
                                                                                                                                

                                                                                                                 @CITYOFSANDIEGO        

MOVING FORWARD TOGETHER 
The information below reflects the negotiated compensation and benefits for represented classifications effective in Fiscal Years (FY) 2027 

through 2029 for MEA, L127, DCAA, and L986 and FY 2027 through 2030 for POA. For more information, please refer to the following: 

• Memoranda of Understanding (MOU) with MEA, Local 127, DCAA, Local 986, and POA - 

https://www.sandiego.gov/humanresources/laborrelations/agreements 

• Benefits Summary per Employee Group - https://www.sandiego.gov/humanresources/resources 

 

If you have any questions, please contact your HR Department Liaison or email humanresources@sandiego.gov. 

 

Non-Safety Groups – MEA/ Local 127/DCAA 
 

Contract Term 
Three-year MOU beginning July 1, 2026, and ending June 30, 2029. 

 

General Salary/Wage Increases 

Bargaining Unit MOU Reference 
Effective Dates 

7/1/26 7/1/27 7/1/28 1/1/29 

MEA Article 21(A) 2% 3.5% 2% 2% 

L127 Article 14(A)(1)-(A)(4) 2% 3.5% 2% 2% 

DCAA Article 5(A) 2% 3.5% 2% 2% 

 

Equity Adjustments 
Bargaining Unit MOU Reference Details 

MEA Article 21(B) Equity adjustments include a 5% increase for 4 

classifications effective July 1, 2027; 4% increase for 

25 classifications effective January 1, 2028; and 4% 

increase for 24 classifications effective January 1, 

2029. (See Attachment 1 for details.) 

L127 Article 14(A)(5) 5% equity adjustments for 34 classifications effective 

January 1, 2029. (See Attachment 1 for details.) 

DCAA Article 5(B) Equity adjustments include a 1.5% increase for DCA 

II level, effective July 1, 2026; 1.5% increase for DCA 

III and DCA IV levels, effective July 1, 2027; and 1.5% 

increase for DCA V level and 1% increase for DCA VI 

level, effective July 1, 2028. 

 

Other Compensation Adjustments 
Bargaining Unit MOU Reference Details 

MEA/L127/DCAA MEA MOU, Article 28 

L127 MOU, Article 32 

DCAA MOU, Article 7 

Flexible Benefits Plan - Increases to Flexible 

Benefits Plan credits for certain medical dependent 

coverage tiers, effective December 1 preceding the 

applicable calendar year. 

MEA/L127/DCAA MEA MOU, Article 22(D)(2) 

Retiree Health MOUs 

Retiree Health Reimbursement Plan - Effective July 

1, 2028, a new City-funded retiree health 

reimbursement plan will be implemented for certain 

https://www.sandiego.gov/humanresources/laborrelations/agreements
https://www.sandiego.gov/humanresources/resources
https://citynet.sandiego.gov/sites/default/files/hrcontactlist.pdf
mailto:humanresources@sandiego.gov
https://citynet.sandiego.gov/hr/documents#retiree
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covered employees who satisfy the plan’s age and 

service requirements. 

MEA/L127/DCAA MEA MOU, Article 85 

 L127 MOU, Article 71 

DCAA MOU, Article 36 

Discretionary Leave - Continuation of 24 hours of 

citywide discretionary leave (prorated), available on 

July 1 of each fiscal year, except for employees who 

are not required to participate in the FY27-FY28 

Mandatory Furlough Program, as provided in the 

applicable MOU. 

MEA/L127 MEA MOU, Art. 21(C) and 79 

L127 MOU, Art. 14(C) and 14(D) 

Add-on Pays - Effective July 1, 2027, provide 5%-10% 

add-on pays for various classifications. (See 

Attachment 2 for details.) 

MEA/L127 MEA MOU, Article 38(B) 

 L127 MOU, Article 37(B) 

 

D Mileage Reimbursement - 5% increase effective 

July 1 of each fiscal year. 

MEA Article 25(B) Exceptional Merit Increase - Effective July 1, 2026, 

Employees may be assigned at any step within the 

pay range. 

DCAA Article 13(B) Job-Related Training and Professional 

Development - Effective July 1, 2028, the 

Professional Development Fund will be reinstated at 

$750 to support eligible job-related training, 

continuing education, and professional development 

opportunities. (See MOU for details.) 
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Safety Groups – POA/ Local 986 
 

Contract Term 
For POA, four-year MOU beginning September 15, 2026, and ending June 30, 2030; for Local 986, three-year 

MOU beginning September 15, 2026, and ending June 30, 2029. 

 

General Salary/Wage Increases 
Bargaining 

Unit 
MOU Reference 

Effective Dates 

7/1/26 7/1/27 7/1/28 1/1/29 7/1/29 

POA Article 25 0% 0% 4% 4% 3% 

L986 Article 21 (A)(1) 0% 0% 9.5% 0% - 

 

 

Other Compensation Adjustments 
Bargaining Unit MOU Reference Details 

POA/L986 POA MOU, Article 13 

L986 MOU, Article 27 

Flexible Benefits Plan - Increases to Flexible 

Benefits Plan credits for certain medical dependent 

coverage tiers, effective December 1 preceding the 

applicable calendar year. 

POA/L986 Retiree Health MOUs Retiree Health Reimbursement Plan - Effective July 

1, 2028, a new City-funded retiree health 

reimbursement plan will be implemented for certain 

covered employees who satisfy the plan’s age and 

service requirements. 

L986 L986 MOU, Article 21 (B)(1)(a-b), 

(B)(7), and (B)(10) 

Revisions to Special Assignment Pay - Effective July 

1, 2027, provide 5%-10% add-on pays for various 

classifications. (See Attachment 2 for details.) 

POA POA MOU, Article 25 Longevity Pay – By the end of the term of the POA 

MOU: an employee with 20+ years of sworn service 

will receive 10% Longevity Pay (they are already 

receiving 5%); an employee with 12+ years of sworn 

service will receive 5% Longevity Pay, and an 

employee with 8+ years of sworn service will receive 

2.5% Longevity Pay. 

 

 

 
 

 

 

 

 

 

 

 

 

Updated 9/15/26 

Z:\_DOCUMENTS\Fact Sheet - Employee Compensation and Benefits 

 

https://citynet.sandiego.gov/hr/documents#retiree
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Attachment 1 – Equity Adjustments 
 

MEA 
 

Classification 
Effective Dates 

7/1/27 1/1/28 1/1/29 

Airport Manager - 4% 4% 

Auto Parts Stock Clerk - 4% 4% 

Crime Scene Specialist I 

Crime Scene Specialist II 

Crime Scene Specialist III 

Supervising Crime Scene Specialist 

5% - - 

Environmental Biologist I  

Environmental Biologist II  

Environmental Biologist III 

- 4% 4% 

Assistant Laboratory Technician  

Laboratory Technician 

- 4% 4% 

Assistant Management Analyst  

Associate Management Analyst  

Senior Management Analyst 

- 4% 4% 

Parking Enforcement Officer Trainee  

Parking Enforcement Officer I  

Parking Enforcement Officer II  

Parking Enforcement Supervisor  

Senior Parking Enforcement Supervisor 

- 4% 4% 

Principal Clerk - 4% - 

Records Management Analyst  

Senior Records Management Analyst 

- 4% 4% 

Senior Victim Services Coordinator - 4% 4% 

Stock Clerk - 4% 4% 

Storekeeper I 

Storekeeper II 

Storekeeper III 

Stores Operations Supervisor 

- 4% 4% 

Warehouse Manager - 4% 4% 
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Local 127 
 

Classification 1/1/2029 

Airport Operations Assistant 5% 

Apprentice 1 – Painter 5% 

Apprentice 2 - Painter 5% 

Aquatics Technician I 5% 

Aquatics Technician II 5% 

Building Service Technician 5% 

Construction Estimator 5% 

Equipment Operator I 5% 

Equipment Operator II 5% 

Equipment Operator III 5% 

Equipment Technician I 5% 

Equipment Technician II 5% 

Equipment Technician III 5% 

Fleet Attendant 5% 

Heavy Truck Driver I 5% 

Heavy Truck Driver II 5% 

Helicopter Mechanic 5% 

Landfill Equipment Operator 5% 

Light Equipment Operator 5% 

Locksmith 5% 

Motor Sweeper Operator 5% 

Painter 5% 

Parking Meter Technician 5% 

Plasterer 5% 

Publishing Specialist I 5% 

Publishing Specialist II 5% 

Pump Station Operator 5% 

Pump Station Operator Trainee 5% 

Senior Airport Operations Assistant 5% 

Senior Locksmith 5% 

Senior Parking Meter Technician 5% 

Senior Publishing Specialist  5% 

Sewer Maintenance Equipment Operator 5% 

Traffic Striper Operator 5% 
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Attachment 2 – Additional Pays (Effective 7/1/27) 
 

MEA 
 

• Dispatcher Training Pay – Changed from $0.90 per hour to 5% of base pay. 

 

• Public Safety Payroll Pay – Payroll Specialists and Payroll Supervisors in the Police Department will 

receive 7.5% of base salary as special assignment pay. 

 

• Master Library Science Degree Pay – Full-time Literacy Tutor/Learner Coordinators who obtain the 

Master of Library Science or Master of Library Information Science or equivalent Master’s Degree 

determined by the Library Director, will be eligible for 5% voluntary certification pay.  

 

• Geographic Information Systems Certification Pay – Addition of Senior Drafting Aides and Project 

Assistants as eligible classifications for 5% voluntary certification pay. 

 

• Therapeutic Recreation Certification Pay – Addition of District Managers as being eligible for 10% 

voluntary certification pay. 

 

Local 127 
 

• Vulcan Barge Certification Pay – 7% special assignment pay for employees who obtain certification 

to work on the Vulcan barge. 

 

• Emergency Medical Technician (EMT) certification Pay – 10% add-on pay for Boat Operators who 

obtain EMT certification. 

 

• International Municipal Signal Association (IMSA) Certification Pay – Traffic Signal Technicians 

who hold IMSA certification shall receive 5% voluntary certification pay. 

 

• Mt. Hope Cemetery Pay – Added Ground Maintenance Worker III as an eligible classification to 

receive 10% add-on pay for performing cemetery work. 

 

Local 986 
 

• Night Crew Special Assignment Pay – Lifeguards will receive an additional 5% of their base wages if 

the lifeguard is regularly assigned to, or reports to duty at, the Boating Safety Unit (BSU), and the 

lifeguard is regularly scheduled to work at least one 24-Hour shift in their regular workweek. The City 

will also pay this additional 5% to Marine Safety Lieutenants year-round as long as they sign an 

Employee Acknowledgement and Agreement related to 24-Hour Shifts with the BSU. 

 

• Swiftwater/Flood Rescue Team (SRT) Pay – Effective September 1, 2027, the 10% SRT pay will apply 

during the period from September 1 through April 30. 

 

• Rescue Watercraft Field Training Officer (RWCFTO) Pay – Previously known as Personal Watercraft 

Field Training Officer (PWCFTO) Pay, effective the first full pay period following July 1, 2027, up to 24 

Lifeguard IIs and Sergeants (excludes Lifeguard IIs and BSU members) will receive year-round 5% 

Rescue Watercraft Field Training Officer (RWCFTO) Pay. 


