sons, Inc. 
Marc Penick 

T C Constr. Co. Inc. 
Wes Wise 

PROTEGES 
Silva General Construction (DOE, SLOE) 

Rosalie Silva 

Pacific West Builders 
Patricia Romero 

Berrill Demolition, Inc. (HBE) 

Michael R. Berrill 

Roberts Electrical Contractor, Ioc. (OBE, ELBE) 

L. Lamonte Roberts 

A. B. Hashmi, Inc. (DOE. ELOE) 

A . B. Hashmi 

BPI Plumbing, Inc. (DBE, DVBE. ELBE) 

Alex Galicia 

Rick Fowler Construction, Inc. 
Rick Fowler 

Prava Construction Services (MBE.SLBi':) 

Glenn Torrez 

J. Cloud, Inc. (DBE, SLBE) 

Jon Cloud 
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Contract-by-contract goals are established based on the availability of certified firms. 
Engineering and Capital Projects Department is provided a monthly update of certified 
firms by NAICS codes. The formula used to develop goals is the same formula used for 
SCOPE and Caltrans goal development. 

General Requirements Contracts (GRCs): 

GRCs are unit cost construction contracts procured for specific trades (electrical, 
mechanical, right of way pipeline, etc.) that have minimum and maximum contract values 
and specified contract durations. Once a GRC is awarded, task orders can be assigned to 
the winning contractor. As part of an effort to provide additional opportunities to 
SLBEIELBEs, Engineering & Capital Projects developed 7 small GRCSs valued at not­
to-exceed amount of $500,000 to coincide with the large GRCs that have a not-to-exceed 
amount of $4,500,000. The small GRCs are restricted to certified SLBE/ELBEs while 
the large are open to all. Attachment 3 is a summary sheet of the program provided at a 
workshop held at the Tubman Chavez Multicultural Center. 

Sample Success Stories: 

St. Thomas Enterprises, an approved SLBE and 2006 graduate of the Mentor Protege 
Program, was the successful bidder on the La lolla Shore Lifeguard Station, a project 
with an estimated cost of $2,266,000. BPI Plumbing, an approved ELBE and current 
protege, is a listed subcontractor for St. Thomas Enterprises on the project. 

A B. Hashmi, Inc., an approved ELBE and certified DBE, successfully bid on Sewer 
Group 785AM (Linda Vista Community Area - Everview Road) a project with an 
estimated cost of$243,637. 

3 Blind Mice Window Coverings, Inc., an approved ELBE, received a $1,749 purchase 
order for the Azalea Recreation Center. 

Citizens Equal Opportunity Commission (CEOC) 

The Commission has prepared their annual report which is included as Attachment 4. 

Training Update 

All EOC Staff attended 8 hrs of refresher training regarding prevailing wage and 
apprenticeship utilization. One staff member also attended HUD Section 3 compliance 
training. 

SLBE Program training was provided to Engineering & Capital Projects department staff 
on September 2nd and October 26th

. Similar training was provided to Purchasing & 
Contracting on October 14th. Additional training sessions are being scheduled for 

Contract-by-contract goals are established based on the availability of certified firms. 
Engineering and Capital Projects Department is provided a monthly update of certified 
firms by NAICS codes. The formula used to develop goals is the same formula used for 
SCOPE and CaJtrans goal development. 

General Requirements Contracts (GRCs): 

GRCs are Wlit cost construction contracts procured for specific trades (electrical, 
mechanical, right of way pipeline, etc.) that have minimum and maximwn contract values 
and specified contract durations. Once a ORe is awarded, task orders can be assigned to 
the winning contractor. As part of an effort to provide additional opportunities to 
SLBElELBEs, Engineering & Capital Projects developed 7 small GRCSs valued at not­
to-exceed amount of $500,000 to coincide with the large GRes that have a not-to-exceed 
amount 0[$4,500,000. The small GRCs are restricted to certified SLBElELBEs while 
the large are open to all. Attachment 3 is a summary sheet of the program provided at a 
workshop held at the Tubman Chavez Multicultural Center. 

Sample Success Stories; 

St. Thomas Enterprises, an approved SLBE and 2006 graduate of the Mentor Protege 
Program, was the successful bidder on the La lalla Shore Lifeguard Station. a project 
with an estimated cost of $2,266,000. BPI Plumbing, an approved ELBE and current 
protege, is a listed subcontractor for S1. Thomas Enterprises on the project. 

A B. Hashmi, Inc. , an approved ELBE and certified DBE, successfully bid on Sewer 
Group 785AM (Linda Vista Community Area - Everview Road) a project with an 
estimated cost of $243,637. 

3 Blind Mice Window Coverings, Inc. , an approved ELBE, received a $1 ,749 purchase 
order for the Azalea Recreation Center. 

Citizens Equal Opportunity Commission (CEOC) 

The Commission has prepared their annual report which is included as Attachment 4. 

Training Update 

AU EOC Staff attended 8 hrs of refresher training regarding prevailing wage and 
apprenticeship utilization. One staff member also attended HUn Section 3 compliance 
training. 

SLBE Program training was provided to Engineering & Capital Projects department staff 
on September 2nd and October 26 th

. Similar training was provided to Purchasing & 
Contracting on October 14th. Additional training sessions are being scheduled for 

Contract-by-contract goals are established based on the availability of certified firms. 
Engineering and Capital Projects Department is provided a monthly update of certified 
firms by NAICS codes. The formula used to develop goals is the same formula used for 
SCOPE and CaJtrans goal development. 

General Requirements Contracts (GRCs): 

GRCs are unit cost construction contracts procured for specific trades (electrical, 
mechanical, right of way pipeline, etc.) that have minimum and maximwn contract values 
and specified contract durations. Once a ORC is awarded, task: orders can be assigned to 
the winning contractor. As part of an effort to provide additional opportunities to 
SLBElELBEs, Engineering & Capital Projects developed 7 small GReSs valued at not­
to-exceed amount of $500,000 to coincide with the large GRes that have a not-to-exceed 
amount of $4,500,000. The small GRCs are restricted to certified SLBElELBEs while 
the large are open to all. Attachment 3 is a summary sheet of the program provided at a 
workshop held at the Tubman Chavez Multicultural Center. 

Sample Success Stories: 

St. Thomas Enterprises. an approved SLBE and 2006 graduate of the Mentor Protege 
Program, was the successful bidder on the La lalla Shore Lifeguard Station, a project 
with an estimated cost of $2,266,000. BPI Plumbing, an approved ELBE and current 
protege, is a listed subcontractor for S1. Thomas Enterprises on the project. 

A B. Hashmi, Inc., an approved ELBE and certified DBE, successfully bid on Sewer 
Group 785AM (Linda Vista Community Area - Everview Road) a project with an 
estimated cost of $243,637. 

3 Blind Mice Window Coverings, Inc., an approved ELBE. received a $1,749 purchase 
order for the Azalea Recreation Center. 

Citizens Equal Opportunity Commission (CEOq 

The Commission has prepared their annual report which is included as Attachment 4. 

Training Update 

All EOC Staff attended 8 hrs of refresher training regarding prevailing wage and 
apprenticeship utilization. One staff member also attended HUn Section 3 compliance 
training. 

SLBE Program training was provided to Engineering & Capital Projects department staff 
on September 2nd and October 26 th

. Similar training was provided to Purchasing & 
Contracting on October 14th. Additional training sessions are being scheduled for 
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department project managers. Numerous workshops regarding the SLBE Program were 
also conducted as indicated in the outreach efforts chart. 

New Main Library 

Construction for the New Main Library began this fiscal year. Turner Construction 
committed to 20-30% MBE/WBE/DBE/SLBEIELBE and 1-3% DVBE participation. To 
date, these firms have been awarded approximately 8.4%. This number will increase as 
more construction contracts are awarded. Staff routinely monitors their progress to 
ensure they achieve their goals, as well as, conducts site visits to ensure labor 
compliance. 

Redevelopment Agency Update 

Attached is Centre City Development Corporation's FY2009-2010 Equal Opportunity 
annual report. CCDC has a 20% voluntary MBE/WBE/DBEIDVBE/SBE goal that, 
unlike the City, includes certified small businesses. The construction, consultant and 
vendor statistics reflect the amount paid to prime contractors. For their Disposition and 
Development and/or Owner Participation Agreements they both prime and subcontractor 
expenditures are reported. They achieved and/or exceeded their goal in all categories with 
the exception of vendor services. 

Summary 

Progress has been made in a number of areas. Both construction and A&E consultant 
contract awards to certified firms have increased while the overall dollar amounts have 
decreased. Compliance related activities have increased resulting in dollars recovered for 
subcontractors and better enforcement of contract requirements. Our partnership with 
Engineering & Capital Projects has strengthened resulting in increased opportunities of 
small local businesses (i.e. assistance with application reviews, breaking projects into 
smaller components, creating small GRCs, brainstorming additional ways to contract, 
etc.). We have improved coordination/collaborative efforts with other entities within the 
City (i.e. Office of Small Business, Economic Development, Redevelopment, Public 
Utilities, etc.). With the continued support from the Mayor and City Council and the 
addition of the new Equal Opportunity Contracting Program Manager, we expect to make 
additional positive strides in equal opportunity contracting with the new Small Local 
Business Enterprise Program, our automated system and ongoing efforts to identify, 
recommend and implement program improvements. 

Respectfully Submitted, 

~-kdh 
Debra Fischle-Faulk 

Approved: ~4J 1.J;/J 
Wally Hill 

Director, Administration Assistant Chief Operating Officer 

department project managers. Numerous workshops regarding the SLBE Program were 
also conducted as indicated in the outreach efforts chart. 

New Main Library 

Construction for the New Main Library began this fiscal year. Turner Construction 
committed to 20-30% MBElWBEIDBElSLBElELBE and 1-3% DVBE participation. To 
date, these firms have been awarded approximately 8.4%. This number will increase as 
more construction contracts are awarded . Staff routinely monitors their progress to 
ensure they achieve their goals, as well as, conducts site visits to ensure labor 
compliance. 

Redevelopment Agency Update 

Attached is Centre City Development Corporation's FY2009-2010 Equal Opportunity 
annual report. CCDC has a 20% voluntary MBElWBEIDBElDVBElSBE goal that, 
unlike the City, includes certified small businesses. The construction, consultant and 
vendor statistics reflect the amount paid to prime contractors. For their Disposition and 
Development and/or Owner Participation Agreements they both prime and subcontractor 
expenditures are reported. They achieved andlor exceeded their goal in all categories with 
the exception of vendor services. 

Summary 

Progress has been made in a number of areas. Both construction and A&E consultant 
contract awards to certified finns have increased while the overall dollar amounts have 
decreased. Compliance related activities have increased resulting in dollars recovered for 
subcontractors and better enforcement of contract requirements. Our partnership with 
Engineering & Capital Projects has strengthened resulting in increased opportunities of 
sma1llocal businesses (i.e. assistance with application reviews, breaking projects into 
smaller components, creating small ORCs, brainstonning additional ways to contract, 
etc.). We have improved coordination/collaborative efforts with other entities within the 
City (i.e. Office of Small Business, Economic Development, Redevelopment, Public 
Utilities, etc.). With the continued support from the Mayor and City Council and the 
addition of the new Equal Opportunity Contracting Program Manager, we expect to make 
additional positive strides in equal opportunity contracting with the new Small Local 
Business Enterprise Program, our automated system and ongoing efforts to identify, 
recommend and implement program improvements. 

Respectfully Submitted, 

~ 
Debra Fischle·Faulk 

Approved ~4J 1./.b 
Wally Hill 

Director, Administration Assistant Chief Operating Officer 

department project managers. Numerous workshops regarding the SLBE Program were 
also conducted as indicated in the outreach efforts chart. 

New Main Library 

Construction for the New Main Library began this fiscal year. Turner Construction 
committed to 20-30% MBElWBEIDBElSLBElELBE and 1-3% DVBE participation. To 
date, these firms have been awarded approximately 8.4%. This number will increase as 
more construction contracts are awarded. Staff routinely monitors their progress to 
ensure they achieve their goals, as well as, conducts site visits to ensure labor 
compliance. 

Redevelopment Agency Update 

Attached is Centre City Development Corporation's FY2009-2010 Equal Opportunity 
annual report. CCDC has a 20% voluntary MBElWBEIDBEIDVBElSBE goal that, 
unlike the City, includes certified small businesses. The construction, consultant and 
vendor statistics reflect the amount paid to prime contractors . For their Disposition and 
Development and/or Owner Participation Agreements they both prime and subcontractor 
expenditures are reported. They achieved andlor exceeded their goal in all categories with 
the exception of vendor services. 

Summary 

Progress has been made in a number of areas. Both construction and A&E consultant 
contract awards to certified finns have increased while the overall dollar amounts have 
decreased . Compliance related activities have increased resulting in dollars recovered for 
subcontractors and better enforcement of contract requirements. Our partnership with 
Engineering & Capital Projects has strengthened resulting in increased opportunities of 
small local businesses (i.e. assistance with application reviews, breaking projects into 
smaJler components , creating small ORCs, brainstonning additional ways to contract, 
etc.). We have improved coordination/collaborative efforts with other entities within the 
City (Le. Office of Small Business, Economic Development, Redevelopment, Public 
Utilities, etc.). With the continued support from the Mayor and City Council and the 
addition of the new Equal Opportunity Contracting Program Manager, we expect to make 
additional positive strides in equal opportunity contracting with the new Small Local 
Business Enterprise Program, our automated system and ongoing efforts to identify, 
recommend and implement program improvements. 

Respectfully Submitted, 

~:JadIy 
Debra Fischle·Faulk 
Director, Administration 

Approved ~4J 1./.b 
Wally Hill 
Assistant Chief Operating Officer 
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Attachments: 1. Construction Contracts Charts 4. CEOC Annual Report 
2. A&E Consultant Contracts Charts 5. CCDC Annual Report 
3. GRC Summary 

Attachments: 1. Construction Contracts Charts 4. CEOC Annual Report 
2. A&E Consultant Contracts Charts 5. CCDC Annual Report 
3. ORC Summary 

Attachments: 1. Construction Contracts Charts 4. CEOC Annual Report 
2. A&E Consultant Contracts Charts 5. CCDC Annual Report 
3. ORC Summary 
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CONSTRUCTION PROJECTS 
FISCAL YEAR 2010 

ATTACHMENT 1 

CONSTRUCTION PROJECTS 
FISCAL YEAR 2010 

ATTACHMENT 1 

CONSTRUCTION PROJECTS 
FISCAL YEAR 2010 

ATTACHMENT 1 
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Funding Source 
City 
Federal 
State 
State/Federal 

PrOjects Dollars 
59 $ 110,814,784 
4 $ 3,175,186 
11 $ 2,613,248 

,.C, 0 $ -
74 $ 116,603,218 

Funding Source 

City 
$110,814,784 

95.04% 

Percentage 
(based on dollars) 

95.04% 
2.72% 
2.24% 
0.00% 

100.00% 

Funding Source 
City, 
Federal 
State 
State/Federal 

f ederal 
I 

Pr9jects 
59 $ 

• $ 
11 $ 
0 $ 
7. 1$ 

Fundln, Sourt~ 

Percentage 
OoIlars (1HHd on doll.,.) 

110814.784 95.04% 
3.175.186 2.72% 
2.6 13,248 2.24% 

, 0.00% 
116.603,218 100.00% 

Percentage 
Funding Source P,ojects Do4lare (bIMd on doll.,.) 

City 59 $ 110 814.784 95.04% 
Federal 4 $ 3,1751 86 2.72% 
State 11 $ 2,613.248 224% 
State/Federal 0 $ . 0.00% 

74 1$ 116,603,218 100.000/0 
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WaitS dlJU1butil)n 

Wage., 
S64 .))2,IWA. 

72.)2% 

Gendor Distribution Contracts 
Female' 
Male 
Other - Non-Profit Or anization 

, uala Includes non-certifiea . Irms. 

Oth~r _ N.'_'''''~ 
Or,l niulion 

"'.3<' O.04'i!. 

19 
171 

1 
1 1 

Percentage 
Dollars lb_ed on 111011 .... ) 

$ 4 ,8 ( 5,194 4 .18% 
111683675 95.78% 

$ 44,34g 0.04% 
110, 3 , 16 100.00% 

~I~ ' 

_
_ --- --- S<I .81.5. I'iM 4.18'110 

iii 

WalU dlstrlbutil)n 

" 

T'r<:v .. j1inl Wa$"-'. 
$32,270,)70 • 

'27.68'" 

"""'I .. . 
__ ------- S..87.5.1 ~ 

4.18'110 

Ii" 

$I 

~v"; lin.$ Wap. 
$32,27G,J70 • 

'27.68. 

Ccnd~ Djstri buliOtl 

" !'em_I .. . 
_

_ - --- - - - S<I.875. I!M 4.1.$'110 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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~--- .. -.~.-...• --.. •. ------------~--

Certlncatlon Status DB' 
$3.<450,308 

2.%% 

DYBS S.,.,:"" Oth.,r- Non-Profit 
Organiution 

$'14,349 
0.04% 

SIM393 
0."'" 

1 II 1 ,383,056 
q~ ~2'" 

Cert.lficallonStatus DBE 
$3."'50,3011 

2 .%<1. 

DVBS 
" ... ." Other - Non-Profit 

Organiution 
1.'1'1.349 
0.04% 

1 104393 
0.09'1. 

1 III ,383 ,056 
q~_ ~2<J, 

CerllncatlonSt&tus DBE 
$3."'50,3011 

2 .%<1. 

DVBS 
" ... ." Oth"r- Non-Profit 

Organiution 
1.'1'1.349 
0.04% 

1 1043 93 
O.09'f. 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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Dollars 

O<h<, 
$168,918 
O, H~ 

lli&pl nic • 
$18 ,566,511 

150911(, 

Aliln • 
SI,79 I,.380 

1.54"" 

blander . $73,800 
Sl6,160 O.06~ 
0.02% 

-- -

I ...... 

S9.:I.638.84~ 

82.06% 

Dollars 
•• 

"'Helill 

Aliln · 
;:--_ _ S I. 791,.3&0 

1.S4'Ao 

$73,800 
$2.6, 160 O.06~ 
0.02'l1 

Elhnlcltv 
Caucasian 
Hispanic • 
African American ' 
Alaskan Native 
Asian ' 
Filipino 
Native American ' 
Pacific Islander' 
01her 

• 

:59'.638.84' 
82.06,*-

Percentage (uMel 
Contracts Dollars on don.r~) 

166 $ 86,68a ,8-16 82.06% 
22 $ 18,566,517 15.92% 
6 $ 267 ,396 0.25% 

0.00"/0 
4 $ 1,791 ,580 1.54% 

0.00% 
1 $ 73800 0.06% 
1 '26 160 0.02% 
2 $ 168,918 0.14% 

191 I ~ 116,1>03,218 100.00% 

Dollars 
•• 

AlHein 
AtnefiI:ln • 
$287.398 

Aliln • 
;:--_ _ 1 1.19 1,.3&0 

1 .54~ 

$73,800 
O.06~ 

S26,1~ 
0.02% 

L---________ .. _ ___ .___ __ _ 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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CONSTRUCTION CONTRACT DATA 

------ - -----. • $5,00 .. 
"' '" $4.00 

$3.00 
• FY 2010 

$2.00 • FY 2009 

$1 .00 

$0.00 

Certified Firm Dollars 

-------

2 
$122.00 .. 

i 
$117.00 

5112.00 ... - .. _- - • FY 2010 

e N 2009 

$107.00 

$102.00 

Non-Certif ied Firm Dol1aN; 

• $125.00 

. ~ 
~ 

~ 

$120.00 

• FY 2010 

e FY2009 
$115.00 

$110.00 

Tot,,! DolI;;lrs 

CONSTRUCTION CONTRACT DATA 

------. • $5.00 .. 
"' '" $4.00 

$HlO 
• FY 2010 

$2 .00 • FY 2009 

$1 .00 

$0.00 

Certlfied Firm Dolla r~ 

2 
$122.00 .. 

i 
$117.00 

5112.00 ._ ... _- -
• FY 2010 

. FY 2009 

$107.00 

$102.00 

Non-Certified Firm Dol1a~ 

• $125.00 

~ 

" 5120.00 

• FY 2010 

• FY2009 $115_00 

$110.00 

Totar DolI,1rS 

CONSTRUCTION CONTRACT DATA 

- -----. • $5,00 .. 
"' '" $4.00 

$HIO 
• FY 2010 

$2 .00 • FY 2009 

$1 .00 

$0.00 

Certified Firm Dolla r~ 

2 
$122.00 .. 

i 
$117.00 

5112.00 ._ ... _- -
• FY 2010 

. FY 2009 

$107.00 

$102.00 

Non-Certified Firm Dol1a~ 

• $125.00 

~ 

" 5120.00 

• FY 2010 

• FY 2009 $115_00 

$110.00 

Totar DolI.1rS 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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ARCHITECT & ENGINEERING (A&E) 
CONSULTANT DATA 
FISCAL YEAR 2010 

ATTACHMENT 

ARCHITECT & ENGINEERING (A&E) 
CONSULTANT DATA 
FISCAL YEAR 2010 

ATTACHMENT 

ARCHITECT & ENGINEERING (A&E) 
CONSULTANT DATA 
FISCAL YEAR 2010 

ATTACHMENT 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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Gender Distribution Contracts 
Female 40 $ 
Male 120 $ 
Other · Non-Profit Organization 5 $ 

Other - Noo-P",fi'-~ 
Organizalion 

51,438.006 
3.46% 

Malr: 

71Sl%. 

165 $ 

GCOOC'f Distribution 

Percentage 
Dorlars (basad on dollars) 

10,404,681 25.01 % 
29 758,6n 71 .53% 
1,438,006 3 .46% 

41,601,364 100.00% 

- " 510,404,68\ 
~ 

Gender Distribution Contracts 
Female 40 $ 
Male 120 $ 
Other · Non-Profit Organization 5 $ 

165 $ 

GCOOC'f Distribution 
O!hu - Noo-P",fi'-~ 

OrganizalKm 
$1 ,438,006 

3.46% 

Malt. 

71Sll\ 

Percentage 
Dorlars (basad on dollars) 

10,404,681 25.01% 
29 758,6n 71 .53% 

1,4 38,006 3.46% 
41,601,364 100.00% 

- " $1 0,404,68\ 
~ 

Gender Distribution Contracts 
Female 40 $ 
Male 120 $ 
Other · Non-Profit Organization 5 $ 

O!hu - Noo-P",fi'-~ 
Orgllnizalion 

$ 1,438,006 
3.46% 

Malt. 

71Sll\ 

1S5 $ 

Gt:OOtf Distribution 

Percentage 
Dorlars (basad on dollars) 

10,404,S61 25.01% 
29 758,Sn 71.53% 

1,4 36,006 3.46% 
41,601,364 100.00% 

-" $10,404,68\ 
~ 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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CertifieaUon Stat.!$ 

Other - N",-P,o,,,J 
Dr¥~nb.lllivn 
$1.4U.rn. 

3.46% 

DBE 
$4,660,680 

$219,1<111 
O.:'j3~ 

DYEE 
$29,930 

$7,2()6,M9 
17.32~ 

MBE 
S3.129.307 
7_~a, 

'MBE 
$ 1,467,422 

3.53% 

Certifie-t1.on Sta~ 

Other - N",-P" "" J 
Dr¥~niUll ivn 
$1.4U,M!t 

3.46% 

DBE 
$4,660,680 

$219,J!l4 
O.!'i3?i> 

DYE E 
$29,930 

$7,2()6,M9 
17.32'l> 

MOE 
:53.129.307 

7_'1"2% 

' MBE 
$1,467,422 

).53% 

Other - N",-P" "" J 
Dr¥~niUllivn 
$1.4U,OO!t 

3.46% 

DBE 
$4,660,680 

$219,J!l4 
O.!i3'1P 

DYE E 
$29,930 

$7,2()6,M9 
17.32'l> 

MBE 
:53.129.307 

7 _~2" 

' MBE 
$1,467,422 

).53% 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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Ethniclty 
Caucasian 
Hispanic * 
African American * 
Alaskan Native 
Asian * 
Filipino 
Native American • 
Pacific Islander 
Other: Non-Profit 
Organizations 

Contracts Dollars 
127 $ 28,133,676 
16 $ 6,938,906 
3 $ 545,538 

13 $ 4,507,738 

1 $ 37,500 

5 $ 1,438,006 
165 $ 41,601,364 
.. 

Dollars 

Organizations 
$1,438,006 

3.46% 

Percentage (based 
on dollars) 

Hispanic • 
$6.938,906 

16.68% 

Asian • 
$4,507,738 

10.84% 

67.63% 
16.68% 
1.31% 
0.00% 

10.84% 
0.00% 
0.09% 
0.00% 

3.46% 
100.00% 

Native American 

* 
$37,500 
0.09% 

S28.133,676 
67.63% 

Dollars 

" trican 

Hlipl./lj( • 
S6.938.906 

16.68" 

~ " .,,~ "-ian · 

$4,507,738 
10.14" 

OrilniUtions 
SI,438.006 

3.46 .. 

Na!ive Amcri(1./l 

S37.500 

0"''' 
S28,m,616 

67,63% 

Dollars 

Arrican 

Hb pank ' 
S6.931,906 

l 6.6a~ 

Asian ' 
$4)07,131 

10.14" 

• 
S37,!500 
0.09'> 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
Minutes from February 2, 2010 
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$ 18.00 
~ 

$lG.OO ~ 

" $14.00 

$12.00 

$10.00 

$8 .00 
• FY '01 0 

$6 .00 . fY2009 

$4.00 

$2.00 

$-

Cer tified Firm Dol!~rs 

j 
$70.00 

,. $60.00 ,. 
$50.00 

$'10.00 

• FY 2010 
$::10.00 

• FY 20CY.l 
$20.00 

$10.00 

$. 

Non-Certifled Firm DolI.rs 

. $90.00 
< ,g $80.00 
~ $70.00 

$60.00 

$50.00 
• FY 2010 

$40.00 
• FY 2009 $30.00 

$20.00 

$10.00 

$-
Total Dollars 

$18.00 
~ 

$1G.OO ~ 

" $14.00 

$12.00 

$10.00 

$8.00 
• FV mlO 

$6.00 • FY 2009 

$4.00 

$2.00 

$-

Certified Firm Dollot rs 

$70.00 
j 
• $60.00 

'" $50.00 

$ '10 .00 

• FY 2010 
$30.00 

• FY 2000 
$20.00 

$10.00 

$. 

Non-Certifled Firm OoU.rs 

- $90.00 
< ,g $80 .00 

~ $70.00 

$60.00 

$50.00 
• FY 2010 

$40.00 
• FY 2009 $30.00 

$20.00 

$10.00 

$-
Total Dollars 

$18.00 
~ 

$lG.oo ~ 

" S14.OO 

$12.00 

$10.00 

$8.00 
• FV ,nil) 

$6.00 • FY2009 

$4.00 

$2.00 

$-

Certified Firm Dollars 

$70.00 
j 
• $60.00 ,. 

$50.00 

$'10.00 

• FY 2010 
$:JO.OO 

• FY 200!) 
$20.00 

$10.00 

s· 
Non---Certified ri rm OoU.r, 

- $90.00 
< ,g $80.00 
~ $70.00 

$60.00 

$50.00 
• FY 2010 

$40.00 
• FY 2009 $30.00 

$20.00 

$10.00 

$-
Total Dollar3. 

CITIZEN’S EQUAL OPPORTUNITY COMMISSION 
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ATTACHMENT 3 

GRCS Program for SLBE/ELBE Certified 

Oenera] Requirements Contracting (ORC) Program 

GRCS Program Overvi'ew. What is GRCS? 

7 small contracts by trade 

Up to $500k 

2 years each 

Open to City of San Diego 

certified SLBE/ELBE contractors 

Task Orders up to $150,000 

A General Requirements Contract (GRC) is a public works 

contract which contains a unit price book of detailed 

specifications and unit prices for typical tasks. Specific 

construction projects are not contemplated or authorized at 

the time of award . Work is authorized as required by 

separate task orders (projects). GRCS contracts have been 

specifically developed for SlBE/ELBE certified contractors. 

What are the Bidding 
Requirements for GRCS 
contracts? 

./ City Certification as SLBE or 

ELBE Contractor 

./ Bond letter demonstrating 

bonding level of $250k or 

greater 

./ Bid Bond waived 

./ Performance and Payment 

Bond for $250,000 each 

GR CS c:::~P~E~~!_ !~~~ __ ~~, ~~?P_?~~~ !?E}:»rocu remen t 
In 3 to 6 1 Right of Way Pipeline (A and C36 contractor license) 

\._ ~.~,~:~.~ .... J_~~~~~~_~_a.l .. ~~~.~:~_s,_ " ... _ ... :?:_~~.~_:~~. =~~~~=~.~~_ I ~.=~~s._~~_., __ ..... '.! 
i ! Mechanical Systems (~,B,C~6, a~~ C20 contractor license) ! 
I In 3 to 9 r-Buiidi~g l~p;~~~~'~~t;(A"'~~d'B -~~'~t~'~~t~~ii~~'~;e) 

months 

In 6 to 9 
months 

i Street lighting/T;'~ffi~Sign~i~ (A, C7 and 00 contractor 
license) 

: Roofing (A, B, and C39 contractor license) 
j. __ .... .. ... . _-...... . •.. -

! Sitework (A, C8, Cll, and C27 contractor license) 
L '" 

./ Possess valid contractor license(s) as specified in contract documents 

./ 10% Voluntary Subcontractor/vendor Participation Goal 

Additional Inform·ation 

SLBE Website: 

6R'( Program Manager: 

www.sandiego.gov/engineering-cip 

www.smallcontracts.com 

Jim Shamloufard 

jshamloufard@sandiego.gov 

619-533-3160 

(619) 533-4207 engineering@sandiego.gov 

ATTACHMENT 3 

- ;" .. . •• . ".1£1.5_ _-~'!IIIi! ,. r; • . • tllU; . l -lIII!'''';'U •• ''' ,~ 
, - • .- . ' ~1--"' .. ' 

GRCS Program for SLBEIELBE Certified Contra~ " "" I 
General Requirements Contracting (GRC) Program f 

GRCS Pro2.ram Overview What is GRCS? 

7 small contracts by trade 
Up to $500k 

2 years each 
Open to City of San Diego 

cert ified SlBE/£LBE contracto~ 

Task Orders up to $150,000 

A General Requirements Contract (GRC) is a public worlu 
contract which contains a unit price book of detailed 

spedfications and unit prices for typical tasks. Specific 

construction projecu are not contemplated or author ized at 
the time of award. Work is authoriled as requi red by 

separate task orde~ {projects}. GRCS COrltracts have been 

specifically developed for SlOE/ELBE certified contractors. 

What are the Bidding 
Requirements for GRCS 
contracts? 

.t' City Cert ification as SLBE or 

ElBE Contractor 

.t' Sond letter demonstrating 

bonding levet of $2501<. or 

greater 
.t' Bid Bond waived 

.t' Performance and Payment 

Sond for $2S0,000 each 

._ . _ -.-.- _ . . 
GRCS ~.0!ltr.a_c! !r:.a_~_~!.~.!:o~os~~ ~o~_Pro~~':~I!I.cnt 

, Right of Way Pipeline {A and (36 contractor license) 
I In3W6 I " 
I~ months EI~ctrical SV5te~s (A:'6 -: and C10 c~~tractor iite;;~e)-'-' J 

I 

-_-._-_z···t M;;ha~kalSyst;;5-IA, B:-c36:~~d-C-i()~~~i.;~do;Ii~~~seJ-' i 
In 3 to 9 IBUiidi~g,~p~o~~_~-e~tS(A-~~d~'~""a-;;t;:a~tc;; ii7~-;;~' -, ~ "'j 
months I Slreet Lighting/Trafflc Signals lA, C7 and CIO contractor 

license) 

tn 6 to 9 
months 

I Roofing lA, B, and 09 contractor license) 

I Sitework lA, _ci..::~:.~~.d ~27'-co~t~a~or 1i.ce_n~~) " · 
.t' Possess valid contractor license(s) as specified in contract documents 

.t' 10% Voluntarv Subcontractor/ vendor Participation Goat 

Additional Information 

SlBE Website: 

GRC Program Manager: 

www.sandiego.gov/engineering·cip 

_.S!T!allcontracts.com 

Jim Shamloufard 
jshamloufard@sandiego.gov 

f119·S33·3160 

1(119) S33-4207 engineerlng@sandlego.gov 

ATTACHMENT 3 

GRCS Program for SLBEIELBE Certified 

General Requirements Contracting (GRC) Program 

GRCS Pro2,ram Overview 

7 small contracts by t rade 
Up to $SOOk 

2 years each 
Open to Ci ty of San Diego 

cert ified SlBE/ELBE contractors 

Task Orders up to $150,000 

Wha t is GRCS? 
A General Requirements Contract {GRCj is a public worfls 
contract which contains a unit price book of detai led 

spedflcations and unit prices for typical tasks. Specific 

construct ion projecu are not contemplated or author lled at 
the time 01 award. Work is authorized as required by 

separate task orders {projects} . GRCS contracts have been 

specifically developed for Sl8E/ ELBE certified contractors. 

What are the Bidding .. --- . . . 
GRCS ~ontract ,!" ra..,!e!.!.!."oe.os~~ fo~.Pro~u ~~I!I.cnt Requirements for GRCS 

contracts? 

, City Certification as 5LSE o r 

ElSE Contractor , Bond letter demonstrat ing 

bonding level of $2SOk or 

greater , Bid Bond waived , Performance and Payment 
Bond fo r $2S0,000 each 

~ 
I 

~
. Right of Way Pipeline (A and 06 cont ractor liceMe j 

In 3 to 6 

_ ~~~~ .... EI~ctrical SV5te~s (A~C7 ,:~~.~10 c~ntr~::~~j~~~n-~~~ ___ J 
Mechanical Systems lA, B, 06, and C20 contractor Ikense) i 

L -- --.--- -- ---------- -------- ___ I 
In 3 to 9 I Building Imp~o~e.menu (A ~nd ~ contractor I l c~n~e) , 

months I Street Lighting/Traffl c Signals lA, C7 and CIO contractor 
license) 

In 6to9 
months 

I Roofing (A, e, and 09 contractor license) I Sitework (A, ci, .. C l~:..a~d ~i7 c~~tra~Or' I~Cen~e)-' i , 

./ Possess valid contr~ctor license(s) as specified in contract documents 

./ 10% Volunta ...... Subcontractor/vendor Participation Goal 

Additional Information 

SLBE Website: 

GRC Program Manager! 

www.sandlego.gov/engineering·cip 

www.HT!allcontracts.com 

Jim Shamloufard 
jshamloutard@sandiego.gQv 

619·533·3160 

(619) 533·4207 engineerlng@sandiego.gov 
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DATE ISSUED: 

ATIENTION: 

SUBJECT: 

REFERENCE; 

SUMMARY 

R (PORT TO THE CITY COUNCIL 

Jannary21,201 1 REPORT NO. 11-016 

Honorable Mayor Jerry Sanders, City Council and The Committee on 
Rules, Open Government and Intergovernmental Relations 

Citizens Equal Opportunity Commission 200912010 Annual Report 

Municipal Code Chapla II, Article 6, Division 0 , Section 26.16; Section 
43 of the City Charter-amended 11-4-1969. Amended by Ordinance 
19255 on 1!26104. 

THIS IS AN INFORMA nON ITEM ONLY. NO ACTION IS REQUIRED ON THE 
PART OF THE CITY COUNCIL. 

BACKGROUND 
The Citizen's EquaJ Opportunity Commission (eEOC) was established. pursuant to the authority 
ofMunicipai Code section 26.16 enacted on November 1.2 1975. as an advisory commission to 
the Mayor and C ity Council. The duties of me commission include Mnnitnring A.n<IJ(lr evaluAting 
the Equal Opportunity Program oflhe City; advj~in~ Oil a (.:ontinuin~ basis tIlt: Ml!.yor. City 
Council. City Manager. Civil Service Commission and other appropriate agencies of the City 
government; ~bmitting written quruterly rerons which evaluate the pr()~~ ()fthe City and it~ 

a~encie:s tor rcwiew and acceptance by the Rules, Open Gove rnment and Intergovernmental 
Relations Committee ("the Rules Committee") and. upon acceptance. for submission to the full 
City COIlOcil. Other duties of the comm ission include Mr.isting the City in recruitment of 
Opportunity Employer and as a provider of equal opportunity to individuals and finns desiring to 
contract with the City. Commissions are appointed by the Mayor and oonfinned by the City 
Council. They serve two year tenus, without (",()mpensation. There are nine actively serving 
O('Immi!l!jion¢T. Aml)rJg the Ct'Immi$t~inn~, the ft"lllnwing conlltiruenc;c,'la!'C repre,<lented: 
African American, AsianlPacific Islandt:r, Disabled. Filipino, Latino, 
LcsbianlGay/BiscJ'..ua1!fransgender, and Native American. 

The CF.OC meet.<; regularly lit 6:00 PM, on the first Wednesday oft:aeh month in the 12th Floor 
Cuum .. ; l Commiul.ll.l meeting room of the City Administration Ruilding located at 202 C SlrCCl, 
San Diego. The meetings are ptlbli(;iy noticed and open to the public. In addition to the reg\ll~r 

CITIZENS EQUAL OPPORTUNITV COMMISSION 
1200 Third Avtlnue, Suiltl200 ' San Diego, CA 92101 

Tel (619-235-5185) ' Fax (619-235-5209) 

DATE ISSUED: 

ATIENTION: 

SUBJECT, 

REFERENCE; 

SUMMARY 

REPORT TO THE CITY COUNCIL 

January 21 , 2011 REPORT NO. 11·016 

Honorable Mayor Jerry Sanders, City Council and The Committee on 
Rules, Open Government and Intergovernmental Relations 

Citizens Equal Opportunity Commission 200912010 Annual Report 

Municipal Code Chapla II, Article 6, Division 0 , Section 26.16; Section 
43 of the City Charter-amended 11-4-1969. Amended by Ordinance 
19255 on 1/26104. 

THIS IS AN INFORMA nON ITEM ONLY. NO ACTION IS REQUIRED ON THE 
PART OF THE CITY COUNCIL. 

BACKGROUND 
The Citizen's Equal Opportunity Commission (eEOC) was established. pursuant to the authority 
of Municipa.l Code section 26.16 mactcd on November 1.2 1975. as an advisory commission to 
the Mayor and City Council. The duties of me commission inclurle mnnitnnng A.nd/or evalUAting 
the Equal Opportunity Program orlhe Cily; advjt;in~ Oil a (."Ontinuinl: basitllht: Mayor. City 
Council. City Manager. Civil Service Commission and other appropriate agencies of the City 
government ; nlbmitting written qurutcrly rq'lOns which evaluate the prtl~~ lIfthe City ru\d it~ 

a~encies tor review and acceptam:e by the Rules, Open Government and Intergoverrummtal 
Relations Committee ("the Rules Committee") and. upon acceptance. for submission to the full 
City Council. Other dulies of the comm ission inchlde EL~ .. isting the City in recruitment of 
Opponunity Employer and as a provider of equal opportunity to individuals and finns desiring to 
contract with the City. COlllmissions are appointed by the M ayor and confinlH~:l by the City 
Council. They serve two year teons, without compensation. There are nine actively serving 
O('1mmi!l.'!lionet'. AmQng the C()mm i!l~ioner~, the folillwing coMtituencie.'l art: repre."entt:rl: 
African American, AsianlPacilic lslandt:r, Disabled. Filipino, Latino, 
LcsbianlGaylBise .... ualffransgender. and Native American. 

The f':F.OC meet.~ regula.rly lit 6:00 PM, on tho first Woonesday of each month in the 12th Floor 
Coum .. ; 1 Commilll.ll,l meeting room of the City Administration Building located at 202 C StrCd. 
San Diego. The meetings are publicly noticed and open to the public. In addition to the rr.gul~r 

CITIZENS EQ UAL OPPORTUNITY COM'MlSSION 
1200 Third Avtlnue, Suilt: 200 ' SaIl Diego, CA 92 101 

Tel (619-235-Y/85) ' Fax (619-235-5209) 

DATE ISSUED: 

ATIENTION: 

SUBJECT: 

REFERENCE; 

SUMMARY 

REPORT TO THE CITY COUNCIL 

January 21 , Z01 I REPORT NO. 11-0\6 

Honorable Mayor Jerry Sanders, City Council and The Committee on 
Rules, Open Government and Intergovernmental Relations 

Citizens Equal Opportunity Commission 200912010 Annual Report 

Municipal Code Chapler II, Article 6, Division 0 , Section 26.16; Section 
43 of the City Charter-amended 11-4-1969. Amended by Ordinance 
19255 on Ifl6lO4. 

THIS IS AN INFORMA nON ITEM ONLY . NO ACTION IS REQUIRED ON THE 
PART OF THE CITY COUNCIL. 

BACKGROUND 
The Citizen's Equal Opportunity Commission (eEOC) was established. pursuant to the authority 
of Municipa.l Code section 26.1 6 mactcd on November 1.2 1975. as an advisory commission to 
the Mayor and City Council. The duties of me commission inclurle mnnitnring A.J1('!Jor evalUAting 
the Equal Opportunity Program orlhe Cily; adyjt;in~ Oil a (."Ontinuinl: basi::; !.btl Mayor. Cit)' 
Council. City Manager. Civil Service Commission and other appropriate agencies of the City 
government; nlbmitting written quruterly rq'lOrts which evaluate the prt'l~~ lIfthe C:ity ru\d it~ 
a~encies tor review and acceptam:e by the Rules, Open GoYermnellt and Intergoverrummtal 
Relations Committee ("the Rules Committee") and. upon acceptance. for submission 10 the full 
City Council. Other dulies of tile commission inchlde EL~ .. isting the City in recruitment of 
Opportunity Employer and as a provider of equal opportunity to individuals and finns desiring to 
oonlract with the City. COlllmissions are appointed by the Mayor and confinlled by the City 
Council. They serve two year teons, without compensation. There are nine actively serving 
O(Immi!l.'jioner. AmQrJg the C()mm i!l~ioner~, the follnwing con!ltituencie.'l are repre.. .. enterl: 
African American, AsianlPacilic Islandt:r, Disabled. Filipino, Latino, 
LcsbianlGaylBise .... ualffransgender. and Native American. 

The f':F.OC meet.~ regularly lit 6:00 PM, on the first Wednesday of each month in the 12th Floor 
COUnI .. ; ] Commilll.ll.l ml.>eting room of the City Administration Building located at 202 C Strecc. 
San Diego. The meetings are publicly noticed and open to the public. In addition to the rr.gul~r 
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meetings, the conunission has occasionally hc:ld monthl y working meetings, also open to the 
public and publicly noticed, at 8:00 AM on a weekday immediately following the regularly 
scheduled meeting, to work on specific issues being addressed by the Commission and the 
Council. 

The past year, the Mayor has been very diligent in appointing new members to the Commission 
when Conunissioners have been tenned out. Additionally. the members of the Commission have 
been diligent about attending meetings and the Commission has had great success in having a 
quorum in order to conduct meetings. In fact. the Commission met once when the City 
Administration building's elevators were elosed due to an earthquake. The Commission met on 
the first floor in order to deliver its opinion on matters coming before the City Cotlncil. Past and 
current Commissioners during this reporting period include: 

BradBamwn 
Eileen Chaske 
RanCho 
Jon Cloud 
Strunpp Corbin (Vice-Chair) 
Debbie Day (past member) 
Juan Gallegos 

OVERVIEW. 

Rebecca Llewellyn (past member) 
Mike Olivier 
Daniel Salas (past member 

Alden Salcedo 
Dr. Shirley Weber (Cbnir) 

Maurice Wilson 
Dr. Snrah Young (past member) 

The City has identified itself as an "Equal Opportunity Employer" o.nd sceks to accomplish this 
goal in two major ways: employment and public contracting. '1be public contracting aspect of 
the City's programs involves the contracts with non-employed individuals and finns who provide 
services to the City. for example through consulting. the supply of goods and materiaJs. and the 
construction of public works. There is, however, no single "Equal Opportunity Program which 
the CEOC's attention is focused. Instead. as discussed below. the CEOC has monitored a 
number of different programs whose stated goals Me to afford equnl opportunity. 

In the past. the greatest challenge ofCEOe was getting the necessary data to evaluate and 
monitor programs. As stated in earlier annual r<:ports, thG city's data collection efforts were 
abysmal. There was little infonnation provided to properly evaluate programs and their 
effectiveness. Additionally, the r<:porting of the scant data available was irregular. The CEOC 
requested timely and regular reporting at monthly meetings. Because of the number of City 
departments involved in equal opportwlity. the commission developed a clear line of Gxpectation 
that the responsibility for ensuring accurate and regular reporL'I re.'Ited on the shoulders of Ms. 
Debra Fischle-Faulk, Administration Department Director. The CEOC is pleased to report that 
the staff delivered on this responsibility, thu. .. making the Cnmmission a more effective operating 
body a.nd able to respond to matters effecting equal opportunity in a timely manner. This 
resulted in the CEOC appearing before Rules Committee, full Council, and diversity committees 
at city aud county levels, and delivering written opinions to the effected groups. 
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body aud able to respond to matters effecting equal opportunity in a timely manner. This 
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abysmal. There was little infonnation provided to properly evaluate programs and their 
effectiveness. Additionally, the reporting of the scant data available was irregular. The CEOC 
requested timely and regular reporting at monthly meetings. Because ofthe number of City 
departments involved in equal opportwlily, the commission developed a clear line of expectalion 
that the responsibility for ensuring accurate and regular repolL" rested on the shoulders of Ms. 
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resulted in tbe CEOC appearing before Rules Committee, full Council , and diversity committees 
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"lhe statfthis year has made equal opportunity a top priority. Thus, they have consistently 
brought critical i3sUe3 before the Commission that might improve the City's equal opportunity 
record. which has consistently been low for the past several years. The fact that the staff 
assigned to the commission has made improvement a high priority, there does not appear to be 
such evidence from the Council's actions. Absent an affirmative action program in the state, the 
efforts to improve the City's record will require extraordinary conunitrnent on the part of the 
ejected officials who set the tone tor the operation at the city level. Seldom is the topic of equal 
opportunity brought beforo the Council, unless it is introduced b y the CEOC. This makes equal 
opportunity a step child in the City's operations. It is in this context that this report is presented 
concerning the work of tho CEOC and City's efforts in the area of Equal Opportwlity. 

DISCUSSION: 

As stated above, 2009/2010 presented new opportunities for the CEDe. The abil ity to receive 
data concerning the city's programs and their effectiveness propelled the Commission into the 
arena ofpro~actively effecting programs and policies being considered by the Council. 

SUBCONTRACI1NG OUTREACH PROGRAM (SCOPEl 

FOrlWUltely, at the request of the Administration Department Director, there was an audit 
conducted of the SCOPe program that revealed the limitations of SCOPe. The Commission 
addressed many of the issues presented by the audit and 3Upported the recommendation that a 
Disparity Study be conducted . This recommendation of a Disparity Study has been on the 
agenda of the Council for some while. It Wll:'i addressed in last year's report and not properly 
address last year because the Council was waiting for the decision of the Coral Construction. Inc. 
v. City and County of San Francisco casc o That case has been ruJed upon, however. its decision 
has not provided San Diego with much direction concerning this area. Thus, the CEOC 
reiterates the necessity for Ii Disparity Study. 

As stated in last year's report, SCOPe has not been effective in increasing MBE, WBE, DBE 
and! or DVBE participation in City construction contracts. Last year's report also called out the 
fact that a centralized bidder registration software system was promised and was to have been 
implemented and to date, has not been. It has taken the City more than three years to implement 
the new software, which is still not operationa1. However, the Administration Department 
purchased Prism Compliance Management software to assist with automating compliance related 
activities, reporting and certification. 

CONTMCT VENDOR RfGISTRAT/ONSrSTEM 

As stated above, to the dismay of the Commission, this system is still not operational. Promised 
in 2008, and guaranteed in September of2009, the Commission awaits the installation and 
implemt:mation oflhis sysLt:m. Having waitt:u so long fo r this software, wt: art: hopt:ful that it 
will make a marked difference in the operation of the olltreach efforts of the City and positively 
impact the number ofMBEslWBEslDBEs and DVBEs doing business in San Diego. In spite of 
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has not provided San Diego with much direction concerning this area. Thus, the CEOC 
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fact that a centralized bidder registration software system was promised and was to have been 
implemented and to date, has not been. It has taken the City more than three years to implement 
the new software. which is still not operational. However, the Administration Department 
purchased Prism Compliance Management software to assist with automating compliance related 
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As stated above, to the dismay of the Commission, this system is still not operationa1. Promised 
in 2008. and guaranteed in September of2009, the Commission awaits the installation and 
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will make a marked difference in the operation of the outreach efforts of the City and positively 
impact the number ofMBEslWBEslDBEs anu DVBE)) doing business in San Diego. In spite of 
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not having an automated system, staff has manually noticed 40 projects to SLBEs in accordance 
with their NAICS codes. 

SMALL LOCAL BUSINESS ENTERPRISE (SLBE) 

The Commission was pleased to participate in the preparation of the final draft of the SLBE 
Program, ultimately approved by the Mayor and adopted by the City Council. A number of 
drafts were presented to the Commission for our questions, comments and input. After receiving 
responses to our input, questions and suggested refinements, the Commission voted to support 
the final draft. We receive monthly updates from staff and look forward to positive results. 

THE MINOR PUBLIC WORKS PROGRAM (FORMERLY THE MINOR CONSTRUCTION PROGRAM) 

The Minor Construction Program has been replaced with a Minor Public Works Program 
(SLBE) that has a higher limit ($500,000 in comparison to $250,000) and more incentives for 
bidders. The recommendation of the CEOC of last year's report was adhered to by staff in the 
revamping of this program. 

The staffhas been actively involved in promoting this program. To their credit, they have 
conducted numerous workshops for various organizations on the new program and have been 
aggressively registering small local businesses into the program. To date there are 176 have 
been approved SLBEs, 90 pending applications with 20 denied and 8 inactive. 

CONSTRUCTION CONTRACTS 

Construction contracting has consistently been the area of great concern of CEOC. The numbers 
are unacceptably low and the resistance to change equally entrenched. This was most apparent 
in the activities of the AGe -San Diego's challenge of the Caltrans Disparity Study. The CEOC, 
in its letter to the Council, found the challenge unconscionable in light of the fact that 95% of 
Caltrans $3 billion in federal funds were awarded to white male contractors. The Commission 
called upon the Council to join them in this effort to stop the AGC's efforts. The CEOC was 
supported by the local NAACP and the Equal Justice Society of San Francisco. 

Despite the efforts of the staff, San Diego's progress in this area is small. It has increased from 
3% (2009) to 4.4% (2010). The Commission has yet to feel the impact of the Mayor and City 
Council's expressed outrage where the progress of the City in the area of equal opportunity in 
contracting was declared "abysmal." While we recognize the challenges with a strict low bid 
process, we had hoped to see a greater increase. 

ARCHITECTURAL AND ENGINEERING (A&E) CONSULTANT FIRMS 

Unlike construction, the City's equal opportunity's efforts in the areas of architecture and 
engineering are more promising. Commitments to certified firms increased from 11 % (2009) to 
40 % (2010). In this area, there appears to be greater flexibility in the awarding of contracts. 
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And while the Commission is pleased with the increase, there is still room for greater diversity 
given the size of the ethnic, disabled and female populations in San Diego. 

GooDS & SERYlCES 

We recognize the City spends hundreds of millions of dollars on goods and services and have 
expressed our interest in raising the level of attention to diversity in this area. We have requested 
statistical reports in order to gage thc city's progress. The limited intonnation received to date 
has been difficult to understMd and we therefore have been lUlable to determine where this 
program stands. In addition we are unclear of the status of the Vendor Registration System that 
we understood was electronic at one time but is currently manual. 

It is our understanding that the City Council requested the IBA to research successful diversity 
programs in the procurement of goods and services and report back. The Commission would like 
to receive that report and recommends a comprehensivc programmatic semiannual report on 
goods and services be provided to the Mayor. Council and Conunission. 

EMPLOYMENT 

Recognizing that diversity in city employment falls under our mission, the Commission 
requested and received a presentation all the latest diversity statistics of the city from the 
Personnd Department. This was the first pre.'\entation made in several years. We will continue 
to monitor these statistics on at least an allllUal basis. 

OUTREACH ACTIVITIES 

The following outrea~technical assistance activities were conducted to assist businesses with 
.' the 

Workshop - EQCP Outreach 

04/08110 Presentation to Busincss 
Group - EOCP Outreach 

04/09/10 Consultant Group Presentation 

SLBE /Program 
Application Rollout 

Program Presentation 
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Personnd Department. This was the fmn presentation made in several years. We will continue 
to monitor these statistics on at least an aJ.ulUal basis. 

OUTREACH ACTIVITIES 

The following outrea~hftechnical assistance activiti es were cond ucted to assist businesses with 
.' the 

Workshop - EOCP Outreach 

04/08110 Presentation to Business 
Group - EOCP Outreach 

04/09/10 Consultant Group Presentation 

SLBE /Program 
Application Rollout 

Program Presentation 

And while the Commission is p leased with the increase, there is still room for greater diversity 
given the size of the ethnic. disabled and female populations in San Uiego, 

GooDS & SERVICES 

We recognize the City spends hundreds of millions of dollars on goods and services and have 
expressed our interest in raising the level of attention to diversity in this area. We have requested 
statistical reports in order to gage thc city's progress . The limited intonnation received to date 
bas been difficult to undersUlnd and we therefore have been Wlnble to detennine where this 
program stands. In addition we are unclear of the status of the Vendor Registration System that 
we understood was electronic at one time but is currently manual. 

It is our understanding that the City Council requested the [BA to rescnreh successful d iversity 
programs in the procurement of goods and services and report back. The Commission would like 
to receive that report and recommends a comprehensive programmatic semiannual report on 
goods and services be provided to the Mayor. Council and Conunission. 

EMPLOYMENT 

Recognizing that diversity in city employment fall s under our mission, the Commission 
requested and received a presentatiol1 all the latest diversity statistics ofthe city from the 
Personnel Department. This was the fmn presentation made in several years. We will continue 
to monitor these statistics on at least an atulUal basis. 

OU1"REACHACTIVITIES 

The followiog outrea~hftechni cal assistance activities were conducted to assist businesses with 
.' lhe 

Workshop - EOCP Outreach 

04/0811 0 Presentation to Business 
Group - EOCP Outreach 

04/09/10 Consultant Group Presentation 

SLBE /Program 
Application Rollout 

Program Presentation 
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Presentation 

05/19110 Balboa Park Club Bidders StBE Program 
Symposium - E&CP Ouln:ach Application Work:shop 

!Doing Business with 
tile City 

-~ ~-~- - - - - -
05125110 Tubman Chavez Multicultural SLAE Program 

Center - EOCP Outreach Event Presentation! Application 
Workshop 

05126/10 Consultant Group Presentation SLBE Program 
Presentation 

06/01/10 Eli~ Service Disabled Veterans SLBE Program 
Monthly Meeting P resentationl A ppl ication 

Workshop 

06102110 Subs For Subs - CeDe Annual SLBE Program 
Outreach Prcscnta.tionl A ppHeo.tion 

Workshop! How to Va 
Busi ness with the City 

06103110 Turner School of Construction S LRF. Program 
Management Presentationl A ppl ication 

Workshop 

U6/04IlU Meeting with City Proteges SLBE Program 
Presentuti onl Application 
Workshop 

06107/10 Meeling with San Diego Unified SLBE Program 
School District 'Presentation 

06110/10 Meeting with Construction Industry SLBE Program 
Presentation 

0611 I!I I 0 Small Business Advisory Board SLBE Program 
Presentation 

07120110 Asian Business Association SLBE Program 
Prestmation/How to Do 
Business with the City 

0712611 0 San Diego Regional Supplier S LBE Program 
Deve!opment Council r ~nttl.tionl Application 

Presentation 

OSII9110 Balboa Park Club Bidders SLBE Pmgfllm 
Symposium - E&CP Oulrt:acll Application Workshop 

!Doing Business with 
lhe City 

-- -- --- - - -OSI2S/IO Tubman Chavez Multicultural SLRE Program 
Center - EOCP Outreach Event Presentation! Application 

Workshop 

05126/10 Consultant Group Presentation SLBH Program 
Presentation 

06101110 Elite Service Disabled Veterans SLBE Program 
Monthly Meeting P reseOlationl A ppl ication 

Workshop 

06102110 Subs For Subs - ceue Annual SLBE I'rogram 
Outreach PresenUltion/Applieation 

Workshopl How to Uo 
Business with the City 

06103/10 Turner School of Construction Sf ,BE Program 
Management P resenlaliOIV A ppl ication 

Workshop 

iJl>IU4/1 U Meeting with City Proteges SLBE Program 
PresenlUtion/Application 
WorkShOp 

06107/10 Meeting with San Diego Unified SLUE Program 
School District 'Presentation 

06110110 Meeting with Construction Industry SLBE Progf1lffi 
Presentation 

06/111110 SmaJl Business Advisory Board SLBE Program 
Presentation 

07120/10 Asian Business Association SLBE ProSf1lm 
PresentatlonIHow to Do 
Business with the City 

07126110 San Diego Regional Supplier SLHE Program 
Development Council P~ntntionlApplication 

rresentation 

05/19110 Balboa Park Club Bidders SLBEPmgram 
Symposium - E&CP Oulrt:ach Application Work:ihop 

!Doing Bus iness with 
the City 

- - -~ - - -
05125/10 Tubman Chavez Multicultural SLRE Program 

center - EOCP OutreaCh Event Presentation! Application 
Workshop 

05126/10 Consultant Group Presentation SLBll Program 
Presentation 

0610 1110 Elite Service Disabled Velerans SLBE Program 
Monthly Meeting P resemationl A ppl i cation 

Workshop 

06102110 Subs For Subs - eeuc Annual SLBE IJrogram 
Outreach Pre:scnUlti onl Application 

Workshop! How to Uo 
Business with the City 

06103/10 Turner School of Construction !'II ,RF. Program 
Management IJ resenlHlioltl A ppl italian 

Workshop 

JJ61U4/J U Meeting with City Proteges SLBE Program 
PrcsentutionlAppliculion 
Workshop 

06107/10 Meeting with San Diego Unified sum Program 
School District 'Presentation 

06110/10 Meeting with Construction Industry SLBE Program 
Presentation 

0611 Rl i 0 Small Business Advisory Board SLBE Program 
Presentation 

07120110 Asian Business Association SLBE ProS"'" 
PresentatlonIHow to Do 
Business with the City 

07126110 San Diego Regional Supplier SLB~ Program 
Development Council Presenuuionl Application 
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Workshopl How to Do 
Business with the City 

07127110 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

COMPUANCE REUTEDACTIVJTIES 

With the focus shift to compliance activities, there has been a significant increase in this area as 

2 Not included in 2009 report 

reviewed 

I Provide details of Ea bid/contract requirements IlfId answer oontraclof questions. 

Workshopl How to Do 
Business with the City 

07127110 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

COMPUANCEREUTEDAcrlV/TlES 

With the focus shift to compliance activities, there has been a significant increase in this area as 

included in 2009 report 

report 

Scope docum~nts 

dncumeuL" r~viewed 

2 Not included ir) 2009 report 

reviewed 

r Provide details of EO bid/contract requirements and answer contractor questions. 

Workshopl How to Do 
Business with the City 

07127110 Tubman Chavez Multicultural SLBE Program 
Center - D4 Outreach Event Presentation/Doing 

Business with the City 

COMPUANCEREUTEDAcrIV/TlES 

With the focus shift to compliance activities, there has been a significant increase in this area as 

included in 2009 report 

report 

Scope docum~nts 

dncumeuL" r~vi~wed 

2 Not included ir) 2009 report 

reviewed 

r Provide details of EO bid/contract requirements and answer contractor questions. 
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[0 Plans pending 24 2 _J additional infonnation 

Final Summary Reports 27 29 , 
received and approved I I 

I ! 
I 

Subc.ontrnctor payment ?07 58 
verifications 

$ rerov:ereti for $75.406 NOl iiiciuded in 2009 rep6rl 
subcontractors 

S assessed ror public $2.694.48 Not included.in 2009 report 
contract 'code .violations 

STRUC!J!REdNIlSTAFFlNG 

It has been quite a challenge to implemcnllhe work of equal opportunity 'with extremdy reduced 
staff. However. despite that, the work oftbose assigned toCEOC has been excellent. The 
willingness to provide the Commission with much nceded data and I./pdates bas allowed Ole 
Commission to respotxl quick ly aud effecti vely to the various proposals beJore the city. (See the 
log of eEOC aCliviiies :<iinc.e the last rc:pon). 

We rea'iizc'·tliat the struCtur" wAS:not Ciptialal. T\ic;refDrc, we ar.e plea.se'd :with tho o.dditiQn.of Mr. 
Henry' Foster as Proitam Manager:ia the Administration Department. Mr. f"ooter .. brioas the type 
of government-and 'private indu.. .. 'tt'Y 'cKpert'iS>CneedciiTo ellhtUice the work.ofthc Commission. 

eEOC accomplished much this past year. It has soundly placed the CilY on the pllth to progress. 
Wha1 il needs is the support of the Mayor and City Councillo make Equal Opportllnity a top 
priority. Other cities in CaJifomia faced wilh stmilnr chaUenges have outdistanced Sao Diego in 
Ulis area, SanDi-ego moHo or ''"the Fill¢lt Ci ty" is ofu:n .llirnishtd l1y it disfll<tl report In Equal 
OpJ>O'1>l!Uty . 

The Commission appreciates the staff and tbose who have S1IPPOrted ourwork. We eagerly and 
c.I"Ithusinstically enter 20 I I with high expectations and Oplimistn. 

Re!'>peetively Submitted. 

I 
r. 

EO Plans pending 24 2 

I additional infonnation 
___ ----1 

Final Summary Reports 27 29 
, 

received and approval I I 
I 

Subconrrnctor payment ?O7 58 
vaifications 

$ rerov.ereti fOT $75.406 No.t hic:luded in 2009 repOTt 
subcontractors 

S aSSe.\Sed faT public $2.694.48 Not included jn 2009 report 
contract 'code violations 

STRUClJ/RE&/PSTAFFING 

It has been quite a challenge to implemenlthe work of equal opportunity 'with extrem'ely reduced 
staff. However. despite that, die work oftbose assigned to CEOC has been excellent. 1be 
willingness to provide the Commission wiUI much nt.'eded data and updates bas al10wed me 
Commission to respotxl quickl )' aud effecti vely 10 the various proposals before the city. (See the 
log of eEOC activiiie~ liinl;e the last repon) . 

We realize-·tbat 'the structure WAS, not OptimaL T\icrefore, we ar.e pleased .with the o.dditi-on.of Mr. 
Henry Fosier as Proitam Manager ,in the AdrniDistratiori Department. Mr. {·oster,brings the type 
of government and -priv4tc 'industty 'cKpertise needoo.To ellhtui.ce the wotk.ofthc Commission. 

CEOC accomplished much this past )'ear. It has soundly p!acw Ihe Cily on the pllth to prosress. 
Wha1 il needs is the support of the Mayor and City Council to make Equa! Opportllnity a top 
priority. Othcr cities in California faced witb similnr chaUeng.es have outdistfloced San Diego i.n 
Uiis area, San OJ-ego moUo or''1he Finest City" is ofku .llirnished I1y it'disrwl report-in Equal 
OpJ>O<f>UUty . 

The Commission appreciates the staff and tbose who have S\lpported our work. We eagerly and 
cJ"lthusiQstically enter 20 I 1 with high expectations and Oplimism. 

Respectively Submitted. 

I 
r. 

~o Plans pending 24 2 

I additional infonnation 
___ ----1 

Final Summary Reports 27 29 
, 

received and approval I I 
I 

Subconrrnctor payment ?O7 58 
vailicatibns 

$ re¢Ov.ered for $75.406 No.t hiCluded in 2009 report 
subcontractors 

S aSSe.\Sed for public $2.694.48 Not included jn 2009 report 
contract 'code violations 

STRUClURE,dNDSTAFFING 

It has been quite a challenge to implemenlthe work of equal opportunity 'with extrem'ely reduced 
staff. However. despite that, dlC work of tbQse assigned toCEOC has been excellent. 1lw 
willingness to provide the Commission WiUl much needed data and updates bas al10wed me 
Commission to respolXi quick l)' aud eITecti\lcly 10 the various proposals before the city. (See the 
log ofCEOC activiiie~ sinl;e the last repon) , 

We realize-·tbat 'the structure WAS: not Cigtimal. Tlicreforc, we ar.e pleased .with the o.dditiQn of Mr. 
Henry Fosier as Proitam Manager .in tfie AdrniDistration Department. Mr. {·oster,brings the type 
of government ond-privo.tc ·industr), 'cKpertise needoo.To ellhtui.ce the work.ofthc Commission. 

CEOC accomplished much this past )'ear. II has soundly plac«llhe Cily on the path to prosress. 
Wha1 il needs is the support of the Mayor and City Council to make Equa! Opportllnity a top 
priority. Other cities .in California faced witb similnr chaUeng.es have outdist('!oced San Diego in 
U.is area, SanDi-ego moUo oF"''1he Fi~t City" is ofieu .ltIrnishtd by irdisrwi report-in Equal 
OpJ>'l'1>l!UIy . 

The Commission appreciates the staff and tbose who have stIpported ourwork. We eagerly and 
cJ"lthusiQstically enter 20 I 1 with high expectations and Oplimism. 

Re!\pectively Submiued. 

I 
r. 
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September. 2009 

CEOC Activities 
1212009- 1012010 

Attachment 1 

.. Voted (Yea·6. Nay-O, recuscd·2) to approve draft Jetter to Mayor and City Council regarding 
AGe's lawsuit 

• Voted for a special meeting to review, discuss and take a position on the proposed SLBE 
Program 

October, 2009 

~Sent letter of concern to Mayor and City Council regarding AGe's lawsuit 

November. 2009 

"'C{Jmmk~i{Jn.er Weher: 
Attended Rules Committee. Staffing level comments were voiced at the meeting due to the City's 
current budget issues. Adequate stall is necessary to implement the proposed program. Committee 
members were assured them that there were opportunities to accrue staff . 

• Requested an update on a regular basis regarding staning levels . 

.. Commissioner Weber: 
Attended the Rules Committee meeting and a request was made by the Committee that the 
Commission be provided a list of potential ComraclUrs. Sh e committed to ensuring Lhe list is 
provided to the Council. 

December. 2009 

.Staflreport from Purchasing & Contracting Department (P&C) - raised concerns: 
Discretion ofP&C Agent 
Sharing infonnation 
Verbal quotes being accepted 
Diversity within P&C 
Outreach to minority businesses 
Confidence in doing business with the City 
Meet with other Businesses and requesting/sharing vendor data 
Broaden small business infonnation outside of construction services 

... R«:eivcd statistical report from the Civi l Service Commission (composition ufCily 
employees) 

Requested meeting with Personnel Department to discuss report 

September. 2009 

CEOC Activities 
1212009-1012010 

Attachment 1 

~ Voted (Yea-6. Nay-O, Tet:uscd-2) to approve draft letter to Mayor and City Council regarding 
AGe's lawsuit 

.. Voted for a special meeting to review, discuss and take a position on the proposed SLBE 
Program 

October, 2009 

~Sent letter of concern to Mayor and City Council regarding AGe's lawsuit 

November. 2009 

... CommlU;Otler Weher: 
Attended Rules Committee. Staffing level comments ~rc voiced at thc mceting due to thc City'S 
current budget issues. Adequate statl is necessary to implement the proposed program. Committee 
members were assured them that there were opponunities to aecrue staff. 

~ Requested an update on a regular basis regarding stafling levels. 

"'Commissioner Weber: 
Attended the Rules Committee meeting and a request was made by the Committee that the 
Commission be provided a list of pole nlia I ComraclOrs. She: committed to e:nsuring!.he list is 
provided to the Counci l. 

December. 2009 

.~taflreport from Purchasing & Contracting Department (P&C) - raised concerns: 
Discretion of P&C Agent 
Sharing infonnation 
Verbal quotes beins accepted 
Diversity witbin P&C 
Outreach to minority businesses 
Confidence in doing business with the City 
Meet with other Businesses and requesting/sharing vendor data 
Broaden small bu:siness information outside of construction services 

.. Ro;eived statistical report from the Civi l Service Commission (composition ufCily 
employees) 

Requested meeting with Personnel Department to discuss report 

September. 2009 

CEOC Activities 
1212009-1012010 

Attachment 1 

... Voted (Yea·6. Nay-O, Tet:uscd·2) to approve draft letter to Mayor and City Counci l regarding 
AGe's lawsuit 

... Voted for a special meeting to review, discuss and take a pos ition on the proposed SLBE 
Program 

October, 2009 

.... Sent letter of concern to Mayor and City Council regarding AGe's lawsuit 

November. 2009 

... CnmmlU;ntler Weher: 
Attended Rules Committee. Staffing level comments ~re voiced at the meeting due to the City'S 
current budget issues. Adequate statl is necessary to implement the proposed program. Committee 
members were assured them that there were opportunities to accrue staff . 

.... Requested an update on a regular basis regarding stafling levels. 

"'Commissioner Weber: 
Attended the Rules Committee meeting and a request was made by the Committee that the 

Commission be provided a list of pOle nlia I Commetors. Sht: committed to ensuring !.he list is 
provided to the Council. 

December. 2009 

.... ~taflreport from Purchasing & Contracting Department (P&C) - raised concerns: 
Discretion o f P&C Agent 
Sharing information 
Verbal quotes being accepted 
Diversity within P&C 
Outreach to minority businesses 
Confidence in doing business with the City 
Meet with other Businesses and requesting/sharing vendor data 
Broaden small business information outside of construction services 

... Received statistical report from the Civi l Service Commission (composition ufCily 
employees) 

Requested meeting with Personnel Department to discuss report 
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Attachment 1 

January. 20)0 

.... Presentation: EED Annual Report 2007·2008 Presentation by Personnel Department- Glenn 
Encarnacion- Deputy Personnel Director and Harold Barclay Equal Employment Investigation 
Managc.:r: (HWldouts Provided) 

... Action Ieem: Requested from City Attorney Q short legal memo explaining why we don 't keep 
employment data 00 employing people with Disabilitieli. 

,... Requested Action: Commissioners asked about the possibility ofPur~hasing & Contracting 
providing a list of all contractors that bid on individual projects. They requested the information ill 
the past, however have not received it. 

February. 20 I 0 

.... Action Item: Request from City Attorney a short legal memo explaining why we don't keep 
employment data on employing people with Disabilities. 

·Motion: To move forward in hosting an SLBE Certification W o rkshop. 
Vote: Unanimously passed to move forward in hosting a Certification Workshop. 

March. 2010 

"'IBA Prescntation - Jeff Sturak (handnutf prnvid~d) 
• Jef'fSturak presented the mAs report to the Rules Committee regarding Councilmcmbcr Emcrald' ~ 

(jreen Jobs in Publ ic Works Proposal 

.... Conslnlction Apprenticeship Prognlms Pn:s!;!ntalion . Corrine Wilson , Research and Polic)' 
Analyst with the Centcr on Policy Initiativcs 
(handouts provltkd) 

.. A request was made for a Commission representative to anend the Human Relations Commission 
Meeting March17th at the Balboa Park Club. Motion madc to attend the Human Relations 
Commission Meeting was unanimously passed and either Commissioner Weber or that Salas attend. 
Commissioner Salas attended. 

June 2010 

.... Heard City Attorney's Report - Local Hiring: Sanna Singer, Deputy City Attorney 
a. Local Hiring Preference Program considered by Rules Committee and forwarded to Council for 
n:vicw by Council on 6f18/Z01 O. 

Option 1: Address local hiring through Pruj«:r.:t L:.lbor Agreements (PLA). (Currently being used by 
Los Angeles) 
Opliuu 2: Enacl WI Onlinancl! imposing local hiring requirements on all Publio Works projccts 
within a certain dollar amount and if an Ordinance is p~lt forwf\rd by Council and brought before an 
advisory committee and that tbe contractor must hire a professional hiring firm. 
Option 3: Enact an Ordinance imposing mandatory hiring goal. 

Attachment 1 

January. 201 0 

.... Presentation : EEO Annual Report 2007·2008 Presentation b y Personnel Department- Glenn 
Encamacion- Deputy Personnel Director and Harold Barclay Equal Employment Investigation 
Manager: (l"hllldouls Provided) 

... Action Item: Requested from City Attorney Q short leglll memo explaining why we don't keep 
employment data Oil employing people with Oisabililit!J:; .. 

.... Requt!J:;ted Action: Commissioners asked about the possibility o f Purohasing & Contracting 
providing a list of all contractors that bid on indi\lidua l projects. They requested the infonmttioll ill 
the past, however have not received it .. 

February.20 1Q 

.... Action Item : Request from City Attorney a short legal memo explaining why we don't keep 
employment data on employing people with Disabilities .. 

·Motion: To move forward in hosting an SLBE Certification W orkshop .. 
Vote: Unanimously passed to move forward in hosting a Certification Workshop. 

Man:h.2010 

..... IBA Pre!cntation - Jcff Sturak (handnuif prnvid~d) 
• lef'fSturak presented the mAs report to the Rules Committee regarding Councilmcmbcr Emcrald'~ 
Green Jobs in Public Works Proposal 

.... Consln.lction Apprenticeship Prognuns Pn:!>l:nlKtion. Corrine Wilson . Research and Policy 
Analyst with the Center on Policy Initiative! 
(hllndouts providu) 

... A request was made for a Commission representative to attend the Human Relations Commission 
Meeting March 17th at the Ba lboa Park Club .. Motion made to attend the Human Relations 
Commission Meeting was unanimously passed and either Commissioner Weber or that Salas attend .. 
Commissioner Salas attended .. 

June. 2010 

.... Heard City Attorney's Report - Local Hiring: Sanna Singer, Deputy C ity Attorney 
1:1 .. Local Hiring Preference Program considered by Rules Committee Dnd forwarded to Council for 
review by C.ounci l on 6fJ.8I7.0 1 O. 

Option 1: Address local hi.rin81hruu~h Prujl:r.:L L:.&bor Agrcements (PLA) .. (Currently being used by 
Los Angeles) 
Optiuu 2: Enuct WI Onlirumcl: imposing local hiring requirements on all Publio Works projcct! 
within a ccrtain dollar amount and if an Ordinance is p~lt forw~rd by Counc il und brought before an 
advisory committee and that the contractor must hire a professional hiring firm .. 
Option 3: Enact an Ordinance im posi ng mandatory hiring goa\.. 

Attachment 1 

January. 2010 

.... Presentation: EEO Annual Report 2007-2008 Presentation by Personnel Department- Glenn 
Encamacion- Deputy Personnel Director and Harold Barclay Equal Employment Investigation 
Managt:r: (Handouts Provided) 

... Action Item: Requested from City Attorney Q short lega l memo explaining wby we don't keep 
employment data Oil em ploying people with Disabililieli . 

.. RequesLt:d Action: Commissioners asked about the possibil ity of PuMhasing & Contmcting 
providing a list of all contractors that bid on indi\lidua l projects. TIley requested the infonmltioll ill 
the past, however have not received it. 

February. 20 10 

.... Actioilltem: Request from City Attorney a short legal memo explaining why we don't keep 
employment data on employing people with Disabi lities. 

·Motion: To move forward in bosting an SLBE Certification W orkshop. 
Vote: Unanimously passed to move forward in hosting a Certification Workshop. 

Man;h.2010 

.... IBA Pre!entation - Jeff Slurak (handou1..( prnvidt!d) 
• JeffSrurak presented the mAs report to tbe Rules Committee regarding Counci lmcmbcr Emcrald'~ 
Green Jobs in Publ ic Works Proposal 

.... Consll.1.1ction Apprenticeship Prognum Pn:sentlllion. Corrine Wilson . Research and Policy 
Analyst with the Center on Policy Initiative! 
(handouts providu) 

... A request was made for a Commission representative to :mend the Human Relations Commission 
Meeting March 17th at the Balboa Park Club. Motion made to attend the Human Relations 
Commission Meeting was unanimously passed and either Commissioner Weber or that Salas attend. 
Commissioner Salas attended. 

June. 2010 

.. Heard City Attorney's Report· Local Hiring: Sanna Singer, Oeputy C ity Attorney 
Oil . Local Hiring Preference Program considered by Ru les Committee Dnd forwarded to Council for 
review by Council on 612sn0 1Q 

Option 1: Address local hiring \..hruu~h Prujl;."CL L:.&bor Agreements (PLA). (Currently being used by 
Los Angeles) 
Opliou 2: En:.&t,:\ WI Onlirnance impusing local hiring requirements on a.1l Public Works projcet3 
within a certain dollar amount and if an Ordinllnce is put forwf\rd by Council und brought before an 
advisory committee and that the contractor must hire a profess ional hiring firm . 
Option 3: Enact an Ordinance im posing mandatory biring goa l. 
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*Motion made and vote taken of those who disagree with the SCOPelDVBE issue. 
4 - In Favor 
2 - Abstained 

*Motion made and vote taken in favor of the Disparity Study. 
4 - In Favor 
2 - Opposed 

Attachnient 1 

*Motion made and Commissioners requested the following regarding proposed Local Hiring 
Preference: 
1. Prepare a letter to Council President Rueso indicating Commissions' issues; 
2. Further discussion proposal to better understand all issues; 
3. The Commission understands the good intentions of the program but would like to discuss the 
Implications and adverse affects it could have on current programs; and 
4. Chair Shirley Weber to draft the letter of concern and forward to Administration Department 
Director. 

~ Action: Chair Shirley Weber to draft the letter to Council member DeMaio inviting him to one of 
the regularly scheduled meeting in July to examine his initiative. 

*Motion was made and vote was taken to oppose the Green Initiative program. 
In favor - 4 
Opposed - 0 
Abstained - 2 

~Councilmember Carl DeMaio was invited (as requested) and the soonest he could make it would 
be August at our regular scheduled meeting. 

July, 2010 

~SCOPe Audit Report (Audit Committee Agenda 6/14/10).:.... Commissioner Corbin 
reported his attendance at the Audit Committee Meeting of June 14,2010 where he 
presented the Commission's position of the City moving forward with a Disparity Study. 
The Audit Committee voted to move the item to the report to the full City Council for 
action. 

~Chair Shirley Weber represented the Commission at the July 12,2010 City Council meeting 
and the Commission's issues/position on the Local Hiring Program Ordinance. The Commission 
had concerns regarding the necessity of the ordinance, how enforcement would be implemented, 
how monitoring might be achieved and the impact on staff. 

~ The Commissioners position on the Local Hiring Program Ordinance was prepared and 
signed by Chair Weber and forwarded to City Council 

·Motion made and vote taken of those who disagree with the SCOPe/DVBE issue. 
4 - In Favor 
2 - Abstained 

·Motion made and vote taken in favor of the Disparity Study. 
4 - In Favor 
2 - Opposed 

Attachment 1 

·Motion made and Commissioners requested the following regarding proposed Local Hiring 
Preference: 
1. Prepare a letter to Council President Hueso indicating Commiss ions' issues; 
2. Further discussion proposal to better understand all issues; 
3. The Commission understands the good intentions orthe program but would like to discuss the 
Implications and adverse affects it could have on current programs; and 
4. Chair Shirley Weber to draft the letter of concern and forward to Administration Department 
Director. 

~ Action: Chair Shirley Weber to draft the letter to Councilmember DeMaio inviting him to one of 
the regularly scheduled meeting in July to examine his initiative. 

·Motion was made and vote was taken to oppose the Green Initiative program. 
In favor ~ 4 
Opposed - 0 
Abstained - 2 

'-Councilmember Carl DeMaio was invited (as requested) and the soonest he could make it would 
be August at OUf regular scheduled meeting. 

July, 2010 

.-SCOPe Audit Report (Audit Committee Agenda 6/14110) - Commissioner Corbin 
reported his attendance at the Audit Conunittee Meeting of June 14, 2010 where he 
presented the Commission's position of the City moving forward with a Disparity Study. 
The Audit Committee voted to niove the item to the report to the full City Council fOf 
action . 

.- Chair Shirley Weber represented the Commission at the July 12, 20 I 0 City Council meeting 
and the Commission's issues/position on the Local Hiring Program Ordinance. The Conunission 
had concerns regarding the necessity of the ordinance, how enforcement would be implemented, 
how monitoring might be achieved and the impact on staff . 

... The Commissioners position on the Local Hiring Program Ordinance was prepared and 
signed by Chair Weber and forwarded to City Council 

*Motion made and vote taken of those who disagree with the SCOPelDVBE issue. 
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signed by Chair Weber and forwarded to City Council 
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Attachment 1 

August. 2010 

... Presentation: Proposed Equal Benefits Ordinance by Pam Ison 
Pam Ison, District 3 Council Representative presented Councilmember Todd Gloria's 
proposed Equal Benefits Ordinance . 

.. The Commissioners position on the Local Hiring Program Ordinance was prepared and 
signed by Chair Weber and forwarded to City Council. 

September. 2010 

.. The proposed Equal Benefits Ordinance was discussed in detail. 
*Motion made and vote was taken to support the Ordinance 
In favor· 4 
Opposed - 0 
Abstained - 1 
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L I.. L.. '-&- Development 
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LL.LLL orpora"on 

MEMORANDUM 

DATE: DECEMBER 1, 2010 

TO: HONORABLE MAYOR AND MEMBERS OF CITY COUNCIL 

ATTACHMENT 5 

FROM: FRANK J . ALESSI, EXECUTIVE VICE PRESIDENT & CHI FINANCIAL OFFICER 

SUBJECT: FISCAL YEAR 2009-2010 EQUAL OPPORTUNITY ANNUAL REPORT 

Attached is the Centre City Development Corporation (CeDC) Fiscal Year 2009-2010 (FY'10) 
Equal Opportunity Annual Report , which was accepted by the Board of Directors at the 
November 17, 2010 CCDC Board meeting. 

Should you have any questions regarding the report, please call Charlene McAdory, Equal 
Opportunity Administrator, at (619) 533-7172 or bye-mail atmcadory@ccdc.com 

cc: Frank J. Alessi, CeDe 
Andrew Phillips, CeDC 
Debra Fischle-Faulk , City of San Diego - 9th Floor CAB 

Attachment 
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DATE ISSUED: 

AITENTION: 

November 8, 2010 

Centre City Development Corporation 
Meeting of November 17. 2010, Agenda 698 

Item #6 

SUBJECT: Equal Opporrunity Annual Report for fisca l Year 2010 - General 

STAFF CONTACT: CharlelleMcAdory, Equal OppoltuWty/CunlraclS Atlministralor 

REQUESTED ACTION : That the Centre City Development Corporation ("Corporation") accepts 
and approves the Equal OpportWlity (EO) Annual Report for Fiscal Vear 20 1 0 (FYI 0), and 
forwards it to the Redevelopment Agency of the City of San D iego ("Agency") for their 
infonnation. 

STAFF RECOMMENDATION: That the Corporation accepts and approves the EO Annual 
Report for FYIO. and forwards it to the Agency for their infonnation . 

SUMMARY: The Corporation is pleased to report the results of its efforts in EO achievements. 
The EO Annual Report is an overview of the Corporation's achievements in small busines!\ 
activities for FYI O. The repon summarizes the analyses and is intended to assist in understanding 
the economic and fiscal benefits generated to businesses. Business contracting opportunities 
occur directly with thc Corporation in the following three areas: 

• Public Works construction contnu:ts; 
• Consulting contracts (for either on<a11 services or one-time contracting needs); and 
• Vendor services. 

In addition to these contract ing opportunities, Corporation staff monitors the contracting 
achievements for design services and construction contracts of entities with Agency Development 
Ag=ments (DA). 

The goal for small business panicipation in all business opportunities is 20 percent. Although 
independent construction contracts (public works) are difficuh to achieve (the award of a contract 
is based on the lowest qualified bid). goals wen: achievt:d. Additionally, achievemt:nls in 
collsulting services as we ll flS Disposition Development/Owner P!'II1icipation Agreements that 
include design and construction contracts were achievod for the period refereoced in AttaChment 
A, Charts I and 2. 

Businesses that contract with the Corporation are required to take steps to ensure equal 
employment opportunitie~ within their own workplace as set forth to achieve the County Labor 
f orce AvailBbility measures for the employment of underrepre:!ented ethnic groups (African­
American. Asian-American, Filipino. Latino and Native-American). women. and people with 
disabilities. 
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Page 2 

To be successful. the Corporation implements the City of San Diego 's ("City") Equal 
Employment Program ("Program") . The overall objective of the Program. is to ensure that 
business contracting entities doing business with or receiving funds from the City and the 
Corporation will not engage in unlawful discriminatory employment practices prohibited by state 
or federal laws. 

It is the policy and practice of the Corporation to ensure that race, religion, sex, color, ethnicity, 
sexual orientation. national origin, and disabilities not be used as criteria in business contracting 
practices. The Corporation makes every effort to ensure that aU persons and businesses have equal 
access to contracts and other business opportunities. 

The Corporation is committed. to EO in the solicitation of business contracting to assure that 
persons or businesses doing business with or receiving funds from the Corporation are an EO 
business and employer. Fw1her. the Corporation endeavors to do business with firms sharing the 
Corporation's commitment to EO and does not do business with any firm that discrimi.nates. 

Any person or employer doing business with the Corporation is encouraged to take positive steps 
to expand its subcontracting and subcons,dting base and offer opportunities to all eligible persons 
or busines. .. es. All are encoW'Rged to contract with small businesses, disabled-owned businesses, 
women-owned b~inesscs, firms owned by underrepresented ethnic groups (African-American, 
Asian-American. Filipino. Latino and Native~American), and local finns. or enter into ajoint 
venture with those firms. 

Pursuant to City and Corporalion conlIRcting policies. procedures and programs. whenever 
potential subcontracting opportunities occur, a qualifying firm which submit5 a bid for a contract 
over $250,000 that is funded with state and/or local funds, is required to expand its outreach 
efforts to meet mandatory gows, thus soliciting participation from businesses that are generally 
underrepresented on construction projects . Those underrepn:sented businesses are Minority, 
Women, Disabled, Disabled Veterans and Small Business Enterprises (WWIDIDV/SBEs). The 
mandatory subcontracting outr~ach goal is il1tended to increase the level of MlW/DIDV/S BE 
partidpation in aU contracting activities. 

During FY10, the Corporation solicited professional services in the following areas: 

• Site Development and Housing for the Homeless; 
• Photography Services; 
• Website Design and Maintenance; 
• Historical ResourceslRelocation Study; 
• Parks and Open Space Master Plan; 
• Real Estate Economica1lFinanciaVBrokerage; 
• Geotechnical Engineering; 
• Project Management; 
• Parking Lot Operator; and 
• Anist. 
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Centre City Development Corporation 
Meeting of November 17, 2010 
Page 3 

Public Works Construction services were solicited for the following projects: 

• Parking Lot Construction and Soil Remediation; 
• Safety Enhancements; 
• Streetscape Improvements; and 
• Historical Theatre Build-Out. 

Bids are awarded to the lowest responsible bidder. All bids must successfully pass the City's 
Subcontracting Outreach Program (SCOPe), referenced herein on page six. An analysis of the 
general contractor's commitment to the program is performed by the City's EO Contracts staff. 

Supplies/materials .and services are solicited based on need. Vendors are also selected by the 
lowest bid submitted. The following vendor services were provided during FYI 0: 

• GeneraVBuildingIPlant Maintenance Service; 
• Computer Supplies; 
• Printing Supplies; and 
• Patrol Services. 

To promote small business participation, outreach and contracting opportunities, the Corporation 
participates in various networking events, workshops and mixers to encourage sub consultants and 
subcontractors to register their firm or business on the Corporation's Website. Once registered, 
businesses receive immediate notice of opportunities as they occur. 

To further assist the small business sector, a partnership was established among independent 
public agencies referred to as the Public Agency Consortium (PAC). Each fiscal year, PAC 
sponsors the following four major events: 

• Subs for Subs (Corporation); 
• Paths to Partnerships (San Diego County Water Authority); 
• Procurement Fair (Caltrans); and 
• Operation Opportunity. 

Additionally, there are several small but meaningful business workshops, seminars, expositions 
and forums throughout the year. 1brough these events, subcontractors have access to free 
construction, consulting and vendor-related business management counseling and training 
services. Businesses are encouraged to expand their networks and register on agency sites to stay 
abreast of business opportunities as they occur. 

FISCAL CONSIDERATIONS: None. 

COMMITTEE RECOMMENDATION: On November 3, 2010, the BudgetlFinance & 
Administration Committee voted unanimously to accept and approve the EO Annual Report for 
FYIO. 

CENTRE CITY ADVISORY COMMITTEE RECOMMENDATION: None. 
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services. Businesses are encouraged to expand their networks and register on agency sites to stay 
abreast of business opportunities as they occur. 

FISCAL CONSIDERATIONS: None. 

COMMITJEE RECOMMENDATION: On November 3, 2010. the BudgetIFinance & 
Administration Committee voted unanimously to accept and approve the EO Annual Report for 
FYIO. 

CENTRE CITY ADVISORY COMMITTEE RECOMMENDATION: None. 
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OlliER RECOMMENDATIONS: None. 

CHANGES SINCE BOARD COMMITTEE MEETING: This item has not changed since 
the Committee action noted above. 

BACKGROUND 

This EO Annual Report is submitted on behalf of the Corporation to demonstrate compliance with 
EO reporting requirements. This report includes information from July 1,2009 to June 30, 2010. 
and shows the percentage of dollars expended for all certified M/WID/DV/SBE consultants, 
vendor services and subcontractor contracts relative to the total consultant and vendor services 
and subcontractor dollars paid out during the reporting period. This report also includes 
information on prevailing wage and labor compliance reporting for all public works projects 
during the reporting period. 

It is the policy of the Corporation to promote the realization of equal employment opportunities 
through a positive, continuing program of specific recruitment, outreach. hiring, promotion and 
other practices designed to ensure the full realization of equal employment opportunity. 

To make the policy effective and to ensure conformance with the law, the Corporation has 
adopted an EO Program as described herein. As an EO employer, the Corporation endeavors to 
disseminate information about business opportunities as widely as possible. All business 
opportunities are posted online and with several sources including national and local minority 
organizations and newspapers. 

In compliance with the EO record keeping requirements. the Corporation has created a file for 
each new solicitation announcement. The file contains. among other items, copies of the 
announcement, as well as a listing of all sources used to recruit and target interested parties for 
the business opportunity. 

The Corporation is guided in its practices by the City'S EO Policies and Procedures. The 
Corporation administers federal, state and local government EO laws; actively encourages fair 
dissemination of public contracting dollars, monitors certified payroll records, determines 
contractor and subcontractor conformance with rules, and monitors representation of socially and 
economically-disadvantaged business activities in consulting, vendor services and construction 
contracts. This ensures progress toward implementation and enforcement of the City's EO 
policies for its projects as well as for projects of the Agency, as required in state and federal 
regulations . 

The Corporation's EO/Contracts Administrator.(EO/CA) and the Labor Compliance Consultant 
inform and discuss with prime contractors and their subscontractors the importance of properly 
classifying and paying employees for the types of work they are hired to perform. Monitoring of 
construction projects includes, but is not limited to, required posters, federal and state prevailing 
wage rates, provisions for apprentices, and labor compliance forms and codes. The following are 
prevailing wage projects during the reporting period: 
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• Harbor Drive Pedestrian Bridge; 
• Cortez Hill Family Center Phase II; 
• Cortez Di.strict Streetlights Phase I; 
• Downtown Areawide Traffic Signals; and 
• Seventh & Market Soil Remediation . 

The Corpomtion regularly convenes preconfcroncelbid and presubmittal meetings to provide the 
small business community with the opportwlity to interact with general contraclOrs and prime 
consultants to build relationships and diversify teams. The intention is to produce results. operate 
in a manner that promotes cconomic parity, and .seek pari:nership:s with business owners who 
share the Corporation's EO commitment by providing quality products and services. 

Certification lIS an MlWIDIDVlSBE is a benefit, not a requirement to obtain business with the 
Corporation; however. once obtained. it allows an entity to align itselrwith public agencies and 
can lead to securing contract(s). Certification is cncow-agoo because public cntitie:s such a:s the 
Corporation have annual goals they strive to achieve, and, certification opens opportunities, and 
allows for successful competition for business opportunities for whieh businesses otherwise 
would not be eligible lo compele. 

A resourcc referencc for thosc who desire to obtain certification 83 an MlWIDIDV/SBE is thc 
California Unified Certification Program CUCP. The CUCP offers tutoriaJs as well as lechnicaJ 
assist2nee to any unqualified business owner, specifically small business owners. Other resources 
available include the: Small Business Adminislmliun und the Association of General Contractors 
Mentor~Protege Program. Moreover. a business is not limited to obtaining just one certification, a 
bwiness may obtain 83 mnny IlS it is qualified for. 

In October 2008, the San Diego Airport Authority created the Surety Bond Program ("Bond 
Prugnun") available to gcnt:rnl contri1clurs, cspcdally sUwolltTl1..:;lors. Tht: BUild ProgrwlI was 
designed 10 help the socially~ and economieally~disadvantaied business enterprises obtain 
bonding and financial capitn110 succcS3fully compete for busine3s opportunitie:.; for which they 
otherwise would not be eligible. The program is free to any small business who wishes 10 
participate. 

EO Ooal Achievements - The City and the Corporation are committed to an EO Proaram 
pUl3uant to appliClible fcdcraillOd state laws and regulations. EO must be part ofnll activities of 
the state and its agencies, including employment ofinclividuals and finns that contracl with the 
City and the Corporation. 

The Corporation adheres to the voluntary 20 percent subcontracting goal required by the City. 
Outreach documentation includes certified M/W/D/DV ISBE enterprises. During FYIO, results 
were achieved as follows: 
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Construction Contracts·· 
Consulting Contracts" 
Vendor Services·· 
Development Agreements-Design'" 
Construction 

Advisory Goal Achieved 

20% 75% 
20% 27% 
20% 10% 
20% 36% 
20% 21% 

"'Development Agreements for design and construction services: A breakout of spending 
activity in the above-referenced areas is listed in Attachment B, Table 2. 

"Construction, Consulting and Vendor Services: A breakout of spending activity in the 
above-referenced areas is listed in Attachment B, Table 1. 

Corporation WebsitelMedia Resources - The Corporation's Website is a useful tool designed to 
inform, invite, educate and encourage the public of opportunities as they occur as well as how to 
do business with the Corporation. The newly-reconstructed site offers online registration to 
receive meeting and event notices. The site, an e-based mail system, is currently the Corporation's 
main outreach outlet. Its distribution list reaches thousands of subscribers in an instant. Other 
resources such as ethnic trade/community-focused organizations and publications, 12 public 
agencies, and surrounding municipalities are outlets for disseminating infonnation about business 
opportunities with the Corporation. 

Business Opportunities - During PYIO, the Corporation issued ten requests for consultant/vendor 
services and four public works bid opportunities as listed on pages two and three, and nine. Staff 
continues to promote business opportunities, and encourages attendance at preconference, bid, 
and submittal meetings that employ "good faith efforts" in its deliverables. 

Outreach Activities - On a monthly basis, the Corporation's EO/Contracts Administrator 
participates on panels at community forums to speak about current and future business 
opportunities. Staff attends business expos, workshops, and community meetings to inform, invite 
and encourage socially disadvantaged groups to take interest in responding to bids and/or 
solicitation announcements as they occur. Staff also responds to any questions relating to current 
or future project activity. 

On an annual basis, the Corporation sponsors its business exposition "Subs for Subs," which 
brings participants under one roof. The focus of the business exposition is to match large primes 
with small primes through an all day event where businesses can showcase their product line; 
where speakers can teach and participants listen to new ideas and ways of introducing products 
and services to a diverse audience. Through the support of partnerships (public agencies), the 
event is offered free. The goal of the business exposition is to assist businesses in building 
relationships and gaining visibility. 

Growth- The goal of the Corporation's EO small business program is to build relationships, 
foster harmony bring together owners, general contractors, subcontractors and suppliers in one 
place to strengthen business efforts. Staff continues to meet with development project teams, 
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potential developers and general contractors to assist in achieving or exceeding the Corporation's 
EO contracting and subcontracting goals. Staff also provides project teams with outreach 
strategies, best practices and resources, small and emerging business directories and networking 
opportunities to build a diversified team. 

Subcontracting Opportunity Program (SCOPe) - As referred to on page three, this applies to City­
funded construction projects that exceed $250,000. SCOPe requirements include the following: 

• Mandatory subcontractor participation goals; 
• Advisory Disadvantaged Business Enterprise (DBE), Disabled Veteran Business 

Enterprise (DVBE) and Other Business Enterprise (OBE) goals are advisory only and 
do not constitute the "sole" basis for detennining noncompliance or disqualification; 

• Documentation of outreach efforts must be submitted within three working days from 
bid opening; and 

• Final Summary Report Submittal- Contractors must submit a Final Summary Report 
that includes all subcontracting activity during the project within 15 calendar days 
after final inspection of contract work. 

Prevailing Wage Project Details - All public works construction projects are subject to state or 
federal prevailing wage pay. Analysis of prevailing wage activity consists of the following: 

• Review of certified payroll, placement posters by contractors, preliminary 
investigations of apparent violations, field/desk audit reviews; and 

• May include issuing a recommendation to the resident engineer regarding possible 
violations or discrepancies. 

At pre-construction meetings, a pre-construction package is delivered to the general contractor 
and is comprised of the following: 

• Pre-construction letter discussing labor compliance; 
• Forms required for the project; 
• Federal prevailing wage rates and state prevailing wage rates; 
• Posters required on site; and 
• State apprenticeship provisions and requirements and excerpts from the labor code and 

apprentice sections is provided to the contractor. 

Disposition and Development Agreement (DDA)/Owner Participation Agreement (OPA) - EO 
Activity for Developers/Owner Participants - At the time a DDA or OP A is entered into with the 
Agency, the entity is required to submit a Workforce Report. Staff compares the Work Force 
Report with applicable County Labor Force Availability Data within ten working days of receipt 
to detennine if an Equal Employment Opportunity Plan (EEOP) is required. If an EEOP is 
required, it shall include goals or timetables for increasing women and minority employment and 
will not require terminating or laying-off existing employees. City and Corporation staff can 
assist with preparing an acceptable plan and closely monitoring compliance with the plan through 
periodic on-site compliance reviews. 
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federal prevailing wage pay. Analysis of prevailing wage activity consists of the following: 

• Review of certified payroll, placement posters by contractors, preliminary 
investigations of apparent violations, field/desk audit reviews; and 

• May include issuing a recommendation to the resident engineer regarding possible 
violations or discrepancies. 

At pre-construction meetings, !I; pre-construction package is delivered to the general contractor 
and is comprised of the following: 

• Pre-construction lener discussing labor compliance; 
• Forms required for the project; 
• Federal prevailing wage rates and state prevailing wage rates; 
• Posters required on site; and 
• State apprenticeship provisions and requirements and excerpts from the labor code and 

apprentice sections is provided to the contractor. 

Disposition and Development Agreement (DDA)/QWDer Participation Agreement (OPA) - EO 
Activity for DeveloPerslOwner Participants - At the time a DDA or OPA is entered into with the 
Agency, the entity is required to submit a Workforce Report. Staff compares the Work Force 
Report with applicable County Labor Force Availability Data within ten working days of receipt 
to detennine if an Equal Employment Opportunity Plan (EEOP) is required . If an EEOP is 
required, it shall include goals or timetables for increasing women and minority employment and 
will not require tenninating or laying-off existing employees. City and Corporation staff can 
assist with preparing an acceptable plan and closely monitoring compliance with the plan through 
periodic on-site compliance reviews. 
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Any developer or property owner doing business with the Agency is required to adhere to the 
Agency's EO policies and programs. The purpose is to ensure that persons or businesses that 
enter into DDA or OPA with the Agency, that plan, design or construct improvements on sites 
initially purchased and assembled with Agency funds, or that occupy a site after its completion, 
provide equal opportunities to contractors, subcontractors consultants and subconsultants. 

For FYlO, the composite achievements for MlWIDIDV/SBE enterprises were 33 percent for 
design and 16 percent in construction as listed in Attachment B, Table 2. 

Environmental Impact - This activity is not a "project" for purposes of the California 
Environmental Quality Act (CEQA) because it does not fit within the definition of a "project" set 
forth in Public Resources Code Section 21065 or State CEQA Guidelines Section 15378. Thus, 
this activity is not subject to CEQA pursuant to State CEQA Guidelines Section 15060( c )(3). 

CONCLUSION 

The Corporation's achievements for consulting contracts and construction contracts exceeded the 
20 percent voluntary MlWIDIDV/SBE goals. Staff continues to be proactive in all aspects of the 
Corporation's business contracting :to ensure that all segments of the business community have 
the opportunity to do business with the Corporation. 

Respectfully submitted, Concurred by: 

~~ 
Equal Opportunity/Contracts Administrator 

~ 
Andrew Phillips 
Assistant Vice President, Finance/Controller 

Attachments: A - Charts 1 and 2 
B - Table 1: Three Year Comparative Analysis of Business Contracting 

Achievements 
Table 2: Breakout DDAlOPA EO Activity for Agency Agreements 
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Any developer or property owner doing business with the Agency is required 10 adhere to the 
Agency's EO policies and programs. The purpose is to ensure that persons or businesses that 
enter into DDA or OPA with the Agency, that plan. design or construct improvements on sites 
initially purchased and assembled with Agency funds, or that occupy a site after its completion, 
provide equaJ opportwtities to contractors. subcontractors consultants and subconsultants. 

For FYIO, the composite achievements for MlWID/DV/SBE enterprises were 33 percent for 
design and 16 percent in construction as listed in Attachment B. Table 2 . 

Enyironmental Impact - This activity is not a "project" for purposes of the California 
Environmental Quality Act (CEQA) because it does not fit within the definition ofa "project" set 
forth in Public Resources Code Section 21 065 or State CEQA Guidelines Section 15378. Thus, 
this activity is not subject to CEQA pursuant to State CEQA Guidelines Section 15060(c)(3). 

CONCLUSION 

The Corporation's achievements for consulting contracts and construction contracts exceeded the 
20 percent voluntary MlWIDIDV/SBE goals. Staff continues to be proactive in all aspects of the 
Corporation's business contracting to ensure that all segments of the business community have 
the opportunity to do business with the Corporation. 

Respectfully submitted. Concurred by: 

Charlene McAdory 
Equal Opportwlity/Contracts Administrator 

~.,., 
J. Aless· =v:ePreS:den~ Chief Financial 

~ 
Officer 

Andrew Phi IpS 

Assistant Vice President, FinanceJController 

Attachments: A - Charts 1 and 2 
B - Table 1: Three Year Comparative Analysis of Business Contracting 

Achievements 
Table 2: Breakout DDAlOPA EO Activity for Agency Agreements 
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Any developer or property owner doing business with the Agency is required to adhere to the 
Agency's EO policies and programs. The purpose is to ensure that persons or businesses that 
enter into DDA or OPA with the Agency, that plan, design or construct improvements on sites 
initially purchased and assembled with Agency funds, or that occupy a site after its completion. 
provide equaJ opportwtities to contractors, subcontractors consultants and subconsultants. 

For FYIO, the composite achievements for MlWID/DV/SBE enterprises were 33 percent for 
design and 16 percent in construction as listed in Attachment B, Table 2 . 

Enyironmental Impact - This activity is not a "project" for purposes of the California 
Environmental Quality Act (CEQA) because it does not fit within the definition oCa "project" set 
forth in Public Resources Code Section 21 065 or State CEQA Guidelines Section 15378. Thus, 
this activity is not subject to CEQA pursuant to State CEQA Guidelines Section lS060(c)(3). 

CONCLUSION 

The Corporation's achievements for consulting contracts and construction contracts exceeded the 
20 percent voluntary WWIDIDV/SBE goals. Staff continues to be proactive in all aspects of the 
Corporation's business contracting to ensure that all segments of the business community have 
the opportunity to do business with the Corporation. 

Respectfully submitted, Concurred by: 

Charlene McAdory 
Equal Opportunity/Contracts Administrator 

Andrew Phillips 
Assistant Vice President, Finance/Controller 

Attachments: A - Charts 1 and 2 
B - Table 1: Three Year Comparative Analysis of Business Contracting 

Achievements 
Table 2 : Breakout DDAlOPA EO Activity for Agency Agreements 
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Chart 1 

Chart 1 

IFY 2010 SUMMARY I 

DISTRmUTION OF P ARTICIP ATION BY 
CONTRACTTVPE 

MBE WBE DBE DVBE SBE OBE 

ATTACHMENT A 

• Construction 

• Consultants 

o Vendors 

IFY 2010 SUMMARyl 

DISTRIBUTION OF PARTICIPATION BY 
CONTRACT TYPE 

MBE WBE DBE DVBE SBE OBE 

ATTACHMENT A 

• Construction 

• Consultants 

o Vendors 

Cilartl 

IFY 2010 SUMMARyl 

D1STRIBUflON OF PARTICIPATION BY 
CONTRACT TYPE 

MBE WBE DBE DVBE SBE OBE 

ATTACHMENT A 

• Construction 

• Consultants 
o Vendors 
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TABLE 1: COMP ARATIVE ANALYSIS OF BUSINESS CONTRACTING ACmEVEMENTS 
FYI0 EO ANNUAL REPORT 

The chart compares FYIO and prior years FY09 and FY08 Contracting Achievements. (The achievements for public works contracting 
reports the amounts paid to prime contractors only when the project has been completed during the reporting period.) 

I 
I 

I 

CATEGORIES FY08 FY09 FYIO 

I 

Construction Contracts $ll,520,234 $8,588,866 $10,737,371 
(public Works) 
Expenditures paid out to Qualified Contractors $ 8,285,722 (72%) *** ••• 
Expenditures paid out to Certified Contractors $ 3,234,512 28.1% $6,925,827 80.6% $ 8,090,334 75% 
Outreach Goal: 20% 

Consultant Services $8,162,012 $11,955,691 $10,206,919 

Expenditures paid out to Qualified Consultants $5,706,140 (70%) *** ••• 
Expenditures paid out to Certified Subconsultants $2,455,872 30.1% $ 4,157,678 34.8% $ 2,739,772 27% 

Outreach Goal: 20% 

Vendor Services $2,874,203 $ 2,194,444 $1,976,221 

Expenditures paid out to Qualified Vendors $2,155,523 (75%) *** ••• 

Expenditures paid out to Certified Vendors $ 718,680 25% $ 281,247 12.8% $ 200,859 10% 
Outreach Goal: 20% 

***In order to be consistent with the reporting requirements of the City of San Diego, the Corporation no longer reports 
statistical information on "Qualified" firms. 

ATTACHMENTB 

TABLE 1: COMPARATIVE ANALYSIS OF BUSINESS CONTRACTING AClUEVEMENTS 
FYIO EO ANNUAL REPORT 

The chart compares FYI O and prior years FY09 and FY08 Contracting Acbievements. (The achievements for public works contracting 
reports the amounts paid to prime contractors only when the project has been completed during the reporting period.) 

CATEGORIES FY08 FY09 FYIO 

CoDStnlctioa CODtracts $ 11 ,520,234 $8,588,866 $ )0,737,371 
(public Works) 
Expenditures paid out to Q ualified Contractors $ 8,285,722 (72%) ••• ••• 
Expenditures paid out to Certified Contracton $ 3,234,5 12 28.1% $6.925.827 80.6-/. $ 8,090,334 75% 
O utreach Goal: 10% 

CODSultaDt Services $8,162,012 $11,955,691 S IO,206,919 

Expenditures paid out to Qualified Consultants $5,706,140 (70%) ••• ••• 

Expenditures paid out to Certifted Subconsultants $2,455,872 3D.l% $ 4,157,678 34.8% $ 2,739,7n 27% 
O utreach Goal: 20% 

Vudor Savlces $2,874,203 $ 2,194,444 $1,976,221 

Expenditures paid out to Qualified Vendors $2,155,523 (75%) ••• ... 
Expenditures paid out to Certified Vendors $ 718,680 1S-;' $ 28 1,247 12.8% $ 200,859 10% 
Oatreadl Goa): UW. 

"'*In ordn to be con.utent witb tbe reporting requirements of the City of San Diego, the CorpO ... tiOD no longer reports 
statistica l information on "Qualified" firms. 
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TABLE I: COMPARATIVE ANALYSIS OF BUSINESS CONTRACTING AClUEVEMENTS 
¥VIO EO ANNUAL REPORT 

The chart compares FYIO and prior years FY09 and FY08 Contracting Achievements. (The achievements for public works contracting 
reports the amounts paid to prime contractors only when the project has been completed during the reporting period.) 

CATEGORIES FYOS FY09 FYIO 

CODStnlctioa CODtraets $11,520,234 $8,588,866 $10,737,371 
(Pablk Works) 
Expenditures paid out to Qllalified Contractors 

$ 8,285,722 (72%) ••• ••• 
Expenditures paid out to Certified Contracton S 3,234,512 28.1% S6.925.827 80.6% $ 8,090,334 75-"-
Outreach Goal: 20% 

CODSllltaDt Stnices $8,162,012 $11,955,691 SIO, 206,919 

Expenditures paid out to Qualified Consultants $5,706,I4{) (70%) ••• ••• 

ExpendiTUres paid out to Certi11ed Subconsultants $2,455,872 3U% S 4,157,678 34.8% S 2,739,772 27'"1. 
O lltreach Goal: 20% 

Veador Seoioes $2,874,203 $2,194,444 SI,976,221 

Expenditures paid out to Qualified Vendon $2,155,523 (75%) ••• ... 
Expenditures paid out to Certified VendOtS $ 718,680 25-"- $ 281,247 12.8% S 200,859 10% 
Oatreacll Goa): 10% 

'''*In ordn to be cODsiJtent with tbe reporting requinmenb of tbe City of San Diego, tbe Corpo.-ation DO lODger reports 
statistical information on "Qualified" firms. 
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TABLE 2: DISPOSITION AND DEVELOPMENT AGREEMENTS AND 
OWNER PARTICIPATION AGREEMENTS ACTMTY REPORT 

FY10 EO ANNUAL REPORT 

AGEN(E¥;~GR£EMEN1" ;; " '·" ' ; ' 

Project: Parkside Terrace 
Developer: Wakeland Housing! 

Parkside Terrace 
Contractor: Harper Construction 

Project: Ten Fifty B - Housing 
Developer: Affinned Housing 
Contractor: Turner Construction 

July 1,2009 -June 30, 2010 

D£SI~i'iJ.:pmSE 

Design Phase Completed FY08 

ATTACHMENTB 

I· CONSmu.€rFI0,NPB1\lSEx 

$ 16,040,079 Total Expenditures 

$ 549,815 CertMBE 
$ 92,173 CertWBE 
$ 24,161 CertSBE 
$ 38,027 CertDBE 
$ CertDVBE 

$ 704,176 Total Certified 5% 

Percent of Phase Com2leted: 100% 

$ 66,251,973 Total Expenditures 

$ 12,445,442 CertMBE 
$ 461,825 CertWBE 
$ 3,607,781 CertSBE 
$ CertDBE 
$ CertDVBE 

$ 16,5 I 5,048 Total Certified 25% 

Percent of Phase Completed: 100% 

TABLE 2: DISPOSITION AND DEVELOPMENT AGREEMENTS AND 
OWNER PARTICIPATION AGREEMENTS ACI1VITY REPORT 

FYI0 EO ANNUAL REPORT 
July 1. 2009 - June 30. 2010 

. 

AGEN€¥;A~R£EMEN1" '· DESIGN'PoHASE CONSTRUCTION PHASE 

Project: Parkside Terrace Design Phase Completed FY08 $ 16,040,079 Total Expenditures 
Developer: Wakeland Housing( 

Parkside Terrace S 549,815 CertMBE 
eo_tractor: Harper Construction S 92,173 Cert WBE 

S 24,161 Cert SBE 
S 38,027 CertDBE 
S CertDVBE 

S 704,176 Total Certified , % 

Perceat ofPbue Compleled: 100% 

Project: Ten Fifty B - Housing 166,25 1,973 Total Expenditures 
Deyetoper: Affinned Housing 
CODtraclor: Turner Construetion $ 12,445,442 CertMBE 

$ 46 1,825 CertWBE 
S 3,607,781 Cert SBE 
$ Cert DBE 
S Cert DVBE 

S 16,515,048 Total Certified 25% 

Perceot of Phue Completed: 100% 

ATTACHMENTB 

TABLE 2: DISPOSmON AND DEVELOPMENT AGREEMENTS AND 
OWNER P ARTICIPA nON AGREEMENTS ACI'IVlTY REPORT 

FVIO EO ANNUAL REPORT 
July I . 2009-June 30. 2010 

. 
~ ..... 

AGENG¥"A<;R£EMENT-'· DESIGNillHASE CONSTRUCTION PRASE 

Project: Parkside Terrace Design Phase Completed fY08 S 16,040,079 Total Expenditures 
Developer : Wakelaod Housing! 

Parkside Terrace S 549,815 CertMBE 
eo.tractor: Harper Construction S 92,173 Cen WBE 

S 24,161 Cert SBE 
S 38,027 CertDBE 
S CertDYSE 

S 704,176 Total Certified 5% 

PerceDt of Phase Com pieced: 100% 

Projeet: Ten Fifty B - Housing S66,251,973 Total Expenditures 
Deyetoper. Affinned Housing 
CODtracCor: Turner ConsmJction S 12,445,442 Cert MBE 

S 46 1,825 CcrtWBE 
S 3,607,781 Celt SBE 
S CertDBE 
S Cert DVBE 

S 16,515,048 Total Certified 25% 

PeTttDt ofPhue Completed: 100% 
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AGEN~}~G~EMENt- ' .·.·e.; •· •• ,j)~~i~N,'~tJS:E···· -·. ; ::~?~;:riF.· •. · CONS;~~~~N.~·~t· • . : 

Project: 15th & Commercial 
Developer: 15th & Commercial 
Contractor: Roel Construction Co. 

TOTAL CCDCIDOWNTOWN 
PROJECTS 

$ 773,025 Total Expenditures 

$246,266 CertMBE 
$ 1,855 CertWBE 
$ Cert SBE 
$ 7,495 CertDBE 
$ CertDVBE 

$ 255,616 Total Certified 33% 

Percent ofPbase Com leted: 90% 

$ 773,025 Total Expenditures 

$ 246,266 Cert MBE 
$ 1,855 CertWBE 
$ Cert SBE 
$ 7,495 CertDBE 
$ CertDVBE 

$ 255,616 Total Certified 33% 

ATTACHMENT B 

$2,307,033 Total Expenditures 

$ 42,917 CertMBE 
$ 97,261 CertWBE 
$ 214,625 CertSBE 
$ 7,606 CertDBE 
$ CertDYBE 

$ 362,409 Total Certified 16% 

Percent of Phase Com leted: 6% 

$ 113,955,465 Total Expenditures 

$ 13,038,174 CertMBE 
$ 651,259 CertWBE 
$ 3,337,165 CertSBE 
$ 46,643 CertDBE 
$ CertDVBE 

$ 19,073,241 Total Certified 6% 

, .,-.' , . , , . ,,~ 

AGEN€¥-:"\:GREEMENT -DESIGN PHASE , CONS'FRU<DTI.ON PHASE 

Project: IS· &. Commercial $ 773,025 Total Expenditures $2,307,033 Total Expenditures 
Dndoper: IS· & Commercial 
CODlrador: Roel Construc1ion Co. $ 2")66 CertMBE $ 42,911 CatMBE 

$ 1,155 Ccrt waE $ 97,26\ CatWBE 
$ Cert SOE $ 2 )4,625 CcrtSBE 
$ 7,495 Cert ODE $ 7,606 Cert DBE 
$ CcrtDVBE $ CertDYBE 

S 255,616 Total Certified 33% S 362,409 Total Certified 16% 

PeruDI a(Phase Co~_leted: 90-;. Pcrcut orpb.ue Completed: 6% 

TOTAL CCDCIDOWNTOWN S 773,025 Total Expenditures S 113,955,465 Total Expenditures 
PROJECTS 

S 246,266 Ccrt MBE $ 13,038,174 CertMBE 
$ 1.855 Cert WBE $ 651,259 Cut WBE 
$ Cert seE $ 3,337.165 CcrtSSE 
$ 7,495 Cen ODE $ 46,643 CcrtDBE 
$ Cert DVBe $ CertDYBE 

$ 255616 Total Certi fied 33% $ 19073,24 1 Total Certified .% 

ATIACHMENTB 

, . ' ~ .. 
AGEN€¥;\GREEMENT .DES1GN PHASE " CONSTRUG110NPBASE 

Project: IS· &: Commercial $ 773,025 T ota.! Expenditures $2.,307,033 Total Expenditures 
Denloper: IS· &; Commert:ial 
Coolrador: Roe) Construction Co. $246)66 CenMBE $ 42,911 CatMBE 

$ 1,855 Ccn WBE $ 97,261 CatWBE 
$ Cert SOE $ 214,625 CcrtSBE 
$ 7,495 Ccrt DBE $ 7,606 Cer1 DBE 
$ Cet1 DVBE $ CertDVBE 

$ 255,616 Total Certified 33% S 362,409 Total Certified 16% 

PerceDt a(Pbue Completed: 90". Pc~t orpllue Completed: 6% 

TOTAL CCDCIDOWNTOWN S 773.025 Total Expenditures S 113,955,465 Total Expenditures 
PROJECTS 

S 246,266 CatMBE $ 13,0)8,174 CatMBE 
$ 1.855 Cen WBE $ 651,259 Cc.tt WaE 
$ Ccn seE $ 3,337.165 CettSBE 
$ 7,495 Cen OBE $ 46,643 CcrtDBE 
$ Cert DVes $ CertDVBE 

$ 255616 Total Certified 33% , 19073 241 Total Certified ." 
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: ;~H;;~;;:F ;j~ , .•..•. , ..... , ' .. ' : :,f ,: 
AGEN~;!A:GREEMENI"" "' " rJ5i1SiG:N·iRHASE ~; ~it:!jl~~". "· -C~Nslta~ti~N ·pIIASJ; 

Project: 15th & Commercial 
Developer: 15th & Commercial 
Contractor: Roel Construction Co. 

TOTAL CCDCIDOWNTOWN 
PROJECTS 

$ 773,025 Total Expenditures 

$ 246,266 CertMBE 
$ 1,855 CertWBE 
$ Cert SBE 
$ 7,495 CertDBE 
$ CertDVBE 

$ 255,616 Total Certified . 33% 

Percent of Phase Com leted: 90% 

$ 773,025 Total Expenditures 

$ 246,266 CertMBE 
$ 1,855 CertWBE 
$ Cert SBE 
$ 7,495 CertDBE 
$ Cert DVBE 

$ 255,616 Total Certified 33% 

ATTACHMENTB 

$2,307,033 Total Expenditures 

$ 42,917 CertMBE 
$ 97,261 CertWBE 
$ 214,625 CertSBE 
$ 7,606 CertDBE 
$ CertDVBE 

$ 362,409 Total Certified 16% 

Percent of Phase Com leted: 6% 

$ 113,955,465 Total Expenditures 

$ 13,038,174 CertMBE 
$ 651,259 Cert WBE 
$ 3,337,165 Cert SBE 
$ 46,643 CertDBE 
$ Cert DVBE 

$ 19,073,241 Total Certified 6% 

AGEN~'AGREEMENir 
. \-.; .,. :. ,,~ 

CONSTRUmON·PHASE DIi;SIGN PHASE '" , , . 

Project: 15'" &. Commercial $ 773.025 Total Expenditures $2.307,033 Total Expenditures 
Developer: 15" & Commercial 
Coalradar: Roe! Construction Co. 1246,266 CertMBE I 42,917 Cere MOE 

$ 1,855 Cert WBE $ 97,261 Celt WBE 
$ Cert SSE $ 214,625 Cert SSE 
$ 7,495 Cert OBE $ 7,606 Cert D8E 
$ CertDVBE $ Cert DVBE 

S 255,616 Total Certified 33% $ 362,409 Total Certified 160/. 

PerceDt orPhae Co~'eted: 90'"10 Perceat ofPJaase Completed: 6% 

TOTAL CCDClDOWNTOWN S 773,025 Total Expenditures $ 1 J 3,955,465 Total Expenditures 
PROJECTS 

S 246.266 Cert MBE I 13,038,174 CertMBE 
$ 1,855 Cert WBE $ 651,259 Celt WBE 
$ Cert SSE $ 3,337,165 Cert SBE 
$ 7,495 CertDBE $ 46,643 CertDBE 
I Cert DVBE $ Cert DVBE 

$ 255,616 Total Certified 33% $ 19073,241 Total Certified 6% 

ATTACHMENTB 

foe .... t. '-., .- " AGEN@¥:AGREEMENT DIijSIGN PHASE . "' CONS1'RU€'l'tON PHASE 
. . 

Project: 15111 & Commen:ial $ 773,025 Total Expenditures $2,307,033 Total Expenditures 
Developer: 15111 & Commercial 
Coalndor: Roel Construction Co. 1246,266 Cert MBE I 42,917 Cm MBE 

I 1,855 Cert WBE $ 97,261 Cert WBE 
S Cert SSE $ 21 4,625 CertSBE 
S 7,495 Cert DBE S 7,606 Cert DBE 
$ CertDYBE S Cert DVBE 

$ 255,616 Tolal Certified 33% $ 362,409 Total Certified 160/. 

Percent ofPhae Co~-,eted: 90% Peru.at ofPIaasc Completed: 6% 

TOTAL CCDClDOWNTOWN S 773,025 Total Expenditures $ I J 3,955,465 Tola! Expc:ndituIes 
PROJECTS 

S 246,266 CmMBE S 13,038,174 CertMBE 
$ 1,855 Cert WBE $ 651,259 Cert WBE 
$ Cert SSE $ 3,337,165 Cert SBE 
$ 7,495 Cert DBE $ 46,643 Cert DBE 
$ Cert DVBE $ Cert DYBE 

$ 255,6 16 Total Certified 33% $ 19073 ,241 Total Certified 6'" 
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