Skilled and Trained Workforce Certification Form

Month: January Year: 2026

In accordance with Public Utilities Code section 132354.7 and Public Contract Code sections 2600-
2602., all workers of Kiewit Infrastructure West performing work in  an
apprenticeable occupation utilized on the project known as North City Expansion
(the “Project”) during the monthly reporting period are either skilled
journeypersons or apprentices in an apprenticeship program approved by the Chief of the Division of
Apprenticeship Standards of the California Department of Industrial Relations (the “Chief”).

“Skilled Journeyperson” means a worker who either:

(1) Graduated from an apprenticeship program for the applicable occupation that was approved
by the Chief of apprenticeship program located outside California and approved for federal
purposes, pursuant to the apprenticeship regulations adopted by the Federal Secretary of
Labor.

(2) Hasatleastas many hours of on-the-job experience in the applicable occupation as would
be required to graduate from an apprenticeship program that is approved by the Chief.

In addition, the Subcontractor certifies that it has met the requirements of Public Contract Code
2601(d), subject to certain exceptions set forth therein, that the required percentage of the skilled
journeypersons or skilled journeyperson hours employed to perform work on the Project by the
Subcontractor are graduates of an apprenticeship program for the applicable apprenticeable
occupation.

A graduate of an apprenticeship program means either of the following:

(1) An individual that has been issued a certificate of completion under the authority of the
California Apprenticeship Council for completing and apprenticeship program approved by
the Chief pursuant to Section 3075 of the Labor Code, or

(2) Anindividual that has completed an apprenticeship program located outside California
and approved for federal purposes pursuant to the apprenticeship regulations adopted
by the federal Secretary of Labor.

| declare, under penalty of perjury under the laws of the State of California, that the foregoing is true
and correct. | certify that the attached Skilled and Trained Workforce Monthly Compliance Reports
are complete and accurate.

Full Name: Michelle Redmond

Title: District Compliance Manager

Signature: Michelle Redmond

Date Signed: 02.10.26




Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This formis required to be submitted by the Prime for all contractors regardiess of tier by the 15% of the following month
for work performed corresponding to this reporting period. ltems with a red asterisk (*) indicate a requiredfield.

*Project Title:
*Project Number:
*Prime Contractor:
*Subcontractor:
*Contact Name:
*Contact Number:

*Work Month & Year:

*Exemptions:

NARY Bfahen

Kiedit R sfd VAt Co,

Bavds e Tmoatirn Tholn

a0 MY [,5°7
Month Year
Join Yo s

true:

The contractor or subcontractor need not meet the apprenticeship
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both

*Please select
(True/False)

Exempt or non-
exempt?

period?

(1) The contractor or subcontractor employed skilled journeypersons to
perform fewer than 10 hours of work on the project during the reporting

ke

Exemptiif (1) is
“True”

(2)(A) The subcontractor was not a listed subcontractor under Section
4104 or a substitute for a listed contractor.

i

(2)(B) The subcontractor does not exceed one-haif of 1 percent of the
price of the prime contract.

Y

Exempt if both
(2)(A) and (2)(B)
are “True”

*Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

* i Ntentt Skilled Number of hours worked b i
R'e’ulred Journeypersons (SJ) i sJ emploved b the y SJ ratio Of hOUI’S
minimum employed by the contractor | SJ ratio between the contragtoy i erorm g worked by SJ:
sk to perform work on the number of SJ: o Apprentice
*Apprenticeable Apprentice | project Apprentice on the project Graduates
Occupation Graduate % g J: Graduates to SJ: OXE compared with
(see 2nd *SJ; on 'Th A On-The-Job *SJ: 0 - SJ: On-The-Job
0 -The- . . n-The- -
page Apprentice Job Experience Workers | Apprentice I Experience
ttachment Work
altachment) [ Graduate Experience Sigdiat Experience e
CaAdA AR 13 | 2 1243 A’ 4\
CoMy Mt 30% T 7 {7 Nod 304 36
Froautie{ 40% 9 \ 9 g W6 o
Lodard A 40% ! 4 <) M6 \G4 [ 53
AR GAY 40% 3 8 o0 v/, o] {0
opAerfel 30% iy 1\ 2 Uzl \Gsl 0o
QiR AR 40% \Uy [] 3 24 \oX3 B0y
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**EXAMPLE** = 3 o
[oparer 40% 7 3 70% 30 70 30%
Terins Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (&) (2)

12



To Whom It May Concern:

Kiewit Infrastructure West Co. did not meet the minimum apprentice graduation rate for
employed skilled journeypersons for the Operating Engineers (30%) & Iron Worker (60%) in
January 2026 on the North City Water Reclamation Plant Expansion & NCPWF Influent Pump
Station Project. As the project progresses and the amount of available work increases, Kiewit

will continue to monitor this goal and work towards meeting the percentage requirement.

Thank you,

Michelle Redmond



Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of fier by the 15t of the following month

for work performed corresponding to this reporting period. ltems with a red asterisk (*) indicate a requiredfield.

*Project Title: NCINILD  E4poiian

*Project Number: )

*Prime Contractor: WeWit Jwitaqhudul WAt Co.

*Subcontractor: Mods. ElecARC

*Contact Name: T cvan  Thelh

*Contact Number: ooy Y (507

Month Year

*Work Month & Year: Aon Ny

*Exemptions: The contractor or subcontractor need not meet the apprenticeship *Please select | Exempt or non-
graduation requirements if either (1) is true, or (2){A) and (2)(B) are both | (True/False) | exempt?
true:
(1) The contractor or subcontractor employed skilled journeypersons to Exempt if (1) is
perform fewer than 10 hours of work on the project during the reporting ‘F”’l “True"
period? Ge
(2)(A) The subcontractor was not a listed subcontractor under Section Exempt if both
4104 or a substitute for a listed contractor. ?“U‘ﬂ (2)(A) and (2)(B)
(2)(B) The subcontractor does not exceed one-half of 1 percent of the are “True"

price of the prime contract,

Mg

*Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

*Required .T:::s:;::rif:: ?3 J) Number of hours worked by | s ratio of hours
minimum employed by the contractor | SJ ratio between the SJ employed by the worked by SJ:
SJ: to perform work on the number of §J: contractor to perform work | Apprentice

“Apprenticeable | Apprentice | project Apprentice on the project Graduates

Occupation grea:;ﬁte % = *§J: g;“ag::tiz l;o SJ: sl *S - gc‘:jr.ng::r_?ﬂ :.Ij?b
page Apprentice ‘?;l;The' Experience Workers | Apprentice JO:E;The- Experience
attachment Workers

) | Graduate Experience Blaguate Experience
Tle0RCion 3 3 L M| 43 R
&k &%
EXANE 40% 7 3 70% 30 70 30%
Laborer
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (e) (2)

12



SKILLED AND TRAINED WORKFORCE COMPLIANCE REPORT

1. Employee Roster Report

DIRECTIONS: The Employee Roster Reports and Skilled Journeyperson Ratio Reports are both required to be submitted by the 15th of the month following the reported
month. You may submit digital copies of these reports in PDF format, or scanned in handwritten copies. COMPLIANCE: For non-exempt contractors, at least one of the two
ratios in the Skilled Journeyperson Report must be greater than the required minimum apprentice graduate percentage for the applicable apprenticeable craft, per the

guidelines on the 2nd page attachment.

* fields are mandatory fields.

project Title | North City Reclamation Plant Expansion NCPWF
Subcontractor Name * ACCl ROOfing SeI'ViceS
contracted With *| Kiewit Infrastructure West Co

2026

Reporting Period * Month lJanuary Year

The contractor or subcontractor need not meet the apprenticeship graduation Please select * Exempt or non-

sxemptionss requirements if either (1) is true, or (2)(A) and (2)(B) are both true: (True/False) exempt?
(1) The contractor or subcontractor employed skilled journeypersons to perform fewer Exempt if (1) is
than 10 hours of work on the project during this reporting period? False "True".
(2) (A) The subcontractor was not a listed subcontractor under Section 4104 or a
substitute for a listed subcontractor. Tl'ue Exempt if both (2)(A)
(2) (B) The subcontract does not exceed one-half of 1 percent of the price of the prime True and (2)(B) are "True".

contract.

Employee Roster Report

Employee Name Trade

Hours Worked

Source of Skill

Source of Skill Categories

D

A- Apprentice Graduate

B - Current DIR/DAS Registered Apprentice

C - On the Job Experience

D - Not Applicable




2. Skilled Journeyperson Apprentice Graduate Report

Skilled Journeyperson (SJ) Apprentice Graduate Report

Number of SJ employed by the

Reguired Number of hours worked by SJ
minigwm S): contractor to perform work on the |SJ ratio between the employed by the contractor to SJ ratio of hours
Trade A rentice‘ project number of SJ: perform work on the project worked by SJ:
(Apprenticeable Occupation)* Gr:tl;’uate o * Apprentice Apprentice
Graduates to SJ: On- Graduates compared
(use dropdown menu) (e 3rd page SJ: Apprentice SJ: On-The-Job | The-Job Experience| sy Apprentice SJ: On-The-Job | With SJ: On-The-Job
atmchmmw;) Graduate * Experience * workers Graduate * Experience * | Experience workers
Roofer 30% 0 0 0 0 0 0
*¥EXAMPLE**
E)L(a borer 40% 7 3 70% 30 70 30%
Terms Definitions
Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job Experience

Defined in Public Contracts Code 2601 (e) (2)

| declare under penalty of perjury under the laws of the State of California that the foregoing is true and correct. *

Completed by SEs] —

leasepriniype) [ Helen anes// \ Title Partner/Owner
= o

Sighature / ' é ; - é— fy 2-04_2026




Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15t of the following month
for work performed corresponding to this reporting period. ltems with a red asterisk (*) indicate a requiredfield.

*Project Title:
*Project Number:

*Prime Contractor:

*Subcontractor:
*Contact Name:

*Contact Number:

*Work Month & Year:

*Exemptions:

North City Water Reclamation Plant Expansion & NCPWF Influent Pump Station & Pipeline

K-21-1861-DBB-3

KIEWIT INFRASTRUCTURE WEST CO.

Cosco Fire Protection

Rachel Lugn

858-444-2046

Month Year

January

2026

true:

The contractor or subcontractor need not meet the apprenticeship
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both

*Please select
(True/False)

Exempt or non-
exempt?

(1) The contractor or subcontractor employed skilled journeypersons to
perform fewer than 10 hours of work on the project during the reporting
period?

false

Exempt if (1) is
“True”

(2)(A) The subcontractor was not a listed subcontractor under Section
4104 or a substitute for a listed contractor.

true

(2)(B) The subcontractor does not exceed one-half of 1 percent of the
price of the prime contract.

true

Exempt if both
(2)(A) and (2)(B)
are “True”

*Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

Number of Skilled

*Required Number of hours worked by | s ratio of hours
min?mum i;u;lr:’);%egot:i (cs(;jlztractor SJ ratio between the | SJ employed by the worked by SJ:
SJ: to perform work on the number of SJ: contractor to perform work | Apprentice

*Apprent_iceable Apprenticf project Apprentice . on the project Graduates .

Cusipaton | ook [ ISy | Sdsloss [T T | compardit,
page Apprentice L Experience Workers | Apprentice oS Experience
attachment) | Graduate il Graduate e Workers

Experience Experience
Electrician, Sound & Signal 60% 2 1 66% 29 5 85%
*% k%
EXAMPLE 40% 7 3 70% 30 70 30%
Laborer
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (e) (2)




Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15% of the following month
for work performed corresponding to this reporting period. Items with a red asterisk (*) indicate a required field.

*Project Titfe: North City Water Reclamation Plant Expansion & NCPWF Influent Pump Stafion & Pipeline
*Project Number: 378340 -
*Prime Contractor: Kiewit Infrastructure West Co.
*Subconfractor: Tedan (o
*Contact Name: Indigo Gibson
*Contact Number: -233-2152
L Mionth C o Year
*Work Month & Year: | T uu v~ Y
' ] |
*Exemptions: The contractor o subcontractor need:notmeet the apprenticeship | *Please select | Exemptornon-
‘graduation requirements if either (1) is. true, or (2)A):and (2)(B) are- both (TFruefFalse) | exempt? = .
true; ;
/(1) The contractor:or subcontractor employed skilled j 1aumeypersons to a2 Exempt i (1} is
perform fewer than 10-hours of work an the pro;ect dunng the reporting ," “True"
period? :
(2)(A) The subcontractor was not a hsted subcontractor under Section — Exemptifboth
4104:0r.a substitute for alisted contractor. - (2)(A) and (2)(B)
(2)(B) The subcontractor dees not exceed: one-haif of 1 percent of the = are “True"
price.of-the prime centract. |
*Report: Please fill out the following report for all apprenticeable accupations utilized in this reparting period.
SKILLED JQURNEYPERSON (SJ). REPGRT
v " Number of Skilled : T A
*Required Joﬂn:;persol.‘: (S8 :'Number of hours-worked'by | §J ratio of-hours
minimum | emplayed by the contractor | S fatio betweenthe | SU employedby the worked by SJ:
Sd: to perform work on the number:of Si: : contractor to-performwork | Apprentice
*Apprenticeable | Apprentice | project . Apprentice - on the project Graduates
. Occupation Graduate % S Graduates-to S.J: : "SJ: compared-with
(see 2 *8d: Qn-:The- On-The-Job 8 Gn-‘-'l’-he- §J: On-The-Job
page Apprentice Job Experience Workers | Apprentice Job - | Experience
attachment : - Worker
achment] | Graduate Experience Sreduste Experience ¥
y yil o
Dhfuatgel 1 5 0 D
e A A Z v/ A1 21 | A

PEXAMPLE® : ’
9 y 0
Laborer 40% 7 3 70% 30 70 30%
Terms ) Definitions
Apprentice Defined in Labor Code 3077
Skilled Journeyperson: Apprentice Graduate Defined in Public Contracts Code 2601 (e) (1)
Skilled Journeyperson; On-The-Job-Experience Defined in Public Contracts Code 2601 (e) (2)




Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15t of the following month

for work performed corresponding to this reporting period. ltems with a red asterisk (*) indicate a requiredfield.

*Project Title:
*Project Number:
*Prime Contractor:
*Subcontractor:
*Contact Name:
*Contact Number:

*Work Month & Year:

*Exemptions:

orth City

ater e | im tion Pl nt Expansion nd NCPWF

Kiewit Infr stur ture est Co

Marina Landscape

nTrn
714.939.6600
Month Year
Janaury 2026
The contractor or subcontractor need not meet the apprenticeship *Please select | Exempt or non-
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both | (True/False) | exempt?
true:
(1) The contractor or subcontractor employed skilled journeypersons to Exempt if (1) is
perform fewer than 10 hours of work on the project during the reporting |  True “True”
period?
(2)(A) The subcontractor was not a listed subcontractor under Section F Exempt if both
4104 or a substitute for a listed contractor. € (2)(A) and (2)(B)
(2)(B) The subcontractor does not exceed one-half of 1 percent of the F are “True”
price of the prime contract. s€

*Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

minimum | emoloyed by the contractor | SU ratio between the | SJ employed by the worked by SJ:
SJ: to perform work on the number of SJ: contractor to perform work | Apprentice

*Apprenticeable Apprentice | project Apprentice on the project Graduates

Occupation Graduate % *SJ: Graduates to SJ: *SJ: compared with
(see 2nd *SJ: ) n-.Th o On-The-Job *SJ: On-.Th o SJ: On-The-Job
page Apprentice Job Experience Workers | Apprentice Job Experience
attachment) | Graduate Experi Graduate . Workers

Xperience Experience
on-perform n e
k% %k
EXAIPLE 40% 7 3 70% 30 70 30%
aborer
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (e) (2)

12



Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15t of the following month

for work performed corresponding to this reporting period. Items with a red asterisk (*) indicate a required field.

*Project Title:
*Project Number:
*Prime Contractor:
*Subcontractor:
*Contact Name:
*Contact Number:

*Work Month & Year:

*Exemptions:

North City Water Reclamation Plant Expansion

18617378340

Kiewit Infrastructure West

RAC Construction & Engineering, Inc.

Ruben Claudio

760) 497-6668

Month Year
January 2026
The contractor or subcontractor need not meet the apprenticeship *Please select | Exempt or non-
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both | (True/False) | exempt?
true:
(1) The contractor or subcontractor employed skilled journeypersons to Exempt if (1) is
perform fewer than 10 hours of work on the project during the reporting “True”
period? True
(2)(A) The subcontractor was not a listed subcontractor under Section | rg5e Exempt if both
4104 or a substitute for a listed contractor. (2)(A) and (2)(B)
(2)(B) The subcontractor does not exceed one-half of 1 percent of the False are “True”
price of the prime contract.

*Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

minimum | employed by the contractor | SU ratio between the | S ethLOVFid byrtfhe ) worked by SJ:
SJ: number of SJ: contractor to perrorm wor Apprentice

*Apprenticeable Apprentice :::(szgf rm work on the Apprentice on the project Graduates

R ey w P & onThedon | “su: & S4: On-The-Job
page Apprentice ?:l;The- Experience Workers | Apprentice ‘?:l;The- Experience
attachment Workers

) | Graduate Experience CuERlEn Experience
Cement Mason 30% 0 0 0% 0 0 0%
*%| %%
EXAMPLE 40% 7 3 70% 30 70 30%
Laborer
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (€) (2)




DIRECTIONS: This form is required to be submitted b
for work performed corresponding to this reporting pe

*Project Title:
"Project Number:
*Prime Contractor:
*Subcontractor:
*Contact Name:
*Contact Number:

Skilled and Trained Workforce Monthly Compliance Report

y the Prime for all contractors regardless of tier by the 10t
riod. Items with a red asterisk (") indicate a required field.

of the following month

NCWRP

K-21-1861-DBB-3

Kiewit

Tyler Reinforcing Steel, Inc

Javina Ferreira

619-201-8570

Month Year
*Work Month & Year: sV At s QONL.C
1
*Exemptions: The contractor or subcontractor need not meet the apprenticeship "Please select | Exempt or non-
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both (TruelFalse) | exempt?
true:
(1) The contractor or subcontractor employed skilled journeypersons to Exempt if (1) is
perform fewer than 10 hours of work on the project during the reporting ’\’{ e “True”
eriod? i
(2)(A) The subcontractor was not a listed subcontractor under Section &= Noity Exempt if both
4104 or a substitute for a listed contractor. YO-NS™ | (2)(A) and (2)(B)
(2)(B) The subcontractor does not exceed one-half of 1 percent of the — \<p |areTue
rice of the prime contract, ? 0N

“Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

Number of Skilled

‘Required | jourmeypersons (SJ Number of hours worked by | 5 ratio of hours
minimum employ);z by the ﬁ:othractor 8J ratio between the | SJ employed by the worked by SJ:
SJ: to perform work on the number of SJ: contractor‘to perform work Apprentice

"Apprenticeable | Apprentice project Apprentice on the project Graduates

Occupation Graduate % *SJ: Graduates to SJ: *SJ: compared with
(see 2nd *SJd: ) n-:l'h ok On-The-Job *Sd: On-The- SJ: On-The-Job
page Apprentice Yo Experience Workers | Apprentice b Experience

Workers

atachment) | Graduate Experience G Experience

\Con ket (D \ () O LS

“EXAMPLE™ 40% 7 3 70% 30 70 30%
Laborer
Definitions
:’::;:‘eitice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (e) (1)

Skilied Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (e) (2)




2/6/2026 03:20 PM

Rates INCLUDE Vacation
For Job: 021019 thru 021019
For All Sales Loc

ward ~teport

Emoloyee T

Field Employees
By Job/Employee/Type/Sac(Detail)
For Dates: 1/1/2026 thru 1/31/2026

Fab Shop Included:
For All Sacs Fab SD TYLER Fab Nucor
Fab CMC Fab SD Direct
Job: 021019 NCWRP EXPANSION

Straight 15 Dbl [Total [Hrly _ |
Employee / SAC Hours 'Hours 'Hours 'Hours 'Rate 'Subsistence Mileage
DAVIDT 208 1/20/2026 1.50 , 0.00 { 0.00 , 1.50 $ 7042 $ 000 |$ 0.00
TOTAL: TOPETE, DAVID $105.63 1.50 0.00 | 0.00 1.50 '$ 7042 '$ 0.00 $ 0.00
Job: $105.63 1.50 , 0.00 " 0.00 1.50 $ 7042 '$ 0.00 '$ 0.00

” , m
REPORT: $105.63 1.50 0.00 | 0.00 1.50 $ 7042 |$ 000 |$ 0.00

Page:10of1

Fab PSG

|Fore' Employee

' -man Class
| |

| Yes 229-General Foreman




Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15t of the following month
for work performed corresponding to this reporting period. Items with a red asterisk (') indicate a required field.

Project Title:

‘Project Number:
‘Prime Contractor:
‘Subcontractor:
Contact Name:
Contact Number:

‘Work Month & Year:

‘Exemptions:

North City Water Reclamation Plant Expansion and NCPWF Influent Pump Station and Pipeline

104827 - IWO- 730009726

Kiewit Infrastructure West Co.

Urbina's Master Sweeping. Inc.

Esther Serna

(619) 415-4591

Month Year
1 2026

The contractor or subcontractor need not meet the apprenticeship ‘Please select | Exempt or non-
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both | (True/False) | exempt?
true:
(1) The contractor or subcontractor employed skilled journeypersons to Exempt if (1) is
perform fewer than 10 hours of work on the project during the reporting “True”
period? False
(2)(A) The subcontractor was not a listed subcontractor under Section Exempt if both
4104 or a substitute for a listed contractor. True (2)(A) and (2)(B)
(2)(B) The subcontractor does not exceed one-half of 1 percent of the are “True”
price of the prime contract. True

Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

‘Required S":;" r::;::::'::?s J) Number of hours worked by | s ratio of hours
minimum | emoloyed by the contractor | S ratio between the | SJ employed by the worked by SJ:
SJ: to perform work on the number of SJ: contractor to perform work | Apprentice
"Apprenticeable Apprentice project Apprentice on the project Graduates
P SR e LR e e
page Apprentice JO:l;The- Experience Workers | Apprentice \?:Jhe' Experience
attachment Workers
) | Graduste Experience Grauste Experience
Operating Eng - Group IV 30% 0 5 0% 0 101 0%
“EXAMPLE™ . . :
i 40% 7 3 70% 30 70 30%
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

Defined in Public Contracts Code 2601 (€) (1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (e) (2)




URBINA’S MASTER SWEEPING, INC.
3709 Country Trails * Bonita, CA 91902
Phone: (619) 472-5258 * Fax: (619) 472-5016
Toll free: (888) 499-3737
Email: urbinasmastersweeping@yahoo.com

February 6, 2026

Project : North City Water Reclamation Plant Expansion

To Whom It May Concern:

Urbina’s Master Sweeping, Inc. did not meet the minimum apprentice graduation
rate for employed skilled journeypersons for the Operating Engineer (30%) on the North
City Water Reclamation Plant Expansion. We are signatory to Operating Engineers
Local 12 and will request for an apprentice when needed. We are approved to train
apprentices for operating engineers when we can meet the required ratio of four
journeymen to one apprentice. We will continue to monitor this goal and work towards
meeting the percentage requirement.

Sincerely,

Esther Serna;
Administration



Skilled and Trained Workforce Monthly Compliance Report

DIRECTIONS: This form is required to be submitted by the Prime for all contractors regardless of tier by the 15t of the following month
for work performed corresponding to this reporting period. Items with a red asterisk (*) indicate a requiredfield.

Y mnoloos™

‘Project Title:
“Project Number:
“Prime Contractor:
“Subcontractor:
*Contact Name:
“Contact Number:

‘Work Month & Year:

‘Exemptions:

Novn - (uty

\\ Ak

%3¢ 240 ~

Kignsa

Karpan. hinenlabinse

Shydvr

<]

N4 38S -1223

Month

Year

Saan

wl

true:

The contractor or subcontractor need not meet the apprenticeship
graduation requirements if either (1) is true, or (2)(A) and (2)(B) are both

‘Please select
(True/False)

Exempt or non-
exempt?

period?

(1) The contractor or subcontractor employed skilled journeypersons to
perform fewer than 10 hours of work on the project during the reporting

TRuE

Exempt if (1) is
“True”

(2)(A) The subcontractor was not a listed subcontractor under Section
4104 or a substitute for a listed contractor.

flee

(2)(B) The subcontractor does not exceed one-half of 1 percent of the
price of the prime contract.

TME

Exempt if both
(2)(A) and (2)(B)
are “True”

‘Report: Please fill out the following report for all apprenticeable occupations utilized in this reporting period.

SKILLED JOURNEYPERSON (SJ) REPORT

Number of Skilled

‘Required | joureypersons (SJ) Number of hours worked by | s ratio of hours
minimum | employed by the contractor | S¢ ratio between the | SJ employed by the worked by SJ:
SJ: to perform work on the number of SJ: contractor to performwork | Apprentice

‘Apprenticeable | Apprentice | project Apprentice on the project Graduates

Occupation Graduate % SJ: Graduates to SJ: . "SJ: compared with
(see 2nd 84 On-The- On-The-Job 8J: On-The- SJ: On-The-Job
page Apprentice Job Experience Workers | Apprentice 5 Experience
attachment) | Graduate oF = Graduate i Workers

Experience Experience
Ochaster, ol  © ") & © & & £
*k| *k
EAADE 5 40% 7 3 70% 30 70 30%
Laborer
Terms Definitions
Apprentice Defined in Labor Code 3077

Skilled Journeyperson: Apprentice Graduate

(1)

Skilled Journeyperson: On-The-Job-Experience

Defined in Public Contracts Code 2601 (€)
Defined in Public Contracts Code 2601 (e) (.

T
2)
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