
Compliance 
Department

The City administers its programs and activities without regard to race, color, national 
origin, or other protected status. In addition, the City prohibits discrimination by 
employees, contractors, and anyone who acts on behalf of the City. 

Any person who believes they were subjected to discrimination by the City’s programs or 
activities because of their race, color, or national origin may file a formal complaint with 
the City of San Diego’s Title VI Coordinator within 180 days of the alleged discriminatory 
act(s). Complaints should be signed and submitted in writing using one of the contact 
methods noted below. If submitted via phone, City staff will make efforts to transcribe 
the allegation on a complaint form and provide it to the complainant for confirmation or 
revision and signature before processing. If submitted via email, the email should include 
the signed and dated complaint as an attachment. Any person requiring a reasonable 
accommodation may contact the Title VI Coordinator to obtain assistance in filing a 
complaint. 

• Translation and interpretation 
services are available.

• Hay servicios de traducción e 
interpretación disponibles.

• 提供笔译和口译服务
• Dịch vụ dịch thuật và phiên 

dịch có sẵn.
• Mga serbisyo sa pagsasalin at 

interpretasyon ay magagamit.

Title VITitle VI

For more information about the City’s Title VI Program, visit  
www.sandiego.gov/TitleVI or contact the Title VI Coordinator:

202 C Street MS 8A
San Diego, CA 92101
titlevi@sandiego.gov

Phone: 619-629-9073
Fax: 619-533-3320

The City of San 
Diego ensures 

meaningful access to 
City programs, services, and 

activities by providing translation 
and interpretation services and disability-
related modifications, accommodations, 
or alternative formats. To request these 
services for the information contained in 

this poster, contact the Title VI Coordinator 
using one of the methods listed above. 

In accordance with Title VI of the Civil Rights Act of 1964, the City of 
San Diego is committed to ensuring that no person is excluded from 
participating in, denied the benefits of, or subject to discrimination by 
any of the City’s programs and activities. 


