THE CiTY OF SaN DIEGO

Cl TI ZENSO6 EQUAL OPPORTUNITY COMMI
REGULAR BUSINESS MEETIN G
*CD of Recorded Minutes available upon request

MINUTES

Wedneglay, January 6, 2010- 6 P.M. i 8 P.M.
City Administration Building
Council Committee Room
202 C Streeti 12" Floor
San Diego, CA 2101

Commissioners Present:

Dan SalagVice-Chair Sarah Young
Alden Salcedo Debbie Day
Maurice Wilson BradBarnum

Excused/absent Commissionerdkebecca Llewellyn Shirley Weber, Stamp Corbin, and Eileen
Chaske

MAYOROGS STAFF GUESTOS:

Debra Fischlg=aulk, Director Administration PatrickHunter
Hildred Pepper, Director, Purchasing & Contracting

Terrell Breaux, EOC Supervisor;

Laura DavisEOC, WPO

CALL TO ORDER : The meé&ng was called to order &t05 p.m. by Vice
Chairpersorban Salas

. APPROVAL OF MINUTES AND AGENDA : Minutes ofDecembeg, 2009
and Toda yweundngneuslyapproved

[I. PUBLIC COMMENT : NONE

IV.  ACTION ITEMS : Correction and ClarificationRequested tecember 2,
2009 minutegegarding Small Local Business Enterprise Program
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NOTE: The December meeting minutes inaccurately reported that the Small
Local Business Enterprise Program was approved by Council. The minutes
should have reported that theRules Committeeunanimously approved the
program and forwarded it to the full City Council.

o The OrdinancéAmending Chapter 2, Article 2, Division 30 of the SDMC
Relating to a Small and Local Business Program for Public Works
Contracts was introduced to Council on January 11, 2010. The second
reading for this Ordinance is on Januar{ 2%10.

0 The Resolutiopproving Revisions to Council Policy NO. 100,

Small and Local Business Preference for Goods, Services, and Consultant
Contracts Relating to the City of San Diego Proposed Small Local
Business Enterprise Program was Unanimously Aatbply Council on
January 11, 2010.

V. DISCUSSION ITEMS: NONE

VI. Presentation EEO Annual Report 20072008Presentationby Personnel
Department Glenn Encarnacion Deputy Personnel Director and Harold
Barclay Equal Employment Investigation ManagefHandoutsProvided)

There wassignificantdiscussion regarding trackirgnployees with
disabilities,as well asthe proper representation ethnic and gender
representation

¢ Requested\ction: (Dr. Sarah Young) How @an | report to the disabled
community Wat the City of San Diego is actually doing somethihg?
would love to write a report in support of your efforts but | need to have
proof that you are actually doing it.
Personnel Staff Respons@/e will take your request back to our Director
and consult with our attorneys fategal opinion. We have an ADA
Committee and we do discuss these types of issues. | will take your
concerns to the committee and also get the involvement of this committee
at one of our ADA Committee meetings.

e Action ltem: Request from City Attorney a short legal memo explaining
why we dondét keep empl oyment dat a
Disabilities.

e The presentenecommended the Commissionezadpages3- 11, which
is a snap shatf the Cityd sthnic and gender representatidrne
information islistedby occupational categorylhe report is provided to
the Mayorand DepartmemrDirectors and above throughout the City.
Personneteportsunderrepresentationto Department Directorandavalil
themselveso the Departments w@ssist with closing gapdt was made
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clear that theeport is simply an indicato The Commissioners were
made aware that these are snap shots and some Departraghts/e
changedr are no longer together

e SAP impacton diversity, recruiting and employment efforts was
discussedPersonnel staff lookinginto different systems in the hopes
that one of them can provide the service needed. The timeline for this is
still in the future, hopefully this year or worst eascenario would be 3
years.

e Commissioner: Suggested that there are probably other governmental
agencies that would be happy to help sponsor something like this
Personnel Staff Respons2ANDAG is currently full filling that role for
us.

e Commissioar: Is there any EEO Diversity Training taking place?
Personnel Staff Respondéhe Department that used to give this training
is no longer together, it was not the intention of it being atione
training. Training as a whole has suffered due to the budget issues. It used
to be mandatory training throughout the city but that is no longer the case.

e Commissioner We would like to have diversity in all levels not just at the
workforce levell am sure that you are already addressing this issue.
Personnel Staff Responsé&hat iscorrect Commissioner.

e Commissioner:Am | correct in saying that the @itdEsjual Opportunity
Programthatwas started in 199vas al0 year Programand that to
date there is not a new program in pl&ce
Personnel Staff Responsé&hatis correct, procedurally it keeps the old
program in place but inapostPnopcsitio®@09 b e en
environment. The City Attogamthig.6s Of f
2001 would have been tlyear when theriginal 10 years expired. We
solicitedanopinionandthe opinion was that we were not in violatiom
closing thank you for your attention and we will be following up with you
on the questions that Y been asked pertaining to our presentation.

e EOC Monthly Report: Presented by Terrell Biaux, EOC Supervisat
Handouts provided

0 3 Construction Contracts were awarded for December
o0 1 Consultant Contract issue€ity Funded

o0 There were no waivers issuedcomplaints filed by firms or
individuals doing business for the City.
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0 2 sites visits made in December and no violations found

0 Labor Compliance Program was approved by the DIR

Requested Action: We would like to see a list of all of the contrasttrat

bid the project? We have asked before
subcontractors listed that bid the project as well?

Terrell Breaux That was the Bid Tabs reporY.ou should be receiving those.

Hildred Pepper Thatinformation is available and we produce the repuve

had agreed that we (Purchasing and Contracting) would provide the

information to the EOCP and they would in turn give you the information. |

will check on the reason for EOCP not receiving the métion. It goes to

Council via our internal 1472 document. | will check on the distribution list

and make sure that you get them.

There wadengthydiscussiornregarding the pie charinformation provided

as a hand out in the Staff Report. Thitscussion led to a decision that the
commission would wait for the Bid Tabs before further commenting on the
pie chart information.

VII. SUBCOMMITTEE REPORT: NONE
VIII. COMMISSIONERS ANNOUNCEMENTS:

¢ NAACP of San Diegais joining CALTRANS in defending against the
AGC Lawsuit

Requested Action: The Commissioners would like to have Debra Fischle
Faulk give a briefing on Greeobs This issue is going to Rules
Committeeand the Commissioners are requesting information on hibw
will affect small business and diversitylhe request that this subject be
placed on the agenda for the next meeting.

IX. VICECHAI R6S REONERT:

X. ADJOURMENT: 8:15P.M Vote: Passed Unanimouslys(0)

***Materials Provided

l. Minutes ofDecembeg, 2009

Il. EEO Annual Report 2002008 Presentation
lll.  Staff Report plus attachments
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REPORT TO CITIZENS EQUAL OPPORTUNITY COMMISSION

DATE:
TO:
FROM:
SUBJECT:

January 6, 2010

CEOC Chair and Commissioners

Terrell Breaux, Equal Opportunity Contracting

Construction and Consultant contracting activities for December 2009

1) 3 construction contracts were awarded for the month of December. See
spreadsheet

2) 1 Consultant contract issued - City funded.
Manuel Oncina Architects, not certified, As-Needed Consultant for
Architectural Svees - Contract 2, $3,000,000
- Subs:
Nasland Engineering, 70K, not certified
Ninyo & Moore, 70K, MBE
Orion Engineering, 70K, not certified
Schmidt Design 70K, not certified
Teza Design, 70K, DBE
Turpin & Rattan, 70K, not certified

Commi

Number of SCOPe contracts closed-out and number of Final Summary Reports

received in last 30 days.

No SCOPe contracts closed. Five (5) Final Summary Reports reviewed and
verification of payments conducted. No issues found.

3) A brief description of any waivers issued or complaints files by firms or
individuals doing business with The City of San Diego.
None

4) A brief, general summary of any compliance violations found by staff during

EOC’s routine monitoring activities.

Two site visits were made for December with no violations found.

S Si

on
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zens6 Equal Opportunity Commi
CONTRACT AWARDS DEC 09
Ethnic Distribution
. . Asian/Pacific Island
African-American $210,483.00
$275,247.00 2.26%
Hispanic 2.94%
$199,689.00
Other
2.14% $16,900.00
0.18% .
W Caucasian
® Hispanic

m African-American

m Asian/Pacific Island

| Native American
m Other
Caucasian
$8,646,236.75
92.49%
Number of Each _ Dollar Value Percentage
Caucasian 11 $8,646,236.75 92.49%
Hispanic 1 $199,689.00 2.14%
African-American 1 $275,247.00 2.94%
Asian-Pacific 1 $210,483.00 2.25%
Other 1 $16,900.00 18%
Total Prime &
Subcontractors 15 $9,348,555.75 100%

SSi
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Not Certified
$8,614,563.75
85.44%

zens6 Equal Opportunity Commi
CONTRACT AWARDS DEC 09
Certification Status
DBE
$717,801.00 SWBE
712% $16,191.00
0.16% Certified
$733,992.00
7.28%
mDBE
mSWBE
2z Certified
m Not Certified

Number of each Dollar Value Percentage

DBE 4 $717,801.00 7.12%
SWBE 1 $16,191.00 16%
Certified 5 $733,992.00 7.28%
Not Certified 10 $8,614,563.75 85.44%
Total 15 $9,348,555.75 100%

SSi

on
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CONTRACT AWARDS DEC 09

Gender Distribution
Female
$33,001.00
0.35%
m Male
W Female
Male
$9,315,464.75
99.65%
Number of
Contractors Dollar Value Percentage
Male 13 $9,315,464.75 99.65%
Female 2 $33,091.00 35%
Total Prime &

Subcontractors 15 $9,348,555.75 100%
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