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Loss Event, which is prorated for three-quarter time and half-time employees. Unused Paid
Bereavement Leave during a fiscal year does not carry over to the next fiscal year."

3. Unless expressly covered in this Agreement, all wages, hours and other terms and conditions of 
employment presently enjoyed by POA-represented employees, whether stated in an MOU, Personnel
Regulation, Administrative Regulation, or in any other enforceable document, remain in full force and
effect.

4. This Agreement is not binding on the Parties until it is approved by a two-thirds vote of the City Council, in
accordance with San Diego Charter section 11.2.

This Agreement is executed by the following authorized representatives of each party:

San Diego Police Officers Association 

By:�v=--=-�
Bradley M. Fields
Lead Negotiator

Date: f 2j-:/: I 
2.£; :2-3

By:---------·
Jared Wilson
President

Date: ________ _ 

City of San Diego 

By:--------
Timothy Davis 
Lead Negotiator

Date: ________ _ 

By:
Jonnabelle Domingo 
Supervising Human Resources Officer

Date: _________ _ 

By:--------
Scott Harris 
Program Coordinator

Date: _________ _ 

Approved as to form this _____ day of ________ � 20_.

MARA W. ELLIOTT, City Attorney

By: _________ _
Miguel Merrell 
Deputy City Attorney

12/7/2023

12/12/2023

12/13/2023

12/14/23

14th December 23




