
CONTRACT RESULTING FROM REQUEST FOR PROPOSAL NUMBER 10089597-20-B, Clean 
San Diego Services 

This Contract (Contract) is entered into by and between the City of San Diego, a municipal 
corporation (City), and the successful proposer to Request for Proposal (RFP) # 10089597-20-B , 
Clean San Diego Services (Contractor). 

RECITALS 

On or about 11/7/2019 , City issued an RFP to prospective proposers on services to be provided 
to the City. The RFP and any addenda and exhibits thereto are collectively referred to as the 
"RFP." The RFP is attached hereto as Exhibit A. 

City has determined that Contractor has the expertise, experience, and personnel necessary 
to provide the services . 

City wishes to retain Contractor to perform as-needed 24 /7 illegal dumping and litter 
removal and two shifts of transient camp abatements as further described in the Scope of 
Work, attached hereto as Exhibit B. (services ). 

For good and valuable consideration , the sufficiency of which is acknowledged , City and 
Contractor agree as follows: 

ARTICLE I 
CONTRACTOR SERVICES 

1.1 Scope of Work. Contractor shall provide the services to City as described in Exhibit B 
which is incorporated herein by reference . Contractor will submit all required forms and 
information described in Exhibit A to the Purchasing Agent before providing services. 

1.2 General Contract Terms and Provisions. This Contract incorporates by referen ce the 
General Contract Terms and Provisions, attached hereto as Exhibit C. 

ARTICLE II 
DURATION OF CONTRACT 

2.1 Term . This Contract shall be for a period of one (1) year beginning on the Effective Date. 
City may, in its sole discretion , extend this Contract for four (4 ) additional one (1) year 
period(s). Unless otherwise terminated , this Contract shall be effective until completion of 
the Scope of Services. The term of this Contract shall not exceed five years unless approved 
by the City Council by ordinance. 

2.2 Effective Date. This Contract shall be effective on the date it is executed by the last Party 
to sign the Contract, and approved by the City Attorney in accordance with San Diego Charter 
Section 40 . 
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ARTICLE III 
COMPENSATION 

3.1 Amount of Compensation. City shall pay Contractor for performance of all Services 
rendered in accordance with this Contract in an amount not to exceed $21000.000. ~ 

11 
'\¾ 

ARTICLE IV * \}J 
WAGE REQUIREMENTS -i//lf(?v 

70 

4,1 By submitting a response to this RFP, Contractor certifies that he or she is aware of, and 
agrees to comply with, the wage provisions described in Exhibit D, Wage Requirements, 
which is incorporated herein by reference, before commencing Services, 

ARTICLEV 
CONTRACT DOCUMENTS 

5,1 Contract Documents. The following documents comprise the Contract between the City 
and Contractor: this Contract and all exhibits thereto, the RFP; the Notice to Proceed; and 
the City's written acceptance of exceptions or clarifications to the RFP, if any. 

5.2 Contract Interpretation. The Contract Documents completely describe the services to be 
provided. Contractor will provide any services that may reasonably be inferred from the 
Contract Documents or from prevailing custom or trade usage as being required to produce 
the intended result whether or not specifically called for or identified in the Contract 
Documents. Words or phrases which have a well-known technical or construction industry 
or trade meaning and are used to describe services will be interpreted in accordance with 
that meaning unless a definition has been provided in the Contract Documents, 

5,3 Precedence. In resolving conflicts resulting from errors or discrepancies in any of the 
Contract Documents, the Parties wlll use the order of precedence as set forth below. The 1st 

document has the highest priority. Inconsistent provisions in the Contract Documents that 
address the same subject, are consistent, and have different degrees of specificity, are not in 
conflict and the more specific language will control. The order of precedence from highest to 
lowest is as follows: 

1st Any properly executed written amendment to the Contract 

2 nd The Contract 

3'' The RFP and the City's written acceptance of any exceptions or clarifications to 
the RFP, if any 

4th Contractor's Pricing 

5,4 Counterparts. This Contract may be executed in counterparts which, when taken 
together, shall constitute a single signed original as though all Parties had executed the same 
page. 
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5.5 Public Agencies . Other public agencies, as defined by California Government Code 
section 6500, may choose to use the terms of this Contract, subject to Contractor's 
accep tan ce. The City is not liable or responsible for any obliga tions related to a subsequent 
Cont ract between Contractor and another public agency . 

IN WITNESS WHEREOF, this Contract is executed by City and Contractor acting by and 
through their authorized officers . 

CONTRACTOR 

BY: 

Center for Employment Opportunities 

Proposer 

50 Broadway, Suite 1604 

Street Address 

New York, NY 

City 

212.422.4430 

Telephone No. 

SanD iegoFD@CEOworks.org 

E-Mail 

Proposer's Authorized 
Representative 

Aaron Walling 

Pnnt Name 

Southern California Regional Director 

Title 

Date 
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CITY OF SAN DIEGO 
A Municipal Corporation 

BY: 

Print Name: 

M10'17Vl~ I ®tth 
Director, Purchasing & Contracting 

Department 

Date Signed 

J..1--f J,-.. 

Approved as to form this _/_ day of 

re.h,-.,,~ , 20 -zo . 
MARA W. IOTI, City Attorney 

BY: Dep~ rtfit,!, ¥P1P%'-
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City of San Diego 
CONTRACTOR STANDARDS 

Pledge of Compliance 

The City of San Diego has adopted a Contractor Standards Ordinance (CSO) codified in section 22.3004 of the San Diego 
Municipal Code (SDMC). The City of San Diego uses the criteria set forth in the CSO to determine whether a contractor (bidder or 
proposer) has the capacity to fully perform the contract requirements and the business integrity to justify the award of public funds. This 
completed Pledge of Compliance signed under penalty of perjury must be submitted with each bid and proposal. If an informal solicitation 
process is used, the bidder must submit this completed Pledge of Compliance to the City prior to execution of the contract. All responses 
must be typewritten or printed in ink. If an explanation is requested or additional space is required, Contractors must provide responses 
on Attachment A to the Pledge of Compliance and sign each page. Failure to submit a signed and completed Pledge of Compliance may 
render a bid or proposal non-responsive. In the case of an informal solicitation or cooperative procurement, the contract will not be 
awarded unless a signed and completed Pledge of Compliance is submitted. A submitted Pledge of Compliance is a public record and 
information contained within will be available for public review except to the extent that such information is exempt from disclosure 
pursuant to applicable law. 

By signing and submitting this form, the contractor is certifying, to the best of their knowledge, that the contractor and any of its Principals 
have not within a five (5) year period - preceding this offer, been convicted of or had a civil judgement rendered against them for 
commission of a fraud or a criminal offense in connection with obtaining, attempting to obtain or performing a public (Federal, State or 
local) contract or subcontract. 

"Principal" means an officer, director, owner, partner or a person having primary management or supervisory responsibilities within the 
firm. The Contractor shall provide immediate written notice to the Procurement Contracting Officer handling the solicitation, at any time 
prior to award should they learn that this Representations and Certifications was inaccurate or incomplete. 

This form contains 10 pages, additional information may be submitted as part of Attachment A. 

BIO/PROPOSAUSOLICITATION TITLE: 
RFP for Clean San Diego Services 

Soliciation # 10089597-20- 8 

B. BIDDER/PROPOSER INFORMATION: 

Center for Employment Opportunities, Inc. 

Legal Name 
50 Broadway, Suite 1604 

Street Address 
Robert Smith, San Diego Site Director 

Contact Person, Title 

New York 
City 
(619) 684-4810 
Phone 

OBA 
NY 10004 
State Zip 
(619) 684-4810 
Fax 

Provide the name, identity, and precise nature of the interest* of all persons who are directly or indirectly involved** in this proposed 
transaction (SDMC § 21.0103). Use additional pages if necessary. 

* The precise nature of the interest includes: 

• the percentage ownership interest in a party to the transaction, . 
• the percentage ownership interest in any firm, corporation, or partnership that will receive funds from the 

transaction, 
• the value of any financial interest in the transaction, 
• any contingent interest in the transaction and the value of such interest should the contingency be satisfied, and 
• any philanthropic, scientific, artistic, or property interest in the transaction. 
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** Directly or indirectly involved means pursuing the transaction by: 

• communicating or negotiating with City officers or employees, 
• submitting or preparing applications, bids, proposals or other documents for purposes of contracting with the City, 

or 
• directing or supervising the actions of persons engaged in the above activity. 

Robert Smith 

Name 
San Diego, CA 

City and State of Residence 
Non-profit social enterprise expans ion. 

Interest in the transaction 

Maximiliano Magana 

Name 
Los Angeles , CA 

City and State of Residence 
Non-profit social enterpr ise expansion. 

Interest in the transaction 

Jonathan Bonaiuto 

Name 
New York , NY 

City and State of Residence 
Non-profit social enterpr ise expans ion. 

Interest in the transaction 

Sarah Glenn-Leistikow 

Name 
Los Angeles , CA 

City and State of Residence 
Non-profit social enterpr ise expansion. 

Interest in the transaction 

Aaron Walling 

Name 
San Diego, CA 

City and State of Residence 
Non-profit social enterprise expans ion. 

Interest in the transaction 

Michael Garcia 

Name 
San Diego, CA 

City and State of Residence 
Non-profit social enterpr ise expansion . 

Interest in the transaction 

Contractor Standards Form 
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San Diego County Director 

Title/Position 

Employer (if different than Bidder/Proposer) 

Procurement Associate , Public Sector 

Title/Position 

Employer (if different than Bidder/Proposer) 

National Director of Sales 

Title/Position 

Employer (if different than Bidder/Proposer) 

Deputy Executive Director, CA 

Title/Position 

Employer (if different than Bidder/Proposer) 

Southern California Regional Director 

Title/Position 

Employer (if different than Bidder/Proposer) 

Planning and Development Associate 

Title/Position 

Employer (if different than Bidder/Proposer) 
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Name Title/Position 

City and State of Residence Employer (if different than Bidder/Proposer) 

Interest in the transaction 

Name Title/Position 

City and State of Residence Employer (if different than Bidder/Proposer) 

Interest in the transaction 

Name Title/Position 

City and State of Residence Employer (if different than Bidder/Proposer) 

Interest in the transaction 

C. OWNERSHIP ANO NAME CHANGES: 

1. In the past five ten (5) years, has your firm changed its name? 
DY es ~ o 

If Yes, use Attachment A to list all prior legal and OBA names, addresses, and dates each firm name was used. Explain the 
specific reasons for each name change. 

2. ~our firm a non-profit? 
l!dYes LNo 

If Yes, attach proof of status to this submission. 

3. In the past five (5) years, has a firm owner, partner, or officer operated a similar business? 
CJYes 0 No 

If Yes, use Attachment A to list names and addresses of all businesses and the person who operated the business. 
Include information about a similar business only if an owner, partner, or officer of your firm holds or has held a similar 
position in another firm. 

0. BUSINESS ORGANIZATION/STRUCTURE: 

Indicate the organizational structure of your firm. Fill in only one section on this page. Use Attachment A if more space is 

required. 

0 Corporation Date incorporated: 02/01/1996 State of incorporation: _N_ew_Y_o_rk __ _ _ _ _ _ 

List corporation's current officers: President: _N_IA __ ___ _____ ______ _ 

Vice Pres: _N_IA ______ ___ ___ ____ _ 

Secretary: _E_m_ary.c....A_r_on_so_n __ _ __ _ ____ _ __ _ 

Treasurer: Andrew van der Vord 

Type of corporation: C 0 Subchapter SD 

Is the corporation authorized to do business in California:~ Yes □No 

If Yes, after what date: ti/ II / r 8 
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Is your firm a publicly traded corporation? □Yes 

If Yes, how and where is the stock traded? _ _________ _ _ __ __ __ _ 

If Yes, list the name, title and address of those who own ten percent (10 %) or more of the corporation's stocks: 

Do the President, Vice President, Secretary and/or Treasurer of your corporation have a third party interest or other financial 
interests in a business/enterprise that performs similar work, services or provides similar goods?OYes 0 No 

If Yes, please use Attachment A to disclose. 

Please list the following: Authorized Issued Outstanding 

a. Number of voting shares: 
b. Number of nonvoting shares: 
c. Number of shareholders: 
d. Value per share of common stock: Par $ ---

Book $ ---
Market $ __ _ 

Limited Liability Company Date formed: ____ _ State of formation: ____ __ _ 

List the name, title and address of members who own ten percent (10%) or more of the company: 

D Partnership Date formed: _ ___ _ State of formation: _____ _ ___ _ _ _ 

List names of all firm partners: 

D Sole Proprietorship Date started: ____ _ _ 

List all firms you have been an owner, partner or officer with during the past five (5) years. Do not include ownership of stock in 
a publicly traded company: 

D Joint Venture Date formed: _____ _ 

List each firm in the joint venture and its percentage of ownership: 

Contra ctor Standards Form 
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Note: To be responsive, each member of a Joint Venture or Partnership must complete a separate Contractor Standards form. 

E. FINANCIAL RESOURCES AND RESPONSIBILITY: 

1. Is your firm preparing to be sold, in the process of being sold, or in negotiations to be sold? 
□Yes 0 No 

If Yes, use Attachment A to explain the circumstances, including the buyer's name and principal contact information. 

2. In the past five (5) years, has your firm been denied bonding? 
□ Yes 0 No 

If Yes, use Attachment A to explain specific circumstances; include bonding company name. 

3. In the past five (5) years, has a bonding company made any payments to satisfy claims made against a bond issued on your 
firm's behalf or a firm where you were the principal? 
□ Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

4. In the past five (5) years, has any insurance carrier, for any form of insurance, refused to renew the insurance policy for your 
firm? 
□ Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

5. Within the last five years, has your firm filed a voluntary petition in bankruptcy, been adjudicated bankrupt, or made a general 
assignment for the benefit of creditors? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

6. Are there any claims, liens or judgements that are outstanding against your firm? 
□Yes 0 No 

If Yes, please use Attachment A to provide detailed information on the action. 

7. Please provide the name of your principal financial institution for financial reference. By submitting a response to this 
Solicitation Contractor authorizes a release of credit information for verification of financial responsibility. 

Name of Bank: _c_ap_ita_l_O_ne_B_an_k _ ____________ _ _ __ _ _ _ ________ _ 

Point of Contacl:_A_nn_e_V~igg~ia_no ______________ _ ____ _ __ _ __ _ __ _ 

Address: 299 Park Avenue, New York, NY 10171 

Phone Number:..:.cs_2--'si_2J_1_-9_os_o __________________________ _ _ _ 

8. By submitting a response to a City solicitation, Contractor certifies that he or she has sufficient operating capital and/or financial 
reserves to properly fund the requirements identified in the solicitation. At City's request, Contractor will promptly provide to City 
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a copy of Contractor's most recent balance sheet and/or other necessary financial statements to substantiate financial ability to 
perform. 

9. In order to do business in the City of San Diego, a current Business Tax Certificate is required. Business Tax Certificates are 
issued by the City Treasurer's Office. If you do not have one at the time of submission, one must be obtained prior to award. 

Business Tax Certificate No.: B2018010759 Year Issued: 2018 - --- - - - --

F. PERFORMANCE HISTORY: 

1. In the past five (5) years, has your firm been found civilly liable, either in a court of law or pursuant to the terms of a settlement 
agreement, for defaulting or breaching a contract with a government agency? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

2. In the past five (5) years, has a public entity terminated your firm's contract for cause prior to contract completion? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances and provide principal contact information. 

3. In the past five (5) years, has your firm entered into any settlement agreement for any lawsuit that alleged contract default, 
breach of contract, or fraud with or against a public entity? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

4. Is your firm currently involved in any lawsuit with a government agency in which it is alleged that your firm has defaulted on a 
contract, breached a contract, or committed fraud? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

5. In the past five (5) years, has your firm, or any firm with which any of your firm's owners, partners, or officers is or was associated, 
been debarred, disqualified, removed, or otherwise prevented from bidding on or completing any government or public agency 
contract for any reason? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances. 

6. In the past five (5) years, has your firm received a notice to cure or a notice of default on a contract with any public agency? 

□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances and how the matter resolved. 

7. Performance References: 

Please provide a minimum of three (3) references familiar with work performed by your firm which was of a similar size and nature 
to the subject solicitation within the last five (5) years. 

Please note that any references required as part of your bid/proposal submittal are in addition to those references required as part 
of this form. 

Company Name: Oakland Dept. of Human Services- Caltrans / Golden State Works 
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Contact Name and Phone Number: Dan Simmons, 510.238.4978 

Contact Email: dsimmons@oaklandnet.com 

Address: 150 Frank Ogawa Plaza, Suite 4340 Oakland , CA 94612 

Contract Date: J LI ly 1 , 2014 

Contract Amount:$ 5,500,000.00 

R . t f C t t CEO operates 6 litter abatement crews for 3 initial years + renewals. equ1remen so on rac: ____________________ _ 

Company Name: Butte County Office of Education 

Contact Name and Phone Number: Keith Lane, 916.508.9421 

Contact Email: klane@bcoe.org 
Address: 1859 Bird Street, Oroville, CA 95965 

Contract Date: March 1 , 2018 

Contract Amount:$ 1,785,000.00 
CEO opeta!es 3 etght-person latter at>a!ement cnrw s w tn Cattnl .ns in Los Angeles County ttvough a contract -w,th the Bune County Office of Ed1Jeation 

Requirements of Contract: _ _ _ _ __________ _ _ _ _ _ _ _ 

Company Name: Santa Clara County Probation Department 

Contact Name and Phone Number: Karen Avila, 408.435 .2246 

contact Email: Karen.Avila@pro.sccgov.org 

Address: 23_14 North First Street San Jose, California 95131 

ContractDate:January 1, 2017 

Contract Amount:$ 6,975,632.00 
CE O Op& l'll t H 6 eight-oersort lin.t att.t•~ • nci DealJI flcaollOn ttew• with Caitrana lhn>u!lh • COf1lrKt Wlth the S.nt • c i. .-. Coun ty Pn:Jt>at>on OepartrnenL 

Requirements of Contract: ___________ _ _ _ _ _ _ ___ _ 

G. COMPLIANCE: 

1. In the past five (5) years, has your firm or any firm owner, partner, officer, executive, or manager been criminally penalized or 
found civilly liable, either in a court of law or pursuant to the terms of a settlement agreement, for violating any federal, state, or 
local law in performance of a contract, including but not limited to, laws regarding health and safety, labor and employment, 
permitting, and licensing laws? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances surrounding each instance. Include the name of the entity involved, 
the specific infraction(s) or violation(s), dates of instances, and outcome with current status. 

2. In the past five (5) years, has your firm been determined to be non-responsible by a public entity? 
□Yes 0 No 
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If Yes, use Attachment A to explain specific circumstances of each instance. Include the name of the entity involved, the 
specific infraction, dates, and outcome. 

BUSINESS INTEGRITY: 

1. In the past five (5) years, has your firm been convicted of or found liable in a civil suit for making a false claim or material 
misrepresentation to a private or public entity? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances of each instance. Include the entity involved, specific violation(s), 
dates, outcome and current status. 

2. In the past five (5) years, has your firm or any of its executives, management personnel, or owners been convicted of a crime, 
including misdemeanors, or been found liable in a civil suit involving the bidding, awarding, or performance of a government 
contract? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances of each instance; include the entity involved, specific infraction(s), 
dates, outcome and current status. 

3. In the past five (5) years, has your firm or any of its executives, management personnel, or owners been convicted of a federal, 
state, or local crime of fraud, theft, or any other act of dishonesty? 
□Yes 0 No 

If Yes, use Attachment A to explain specific circumstances of each instance; include the entity involved, specific infraction(s), 
dates, outcome and current status. 

4. Do any of the Principals of your firm have relatives that are either currently employed by the City or were employed by the 
City in the past five (5) years? 

□Yes 0 No 

If Yes, please disclose the names of those relatives in Attachment A. 

I. BUSINESS REPRESENTATION: 

1. Are you a local business with a physical address within the County of San Diego? 
0 Yes □No 

2. Are you a certified Small and Local Business Enterprise certified by the City of San Diego? 
□Yes ~ No 

Certification# ______ _ ___ __ _ 

3. Are you certified as any of the following: 
a. Disabled Veteran Business Enterprise Certification # ____________ _ 
b. Woman or Minority Owned Business Enterprise Certification # _________ _ 
c. Disadvantaged Business Enterprise Certification # __________ ___ _ 

J. WAGE COMPLIANCE: 
In the past five (5)years, has your firm been required to pay back wages or penalties for failure to comply with the federal, state or 
local prevailing, minimum, or living wage laws? 0 Yes □No If Yes, use Attachment A to explain the specific 
circumstances of each instance. Include the entity involved, the specific infraction(s), dates, outcome, and current status. 

By signing this Pledge of Compliance, your firm is certifying to the City that you will comply with the requirements of the Equal Pay 
Ordinance set forth in SDMC sections 22.4801 through 22.4809. 
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K. STATEMENT OF SUBCONTRACTORS & SUPPLIERS: 

Please provide the names and information for all subcontractors and suppliers used in the performance of the proposed contract, 
and what portion of work will be assigned to each subcontractor. Subcontractors may not be substituted without the written consent 
of the City. Use Attachment A if additional pages are necessary. If no subcontractors or suppliers will be used, please write "Not 
Applicable." 

Company Name: Not Applicable 

Address: __ ___ ________________________ _ 

Contact Name: _______ _ Phone: ___ ___ _ Email: _______ _ 

Contractor License No.: - -------- DIR Registration No.: _________ _ 

Sub-Contract Dollar Amount: $. _______ (per year) $ _______ (total contract term) 

Scope of work subcontractor will perform: _ _ ___________ ____ ___ _ 

Identify whether company is a subcontractor or supplier: _____ ____ ______ _ 

Certification type (check all that apply):□DBE [J)V BE □ELBE □MBE □SLBE[JWBE D,Jot Certified 

Contractor must provide valid proof of certification with the response to the bid or proposal to receive 

participation credit. 

Company Name: ___ ________________________ _ 

Address: _ _____________ _ ____ _ _______ __ _ 

Contact Name: ______ _ _ Phone: ______ _ Email: _______ _ 

Contractor License No.: --------- DIR Registration No.: _________ _ 

Sub-Contract Dollar Amount: $. _______ (per year) $. __ _____ (total contract term) 

Scope of work subcontractor will perform: _ ______ __ _ ___ __ ___ __ _ 

Identify whether company is a subcontractor or supplier: ______ _________ _ 

Certification type (check all that apply):□DBE □DVBE □ELBE D,,1BE [J3 LBE[JWBE □Not Certified 

Contractor must provide valid proof of certification with the response to the bid or proposal to receive 

participation credit. 

L. STATEMENT OF AVAIL.ABLE EQUIPMENT: 

A full inventoried list of all necessary equipment to complete the work specified may be a requirement of the bid/proposal 
submission. 

By signing and submitting this form, the Contractor certifies that all required equipment included in this bid or proposal will be 
made available one week (7 days) before work shall commence. In instances where the required equipment is not owned by the 
Contractor, Contractor shall explain how the equipment will be made available before the commencement of work. The City of San 
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Diego reserves the right to reject any response, in its opinion, if the Contractor has not demonstrated he or she will be properly 
equipped to perform the work in an efficient, effective matter for the duration of the contract period. 

M. TYPE OF SUBMISSION: This document is submitted as: 

2] Initial submission of Contractor Standards Pledge of Compliance 

D Initial submission of Contractor Standards Pledge of Compliance as part of a Cooperative agreement 

D Initial submission of Contractor Standards Pledge of Compliance as part of a Sole Source agreement 

□Update of prior Contractor Standards Pledge of Compliance dated ____ _ 
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Complete all questions and sign below. 

Under penalty of perjury under the laws of the State of California, I certify that I have read and understand the questions 
contained in this Pledge of Compliance, that I am responsible for completeness and accuracy of the responses contained 
herein, and that all information provided is true, full and complete to the best of my knowledge and belief. I agree to provide 
written notice to the Purchasing Agent within five (5) business days if, at any time, I learn that any portion of this Pledge of 
Compliance is inaccurate. Failure to timely provide the Purchasing Agent with written notice is grounds for Contract 
termination. 

I, on behalf of the firm, further certify that I and my firm will comply with the following provisions of SD'MC section 22.3004: 

(a) I and my firm will comply with all applicable local, State and Federal laws, including health and safety, labor and 
employment, and licensing laws that affect the employees, worksite or performance of the contract. 

(b) I and my firm will notify the Purchasing Agent in writing within fifteen (15) calendar days of receiving notice that a 
government agency has begun an investigation of me or my firm that may result in a finding that I or my firm is or was not 
in compliance with laws stated in paragraph (a). 

(c) I and my firm will notify the Purchasing Agent in writing within fifteen (15) calendar days of a finding by a government 
agency or court of competent jurisdiction of a violation by the Contractor of laws stated in paragraph (a). 

(d) I and my firm will notify the Purchasing Agent in writing within fifteen (15) calendar days of becoming aware of an 
investigation or finding by a government agency or court of competent jurisdiction of a violation by a subcontractor of laws 
stated in paragraph (a). 

(e) I and my firm will cooperate fully with the City during any investigation and to respond to a request for information within 
ten (10) working days. 

Failure to sign and submit this form with the bid/proposal shall make the bid/proposal non-responsive. In the case 
of an informal solicitation, the contract will not be awarded unless a signed and completed Pledge of Compliance 
is submitted. 

Aaron Walling, Regional Director Southern Cal ifornia 

Name and Title 
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City of San Diego 
CONTRACTOR STANDARDS 

Attachment "A" 

Provide additional information in space below. Use additional Attachment "A" pages as needed. Each page must be signed. 
Print in ink or type responses and indicate question being answered. 

D. Business Organization / Structure: 

Non-profit Leadership: 

Sam Schaeffer - Chief Executive Officer/Executive Director. 

Panagiota Mahendru - Chief Financial Officer. 

Yuri Okumura - General Counsel and Director of Legal and Compliance. 

Samra Haider - Executive Director , CEO National. 

Sarah Glenn-Leistikow - Deputy Executive Director, California. 

Aaron Walling- Southern California Regional Director. 

Robert Smith - San Diego County Director . 

J. Wage Compliance: 

In July 2017 , CEO entered into a conciliation agreement with the Equal Employment 
Opportunity Commission (EEOC) regarding a claim of racial discriminat ion and agreed to 
pay back wages to an employee. The case was closed . 

I have read the matters and statements made in this Contractor Standards Pledge of Compliance and attachments thereto 
and I know the same to be true of my own knowledge, except as to those matters stated upon information or belief and as to 
such matters, I believe the same to be true. I certify under penalty of perjury that the foregoing is true and correct. 

Aaron Walling, Regional Director Southern California 

Print Name, Title 

Contractor Standards Form 
Revised: April 5, 2018 
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EQUAL OPPORTUNITY CONTRACTING PROGRAM (EOCP) 

GOODS AND SERVICES CONTRACTOR REQUIREMENTS 

I. City's Equal Opportunity Contracting Commitment. 

The City of San Diego (City) promotes equal employment and subcontracting opportunities. The 
City is committed to ensuring that taxpayer dollars spent on public contracts are not paid to 
businesses that practice discrimination in employment or subcontracting. The City encourages all 
companies seeking to do business with the City to share this comntltment. Contractors are 
encouraged to take positive steps to diversify and expand their subcontractor and supplier 
solicitation base and to offer opportunities to all eligible business firms. 

Contractors must submit the required EOCP documentation indicated below with their 
proposals. Contractors who fail to provide the required EOCP documentation are considered 
non-responsive. 

II. Definitions. 

Commercially Useful Function: a Small Local Business Enterprise or Emerging Local 
Business Enterprise (SLBE/ELBE) performs a commercially useful function when it is 
responsible for execution of the work and is carrying out its responsibilities by actually 
performing, managing, and supervising the work involved. To perform a commercially useful 
function, the SLBE/ELBE shall also be responsible, with respect to materials and supplies used 
on the contract, for negotiating price, determining quantity and quality, ordering the material, 
and installing (where applicable) and paying for the material itself. 

To determine whether an SLBE/ELBE is performing a commercially useful function, an 
evaluation will be performed of the amount of work subcontracted, normal industry practices, 
whether the amount the SLBE/ELBE firm is to be paid under the contract is commensurate with 
the work it is actually performing and the SLBE/ELBE credit claimed for its performance of the 
work, and other relevant factors. Specifically, an SLBE/ELBE does not perform a commercially 
useful function if its role is limited to that of an extra participant in a transaction, contract, or 
project through which funds are passed in order to obtain the appearance of meaningful and 
useful SLBE/ELBE participation, when in similar transactions in which SLBE/ELBE firms do 
not participate, there is no such role performed. 

Disadvantaged Business Enterprise (DBE): a certified business that is (I) at least fifty-one 
(51%) owned by socially and economically Disadvantaged Individuals, or, in the case of a 
publicly owned business at least fifty-one percent (51%) of the stock is owned by one or more 
socially and economically Disadvantaged Individuals; and (2) whose daily business operations 
are managed and directed by one or more socially and economically disadvantaged owners . 
Disadvantaged Individuals include Black Americans, Hispanic Americans, Asian Americans, 
and other mjnorities, or individual found to be disadvantaged by the Small Business 
Administration pursuant to Section 8 of the Small Business Reauthoriz.ation Act. 

Equal Opportunity Contracting 
Goods, Services, & Consultant RFP 
Revised 1/ 1/2016 
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Disabled Veteran Business Enterprise (DVBE): a certified business that is (1) at least fifty
one percent (51 %) owned by one or more Disabled Veterans; and (2) business operations must 
be managed and controlled by one or more Disabled Veterans. A Disabled Veteran is a veteran 
of the U.S. military, naval, or air service who resides in California and has a service-connected 
disability of at least l 0% or more. The firm shall be certified by the State of California's 
Department of General Services, Office of Small and Minority Business. 

Emerging Business Enterprise (EBE): a business whose gross annual receipts do not exceed 
the amount set by the City Manager, and which meets all other criteria set forth in the regulations 
implementing the City's Small and Local Business Preference Program. The City Manager shall 
review the threshold amount for EBEs on an annual basis, and adjust as necessary to reflect 
changes in the marketplace. 

Emerging Local Business Enterprise (ELBE): a Local Business Enterprise that is also an 
Emerging Business Enterprise. 

Local Business Enterprise (LBE): a business that has both a principal place of business and a 
significant employment presence in the County of San Diego, and that has been in operation for 
twelve (12) consecutive months. 

Minority Business Enterprise (MBE): a cenified business that is (1) at least fifty-one percent 
(51 %) owned by one or more minority individuals, or, in the case of a publicly owned business 
at least fifty-one percent (51 %) of the stock is owned by one or more minority individuals; and 
(2) whose daily business operations are managed and directed by one or more minorities owners. 
Minorities include the groups with the following ethnic origins: African, Asian Pacific, Asian 
Subcontinent, Hispanic, Native Alaskan, Native American, and Native Hawaiian. 

Other Business Enterprise (ODE): any business which does not otherwise qualify as Minority, 
Woman, Disadvantaged, or Disabled Veteran Business Enterprise. 

Principal Place of Business: a location wherein a business maintains a physical office and 
through which it obtains no less than fifty percent (50%) of gross annual receipts. 

Significant Employee Presence: no less than twenty-five percent (25%) of a business's total 
number of employees. 

Small Business Enterprise (SBE): a business whose gross annual receipts do not exceed the 
amount set by the City Manager, and that meets all other criteria set forth in regulations 
implementing the City's Small and Local Business Preference Program. The City Manager shall 
review the threshold amount for SBEs on an annual basis, and adjust as necessary to reflect 
changes in the marketplace. A business certified as a DVBE by the State of California, and that 
has provided proof of such certification to the City manager, shall be deemed to be an SBE. 

Small Local Business Enterprise (SLBE): a Local Business Enterprise that is also a Small 
Business Enterprise. 

Equal Opportunity Contracting 
Goods , Services, & Consultant RFP 
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Women Business Enterprise (WBE): a certified business that is (1) at least fifty-one percent 
(51 %) owned by a woman or women, or, in the case of a publicly owned business at least fifty
one percent (51 %) of the stock is owned by one or more women; and (2) whose daily business 
operations are managed and directed by one or more women owners. 

Ill. Disclosure of Discrimination Complaints. 

As part of its proposal, Contractor shall provide to the City a list of all instances within the past 
ten (10) years where a complaint was filed or pending against Contractor in a legal or 
administrative proceeding alleging that Contractor discriminated against its employees, 
subcontractors, vendors, or suppliers, and a description of the status or resolution of that 
complaint, including any remedial action taken. (Attachment AA). 

IV. Work Force Report and Equal Opportunity Outreach Plan. 

A. Work Force Report. Contractors shall submit with their proposal a Work Force 
Report (WFR) for approval by the City. (Attachment BB). If the City determines 
that there are under representations when compared to County Labor Force 
Availability data, then the Contractor will also be required to submit an Equal 
Employment Opportunity Plan (EEOP) to the City for approval. Questions 
regarding the WFR should be directed to the Equal Opportunity Contracting 
Department. 

B. Duty to Complv with Egyal Opportunity Outreach Plan. A Contractor for whom 
an EEOP has been approved by the City shall use best efforts to comply with that 
EEOP. 

V. Small and Local Business Program Requirements. 

The City has adopted a Small and Local Business Enterprise program for goods, services, 
and consultant contracts. The SLBE requirements are set forth in Council Policy l 00-10. 
For contracts in which the Purchasing Agent is required to advertise for sealed proposals in the 
City' s official newspaper or consultant contracts valued over $50,000, the City shall: 

A. Apply a maximum of an additional 12% of the total possible evaluation points to 
the Contractor' s final score for SLBE or ELBE participation. Additional points will 
be awarded as follows: 

a. If the Contractor achieves 20% participation, apply 5% of the total possible 
evaluation points to the Contractor's score; or 

b. If the Contractor achieves 25% participation, apply 10% of the total 
possible evaluation points to the Contractor' s score; or 

c. If the prime contractor is a SLBE or an ELBE, apply 12% of the total 
possible evaluation points to the Contractor's score. 

Equal Opportunity Contracting 
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VI. Maintaining Participation Levels. 

A. Additional points are based on the Contractor's level of participation proposed prior to 
the award of the goods, services, or consultant contract. Contractors are requfred to 
achieve and maintain the SLBE or ELBE participation levels throughout the duration 
of the goods, services, or consultant contract. 

B. If the City modifies the original specifications, the Contractor shall make reasonable 
efforts to maintain the SLBE or ELBE participation for which the additional points 
were awarded. The City must approve in writing a reduction in SLBE or ELBE 
participation levels. 

C. Contractor shall notify and obtain written approval from the City in advance of any 
reduction in subcontract scope, termination, or substitution for a designated SLBE or 
ELBE subcontractor. 

D. Contractor's failure to maintain SLBE or ELBE participation levels as specified in the 
goods, services, or consultant contract shall constitute a default and grounds for 
debarment under Chapter 2, Article 2, Division 8, of the San Diego Municipal Code. 

E. The remedies available to the City under Council Policy 100-10 are cumulative to all 
other rights and remedies available to the City. 

VII. Certifications. 

The City accepts certifications of MBE, WBE, DBE, or DVBE from the following certifying 
agencies: 

A. Current certification by the State of California Department of Transportation 
(CAL TRANS) as DBE. 

8 . Current MBE or WBE certHicarion from the California Public Utilities 
Commission. 

C. DVBE certification is received from the State of California ' s Department of 
General Services, Office of Small and Minority Business. 

D. Current certification by the City of Los Angles as DBE, WBE, or MBE. 

Subcontractors' valid proof of certification status e.g., copy of MBE, WBE, DBE, or DVBE 
certification must be submitted with the proposal or contract documents. MBE, WBE, DBE, or 
DVBE certifications are listed for informational purposes only. 

VIII. List of Attachments. 

AA. Contractors Certification of Pending Actions 

BB. Work Force Report 

Equal Opportunity Contracting 
Goods , Services , & Consultant RFP 
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AA CONTRACTORS CERTIFICATION OF PENDING ACTIONS 

As part of this Contract, the Contractor must provide to the City a list of all instances within the past l 0 years 
here a complaint was filed or pending against the Contractor in a legal or administrative proceeding alleging that 
ontractor discriminated against its employees, subcontractors, vendors or suppliers, and a description of the status 

or resolution of that complaint, including any remedial action taken. 

CHECK ONE BOX ONLY. 

D The undersigned certifies that within the past IO years the Contractor has NOT been the subject of a 
complaint or pending action in a legal administrative proceeding alleging that Contractor 
discriminated against its employees, subcontractors, vendors or suppliers. 

[Z] The undersigned certifies that within the past 10 years the Contractor has been the subject of a 
complaint or pending action in a legal administrative proceeding alleging that Contractor 
discriminated against its employees, subcontractors, vendors or suppliers. A description of the status 
or resolution of that complaint, including any remedial action taken and the applicable dates is as 
follows: 

DATE LocATION DESCRIPTION OF LITIGATION STATUS RESOLUTION/ 
OF CLAIM (YIN) REMEDIAL 

CLAIM ACTION TAKEN 

10/2014 New York Race Discrimination N Closed Conciliation 

04/2019 California Retaliation N Open 

Contractor Name: Center for Employment Opportunities , Inc. 

certified By Yuri Okumura Title General Counsel 
Name 

Signature 

Equal Opportunity Contracting 
Sole Source Contracts, Cooperative Procurement Contracts 
Goods/Services Contracts Under $150 ,000 
Revised 1/ 1/ 16 
OCA Document No. 1208377 

Date ll /2o / 14 



The Cityo/ 

SAN DIEGO 
EQUAL OPPORTUNITY CONTRACTING (EOC) 
1200 Third Avenue, Suite 200 · San Diego, CA 92101 

Phone: (619)236-6000 • Fax:(619)236-5904 

BB. WORK FORCE REPORT 
The objective of the Equal Employment Opportunity Outreach Program, San Diego Municipal Code Sections 22.3501 through 
22,3517, ls to ensure that contractors doing business with the City, or receiving funds from the City, do not engage in 
unlawful discriminatory employment practices prohibited by State and Federal law. Such employment practices include, 
but are not limited to unlawful discrimination in the following: employment, promotion or upgrading, demotion or 
transfer, recruitment or recruitment advertising, layoff or termination, rate of pay or other forms of compensation , and 
selection for training , including apprenticeship. Contractors are required to provide a completed Work Force Report (WFR). 

NO OTHER FORMS WILL BE ACCEPTED 
CONTRACTOR IDENTIFICATION 

Type of Contractor: D Construction C!l Vendor/Supplier O Financial Institution 
D Consultant D Grant Recipient □ Insurance Company 

Name of Company : Center for Employment Opportunities , Inc. 

ADA/DSA: 

D Lessee/Lessor 
□ Other 

Address (Corporate Headquarters, where appllcable): _S_0_B_roa_d_w_ay_,_S_ult_e_1_60_4 _______________ _ 

City: New York County: ----------- State : _N_Y ____ _ Zip: 10004 

Telephone Number : 212·422 ·443° Fax Number : _____________ _ 

ame of company CEO: _s_am_s_ch_a_e_ff_er ___________________________ _ 

dress(es), phone and fax number(s) of company facilities located in San Diego County (if different from above): 

Address: 450 A Street , Suite 300 

City: San Diego County: ___________ State : CA Zip: 92101 

Telephone Number: 619 ,684 .48lO Fax Number : _______ _ Email: SanDlegoFD@CEOworks.org 

Type of Business: Non-profit Type of License: _s_o_H_c)_(3_) _________ _ 

The company bas appointed: Thailla Elcock-Bowen , Director Employee Relations 

As Its Equal Employment Opportunity Officer (EEOO). The EEOO has been given authority to establish , disseminate and enforce equal 

employment and affirmative action policies of this company. The EEOO may be contacted at : 
Address : SO Broadway , Suite 1604, New York, NY 10004 

Telephone Number : 212 .422.4430 Fax Number : 619 .696.1442 Email : SanDlegoFD@CEOworks.org 

■ One San Diego County (or Most Local County) Work Force - Mandatory 
□ Branch Work Force * 
□ Managing Office Work Force 

Check the box above that applies to this WFR. 
*Submit a separate Work Force Report for all partidpating branches. Combine WFRs if more than one branch per county. 

1, the undersigned representative of Center for Employment Opportun ities, Inc. 
(FtrmName) 

New York NY hereby certify that information provided 
(County) (State) 

correct . This document was executed on this Zcf" day of No V em bu: ,10.Jj_ 

'\ v.. '( \ 0 'l. lA.VY\ \Av--0-
(Print Authorized Signature Name) 

EOC orce Report (rev. 08/1018) 10/7 Form Num~r: BBos 



WORK FORCE REPORT - Pagel 
rAME OF FIRM: Center for Employment Opportunities, Inc. DATE: 11/20/2019 

OFFICE(S) or BRANCH(ES): San Diego COUNTY: San Diego 

... 

-------------------- ------------S TR UCTI ON S: For each occupational category, indicate number of males and females in every ethnic group. Total columns In row 
provided. Sum of all totals should be equal to your total work force. Include all those employed by your company on either a full or part
time basis. The following goups are to be included in ethnic categories listed In columns below: 

(1) Black or African-American 
(2) Hispanic or Latino 
(3) Asian 
(4) American Indian or Alaska Native 

(5) Native Hawaiian or Pacific Islander 
(6) White 
(7) Other race/ethnicityi not falling into other groups 

Definitions of the race and ethnicity categories can be found on Page 4 

(1) (l) (4) (5) Black or Hispanic or (3) American Pacific (6) (7) 
ADMINISTRATION African Asian Indian/Nat. White Other Race/ 

OCCUPATIONAL CATEGORY American Latino Alaslcan Islander Ethnldtv 

(M) (F) (M) (F) (M) (F) (M) (F) (M) (F) (M) (F) (M) (F) 

Management 8r Financial 2 2 

Professional 

A&E, Sdence1 Computer 

Technical 

Sales 1 1 

Administrative Support 2 2 1 1 1 

Services 

C Crafts 

Operative Workers 

Transportation 

Laborers• 1 4 2 2 1 1 1 
•construction laborers and other field employttS are not to be included on this page 

I Totals Each Column 

I Grand Total All Employees I 
Indicate by Gender and Ethnicity the Number of Above Employees Who Are Disabled: 

I Disabled I I I I I I I I 
Non-Profit Organizations Only: 

Board of Directors 1 3 0 1 4 4 
Volunteers 

Q Artists 

EOC Work Foret Rtport (rev. 08/2018) 20/7 form Number: BBos 



WORK FORCE REPORT - Page 3 
NAME OF FIRM: Center for Employment Opportunitles, Inc. DATE: _1_112_0_12_0_19 ____ _ 

OFFICE(S) or BRANCH(ES): _Sa_n_D_iego...;,_ ________________ COUNn': _s_an_D_l_ego __________ _ 

STRUCTIONS: For each occupational category, indicate number of males and females in every ethnic group. Total columns in row 
rovided. Sum of all totals should be equal to your total work force. Include all those employed by your company on either a full or part 

time basis. The following goups are to be included in ethnic categories listed in columns below: 

(1) Black or African-American 
(2) Hispanic or Latino 

(5) Native Hawaiian or Pacific Islander 
(6) White 

(3) Asian (7) Other race/ethnicity; not falling into other groups 
(4) American Indian or Alaska Native 

Definitions of the race and ethnicity categories can be found on Page 4 

(1) (2) (3) 
(4) 

(5) (6) (7) American Black or Hispanic Asian Indian/ Pacific White Other Race/ 
TRADE African or Latino Nat lslandet Ethnicity 

OCCUPATIONAL CATEGORY American Alaskan 
l 

(M) I (Fl (Ml j (F) 
I ! 

(M) I (F) (M) (F) (M) (Fl (Ml i (Fl (M) j (F) 

Brick, Block or Stone Masons N/A i ! ' I ! ' ' ' ' 
carpenters I ! ! I I 

Carpet, Floor & Tile Installers I I i Finishers : ! I I 

' ' I ' 7 
I I Cement Masons, Concrete Finishers ' ! ' I : ' ' I ' ' 

Construction Laborers I ' i ! i ' 
I j I I 

! Drywall Installers , Ceiling Tile Inst ; I I 

~ 
Electricians 

I 

I : I ; l j ; 

Elevator Installers i I I T I I I 

First-Line Supervisors/Managers ! l I ! 
i i ; 

Glaziers 
I ' i ! 
I : j ! 

Helpers; Construction Trade i 1 I 

I I ! 
I 
I 

Millwrights ! l ! : l I ! ! I 

' i I i 7 I 
Misc. Const Equipment Operators ! 

I I I I 

Painters, Const. Br Maintenance . ! I 
' I : 

Pipelayers, Plumbets, Pipe & Steam i ! I 
I 

Fitters I I I 

l ' I 
Plasterers & Stucco Masons : I 

Roofers ' i I ' ' I 

Security Guards & Surveillance ! ! 
' I 

' ! Officers I ' ; I 
' 

I I ! ; ' Sheet Metal Workers ! I I ! 
Structural Metal Fabricators & i l ! Fitters i 
Welding, Soldering & Brazing i i I ! 
Workers ! i : 

Workers, Extractive Crafts, Miners ' l I l i ! I I 

d Totals Each Column I ! I j J I I 
I Grand Total All Emplovees I ~A I 
Indicate By Gender and Ethnicity the Number of e Employees Who Are Disabled: 

I Disabled I l I i I I I 
EOC Work Fora Report (rtv. 08/lOJ8) 30/7 form Num~r: BBos 



The Cityo/ 

SAN DIEG 
Work Force Report 

HISTORY 
The Work Force Report (WFR) is the document 
that allows the City of San Diego to analyze the 
work forces of all firms wishing to do business 
with the City. We are able to compare the firm's 
work force data to County Labor Force Availability 
(CLFA) data derived from the United States 
Census. CLFA data is a compilation of lists of 
occupations and includes the percentage of each 
ethnicity we track (American Indian or Alaska 
Native, Asian, Black or African-American, Native 
Hawaiian or Pacific Islander, White, and Other) 
for each occupation. Currently, our CLFA data is 
taken from the 2010 Census . In order to compare 
one firm to another, it is important that the data 
we receive from the consultant firm is accurate 
and organized in the manner that allows for this 
fair comparison. 

WORK FoRCE 8r BRANCH WORK fOBCE REP<>RTS 
When submitting a WFR, especially if the WFR is 
for a specific project or activity, we would like to 
have information about the firm's work force that 
is actually participating in the project or activity. 
That is, if the project is in San Diego and the work 
force is from San Diego, we want a San Diego 1 

County Work Force Report 1• By the same token, if 
the project is in San Diego, but the work force is 
from another county, such as Orange or Riverside 
County, we want a Work Force Report from that 
county 1• If participation in a San Diego project is 
by work forces from San Diego County and, for 
example, from Los Angeles County and from 
Sacramento County, we ask for separate Work 
Force Reports representing your firm from each 
of the three counties. 

MANAGING OFFICE WoRI( f PBCE 
Equal Opportunity Contracting may occasionally 
ask for a Managing Office Work Force (MOWF) 
Report. This may occur in an instance where the 
firm involved is a large national or international 
firm but the San Diego or other local work force is 
very small. In this case, we may ask for both a 
local and a MOWF Report 1, 3. In another case, 
when work is done only by the Managing Office, 
only the MOWF Report may be necessary.3 

EOC Work Foret Report (rev. 08/ 1018) Pagu,0/1 

TYPES OF WQRK FoRCE REPORTS: 
Please note, throughout the preceding text of this 
page, the superscript numbers one 1

1 two 2 & three 
3• These numbers coincide with the types of work 
force report required in the example. See below: 

1 One San Diego County (or Most Local County) 
Work Force - Mandatory in most cases 

2 Branch Work Force * 
3 Managing Office Work Force 

•submit a separate Work Force Report for all participating 
branches. Combine WFRs if more than one branch per county. 

RACE/ETHNICITY CATEGORIES 

American Indian or Alaska Native - A person 
having origins in any of the peoples of North and 
South America (including Central America) and 
who maintains tribal affiliation or community 
attachment. 

Asian - A person having origins in any of the 
peoples of the Far East, Southeast Asia, or the 
Indian subcontinent including, for example, 
Cambodia, China, India, Japan, Korea, Malaysia, 
Pakistan, the Philippine Islands , Thailand, and 
Vietnam. 

Black or African American - A person having 
origins in any of the Black racial groups of Africa. 

Native Hawaiian or Pacific Islander - A person 
having origins in any of the peoples of Hawaii, 
Guam, Samoa, or other Pacific Islands. 

White - A person having origins in any of the 
peoples of Europe, the Middle East, or North 
Africa. 

Hispanic or Latino - A person of Cuban, Mexican, 
Puerto Rican, South or Central American, or other 
Spanish culture or origin. 

Form Number: BBos 



Exhibit A: Work Force Report Job Categories - Administration 
Refer to this table when completing your firm's Work Force Report form(s) . 

Management & Financial 
Advertising, Marketing, Promotions , Public 
Relations, and Sales Managers 
Business Operations Specialists 
Financial Specialists 
Operations Specialties Managers 
Other Management Occupations 
Top Executives 

Professional 
Art and Design Workers 
Counselors, Social Workers , and Other Community 
and Social Service Specialists 
Entertainers and Performers, Sports and Related 
Workers 
Health Diagnosing and Treating Practitioners 
Lawyers, Judges, and Related Workers 
Librarians, Curators , and Archivists 
Life Scientists 
Media and Communication Workers 
Other Teachers and Instructors 
Postsecondary Teachers 
Primary, Secondary, and Special Education School 
Teachers 
Religious Workers 
Social Scientists and Related Workers 

Architecture & Engineering, Science, Computer 
Architects, Surveyors, and Cartographers 
Computer Specialists 
Engineers 
Mathematical Science Occupations 
Physical Scientists 

Technical 
Drafters, Engineering, and Mapping Technicians 
Health Technologists and Technicians 
Life, Physical, and Social Science Technicians 
Media and Communication Equipment Workers 

Sales 
Other Sales and Related Workers 
Retail Sales Workers 
Sales Representatives, Services 
Sales Representatives, Wholesale and 
Manufacturing 
Supervisors , Sales Workers 

Administrative Support 
Financial Clerks 
Information and Record Clerks 
Legal Support Workers 
EOC Work Force Report (rev. 08/lo18) 

Material Recording , Scheduling, Dispatching, 
and Distributing Workers 
Other Education, Training, and Library 
Occupations 
Other Office and Administrative Support 
Workers 
Secretaries and Administrative Assistants 
Supervisors, Office and Administrative Support 
Workers 

Services 
Building Cleaning and Pest Control Workers 
Cooks and Food Preparation Workers 
Entertainment Attendants and Related 
Workers 
Fire Fighting and Prevention Workers 
First-Line Supervisors/Managers, Protective 
Service Workers 
Food and Beverage Serving Workers 
Funeral Service Workers 
Law Enforcement Workers 
Nursing, Psychiatric, and Home Health Aides 
Occupational and Physical Therapist Assistants 
and Aides 
Other Food Preparation and Serving Related 
Workers 
Other Healthcare Support Occupations 
Other Personal Care and Service Workers 
Other Protective Service Workers 
Personal Appearance Workers 
Supervisors, Food Preparation and Serving 
Workers 
Supervisors, Personal care and Service 
Workers 
Transportation , Tourism, and Lodging 
Attendants 

Crafts 
Construction Trades Workers 
Electrical and Electronic Equipment 
Mechanics, Installers , and Repairers 
Exttaction Workers 
Material Moving Workers 
Other Construction and Related Workers 
Other Installation, Maintenance, and Repair 
Occupations 
Plant and System Operators 
Supervisors of Installation , Maintenance , and 
Repair Workers 
Supervisors , Construction and Extraction 
Workers 
Vehicle and Mobile Equipment Mechanics , 

Form Number: B805 



Installers, and Repairers 
Woodworkers 

Operative Workers 
Assemblers and Fabricators 
Communications Equipment Operators 
Food Processing Workers 
Metal Workers and Plastic Workers 
Motor Vehicle Operators 
Other Production Occupations 
Printing Workers 
Supervisors, Production Workers 
Textile, Apparel, and Furnishings Workers 

Transportation 
Air Transportation Workers 
Other Transportation Workers 
Rail Transportation Workers 
Supervisors , Transportation and Material 
Moving Workers 
Water Transportation Workers 

Laborers 
Agricultural Workers 
Animal Care and Service Workers 
Fishing and Hunting Workers 
Forest , Conservation, and Logging Workers 
Grounds Maintenance Workers 
Helpers, Construction Trades 
Supervisors, Building and Grounds Cleaning 
and Maintenance Workers 
Supervisors, Farming, Fishing, and Forestry 
Workers 

Exhibit B: Work Force Report Job Categories-Trade -

Brick, Block or Stone Masons 
Brickmasons and Blockmasons 
Stonemasons 

carpenters 

Carpet, floor and Tile Installers and Finishers 
Carpet Installers 
Floor Layers, except carpet, Wood and Hard 
Tiles 
Floor Sanders and Finishers 
Tile and Marble Setters 

Cement Masons, Concrete Finishers 
Cement Masons and Concrete Finishers 
Terrazzo Workers and Finishers 

Construction Laborers 

Drywall Installers, Ceiling Tile Inst 
Drywall and Ceiling Tile Installers 
Tapers 
£0C Work force Report (rev. 08/lo1 8) Page 6 0/ 7 

Electricians 

Elevator Installers and Repairers 

First-Line Supervisors/Managers 
First-line Supervisors/Managers of 
Construction Trades and Extraction Workers 

Glaziers 

Helpers, Construction Trade 
Brickmasons, Blockmasons, and Tile and 
Marble Setters 
Carpenters 
Electricians 
Painters , Paperhangers , Plasterers and Stucco 
Pipelayers, Plumbers , Pipefitters and 
Steamfitters 
Roofers 
All other Construction Trades 
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Millwrights 
Heating, Air Conditioning and Refrigeration 
Mechanics and Installers 
Mechanical Door Repairers 

Control and Valve Installers and Repairers 

Other Installation , Maintenance and Repair 
Occupations 

Misc. Const. Equipment Operators 
Paving, Surfacing and Tamping Equipment 
Operators 
Pile-Driver Operators 
Operating Engineers and Other Construction 
Equipment Operators 

Painters, Const. Maintenance 
Painters , Construction and Maintenance 
Paperhangers 

Pipelayers and Plumbers 
Pipelayers 
Plumbers , Pipefitters and Steamfitters 

Plasterel's and Stucco Masons 

Roofers 

security Guards & Surveillance Officers 

Sheet Metal Workers 

Structural Iron and Steel Workers 

Welding, Soldering and Brazing Workers 
Welders, Cutter, Solderers and Brazers 
Welding, Soldering and Brazing Machine 
Setter, Operators and Tenders 

Workers, Extractive Crafts, Miners 
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SAN DIEGO') Complete this form and return via Email 
to: ContactLWO@sandiego.gov 

Purchasing & Contracting 
Equal Opportunity Contracting 

LMNG WAGE ORDINANCE 
CERTIFICATION OF COMPLIANCE 

REQUIRED BY SAN DIEGO MUNICIPAL CODE §22.4225(c) 

,,,£,,OMPA!r! INFORMATION = J 
Company Name: Center for Employment Opportunities, Inc. 

Company Address: 50 Broadway, Suite 1604, New York, NY 10004 (with local address at 450 A Street, Suite 300, San Diego, CA 92101) 

Com an Contact Name : Robert Smith Contact Phone: 619.684.4810 

CONTRACT INFORMATION 

Contract Number (if no number, state location): San Diego Start Date: 

Contract Title (or description: Clean San Diego Services. End Date: 

Pur ose/Service Provided: As needed 24/7 illegal dumping and litter removal and two shifts of transient camp abatement services. 
TERMS OF COMPLIANCE 

A contractor or subcontractor working on or under the authority of an agreement subject to the Living Wage 
Ordinance [LWO) must comply with all applicable provisions of th e LWO unless specifically approved for an 
exemption. Basic requirements of the LWO are: 

(a) Pay covered employees the current fiscal year hourly wage rate; 

(b) If any lesser amount is applied toward the health benefits rate, add this difference to the hourly wage rate as cash; 

(c) Provide minimum of 80 compensated leave hours per year for illness, vacation, or personal need at the employee's 
request and permit 80 additional unpaid leave hours for personal or family illness when accrued compensated 
leave hours have been used; 

(d) Annually distribute a notice with the first paycheck after July 1 to inform all covered employees of LWO requirements , 
their possible right to Federal Earned Income Tax Credit , and possible availability of health insurance coverage 
under the Affordable Care Act; 

(e) Prohibit retaliation against any covered employee who alleges noncompliance with the requirements of the LWO; 

(f) Permit access for authorized City representatives to work sites and records to review compliance with the LWO; 

(g) Maintain wage and benefit records for covered employees for 3 years after final payment; 

(h) Perform at least fifty percent (50%) of the work with its own employees; and 

(i) File a Living Wage Ordinance Certification of Compliance with the City within 30 days of becoming a covered employer. 

If a subcontractor fails to submit this completed form, the prime contractor may be found in violation of the LWO for 
failure to ensure its subcontracto r 's compliance. This may result in a withholding of payments or termination of the 
agreement. 

By signing, the contra ctor certifies under penalty of perjury under laws of the State of California to comply 
with the requirem ents of the Living Wage Ordinance. 

Robert Smith San Diego Site Director 
~ ame of Signatory 

Signature 

f J / Z-/ !T9 of Signatory 

• Date 

FOR OF.EICIAL CITY USE ONLY 

Date of Receipt : LWO Analyst: Contract Number: 

LWP- 001 (07/01/2017) 



STATE OF CALI FORNIA 
FRANCHISE TAX BOARD 
PO BOX 1286 
RANCHO CORDOVA CA 95741-1286 

October 1, 2010 

In reply refer to 
755:AFF:ARJ 

CENTER FOR EMPLOYMENT OPPORTUNITIES INC 
32 BROADWAY FL 15 
NEW YORK NY 10004-1634 

Purpose 
Code Section 
Form of Organization 
Accounting Period Ending: 
Organization Number 

CHARITABLE 
23701d 
Foreign Corporation 
June 30 
3312750 

EXEMPT ACKNOWLEDGEMENT LETTER 

This letter ~cknowledges that the Franchise Tax Board CFTB) has received 
your federal determination letter that shows exemption under Internal 
Revenue Code CIRC) Section 501Cc)(3). Under California law, Revenue and 
Taxation Code CR&TC) Section 2370ld(c)(l) provides that an organization is 
exempt from taxes imposed under Part 11 upon submission of the federal 
determination letter approving the organization's tax-e x empt status 
pursuant to Section 501Cc)C3) of the IRC . 

The effective date of your organization's California ta x- exempt status 
is 02/01/1996. 

R&TC Section 2370ld(c)(l) further provid~s .that the effective date of an 
organization's California tax-e x empt ~tatus is the same date as the 
federal tax - exempt status under IRC Section 501Cc)C3). 

Under R&TC Section 2370ld(c), any change to your organization's operation, 
character, or purpose that has occurred since the fede r al e xemption was 



October 1, 2010 
CENTER FOR EMPLOYMENT OPPORTUNITIES, INC. 
ENTITY ID : 3312750 
Page 2 

originally granted must be reported immediately to this office. 
Additionally, organizations are required to be organized and operating for 
nonprofit purposes to retain California tax-exempt _ status. 

For filing requirements , get FTB Pub. 1068, Exempt Organizations -
Filing Requirements and Filing Fees. Go to f~b.ca.9ov and search for 1068. 

No1ei This ixemption is for state franchise or income ~ax purposes only . . 
For information regarding sales tax exemption, contact the · State Board of 
Equalization at 800.400.7115, or go to their website at bee.ca . gov. 

A JENKINS 
EXEMPT ORGANIZATIONS 
BUSINESS ENTITIES SECTION 
TELEPHONE (916) 845-4605 
FAX NUMBER (916) 845 - 9029 

RTF: 
CC :WILLIAM H. SAULS 

COPY 



rdil IRS Department of tho Treuu.ry 7'lll/ll Internal Revenue Servtee 

09.27' 

CINCINNATI OH 45999-0038 

CENTER FOR EMPLOYMENT OPPORTUNITIES 
INC 

¾ PANAGIOTA HAHENDRU 
50 BROADWAY 16TH FLOOR 
NEW YORK NY 10004 

Employer ID number: 13-3843322 
Form 990 required: Yes 

Dear Taxpayer: 

In reply refer to: 0248206070 
June 10, 2019 LTR 4168C 0 
13-3843322 000000 00 

00012763 
BODC: TE 

We're responding to your request dated May 30, 2019, about your 
tax-exempt status. 

We issued you a determination letter in February 1996, recognizing 
you as tax-exempt under Internal Revenue Code CIRC) Section 501Cc) 
(3). 

We also show you're not a private foundation as defined under IRC 
Section 509Ca) because you're described in IRC Sections 509Ca)Cl) and 
170Cb)Cl)CA)Cvi). 

Donors can deduct contributions they make to you as provided in IRC 
Section 170. You're also qualified to receive tax deductible bequests, 
legacies, devises, transfers, or gifts under IRC Sections 2055, 2106, 
and 2522. 

In the heading of this letter, we indicated whether you must file an 
annual information return. If you're required to file a return, you 
must file one of the following by the 15th day of the 5th month after 
the end of your annual accounting period: 

- Form 990, Return of Organization Exempt From Income Tax 
- Form 990EZ, Short Form Return of Organization Exempt From Income 

Tax 
- Form 990-N, Electronic Notice Ce-Postcard) for Tax-Exempt 

Organizations Not Required to File Form 990 or For~ 990-EZ 
- Form 990-PF, Return of Private Foundation or Section 4947Ca)Cl) 

Trust Treated as Private Foundation 

According to IRC Section 6033Cj), if you don't file a required annual 
information return or notice for 3 consecutive years, we'll revoke 
your tax-exempt status on the due date of the 3rd required return or 
notice. 

You can get IRS forms or publications you need from our website at 
www.irs.gov/forms-pubs or by calling 800-TAX-FORM (800-829-3676). 

If you have questions, call 877 - 829-55D0 between 8 a.m. and 5 p,m., 



0248206070 
June 10, 2019 LTR 4168C 0 
13-3843322 000000 00 

00012764 

CENTER FOR EMPLOYMENT OPPORTUNITIES 
INC 

¾ PANAGIOTA HAHENDRU 
50 BROADWAY 16TH FLOOR 
NEW YORK NY 10004 

local time, Monday through Friday (Alaska and Hawaii follow Pacific 
time). 

Thank you for your cooperation. 

Sincerely yours, 

12,~ 
Kim A. Billups, Operations Manager 
Accounts Management Operations 1 
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November 21, 2019 

EXECUTIVE SUMMARY 

Beverly Asbill-Gumbs , Senior Procurement Contracting Officer 

1200 Third Avenue, Suite 200 

San Diego, California 92101 

Dear Ms. Beverly Asbill-Gumbs : 

I am excited to propose a partnership between the Center for Employment Opportunities (CEO) and 

the City of San Diego to meet City needs and improve the community. Despite ongoing success with 

the Clean San Diego initiat ive , local neighborhoods continually face a growing need for litter and 

waste removal. By partner ing with CEO, the City of San Diego can achieve its urban beautification 

needs while supporting a sustainable workforce development pipeline . 

CEO has nearly 30 years of experience operating flexible work crews comprised of formerly 

incarcerated citizens who are screened , trained , and motivated to work . Our value is built on 

flex ibility and reliability, which will allow the City of San Diego to custom ize our service to meet its 

ever-changing needs. In addition to CEO's expertise in litter abatement , Homeless Encampment 

cleanup , and beautif ication , our community-driven model can provide a sustain able workforce 

pathway for San Diego 's returning citizens . 

This document outlines the proposed partne rship between the Center for Employment Opportunities 

and the City of San Diego . We thank you for the opportunity and look forward to further discussing 

our partnership . 

Sincerely , 

Robert Smith , San Diego Count y Director 

Center for Employment Opportunities 

CA DIR Registration # : 1000052090 

Center for Employment Opportunities , Inc. • ceoworks .org 

CEO San Diego • 450 A Street , Suite 300 San Diego , CA 92101 • 212-422-4430 
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CEO'S UNDERSTAND ING 

RFP RESPONSE 

The Center for Employment Opportunities (CEO) is dedicated to providing immediate , effective , and 

comprehensive employment services to indiv iduals recently released from incarceration . Our highly 

structured and tightly supervised programs help participants regain the skills and confidence needed for 

successful transitions to stable , productive lives . CEO's vision is that anyone with a recent crim inal history 

w ho wants to work has the preparation and support needed to find a job and stay connected to the labor 

force. CEO cu rrently serves over 7,500 individuals annually at over 25 sites across 9 states. 

In the past year, CEO San Diego has experienced tremendous growth. In this short t ime, we have greatly 

increased our capacity to serve justice-involved individuals throughout San Diego County. In our previous 

fiscal year , we served 485 part icipants ; this year , our goal is to prov ide services to more than 700 . Since 

CEO San Diego's inception in 2011, we have engaged over 2,000 individuals in our program services, and 

placed over 1,500 in full-t ime employment. 

As a result , CEO has developed the necessary expertise and organizational infrastructure to ensure that 

crews are fully staffed, the services provided meet contract expectations , and all crews operate following 

the highest standards of workplace safety. CEO has wo rked with a total of 298 employers since it launched 

in 2011, more than 26 % of whom were repeat customers . Public agencies such as Caltrans and the City of 

Chula Vista are important partners with contracts that provide work orders to CEO transitional job crews , 

where part icipants gain valuable on-the- j ob experien ce and earn income in the fo rm of a da ily paycheck. 

CEO also works with local employers to place partic ipants in full-time positions and promote employee 

development pipel ines for beaut ification and waste handling serv ices. 

CEO San Diego has a successful relationship with Abcana Industries , a Southern California-based pool and 

water treatment company . This partnership initially began as Abcana contracted with a staffing agency to 

meet the company's workforce needs . CEO participants were con nected with Abcana on an indiv idual basis 

via the staffing agen cy and quickly established a positive impression. This was reflected not only on 

participants' skills and aptitude as employees , but on CEO's ove rall expertise as a job skills training 
provider. As additional CEO participant s joined Abcana , the company made the decision to work directly 

with CEO as the ir outsourced staffing service partner . CEO ultimately ended up providing a wor k crew to 

Abcana for eight (8) hours per day, five (5) days per week. By filling public and private sector job orders 

with partic ipants matched to each business ' unique needs, CEO provides key human resource support 

across the City . 

Center for Employmen t Oppo rtunit ies, Inc. • ceowork s.org 

CEO San Diego • 450 A Street , Suite 300 San Diego , CA 92101 • 212-422-4430 
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CEO'S SOLUTION 

Overview 

CEO proposes to partner with the City of San Diego to assist local neighbo rhoods in addressing Clean San 

Diego's growing needs, while increasing employment opportunities for individuals recently released from 

incarceration in the Site community. If awarded this contract , CEO would be ready to launch this project in 

January 2020. Start-up activit ies would include hiring 1-2 additional site supervisors and transferring current 

on-call site supervisors into full-time positions . CEO already has the vans to transport crews across 

designated sites . 

Proposed Scope of Work 

CEO crews are trained by CEO, and also receive on-the-job training by the CEO Site Supervisor that is 

specified for City of San Diego 's specific needs. CEO will provide one (1) work crew comprised of seven (7) 

workers and one (1) Site Supervisor to service Clean San Diego locations. While a full work crew shall 

consist of eight (8) persons, CEO can also adapt its crew size to match the size of scope. Our crews 

successfully operate in teams of five (5), four (4), and two (2) person work crews . The CEO crew w ill be 

available as-needed twenty-four (24) hours , seven (7) days a week for trash removal , as well as, from 6:00 

AM - 9 :00 PM for waste removal associated with illegal homeless encampments. Typical service hours may 

be 5 days/w eek, 6.5 hours/day (08:00 AM - 3:00 PM, Monday through Friday) to complete the necessary 

scope of activities . 

The CEO Crew can provide a diverse set of services to the City of San Diego , including but not limited to: 

• As-needed services for the removal of trash, debris, and weeds from Clean San Diego designated 

locations twenty-four (24) hours , seven (7) days a week; 

• General waste removal and sweeping services from City-owned or Department-operated facilities; 

• Brush management in open space areas, public right of way, wate rways, canyons, and channels; 

• Removal of waste from curbside dur ing community cleanup events ; 

• Services for waste removal associated with illegal homeless encampments; and 

• All other duties as assigned. 

This partial list is representative of potent ial activities and can be adjus ted based on City of San Diego's 

ongoing and evolving needs. 

Center for Employment Opportunities , Inc. • ceoworks.org 

CEO San Diego • 450 A Street , Suite 300 San Diego , CA 92101 • 212-422-4430 
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Staffing Plan 

Rob Smith, CEO San Diego Director , joined CEO in early 2015. In his role, he will oversee and manage the 

project, ensuring that the scope is completed with quality. Rob is also responsible for managing vocationa l 

services , program performance, and contract management. 

Roben Smith 
Site Director 

I 
I I 

Claire Brown Mary Harmer 
Senior Site Supervisor Program Manager 

I 
Dave Nicholson Eugene Flores 

Site Supervisors P2E Instructor ...... Intake and Outre ach 
Specialist 

Work Crews (8) Marlene Erdman Henry Barela - Job Developer ...... Job Developer 

Nioole Meda Jennifer Tello 
Job Coach ...... Job Coach 

Monica Canizares - Retention Specialist 

Work crews are com prised of 7 CEO participants who have progressed through CEO's program and been 
hired by the organiza t ion to provide these services. Each work crew is managed by one (1) CEO Site 

Supervisor who is an experienced project manager that drives quality assurance. At the end of each work 
day, participants rece ive daily pay and performance feedback using CEO's performance assessment tool. 

CEO management infrastructure also allows our crews to easi ly navig ate multiple job site in a week or day. 

Overseeing the on-site property maintenance is our Senior Site Supe rvisor, Claire Brown , who will be the 

lead day-to-day contact overseeing thesupervisor of CEO's work crew for Clean San Diego . Superv isors 

liaise with City staff to review work assignments, provide tran spor tation for participants to and from 

worksites, and provide direct oversight of participant's work on the property. Upon award, CEO may hire 

additional Site Supervisors as needed based on the bundle size. 

Center for Employment Opportunities , Inc. • ceoworks.org 

CEO San Diego • 450 A Street, Suite 300 San Diego , CA 92101 • 212-422-4430 
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Equipment On-Hand : 

• Square and round shovels 
• Hammers 
• Screwdrivers 
• Chainsaws 
• Weed whips 
• Blowers 
• Dump Truck 

• Dump Trailer 

• Passenger Van 

CEO has the major ity of necessary equipment on-hand to continue delivering landscape services . CEO also 
has the ability and petty cash to purchase new equipment as needed. Additionally, our crew has a van that 
enables our employees to easily move from site-to-site as needed throughout the workweek or dur ing a 
single work day. 

To ensure that CEO continually evolves alongside its partners , our program offers industry-recog nized 

certifications focused on meeting vendor needs. We aligned our participa nts' levels of education to target 

pre-placement train ing toward the following certificate programs: 

• OSHA 40-Hour HAZWOPER 

• OSHA 4-Hour Confined Spaces 

• OSHA 10-Hour Construction Safety 

• OSHA HAZMAT/DOT 

• Traffic Control and Flagge r Safety 

• Forklift (Beg inners and Advanced) 

Working in Partnership 

CEO staff will work closely with the City of San Diego team to unders tand the ir needs, processes, and 

expectations . CEO Site Supervisors and the City of San Diego management will meet regular ly to ensure 

projec t success . CEO works in partnership with its City of San Diego to ensure work crews provide timely , 
effective , and successful serv ice. 

Responsibility CEO 
City of San 

Diego 

Provide dai ly or weekly work order ✓ 

Transport workers and utility vehicles to and from work location daily ✓ 

Ensure that wo rk crew members are properly t rained and supervised in how to ✓ 

Center for Employment Opportunities , Inc. • ceoworks .org 

CEO San Diego • 450 A Street , Suite 300 San Diego , CA 92101 • 212-422-4430 
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safely perform the Services 

Schedule workers and confirm adequate labor daily 

Provide safety equipment, attire and tools 

Cover insurance and administrative costs, including workers compensation. 

Communicate throughout work day to identify work plan changes. 

Discuss scope of work and adjust services based on the City of San Diego's 
needs . 

Provide hand tools and power equipment. 

Provide live route coordinator with 24n on-call availability . 

Coordinate as-needed services from multiple City of San Diego departments . 

Track documentation and receipts of properly disposed waste . 

Provide pre-ident ified locations for to service. 

Provide trash bags and litter pickup sticks. 

Reimburse disposal fees upon proof of payment. 

Ensure employee assigned to perform services on City premises is prepared 

with a Photo Identification Badge 

Benefits to the City of San Diego 

✓ 

✓ 

✓ 

✓ ✓ 

✓ ✓ 

✓ 

✓ 

✓ ✓ 

✓ 

✓ 

✓ 

✓ 

✓ 

In addition to receiving high-quality, reliable services , the City of San Diego will benefit from CEO's 

comprehensive wo rk crew support. CEO's crews are flexible and scalable, and able to adapt to the Clean 

San Diego short- and long-term service needs. All CEO crews include: 

• Insurance and Workers Compensation: CEO carries robust insurance coverage and can name a 

Center for Employment Opportun ities , Inc. • ceoworks.org 

CEO San Diego • 450 A Street, Suite 300 San Diego , CA 92101 • 212-422-4430 
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crew partner as an insured party on our general liability polic y. We also cover workers compensation 
and provide full indemnification to Work Crew partners. 

• Trained Professional Site Supervisor: Every CEO work crew is managed by a CEO Site Supervisor . 

This individual is an industry expert that provides onsite supervision and support to crews. The Site 

Supervisor will also serve as the primary point of contact for the City of San Diego to ensure 

complete satisfaction with CEO's workers. 

• Administrative and Log istical Support : CEO assumes all responsibility for direct ly paying and 

managing the Crew and ensures the crew is fully staffed to get the job done each day. To meet th is 

guarantee CEO will provide reliable transportation to and from the worksite each day. 

• Flexible and Responsive Work Crews: CEO work crews can be available on short notice for special 

projects and weekend work. CEO also has the ability to adjust the Crew size and work hours to best 
meet our partners ' labor needs. 

Benefits to the San Diego Community 

Each year, one CEO work crew provides 75 individuals with barriers to employment an opportunity to enter 
the San Diego workforce. 

CEO's program adds value to San Diego by providi ng transitional jobs to individuals who need a more 
supportive entry into the world of work. Social enterprise wo rk crews provide participants with access to 
immediate work and daily pay which is essential as they transition from incarceration back to our San Diego 
community. Once they have gained both the hard and soft skills necessary to re-enter the permanent 
workforce, they begin applying to full-t ime jobs. After securing full-t ime employment, participants receive a 
year of individualized job retention services. Through this model , CEO has been proven to show statistically 
significant impacts on both recidivism and employment. 

CEO's program model focuses specifically on high-need individuals under criminal justice supervision. This 
focus requires an extremely strong relationship and collaboration with Parole Agents and Probat ion 
Officers, which has been built into the DNA of our organization. CEO is the only Transitional Jobs provider 
contracted with San Diego County Probation to offer employment read iness and retention services for the 
formerly incarcerated. We engage Probat ion Officers not only to refer participant s to the program, but to be 
key partners in ensuring the success of every participant; including the provision of additional wraparound 
supports beyond employment. Additionally, given that CEO's high-need target population faces significant 
barriers to reentry, collaboration with multiple CBOs is also critical to our program model. Through 
relationships with local agencies and organizations, CEO ensures the prov ision of wrap -around services for 
participants ' complex non-employment needs. 

CEO staff commit to working with part icipants and Probation Officers to iden tify personal barriers to 
employment (such as housing , transportation , childcare, substance use, and healthcare) outside of the 
scope of CEO's programming and will make referrals to such services as needed . 

Center for Employment Opportun ities , Inc. • ceowo rks.org 

CEO San Diego • 450 A Street , Suite 300 San Diego, CA 92101 • 212-422-4430 
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Work Crew Services 

CEO crews are flexible and can provide a diverse set of serv ices over the cou rse of the partnersh ip with the 

City of San Diego . In add it ion to the services proposed above, CEO crews offer the follo wing services : 

I;» Outdoo r 
Planting /plant maintenance 

Mowing /w eed eat ing 

Clearing parking lots & sid ewa lks 

Litter abat ement/r ecycl e management 

Graffiti removal 

Snow removal 

\!Vindow washing 

Power w ashing 

~ Event Services 
\!!Q!!I Pre/post event clean up 

Event site set- up and tear-down 

Loading and hauling 

Trash remova l 

Stadium clean up 

Center for Employment Opportunities , Inc. • ceoworks.org 

Indoor 
Janit or ial & maintenance work 

Stripping. waxing, buffing floors 

Rubbish removal 

Furnitur e moving 

Processing recycl ables 

Light demolition 

Warehouse oper at ions 

Manufactur ing services 

Specialty Services 
Construction site prep 

Bridge preservat ion 

Painti ng / bea utifi catio n 

Brush fi re clean up 

Disaster clean up 

CEO San Diego • 450 A Street , Suite 300 San Diego , CA 92101 • 212-422-4430 



PRICING 

Tab C 

Clean San Diego RFP 

CEO's "All-In" pricing includes all costs of services to the City of San Diego , includ ing workers ' 

wages , supervision, equipment, benef its, insurance, workers comp and associated transportat ion 

and supply costs. 

Prices are to be firm, fixed, fully burdened , FOB destination , and inc lude any applicable delivery 

or freight charges, and any other costs required to provide the requirements as spec ified in this 
RFP. 

The fu ll work crew shall consist of eight (8) persons; five (5), four (4), and two (2) person work 

crews will be available pending need . 

Unit Costs -------------
Tit I e 

Site Superv isor 

Employee 

CostperHour _=:J 
1$33 .00 -~ 
1
$16.50 

Dump Truck $ 60 .00 
t----------+l ___ j 

Stake Bed $ 40.00 l 
Pickup Truck $ 32.00 I 

I 

Crew Assignment 18 Hour Crew 
f-

5 Person Crew working 8 hours (Using! 
Dumptruck. Passenger Van and Dump Trailer) $1272.00 

1$716.00 
- -- -

2 Person Crew (Stake Bed) 

2 Person Crew (Pick up Truck) 1$652 .00 

Center for Employment Opportunities , Inc. • ceoworks .org 

CEO San Diego • 450 A Street, Suite 300 San Diego , CA 92101 • 212-422-4430 




