SIDE LETTER AGREEMENT BETWEEN THE CITY OF SAN DIEGO AND
CALIFORNIA TEAMSTERS LOCAL 911 TO AMEND ARTICLE 80 OF THE MEMORANDUM OF
UNDERSTANDING RELATED TO PAID SICK LEAVE FOR HOURLY EMPLOYEES AS AMENDED BY
ASSEMBLY BILL 1041

Pursuant to the provisions of the Meyers-Milias-Brown Act (MMBA) and Council Policy 300-
06, this Side Letter Agreement (Agreement) is entered into between the City of San Diego (City) and
the California Teamsters Local 911 (Local 911) to amend the Memorandum of Understanding (MOU)
between the City and Local 911 approved by San Diego Resolution R-314186 dated June 23, 2022. The
City and Local 911 are collectively referred to as the “Parties.”

Article 80 of the MOU provides paid sick leave to hourly employees, regardless of
classification, who receive no paid annual leave or other paid leave. This benefit is consistent with the
paid sick leave benefit provided under Assembly Bill 1522, which enacted the Healthy Workplaces,
Healthy Families Act of 2014, set forth in Labor Code (LC) sections 245 through 249. Under Article 80,
eligible employees may request paid sick leave that can be used for diagnosis, care, or treatment of an
existing health condition of, or preventative care for, a family member; provide care or assistance to a
family member with an illness, injury, medical condition; or for other enumerated reasons.

On September 29, 2022, Governor Gavin Newsom signed Assembly Bill (AB) 1041 into law,
which amended LC section 245.5 by adding “designated person” to the list of family members that an
eligible employee can take paid sick leave. LC section 245.5 defines “designated person” as, ‘a person
identified by the employee at the time the employee requests paid sick days. An employer may limit
an employee to one designated person per 12-month period for paid sick days.”

On December 12, 2022, the City provided notice to Local 911 regarding compliance with AB 1041
effective on January 1, 2023 and submitted a proposal to amend the MOU to reflect the new state
legislation.

Therefore, the Parties agree as follows:

1. The Parties have satisfied all obligations under the MMBA, Council Policy 300-06, and
other applicable law and regulations to meet and confer in good faith on the subject of
this Agreement.

2. The Parties agree to amend Article 80, section F of the MOU, as follows:

“F. Under this Article, “fFamily mMember” means the Eligible Employee’s child
(biological, adopted, or foster child, stepchild, legal ward, child of spouse, child of
domestic partner, or child of Eligible Employee standing in leee-parentis loco parentis
(i.e., in place of a parent) regardless of age or dependency status of the child);; spouses;
registered domestic partner;; grandparent,; grandchild;; sibling;; parent (biological,
adoptive, er foster parent, stepparent, or parent of spouse or domestic partner);; ex
legal guardian of the Eligible Employee or the Eligible Employee’s spouse or registered
domestic partner, or a person who stood in leee-parentis loco parentis when the Eligible
Employee was a minor child; or “designated person” per 12-month period for paid
sick days as defined under Labor Code section 245.5.
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