City of San Diego
Civil Service Commission

AGENDA

Sunday Gover, President
Nicolaz Portillo, Vice President
Samuel Merrill, Commissioner

Will Moore, Commissioner
Trang Pham, Commissioner

Thursday, March 7, 2024, at 1:00 p.m.
Council Closed Session Room — 12" Floor
City Administration Building
202 C Street
San Diego, California 92101

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238
To join by telephone: Dial 1-669-254-5252. When prompted, input Webinar ID: 160 240 2238#

Public Comment and Phone-In Testimony During Civil Service Commission Meetings:

Members of the public may participate in Civil Service Commission meetings in person or
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100
participants). Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop,
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or
land line. To raise your hand via a phone-in, please press *9 and unmute when called upon by
pressing *6. If you are participating via the webinar platform, please press the raise your hand
icon and the unmute button when prompted.

Please click the link below to join the webinar:
https://sandiego.zoomgov.com/j/1602402238
To join by telephone: Dial 1-669-254-5252. When prompted, input Webinar ID: 160 240 2238#
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This information will be made available in alternative formats upon request, as required by the Americans with
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov. Requests for
disability-related modifications or accommodations required to facilitate meeting participation, including requests for
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin
Recendez at 619-236-6400 or personnel@sandiego.gov. Requests for disability-related modifications or
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or
interpreters, require different lead times, ranging from five business days to two weeks. Please keep this in mind and
provide as much advance notice as possible in order to ensure availability. The Civil Service Commission is committed to
resolving accessibility requests swiftly in order to maximize accessibility.

ITEMS FOR ACTION

INTRODUCTION ACTION TAKEN/PENDING

1.

Roll Call.

NON-AGENDA PUBLIC COMMENT

This portion of the agenda provides an
opportunity for members of the public to address
the Commission on items of interest within the
jurisdiction of the Commission. (Comments
relating to items on today’s docket are to be taken
at the time the item is heard.)

Time allotted to each speaker is determined by
the Chair. Comments are limited to no more than
five (5) minutes total per subject regardless of the
number of those wishing to speak. Pursuant to
the Brown Act, no discussion or action, other than

a

referral, shall be taken by the Commission on

any issue brought forth under “Non-Agenda
Public Comment.”

CONSENT AGENDA (Items 2 through 18 can be approved with one motion.)

2.

Approval of the minutes for the regular
meeting and closed session meeting of
February 1, 2024.

Approval of Exceptional Merit Increase for
Yosmeli Cortez, Court Support Clerk II.

Approval of Exceptional Merit Increase for
Laial S. Maroun, Junior Engineer - Civil.

Approval of Exceptional Merit Increase for
Luis I. Martinez, Grounds Maintenance
Worker II.

Approval of Exceptional Merit Increase for
Toni E. Owens, Code Compliance Officer.




10.

11.

12.

Approval of Exceptional Merit Increase for
Leivy J. Santana Avalos, Development Project
Manager II.

Isaiah G. Cross, Utility Worker II,
Transportation Department, for a one-year
special leave without pay ending February 12,
2025, with their name to be placed on the
eligible lists for Water Distribution Operator
Trainee, Water Systems Technician I, Stock
Clerk, and Motive Service Trainee.

Hire Date: May 3, 2011

Reason: Medical.

Department Recommendation: Approval.

Suzanne M. Ellard, Police Officer I, Police
Department, for a seven-month special leave
without pay ending September 13, 2024, with
their job to be saved.

Hire Date: May 31, 2022

Reason: Military leave.

Department Recommendation: Approval.

Abel Hernandez Jr., Water Utility Parts Buyer,
Public Utilities Department, for a one-year
special leave without pay ending February 4,
2025, with their job to be saved.

Hire Date: July 1, 2008

Reason: Family care.

Department Recommendation: Approval.

Tracy Kinder, Water Systems Technician III,
Public Utilities Department, for a one-year
special leave without pay ending January 21,
2025, with their name to be placed on the
eligible list for Water Systems Technician III.
Hire Date: October 30, 2000

Reason: Medical.

Department Recommendation: Approval.

Victoria E. Ruiz, Finance Analyst III,
Department of Finance, for a one-year
special leave without pay ending February 11,
2025, with their name to be placed on the
eligible lists for Finance Analyst III, Finance
Analyst II, and Finance Analyst I.

Hire Date: October 13, 2014

Reason: Childcare.

Department Recommendation: Approval.
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13. William R. Southern III, Laborer, Public
Utilities Department, for a one-year special
leave without pay ending January 21, 2025,
with their name to be placed on the eligible
list for Laborer.
Hire Date: January 19, 2019
Reason: Medical.
Department Recommendation: Approval.

14. Leonard J. Alfuente, Finance Analyst IV,
Department of Finance, for a leave of absence
from the Classified Service effective
November 25, 2023, while filling an
unclassified position with their name be
placed on the appropriate eligible list.

15. Diane M. Sheehan, Finance Analyst IV,
Department of Finance, for a leave of absence
from the Classified Service effective
December 10, 2022, while filling an
unclassified position with their name be
placed on the appropriate eligible list.

16. Tina M. Williams, Police Captain, Police
Department, for a leave of absence from the
Classified Service effective January 20, 2024,
while filling an unclassified position with
their name to be placed on the appropriate
eligible list.

17. Approval of the minutes for the Joint
Apprenticeship Committee meetings of July
18, 2023, and November 16, 2023.

18. Request from the Personnel Director to use

City employees as raters for the Fire Engineer
examination.

LEAVES OF ABSENCE WITHOUT PAY — DISCUSSION

19. Daniel R. Lierman, Clerical Assistant II
(Option Class: Police Clerk), Police
Department, for a one-year special leave
without pay ending February 11, 2025, with
their job to be saved.

Hire Date: December 1, 2022

Reason: Education.

Department Recommendation: Modification
to name on eligible list.



POLICY ITEMS - DISCUSSION

20. Request from the Office of the City Attorney for
Suspended Competition to appoint seven
incumbents to the classification of Court Support
Clerk Supervisor.

21. Staff recommendations on special salary
adjustments, new classification, and
classification deletion for the Fiscal Year 2025
Salary Ordinance.

Recommended for Approval:
1) Equipment Operator II
2) Marine Safety Lieutenant
3) Principal Planner

Not Recommended for Approval:
4) Stock Clerk

5) Storekeeper Series

22. Motion to dismiss the appeal of Hector Sanchez.
INFORMATIONAL ITEMS
23. Request from Commissioner Moore for a report

from the Interim Personnel Director.

24. Request from Commissioner Moore inviting the
Chief Operating Officer, or their designee, to
address the Civil Service Commission.

25. Report from the Ad Hoc Committee on the
Personnel Director recruitment

UNFINISHED BUSINESS

26. Staff recommendations on special salary
adjustments, new classifications, and title
change for the Fiscal Year 2025 Salary
Ordinance.

Not Recommended for Approval:
1) Lifeguard II
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City of San Diego
Civil Service Commission

CLOSED SESSION AGENDA

Sunday Gover, President
Nicolaz Portillo, Vice President
Samuel Merrill, Commissioner

Will Moore, Commissioner
Trang Pham, Commissioner

Thursday, March 7, 2024, at 11:30 a.m.
Council Closed Session Room - 12t Floor
City Administration Building
202 C Street
San Diego, California 92101

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238
To join by telephone: Dial 1-669-254-5252. When prompted, input Webinar ID: 160 240 2238#

Public Comment and Phone-In Testimony During Civil Service Commission Meetings:

Members of the public may participate in Civil Service Commission meetings in person or
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100
participants). Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop,
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or
land line. To raise your hand via a phone-in, please press *9 and unmute when called upon by
pressing *6. If you are participating via the webinar platform, please press the raise your hand
icon and the unmute button when prompted.

Please click the link below to join the webinar:
Virtual Participation: https://sandiego.zoomgov.com/j/1602402238
To join by telephone: Dial 1-669-254-5252. When prompted, input Webinar ID: 160 240 2238#
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This information will be made available in alternative formats upon request, as required by the Americans with
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov. Requests for
disability-related modifications or accommodations required to facilitate meeting participation, including requests for
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin
Recendez at 619-236-6400 or personnel@sandiego.gov. Requests for disability-related modifications or
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or
interpreters, require different lead times, ranging from five business days to two weeks. Please keep this in mind and
provide as much advance notice as possible in order to ensure availability. The Civil Service Commission is committed to
resolving accessibility requests swiftly in order to maximize accessibility.

CLOSED SESSION

NOTE: The Commission will convene at 11:30 a.m. to hear public comment of the Closed Session Agenda.

Public testimony for the Closed Session Agenda will be taken before adjourning into closed session. At the

close of public comment, the Commission will adjourn the public session and go into closed session. The
reqular meeting will begin at 1:00 p.m.

The Commission will meet in Closed Session with the following agenda:

PUBLIC EMPLOYEE: Deliberation on disciplinary appeal pursuant to California
Government Code Section 54957 — Yashar Asgharzadeh

PUBLIC EMPLOYEE: Deliberation on disciplinary appeal pursuant to California
Government Code Section 54957 — Andre Jenkins

PUBLIC EMPLOYEE: Deliberation on disciplinary appeal pursuant to California Code
Section 54957 — Andres Salas

PUBLIC EMPLOYMENT - Appeal of employment disqualifications pursuant to California
Government Code section 54957(b)(1):

Martin Garcia, appealing their disqualification for the position of Master Fleet
Technician.

PUBLIC EMPLOYMENT - Appeal of employment disqualifications pursuant to California
Government Code section 54957(b)(1):

Dac X. Nguyen, appealing their disqualification for the position of Master Fleet
Technician.

PUBLIC EMPLOYMENT - Appeal of employment disqualifications pursuant to California
Government Code section 54957(b)(1):

Cameron D. Rosier, appealing their conviction record disqualification for the position of
Field Representative.

PUBLIC EMPLOYMENT - Appeal of employment disqualifications pursuant to California
Government Code section 54957(b)(1):

Lorenzo C. Yelder, appealing their conviction record disqualification for the position of
Wastewater Operations Supervisor.

I:\CSC\AGENDA\2024\3. March 7, 2024 - Closed Session Agenda.doc




CITY OF SAN DIEGO
MINUTES OF THE MEETING OF THE
CIVIL SERVICE COMMISSION

Thursday, February 1, 2024, at 11:30 a.I.
Council Closed Session Room - 122 Floor .
City Administration Building
202 C Street
San Diego, California 92101

The closed session meeting of the Civil Service Commission was called to order by
President Sunday Gover at 11:36 a.m. Also present were Vice President Nicolaz Portillo and
Commissioner Will Moore. Commissioner Aaron Olsen was absent.

The staff was represented by Interim Personnel Director David Dalager, Assistant
Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O'Neal.
Serving as legal advisor to the Commission was Senior Deputy City Attorney David
Karlin.
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3. PUBLIC EMPLOYMENT -~ Appeal of employment disqualification pursuant to California
Government Code section 54957(b)(1):

Marco A. Hernandez, appealing their conviction record disqualification for the position of
Welder. — Motion to deny the appeal passed unanimously.

4. PUBLIC EMPLOYMENT - Appeal of employment disqualification pursuant to California
Government Code section 54957(b)(1):

Michael T. West, appealing their conviction record disqualification for the position of
Plant Operator Trainee. — Motion to approve the appeal passed unanimously.

5. PUBLIC EMPLOYMENT - Appeal of employment disqualification pursuant to California
Government Code section 54957(b)(1):

Kydrickk W. Young, appealing their conviction record disqualification for the position of

Utility Worker I. — Motion to deny the appeal passed unanimously. Applicant may
reapply for City employment after three years.

Publicly disclosed in Open Session at 1:01 p.m.

Sunday Gover, President

I\CSC\AGENDA\Minutes\2024\1. February 1, 2024 - Closed Session Minutes.doc



CITY OF SAN DIEGO
MINUTES OF THE MEETING OF THE
CIVIL SERVICE COMMISSION

Thursday, February 1, 2024, at 1:00 p.m.
Council Closed Session Room — 12 Floor
City Administration Building
202 C Street
San Diego, California 92101

The regular business meeting of the Civil Service Comimission was called to order by
President Sunday Gover at 1:00 p.m. Also present were Vice President Nicolaz Portillo and
Commissioner Will Moore. Commissioner Aaron Olsen was absent.

The staff was represented by Interim Personnel Director David Dalager, Assistant
Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.
Serving as legal advisor to the Commission was Senior Deputy City Attorney David
Karlin.
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CONSENT AGENDA (Items 2 through 18 can be approved with one motion.)

2,

10.

11.

Approval of the minutes for the regular
meeting of December 7, 2023.

Approval of Exceptional Merit Increase for
Jennifer Cervantes, Administrative Aide II.

Approval of Exceptional Merit Increase for
Bernadette L. Clowers, Senior Clerk/Typist.

Approval of Exceptional Merit Increase for
Leslie P. Conlet, Administrative Aide IL

Approval of Exceptional Merit Increase for
Hoan-Vu N. Do, Senior Records Management
Analyst.

Approval of Exceptional Merit Increase for
Jessie Y. Huang, Environmental Scientist II.

Approval of Exceptional Merit Increase for
Jennifer P, Jungers, Associate Management
Analyst.

Reginald R. Gobaleza, Library Assistant III,
Library Department, for a one-year

special leave without pay ending December 8,
2024, with their name to be placed on the
eligible list for Library Assistant IIL.

Hire Date: September 4, 2012

Reason: Education.

Department Recommmmendation: Approval.

Michelle A. Lara, Assistant Engineer - Civil,
Engineering & Capital Projects, for a one-
year special leave without pay ending January
3, 2025, with their name to be placed on the
eligible list for Assistant Engineer - Civil.
Hire Date: June 26, 2017.

Reason: Family care.

Department Recommendation: Approval.

Brendan S. Larsen, Library Assistant II,
Library Department, for a two-month
special leave without pay ending July 26,
2024, with their job to be saved.

Hire Date: September 10, 2019

Reason: Education.

Department Recommmendation: Approval.

Commissioner Moore made a motion
to approve items 2 through 18.

Vice President Portillo seconded the
motion,

Approved 3-0.
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12,

13.

14.

15.

16.

17.

Stephanie M. Loaiza, Public Information
Clerk, Office of the City Treasurer, for a one-
year special leave without pay ending January
11, 2025, with their name to be placed on the
eligible lists for Public Information Clerk and
Clerical Assistant II.

Hire Date: May 30, 2023

Reason: Relocation and family care.
Department Recommendation: Approval.

Jorge Peralta, Grounds Maintenance

Worker II, Parks and Recreation Department,
for a one-year special leave without pay
ending January 10, 2025, with their name to
be placed on the eligible list for Grounds
Maintenance Worker I1.

Hire Date: May 1, 2017

Reason: Medical.

Department Recommendation: Approval.

Oscar Ramirez, Golf Course Greenskeeper,
Parks and Recreation Department, for a one-
year special leave without pay ending
November 9, 2024, with their name to be
placed on the eligible lists for Golf Course
Greenskeeper, Grounds Maintenance Worker
11, and Grounds Maintenance Worker 1.

Hire Date: October 5, 2010

Reason: Medical.

Department Recommendation: Approval.

Andrea C. Andrade, Trainer, Human
Resources Department, for a leave of absence
from the Classified Service effective August
19, 2023, while temporarily filling an
unclassified position with their job to be
saved. If selected for permanent
appointment, this leave will be modified from
job saved to name on eligible list.

Sean L. Plaisted, Community Development
Specialist 1V, Economic Development
Department, for a leave of absence from the
Classified Service effective December 21,
2023, while temporarily filling an
unclassified position with their job to be
saved. If selected for permanent
appointment, this leave will be modified from
job saved to name on eligible list.

Request from the Office of the Chief
Operating Officer to exempt a Program
Coordinator position from the Classified
Service.



18.

Request from the Interim Personnel Director
to merge the current Park Ranger (T10944)
eligible list with the new Park Ranger
(T11827) eligible list.

LEAVES OF ABSENCE WITHOUT PAY — DISCUSSION

19.

Micah ]. Vanesler, Police Officer II, Police
Department, for a three-month (second
extension) special leave without pay ending
April 1, 2024, with their name to be placed on
the eligible list for Police Officer II.

Hire Date: October 19, 2007

Reason: Maintain employment eligibility.
Department Recommendation: Approval.

POLICY ITEMS — DISCUSSION

20,

21,

1)
2)
3)
4)

5)

Request from the Transportation Department
for Suspended Competition to appoint 11
incumbents to the classification of Street
Lighting Electrician.

Staff recommendations on special salary
adjustments and new classification for the
Fiscal Year 2025 Salary Ordinance.

Recommended for Approval:

Emergency Services Coordinator Series
Laboratory Technician

Paralegal

Supervising Polygrapher

Not Recommended for Approval:
Lifeguard II

Pages

Commissioner Moore made a motion
to approve the request.

Vice President Portillo seconded the
motion.

Approved 3-0.

Speaking for staff was Carissa
Rosemore,

Vice President Portillo made a motion
to approve the request.
Commissioner Moore seconded the
motion.

Speaking for staff was Carissa
Rosemore.

Speaking for the department was
Chris Gascon.

Approved 3-0.

Speaking for staff was Rachel
McDonald-Hernandez.

Recommended for Approval:

1) Emergency Services
Coordinator Series

Vice President Portillo made a motion
to approve staff’s recommendation to
create a new Associate Emergency
Services Coordinator classification, at
a monthly salary of approximately
$7,738; to approve a special salary
adjustment of 2.5% for the
Supervising Emergency Services
Coordinator classification; and to
approve the title change for
Supervising Emergency Services
Coordinator to Senior Emergency
Services Coordinator.
Commissioner Moore seconded the
motion.
Approved 3-0.
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22.

Proposed Salary Review Process for Fiscal Year
2026.

2) Laboratory Technician
Vice President Portillo made a motion

to approve staff’s recommendation
for a special salary adjustment of 9%
for the Laboratory Technician and
Assistant Laboratory Technician
classifications.

President Gover seconded the motion.
Approved 3-0.

3) Paralegal
Vice President Portillo made a motion

to approve staff’s recommendation
for a special salary adjustment of 11%
for the Principal Paralegal, Senior
Paralegal, and Paralegal
classifications.

Commissioner Moore seconded the
motion.

Approved 3-0.

4) Supervising Polygrapher
Vice President Portillo made a motion

to approve staff's recommendation to
create a new Supervising Polygrapher
classification, at a monthly salary of
approximately $10,201.

President Gover seconded the motion.
Approved 3-0.

Not Recommended for Approval:

5) Lifeguard IT
Vice President Portillo made a motion

to continue the item to next month’s
meeting.

President Gover seconded the motion.
Approved 3-o0.

Speaking for Local 911 was Stephen
Ure,

Speaking for City Administration was
Alia Khouri.

Commissioner Moore made a motion
to approve the Salary Review Process.
President Gover seconded the motion.
Approved 3-0.

Speaking for staff was Rachel
McDonald-Hernandez.

Speaking for MEA was Nick Wright.
Speaking for City Administration was
Alia Khouri,
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213, Revisions to Personnel Manual Index Code Commissioner Moore made a motion

D-3, Career Advancement (Addendum). to approve the request.
President Gover seconded the motion.

Approved 3-0.
Speaking for staff was Rachel
McDonald-Hernandez.

24. Formation of an Ad Hoc Committee to Vice President Portillo made a moticn
research and make recommendations to the to approve the formation of an Ad Hoc
Commission on how to conduct the Personnel Committee to research and make
Director recruitment. recommendations to the Commission

on how to conduct the Personnel
Director recruitment. Members of the
Ad Hoc Committee are President
Gover and Commissioner Moore.
Commissioner Moore seconded the
motion.

Approved 3-0.

Speaking for staff was Saba O’Neal.

INFORMATIONAL ITEMS

25.  Request from Commissioner Moore for the Information item only.
status of post-hiring delays in issuing Speaking for staff was David Dalaget.
employee ID numbers.

26.  Request from Commissioner Moore for a Information item only. The
report from the Interim Personnel Director. whistleblower training was conducted

virtually by the Office of the City
Auditor on January 29, 2024,
implemented E-Verify and tracking of
LTD actions; and assisted with the
Public Utilities Department job fair
which had over 400 attendees and over
70 pre-scheduled interviews.

Speaking for staff was David Dalager.

217. Request from Commissioner Moore inviting Information item only. Human
the Chief Operating Officer, or their designee, Resources Director Julie Rasco reported
to address the Civil Service Commission. that their lead hiring manager is now

hired and that LinkedIn and Handshake
are being leveraged for recruitment.
Speaking for staff was Saba O’Neal.
Speaking were Julie Rasco and Alia
Khouri.

ADJOURNMENT

At 1:00 p.m., the meeting commenced.
There being no further business, the meeting was adjourned at 2:01 p.m.
Sunday Gover, President

L\CSC\AGENDA\Minutes\2024\1. February 1. 2024 ~ Minutes.doc






ATTACHMENT 1
CITY OF SAN DIEGO ‘
CIVIL SERVICE COMMISSION

REQUEST FOR EXCEPT!ONAL VIERIT INCREASE

ym}w@ efl ﬁi’ &
STRUCTlONS ROVIDE ALL INFORMATION REQUESTED BELOW AND FORWARD ORIGINAL TQ THE PERSONNEL DEPARTMENT. SUBMITTING
DEPARTMENTS SHOULD KEER A COPY OF THIS FORM FOR THEIR RECORDS.
EWMPLOYEE NAME |~ — = ~PERNR: JOB: —
Yosmel Cortez " : Court Support Clark |l
DEPARTWMENT NAWE: LAST PERFORMANCE EVALUATIGN: PREVIOUS EXGEFTIONAL WERIT INCREASES GRANTED
. - . T EMPLOYEE IN HIS/HER PRESENT JOB:
City Attorney - Criminal Division Q EMPLO .
PERSONNEL AREA NO: DATE: b/13/2023 FROM STEP TO STEP
1400 - e e s Shpucbeselgl DATES):
v OVERALL EVALUATION: B430920,
TOTAL CITY SERVICE: PRESENT STANDARD RATE NUMBER AND STEP: DATE REGULAR MERIT INCREASE 15 DUE:
YEARS: 2,/ MONTHS: 8 €] 23.38 Step C 7 11/13/2023
RECOWMENDED STANDARD RATE EFFECTIVE DATE OF RECOMMENDED INCREASE; IS EXCEPTIONAL MERIT INGREASE TO BE GRANTED IN
NUWMBER AND STEP; CONJUNCTION WITH REGULAR MER!T INCREASE?
25.82 Step E v 11/13/2023 © ves Owo

EXPLAIN THE REASONS FOR THE EXCEPTIONAL MERIT INCREASE THOROUGHLY AND COMPLETELY IN THE SPACE PROVIDED BELOW, AS A"MINIMUM, (1} DESCRIBE THE SPECIFIC
EXCEPTIONAL ACCOMPLISHMENTS OF THE EMPLOYEE, (2) DESCRIBE IN WHAT WAY THE EMPLOYEE HAS BEEN QUTSTANDING IN RELATION TQ OTHERS IN THE SAME JOB AND, AS
APPROPRIATE, (3) LIST ANY WORK-SIMPLIFICATION OR SAFETY {DEAS PROPOSED 8Y THE EMPLOYEE WITH AN ESTIMATE OF THE AMOUNT SAVED.

Yosmeli Cortez is due on 11/13/2023 for her Merit Increase from Step C at $23.38 to Step D at $24.59. Criminal Division of the City
Aftorney's Office is requesting that she be given an Excepticnal Merit Increase in conjunction with this Merit Increase to reflect Step E at
$2582.

The Office of the City Attorney believes that lhis payment is necessary due to the many skills she has obtained within a shart period of
time in the' Criminal and Community Justice Divisions. Within the last two years and eight months, Yosmeli started as a Glerical
Assistant II, in cur JURIS and Complaint Unit as a Gomplaint Typist, creating Complaints to be filed in court and cross-training within
this unit to learn how to enter case information into the Justice User Regional Information System (JURIS) and complete the No Issue
process for cases that have been rejected, She then moved on to our Intake Unit and learned the data entry process using our Case
Management System (CMS) and more recently our paperless process using cur Law Enforcement Data Entry System (LEDIS). She-
continued 1o assist the JURIS and Complaint Unit when needed. Shortly after this, Yosmeli was promoted to Court Support Clerk Il as a
Custody Clerk in which she entered custody cases into CMS, created the Complaint, entered the Complaint information into JURIS,
researched for additional open cases for the defendants showing up in the Jail Report from the Sheriff's Department. This position
utilizes ail the skills she has already mastered along with the skills to share Discavery with the Public Defender, reading SDLAW
booking sheets to determine the defendant's custody status, issuing charges, confirming the defendant information in JURIS, the police
report, and the booking sheet, determining AKA's, MA19 Arson and Sex Offenders. She was able to acquire all these skills quickly, and
she has taken on learning the Affidavit Desk and is now the backup for the Affidavit Clerk. Due to Yosmeli’s desire to help, eagerness to
learn, and ambitious nature, she is now training on the MCourt Clerk duties assisting in the Arraignment Department in court. Al her
custody cases are heard in this department, and she is eager to know all of the detalls of prosecuting these cases,

Yosmeli has been awarded four Discrefionary Leave Days for her exceptional teamwork, productivity, and willingness fo take on high
volumes of work to completion, With her ability to learn quickly and retain her knowledge and skil's, she can assist with several different
units whenever needed. Yosmeli is a true asset to the Criminal and Community Justice Divisions and is always happy ta share her
knowledge and skills in training or filling in when other units are short-staffed. Yosmeli is nothing less than an exceptional employee,
helpful co-worker, and versatile coniributor to any team. Her supervisors can depend on her to cover wherever needed with a positive

attitude and willingness to do whatever it takes to support the unit.

For this and many other attributes, we believe Yosmeli is worthy of an Exceptional Merit Increase.

B(E'[ease cheele-this box to indicate that as an appointing authority you have considered the financial impact of this request.
APPOINTT UTI-iQBﬁY SIGNATURE —— TITLE CATE
% / /L{w—-“‘“"‘w Assistant City Attormey e -’2{1\{
QEPAR RECTOR SIGNATURE TITLE DATE
%&M‘ dt Arta, oy /(15 [0 E;/—
MAYORAL APPR‘OVAL (MAYORAL DEPARTMENTS ONLY; LJ TITLE DATE

DATE APPROVED BY CIVIL SERVICE COMMISSICN

C3-80(Rev.01-2010)






ATTACHMENT 1

GITY OF SAN DIEGQ

_ CIVIL SERVIGE GOMMISSION T
REQUEST FOR EXCEPTIONAL MERIT INCREASE : U
INSTRUCTIONS: F’ROVIDE ALL INFORMATION REQUESTED BELOW AND FORWARD GRIGINAL T0 THE PERSONNEL DEF'ARTMENT SUEMITTING
DEPARTMENTS SHOULD KEEF A COPY OFTHIS FORM FOR THEIR RECORDS.

EMPLDYEE NAME v “FRaPI NYEE PEANA JOH V/
LAIAL MAROUN D" ) o AL o L | Je Engineer-Givit
DEFARTMENT NAME . ...1ANCE EVALUATION: - ?gzﬂgﬂgvmé?&ws?#é% “éEgEN'II‘NfOREASES GRANTED
DEVELOPMENT SERVICES SMEAP) ¢ °
BERSONREL AREA N DATE 41612023 PROM o o o STER O o STEP

13500 v ‘ ' mﬁghvdmé& DATE[R):

i1 DVERALLEVALUATION:

. TOTAL GITY SERVICE: DATE REGULAR, MEF{IT I,NCREASE 1§ RUE:

4/3 2024 -

TETERC NAL WERIT THCREREE TG'EIE SRR '|"'
: CON.J.U_NIC.T!ON EGULARMERJTINCREASE’;

PO T T SPACE FROVIBED BELO8
TAPLGYEE HAR GEEN DUTSTANDING N
WITHAN, ESTlMATE OF THE:

all has perfarmed exceptl
; accolades from the custome[s wh h‘JS

i NG AUTHORITY SIGNATURE
jafa Aﬁﬁuud ‘

, Dlrector Development Serwces M 10713023
NSO —TTE L

NIAYORAL APPROVAL (WAYORAL D AT

BATE APPROVED BY WL SERVICE COMMISEION
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ATTACHMENT 1
CITY OF SAN DIEGO
CiVIl. SERVICE COMMISSION

REQUEST FOR EXCEPTIONAL MERIT INCREASE
Lyils Lw ;:ir i’mz

INSTRUCTIONS: PROVIDE ALL INFORMATION REQUESTED BELOW AND FORWARD ORIGINAL TO THE PERSONNEL DEPARTMENT. SUBMITTING
DEFARTMENTS SHOULD KEEP A COPY OF THIS FORM FOR THEIR RECORDS.
0T T ) T NN O O T O I S 1) O VO | T OO ST o 7 0 7

DATE(S):
OVERALL EVALUATICN: Meet Standa r(‘ﬁ/s

GTAL CiTY SERVICE: PRESENT STANDARD RATE NUMBER AND STEP: LAR MERIT INCREASE IS DUE:

vears: 1 v wmonws 10« |C $ 22, 26 44-18/‘292’4‘ 4/17/;&.&?
TTONAL MERIT INCREASE TO BE GRANTED IN |

IS
CONJUNCT]ON WITH REGULAR MERIT INCREASE?

O YES

Luls I. Martinez has shown exceptional progress in his career as a Grounds Maintenance worker |1 in Balboa Park for the Park Rangers. He
is a hard worker anc! is always wilingl fo take on new assignments and go above and beyond in his tasks. He takes leadership in his projects
and is a great collaborator with his peers and the public. Luis is always communicative and on time in the completion of projects through out
his work week. He has faken interest in becoming a Park Ranger and has recently filled in a Park Ranger position as an OCA Park Ranger

for 378 hours.

Luts |, Martinez is: very procluctive and is always wiiling to learn new skills to complete his tasks. he has taken upon himself to learn different
methods of implementing trail features in Balboa Park. Luis is continuously rasearching new ways to create trail drainage and trail grading
techniques to better the experlence of trails in Balbea Park for the public. Luis always prepares the right equipment and tools for every
workday and is great al maintaining city equipment. He has vast kinowledge on the maintenance and repair needs of power equipment die
tc his previous employment as a landscaper. He kaeps his city assigned vehicle clean and organized and is always ready for any

assignment.

Luis 1. Mairtinez has been tasked with the installation and upkeep of signage throughout Balboa Park and many surrounding Developed
Regional Parks within the City of San Diege. One of his most recent assignments was to install the signs associated with the No Camping
ordinance. He has also been tasked with creating and installing areas for the expressive activity vendors and providing them with sections to
express thelr first amendment. Luis is cammunicative with his projects and always reports his tasks clearly with his supervisor.

Luis |. Martinez has been an asset In proviting support in the completion of projects with contractors. Luis communicates well with
contracted groups and ig a great leader. Luis has on multiple occasions provided equipment suppart by operating a Heavy loader, bobcat, or
dumptruck. His support with this equipment has been of great help with completing projects swiftly and effectively providing contractors with

more time to complete other tasks.
Luis 1. Martinez is an exceedingly productive well organized, and committed employee who is a positive role model to everyone around him.

Luis has égenurne- passion for his: role and isi always willing to go above and beyond to assist in duties even outside his line work. His
enthusiastic attitude: and efficient work performance make him & asset to the Batboa Park Ranger Team and he is very deserving of the

Exceptional Meril Increase,

Please check this box to indlcate that as an appointing authority you have considered the financial impact of this request.

L U 51 U . S R -4
2/12/2024

Parks and Recreation Director
TITE UAIR

Deputy Chief Operating Officer 2/12/2024

CS-80(Rev.01-2010)
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ATTACHMENT 1

CITY OF SAN DIEGO
GIVIL SERVICE COMMISSION

| REGUEST FOR EXCEPTIONAL MERIT INCREASE
ONL 6, persS

INSTRUCTIONS:  PROVIDE ALL INFORMATION REQUESTEDR BELOW AND FORWARD. ORIGINAL TO THE PERSONNEL DEPARTMENT: SUBMITTING
DBEFARTMENTS SHOULD KEEP A GOPY OF THIS FORM FOR THEIR RECORDS.

[ EMPLGYEE NAME: ~ EMPLOYEE PERNR: - JOB! T -
Tord Cwara ‘Hoida Gomplfance Officar éﬂ’
DEFARTMENT NAME: -~ LAST PERFORMANCE EVALUATION: $3EF.EV[0US EKCEPT!S?ITEAé PI\AEI;E'N{_N(?EASES GRANTED
: ‘ MPLOYEE IN HI E JOB:
Environmental Services 25633 | s o
PERSONNEL AREA NO: DATE:, 7 FROM, BIEF-TO __ ETEF
g g—ﬁwwﬂs DATE(S):
21\ QUERALLEVALUATION; ~Excelisnt N/A
TOTAL CITY SERVICE: PRESENT STANDARD RATE NUMBER AND BTEF: ~ DATE REGULAR MERIT INCREASE 15 DUE!
. e s T Iy 4 W Sietislaly 4 T
YEARS: D7 MONTHS: 3 $2859%pr ' PRGN 1—12/-9/2024' 5
RECOMWENDED 5 TANDARD RATE TEFFEGTVE DATE OF RECOMMENDED INGREASE: 5 EXCEPTIONAL MERIT INGREASE 10 BE GRANIED IN
ey CONJUNCTION WITH BEGULAR MERIT INCREASE?

NUMBER -AND BTEP:
12/4/ 23 _
$29 94 Step E 42123/2025 O 'ys ;Rﬁo
EXPLAIN THE REASONG FOR THE EXCEPTIONALMERIT.INCREASE. THORDUGHLY AN| PLETEL THE SPACE PROVIDED BELOW. ‘AS A MINIMUM, {1} DESCRIBE THE 5P EETFE
EMPLOYEE HAS BEEN. OUTSTANDING I RELATION TODOTHERS iN THE SAME JOB AND AS

EXCEATIONAL ACCOMPLISHMENTS OF THE EMPLOYEE, () DESCRIBE IN WHAT WAY THE
APPROPRIATE (3) LIST-ANY WORK: SIMPLlFICATlON OR SAFETY IDEAS P __POSED BYTHE, EMPLOYEE WITH AN ES‘ MA'FE.QE_IH

I arwiting on beh_a]f of Tofit Owans. Cade, Ccmphance Offiger with ihe Enwronmental Bervices Department ‘Waste Reducho "’DlVlSion | &pri
recominending that Toni receive a salary step increase'from Step D fo Stap'E based on her exceptional work perfo ance-and commltmeni to
Slr tepartment arfd division.-Sinde Toni Jained ouf codé tedm, shéhag displdyed mary aqmirable qualtiesthats ;

On 1147123, Toni stepped ouisida df her normal job duties and pariicipal
sciation Recyclm 'Specfallst Iit, Darinig this preSentat:on Tanil assi
Carmunity. ey tar B¢ i 3
ed b our departme ‘ manag ment

iy

‘tprogram. In addition, -4, RS0
|atw e perform [oR el aner outreach in the it eld and tak:ng a
& s o gvers nd igyond hisr

on pfovlded assrstanc :
s made his transiiion to- supervzsor a bl more. cornfortab[a and Iess comp <al

Cli,‘ﬁce4 a,nd other soFtWare appllcat

ydemonstrates the quahtles bf a team flayer. A shisit time ago, our le|SIO[‘l as: rEOrgamzed inlo two sec
‘ it end &-dip fri.morale following the split. Haviri
sions. As-a resutt, a hoost in morals and

Lastly— Tant conhnl.rall

t Tonihas to her pasition, feam, and emptoyer These exarples siso
C sctad of hgr cirteht job classification, Withoui hiesttatiop, |

(AVORAL DEEARTHENTS ONLY),

Alia Khouri 01/30/2024 e

(5=80 fRev . 01=2010)






ATTACHMENT 1

et e et

CITY OF SANBIEGO ~ .~ .
CIVIL SERVICE COMMISSION | !

REQUEST FOR EXCEPTI@NAL MER!T HNGREASE

INSTRUCTIONS: PROVIDE ALL. INFORMATION REQUESTED BELOW AND FORWARD ORIGINAL, TO THE PERSONNEL DEPARTMENT SUBMITTING
" DEPARTMENTS SHOULD KEEP AGORY OF THIS FORM FOR THEIR RECORDS,

EMPLOVEE. WA, v EMPLOYEE PERNR: JoB: T
Lewy Jazmin Santana #vw\os . T .. | Detglopment PmlanlManagerJl
[DEFARTMENT NAME: v"’ T e s e RMANCE EVALUAT »'FSE\]‘&?ES EECEP'E?NALPM%RIT INGREASES GRANTED
E
| Development Sefvices Department F /DY N BIS/HER PR SEN;JOB
PERSONHEL AREA NO: Il paTe; 'FR.OMn'a- . Swpol8. | sTeP
DsSD 3500 | OVERALLEVALUATION:. at+a 5%7‘“1 2} n /a

7 PRESENT STANDARD RATE NUMBER AND STEP:

DATE REGULAR MERIT INCREASE lS DUE )

THONTHS: f

TS EXCEPTIONAL MERIT INCREASE 10 BE, SRANTED T
GONJUNOTIDNWITH REGULAR;MER[TINGREASE? .

: RECOMMENDED STANDARD] RATE o EFFECTIVE DATE OF RECQMMEND

NUMBER A&) STEP'?SB %[)—\!

TARHOR, (1) DESCRIEE THE

P CE FROVIDER. BELOI ; ;
D‘GTHERS INTHE SAME Jog:ANE

: ELET TH
VAT THE EMIF*LOYEE AS_BEEN QLTS TANDING TN R
OSEQ BY THEEMPLOYEE' WlTH AN ESTIMATE DF THE:

| lamr .pec’rfully requestl
anager (i, The

pmen’c PrOJect Manager W ihe Te
has excelled within her position. Her unwwering ded GEp
jarit and the pro;ects 'she has overseen. She s pr
latb fe W] i | aﬂuabla 5
tate the. progress of their projects and the . ; :
' thie responsibility of gonduct gTelecom rewewafor_-dmcretmnarya ]
gl 1ol pri ) |n|t|at|VE stands a testamen‘c to or

'Lewy 8 lmpactful role as.a Develo
tha; diiting which she

plans for resldenti | &

ural requiiremerits. Lelvy:" prcn" crency |n

rg team membars bu’c also
clenioy et

tippoit o both citstoriers and staff ]
El cUEto ' BkJI"

and buitding perii I
her exceptional commttment and experttse in her ﬁe!d

of d'well-deserved merit increase for Lewy Sanhtang

| Kindly submit this raquest for your thoughtful congideration -and app""‘,val
s additional inforiatioh of have any Inquiries,

Avalos. Your attention to this matter Is greatly appreciated. Should yol Kl
| please doh't hesitate to contact Deputy Director, Manjit Singh, at (61 9)

[y Pleasa check this box to indleate that as an appomtlng authority you have consndered the flnanclai impact of this requast

APPOI NTINGAUTHORI'[YSGNATURE ‘ TTmLE il “OATE
; ‘f W . Depuly Diregtor ___ 08/29/23
SIS DIRECTOR DEVELOPMENT SERVICES 10;13:23

TITLE~ RO GATE. B -

‘CETRiRay, D1=20107
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IV.

ITEM 17

SAN DIEGO CITY CIVIL SERVICE
JOINT APPRENTICESHIP COMMITTEE MEETING

MINUTES
Tuesday, July 18, 2023, at 10:30 a.m.
Civil Service Commission Room
1200 Third Avenue, Suite 300, San Diego, CA 92101

CALL MEETING TO ORDER

The meeting was called to order 10:31 a.m. by Joint Apprenticeship Committee
(JAC) Chairperson Musheerah Little

ATTENDANCE

Members: Macio Alejo, Laura Colvin, Wesley Greeson,
Harold Leggate, Musheerah Little

Alternates: James Doll, Samuel Perez, Epifanio Rios

Apprentices: Victor Delgadillo, Adrian Flores, Raul Guerrero, Bennett Sceusa,
Ly Ung

MINUTES

The January 10, 2023, JAC meeting minutes were unanimously
approved.

INDENTURE APPRENTICES

1. Introduce new apprentices: Victor Delgadillo, Raul Guerrero Jr., and
Ly Ung introduced themselves and were indentured as
Communications Technician Apprentices.

2. New apprentices pay standard: Victor Delgadillo was approved to
start being paid at 5% period pay and Raul Guerrero Jr. and Ly Ung
were approved to start being paid at 6% period pay.

ACTION
NAME TRADE STARTED TAKEN
. . Communications
Victor Delgadillo Technician 7/8/2023 Approved
Communications
Raul Guerrero Jr. Technician 7/8/2023 Approved
Communications

7/8/2023 Approved

Ly Ung Technician




VII.

APPRENTICES TO REPORT

The following Apprentices were approved to advance after presenting
documentation verifying completion of the required work and school hours

for a period.

ADVANCE
NAME TRADE STARTED TO ACTION TAREN
PERIOD

Communications

Technician 10/30/2021 5 Approved

Adrian Flores

Communications

Technician | 10/30/2021 | 4 Approved

Bennet Sceusa

REPORTS

1,

State of California, Division of Apprenticeship Standards (DAS) Consultant,
Victor Rodriguez, reported that they are close to hiring new consultants so we
should have a new consultant assigned to start working with us soon. The new
consultant will begin working with us to update our Standards.

Community College Advisor was not present.

Joint Apprenticeship Committee Chairperson didn’t report.

Joint Apprenticeship Committee Secretary reported that the HR

Department met with some members of the Personnel Department staff to
determine if we could change the application process for Apprentice from
Promotional to Open. If any members of the JAC wish to discus this

change, they should contact Laura Colvin to add it to the agenda for the

next JAC meeting,.

ADJOURNMENT

There being no further business to discuss, the meeting was adjourned at
11:05 a.m.



I1.

I1I.

IV.

SAN DIEGO CITY CIVIL SERVICE
JOINT APPRENTICESHIP COMMITTEE MEETING

MINUTES
Thursday, November 16, 2023, at 2:30 p.m.
Civil Service Commission Room
1200 Third Avenue, Suite 300, San Diego, CA 92101

CALL MEETING TO ORDER

The meeting was called to order 2:31 p.m. by Joint Apprenticeship Committee
(JAC) Chairperson Musheerah Little.

ATTENDANCE

Members: Laura Colvin, Wesley Greeson,

Harold Leggate, Musheerah Little, Paul Garibay
Alternates: James Doll, Samuel Perez, Lance Smith
Apprentices: Anuar Martinez, German Valdez Esquiliano

INDENTURE APPRENTICES

1.

Introduce new apprentices: Anuar Martinez and German Valdez Esquiliano
introduced themselves. Anuar Martinez was indentured as an HVACR
Technician. German Valdez Esquiliano was indentured as a Fleet
Technician.

2. New apprentices pay standard: Anuar Martinez was approved to start
being paid at 8t period pay and German Valdez Esquiliano was approved to
start being paid at 4" period pay.

ACTION
NAME TRADE STARTED TAKEN

Anuar Martinez HVACR Technician 11/11/2023 Approved

German Valdez -

Esquiliano Fleet Technician 11/11/2023 Approved

REPORTS

No reports made.

ADJOURNMENT

There being no further business to discuss, the meeting was adjourned at
2:46 p.m.













ATTACHMENT 1

THE CITY OF SAN DIEGO

MEMORANDUM

DATE;: February 14, 2024
TO: David Dalager, Interim Director, Personnel Department ord
FROM: Jim McNeill, Assistant City Attorney, Office of the City Attorney

SUBJECT: Request for Suspended Competition — Court Support Clerk Supervisor

The Office of the City Attorney respectfully requests to suspend competition to allow the
appointment of seven incumbents (Attachment 1) currently performing the supervisory role
for the Court Support Clerk series to be appointed to the newly created Court Support Clerk
Supervisor classification.

This request follows the spirit of the Civil Service Commission’s Personnel Regulations, Index
Code D-5, Section II, B, which states, “Requests for the use of suspended competition, when
a reclassification has upgraded a position where there is an incumbent or where a new
classification was created, may be evaluated by the criteria of unique job-related qualifications
of the incumbent, the incumbents years of service in the class (job} and the position, the
availability of competitors, circumstances under which the position was reclassified and the
extent of hardship resulting to the incumbent and the department.”

The Civil Service Commission approved the reclassification of the Senior Clerk/Typist positions
within the Office of the City Attorney to create a job that accurately reflects the specific
knowledge and skills, as well as the high consequence of error, for court clerk supervisors
working within the Criminal and Community Justice Divisions of the Office of the City
Attorney. The creation of this supervisory classification will promote the retention of historical
and operating knowledge within the Office, foster a positive work environment among
employees, and support effective succession planning by retaining skilled candidates.

Incumbent Court Support Clerk Supervisors are responsible for training, evaluating, and
directing the work of the subordinate Court Support Clerk series. The seven incumbents
currently in the role of Senior Clerk/Typist are performing the duties of the newly created
Court Support Clerk Supervisor classification. The breadth of expertise and years of experience
working within the framework of the criminal justice system, utilizing court calendars and
specific courtroom offices, and the need to continue supporting the current outstanding cases
affecting the City and its constituents makes competition to fill the multiple vacancies
impractical. ' ' : '

The positions can best be filled by selecting the seven employees, as there is currently no
eligible list. Recruiting and interviewing for this classification would cause delays in the
critical work performed by these employees and would represent an operational hardship.




Page 2 Y . A . L
‘David Dalager, Interitn Personnel Director » ' L e
February 14, 2024

The Office of the City Attorney will conduct an open recruitment and competitive interview
process for any additional vacant positions in the Court Support Clerk Supervisor classification
series in the future. I respectfully ask for the Civil Service Commission's approval of this
request.

Thank you for your consideration of our request, If you have questions, please contact Program
Manager Cory Barefield at CBarefield@sandieco.gov or (619) 533-5631.

Sincerely,

&

Ti cNefll
& sistant City Attorney

Attachment 1: List of employees to be appointed to Court Support Clerk Supervisor

cc:  Paige Folkman, Assistant City Attorney
Heily Hernandez, Senior Chief Deputy City Attorney




Position ID
30000370
30000369
30000365
30000363
30000364
30000366
30000301

Attachment 1 o
Existing Court Support Clerk Supeivisors

Personnel Area Job Class
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist
1400 Sr Clerk/Typist

Personnel Number

Employee Name
Kula, Ruslana

" Perry, Jo

Olea, Ricardo

. Wott, Kristopher

Roxas, Janene
Rodriguez, Maria
Du, Ha




ATTACHMENT 2

July 1, 2023

CLASS SPECIFICATION

SAN DIEGO CITY CIVIL SERVICE COMMISSION

COURT PORT CLERK SUPERVISOR - 1

DEFINITION:

Under direction, to supervise and participate in the work of a group of clerical subordinates
performing specialized and complex clerical work pertaining to the handling of cases
submitted by law enforcement and their application to criminal files, court policies and
procedures, and legal proceedings for the City Attorney’s Office; and to perform related

work,

DISTINGUISING CHARACTERISTICS:

This class serves as a first-level supervisor over a group of Court Support Clerks performing
a variety of specialized clerical support work for law enforcement, courts, and/or for legal
proceedings in the City Attorney’s Office.

* EXAMPLES OF DUTIES:

Plans, coordinates, assigns, and reviews the work of Court Support Clerks in
legal units of the City Attorney’s Office, at County Superior Court facilities or
traffic court, and/or in collaboration with associated law enforcement agencies
and/or personnel;

Performs research to resolve problems and provide information to staff, outside
agencies, courts, or attorneys; ‘

Provides technical guidance, expertise, training, and direction to subordinates
regarding the type of information that can be disclosed to defense attorneys,
victims, or law enforcement;

Maintains current knowledge of law enforcement procedures; reads police
reports and citations to determine when more information is needed;
Determines the distinction between defendants and related cases, infractions,
misdemeanors, and felony wobblers for processing;

Requests laboratory results, law enforcement and DMV information, and body
worn camera footage; and discloses it to defense attorneys;

Assists and provides support to Deputy City Attorneys in court;

Advises Deputy City Attorneys regarding the status of cases and provides
procedural information;

Processes cases, prepares court case file folders, and ensures all cases are
processed and complaints are filed in court in a timely manner, to include
notifying defendants and victims;

Provides information to subordinates on court deadline expectations and
limitations for court documents to be filed and accepted;

Prepares court calendars for Deputy City Attorneys;

* EXAMPLES OF DUTIES performed by employees in this class. The list may not include all
required duties, nor are all listed tasks necessarily performed by everyone in this class.
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February 29, 2024

Civil Service Commission
Civic Center Plaza

1200 Third Avenue, Suite 300
San Diego, CA 92101

Honorable Civil Service Commissioners,

Thank you for considering the Special Salary Adjustment Requests for Teamsters Local 911’s Lifeguard
members. We appreciate the time and thoroughness you've given to reviewing our requests.

With respect to the work done by the Personnel Department staff, we'd like to provide a rebuttal to their
recommendation of a 5% SSA for the Marine Safety Lieutenant classification on the grounds of recruitment
problems. We appreciate the acknowledgement from Personnei that there is indeed a recruitment problem
with this classification, however we're proposing to increase the SSA to 7.5% (effective 7/1/2024).

This rebuttal takes into consideration the current SSA review of subordinate Lifeguard Classifications. If the
Commission finds it appropriate to provide an SSA of 5% to some of the subordinate Lifeguard
Classifications, we want to ensure that the pay differential between Lifeguard Sergeant and Marine Safety
Lieutenant will still be expanded. Put simply, if Lifeguard Sergeants receive a 5% SSA, Marine Safety
Lieutenants should receive at least a 7.5% raise to prevent further recruitment problems. For your insight,
Lifeguard Sergeants are typically the only Lifeguard classification that is qualified to apply for a Marine
Safety Lieutenant position.

Local 911 would also like to acknowledge the efforts made by the Personnel Department to compare
Marine Safety Lieutenants to similar comparable positions in San Diego County. We’re aware that there are
limited comparable classifications because of the unique job duties that are associated with the Marine
Safety Lieutenant Classification. San Diego City Marine Safety Lieutenants have significantly more job duties
than other similar classifications in San Diego County. We’ve found that there are more comparable
classifications north of San Diego. Below are some of those comparable classifications and their
approximate pay:

Location Classification Entry Step Salary Top Step Salary
County of Los Angeles Section Chief, Lifeguard Services | $10,715 514,440
City of Huntington Beach Marine Safety Battalion Chief 59,109 $12,206
City of Long Beach Marine Safety Lieutenant $8,732 510,609
City of San Diego Marine Safety Lieutenant $7,731 $9,333

Warm Regards,
Connor Robbins
Chief Steward
Teamsters Local 911

























SALARY PROPOSAL REQUEST FORM
ATTACHMENT: SUPPORTING JUSTIFICATION FOR PROPOSAL (Principal Planner)

A. Deletion of Existing Classification: Principal Planner (Managerial Unclassified -2234)

Basis for request: The Principal Planner position is currently an unclassified position. For FY 2024,
City Planning has confirmed with the Department of Finance that there is only one (1) Principal
Planner (Managerial Unclassified} position budget Citywide and the position is currently vacant in
the Public Utilities Department. Within the City Planning Department and Development Services
Department the managerial duties of Principal Planner unclassified position are either being
performed by Assistant Deputy Director and/or Program Manager unclassified management
positions.

B. Proposed classification title: Principal Pianner (Classified & Represented)

€. Proposed monthly salary:

Step A for the proposed Principal Planner classification is the same as Step E for the Senior Planner
classification since the proposed Principal Planner would need 5 years of experience to qualify for
the classification there would be less overlap between the two classifications. Step E for the
proposed Principal Planner classification would match Step E Development Project Manager
(DPM) 3 classification to create parity between the two classifications as shown in Table 1. The
City Planning Department anticipates seeking to reclassify most of the existing Development
Project Manager positions in the Department to the Principal Planner Classification as a future
request. Establishing Step E for the proposed Principal Planner Classification at the same salary as
the DPM 3 classification would help to reduce any salary conflicts should the City Planning
Department or Development Services Department opt to reclassify any of its DPM 3 positions.

Table 1: Proposed Hourly & Monthly Salary

Pay Scale Hourly Manthly
A $53.71 59,342
8 $56.35 59,801
C $59.11 510,281
D 562.03 510,789
E $65.12 $11,326

D. Basis for request: Explain below why a new classification: is necessary end how the duties of the
proposed new class differ from those of existing classes.

A new classification for a classified Principal Planner is necessary for addressing recruitment issues
for both external and internal candidates for the DPM 3 classification that the City Planning
Department has experienced with recent recruitment efforts, The proposed classification is
necessary for managing complex planning related initiatives and providing career promotional
opportunities for staff with a high degree of subject matter expertise and knowledge. The Principal
Planner classification would be the second-level supervisor classification in the Planner
classification series. The DPM 3 classification is too broad and does not address the experience,
knowledge and skilis needed to manage complex planning related initiatives and serve as a
second-level supervisor.




SALARY PROPOSAL REQUEST FORM
ATTACHMENT: SUPPORTING JUSTIFICATION FOR PROPOSAL (Principal Planner)

1.

External and Internal Recruitment Issues with the DPM 3 Classifications

The City Planning Department added DPM 3 positions several years ago due to an
organizational and operational need for second-level, highly experienced classified
supervisors, Attempting to work within the existing job classification framework, the DPM 3
position was identified as the most appropriate due to planning-related experience and
required salary differential with the Planner series. However, in the years since the DPM 3
positions were added, the City Planning Department has had difficulties recruiting
professional planners outside of the Department to fill the DPM 3 roles based in part on the
position’s classification specifications. Al the currently filled DPM 3 positions in the City
Planning Departrment were internal candidates.

The current DPM 3 classification focuses on project management for development and
construction related projects which is different from managing planning related initiatives.
The DPM 3 classification job description includes managing the following types of
development projects: highrise structures, complex commercial and industriai projects, multi-
phased projects, and large public infrastructure projecis. DPM 3 duties in the City Planning
Department primarily include updates and amendments to environmental and land use
policies, plans, and regulations, which do not match the job description skills of the DPM 3.
The DPM 3 classification requires experience reviewing residential or commercial projects for
compiiance with applicable codes and regulations covered by the Uniform Building Code as
well as experience in engineering, land development or building construction. While the DPM
3 classification description does include the supervision of professional staff it does not
address the planning subject matter and supervisory experience and skills needed to be a
second level supervisor over seeing professional planners working on complex planning
initiatives.

‘Recent DPM 3 Interview Results

While the DPM 3 classification does allow for planning experience, the most recent
certification lists for DPM 3 have resulted in a limited number of eligible applicants. The two
most recent DPM 3 recruitment efforts that City Planning conducted to fill three vacant DPM
3 positions, there were a total of 68 candidates, 11 were interviewed and only three internal
department candidates were evaluated as highly qualified. The majority of the other five City
employees and three external candidates had engineering, land development or building
construction experience which generally does not provide the needed experience or
knowledge to manage complex planning initiatives and serve as a second level supervisor to
be considered highly qualified or qualified.

Table 2: Recent DPM 3 Interview Results (City Planning Department)

Interview | Total | Offered Inter- City Highly | Qualified | Minimally
Interview | viewed | Employees | Qualified Qualified
Jan 2023 45 8 7 7 3 2 2
Sep 2022 23 4 4 1 0 0 4
Total 68 12 11 8 3 2 6




SALARY PROPOSAL REQUEST FORM
ATTACHMENT. SUPPORTING JUSTIFICATION FOR PROPOSAL (Principal Planner)

Internal Candidates

Although the DPM 3 classification is a promotional opportunity, there has not been much
interest from staff in the Senior Planner classification, Informally, management has received
feedback from staff in the Senior Planner classification in both the City Planning and
Development Services that there is a reluctance to move to the DPM 3 classification since it is
not a planner classification. Staff in the Senior Planner positions in City Planning have
expressed concern that the ambiguity of the DPM 3 title could limit their career growth or
that due a change in the City workforce budget, they could be transferred to a DPM 3 position
in Development Services and manage development or construction projects, which falls
outside of their area of professional expertise and interest.

The role and duties of a Principal Planner is generally understood in the planning profession,
whereas Development Project Manager as the title implies is focused on the management of
development projects. As shown in the past two City Planning Department DPM 3
recruitments, this has affected the City’s ability to recruit candidates to meet the City Planning
Department’s need for an advanced journey level in the planner series to manage complex
planning initiatives and serve as a second-leve| supervisor.

Other Jurisdictions

The City Planning Department collected salary information from other jurisdictions within San
Diego County, Orange County, Los Angeles County, Bay Area and Central Valley. Eight of the
top 10 largest California cities have a classified Principal Planner position (also referred a
Planner V) except for Fresno and San Diego as shown in Table 3. Within San Diego County 10
of the 18 cities and the County have a classified Principal Planner position as shown in Table
4. The creation of a new classified Principal Planner classification would support the City’s
ability to attract and retain advanced journey level professional planners consistent with most
jurisdictions in the San Diego region and the top ten largest cities in the state.

Table 3: Top 10 California Cities with a Principal Planner Position

City Principal Planner Position (Classified)
Los Angeles Yes
San Diego No
5an Jose Yes
San Francisco Yes
Fresno No
OCakland Yes
Sacramento Yes
Long Beach Yes
Bakersfield Yes
Anaheim Yes
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2.

Tabie 4: Cities in the San Diego Region with a Principal Pianner Position

City Principal Planner Position {Classified)
Carlsbad No
Chuia Vista Yes
Coronado No
Del Mar Yes
El Cajon No
Encinitas Yes
Escondido Yes
Imperial Beach No
La Mesa No
Lemon Grove Yes
National City Yes
Oceanside Yes
Poway No
San Diego County Yes
San Diego City No
San Marcos Yes
Santee Yes
Solana Beach Yes
Vista Yes

Career Promotional Opportunities for Subject Matter Experts

The City has a need to create a classification for an advanced journey level in the planner series
that can be used by the City Planning, Development Services, Sustainability and Mobility,
Stormwater, Public Utilities and other departments that use the planner series. The Seniar
Planner classification does not provide any opportunities to promote staff who have a high
degree of subject matter expertise and knowledge in all areas of planning. While the DPM 3
classification primarily focuses on the management of development projects, it does not
address the need for a high degree of subject matter expertise and knowledge in all areas of
planning.

Second-Level Supervisor

Due to the complexity and the amount of planning initiatives that the City Planning
Department is undertaking, the Department uses the DPM 3 classification as second-level
supervisors to manage project teams and address complex issues rather than having project
delays due to the need for Senior Planners to obtain direction or guidance from a manager.
This allows the manager to supervisor the DPM 3 classifications and manage the overall work
program for their section in a more time efficient manner.

While the DPM 3 classification description does include the supervision of professional staff it
does not address the experience and skills needed to be a second-level supervisor. The City
Planning Department currently uses the DPM 3 position as a second-level supervisor. Based

4
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on recent requirements, candidates have not had prior supervision experience to provide the
skills needed to be a second level supervisor. The City Planning Department did consider using
the Supervising DPM classification, however the inclusion of this classification would create a
salary compaction issue for management positions within the Department. The creation of a
Principal Planner classification would be able to be included In the planner series consistent
with the existing salary scale.

E. Proposed Duties

The Principal Planner classification, under general direction of a manager, would supervise the
work of staff in the planner series responsible for updating and armending land
use/environmental plans, policies, and regulations; oversee, review, and participate in the
administration of a variety complex city and community planning work; and perform related
work. This would be the second-level supervisor classification in the Planner classification series.
Incumbents in this classification would directly supervise Senior Planners and other professional
classifications at the journey level who perform work related to the updates and amendments to
land use/environmental plans, policies, and regulations.

The Principal Planner classification would have a minimum gualification of five (5} years of
professional experience in one or more of the following areas: general and community planning,
transportation planning, zoning administration, environmental analysis, resource management,
landscape architecture, architecture, or site planning.

Examples of duties would include the following:

Manages major planning initiatives and complex assignments that include updates and
amendments to land use and environmental plans, studies, policies, and regulations.
Oversees timetables, schedules, and budgets for planning initiatives and complex
assighments,

Meets with applicants, consultants, and agency representatives to identify problems,
evaluate data, and propose methods to resolve complex and conflicting planning issues.
Develops consultant scope of work and prepares task orders; reviews and provides direction
to consultants regarding draft policies, planning and environmental documents, technical
studies, ordinances, and implementation measures.

Plans, assigns, and supervises the work of professional planning staff other professional
classifications.

Supervises the preparation of reports, ordinances, resolutions, and presentations.
Supetvises the review of development projects for conformance with environmental and
development requirements and land use plan policies.

Prepares and presents staff reports, format presentations, and recommendations at
community meetings, advisory boards, commissions, Council Committees, and City Council.
Serve as a staff liaison at committees and/or commission meetings.
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The City of £
€ A B [y R :
Sak DIEGOY

Office of the City Clerk

February 29, 2024

Honorable Members of the Civil Service Commission:

I thank you for the opportunity to provide you with further information and additional
clarity regarding our requests to approve a special salary adjustment for the Stock Clerk
Classification.

While staff finds that the duties and responsibilities are appropriate for the Stock Clerk
classification and that no significant changes in duties and responsibilities were found. I
must emphasize that the skills and training to maintain computer records of inventory,
as has historically been done using the Versatile system, versus the skills to digitize
physical records, apply metadata, and leverage digital assets for research are completely
distinct scales of complexity and training which merits higher pay.

Before COVID-19, our City's business operations relied heavily on traditional paper-
based record-keeping systems. However, with the onset of the pandemic, there was a
pressing need to transition to electronic records management to ensure smoother
operations and remote accessibility.

This shift brought significant changes to the way our business operates, requiring our
Stock Clerks to adapt swiftly. Previously tasked primarily with physical inventory
management, they now play a crucial role in ensuring the seamless integration of our
inventory data into electronic systems.

Their responsibilities have expanded to include assisting in the proper capturing of
metadata associated with our physical inventory. This involves meticulously
documenting details such as product specifications, quantities, storage locations, and
any other relevant information necessary for effective inventory management. It is no
longer Box A is in Room 1 and let me sweep Room 1 twice a month.

By embracing these changes and embracing electronic records management practices,
our Stock Clerks are not only supporting the needs of our city staff and Storekeeper but
also contributing to the overall efficiency and effectiveness of our operations.

I appreciate your time and diligent review of the matter.

Diana Fuentes
City Clerk

202 C Street, Mall Statlon 2A

5an Dlego, CA 927101

CityClerk@sandlego.gov T (619} 5334000
sandiego.gov/cityclerk




























Special Salary Adjustment justification
Storekeeper Classification
Office of the City Clerk

The Office of the City Clerk humbly requests the salary proposal for the Storekeeper Classification
be further studied by the Civil Service Commission for FY2025.

Significant change in duties and responsibilities:

The Office of the City Clerk maintains critical assets for the City in multiple media: physical records
in paper, microfilmed records, audiovisual media, historical artifacts, and an increasing number of
digitized or digital-first files. The department’s Records Center involves the supervision of 14 storage
sites |ocated within the basement of the City Administration Building, Civic Concourse, and
underneath the City Operations Building. The storage sites house boxes full of paper records that
run over 9 mites in linear feet. The footprint of the Office of the City Clerk's storage sites has
physically grown, Currently, the storage sites are at 75% capacity. In time, the Office of the City
Clerk's need to expand its storage sites to hold City records will surpass the parameters of
Storekeeper 1. The growing footprint will also impact these positions responsibilities related to
supervision, process improvement, software management, digital asset management, quality
controfs, and customer service, along with physical tasks related to the box inventory. All this is
tracked in asset management inventory software. This role will become a critical link for relocation
of the City's Records inventory as required by the City's Redevelopment Plans. The Storekeeper 1
position requires an employee to be competent of sophisticated software applications, monitor
inventory, and record accuracy using a database, and they must understand the City's compiex
Retention Schedules to ensure quality compliance to Records Management requirements.

Specific Examples of Recruitment/Retention Issues:

Storekeeper 1

Since 2014, the City Clerk’s Record Center has seen high turnover with the Storekeeper 1 position.
Staff have left the City for the private sector or other local governments for better paying jobs or
promoted within the City to a higher paying job.

See statistics below:

e 2014 - 2015 Position filled, but employee resigned

¢ 2016-2017 Position filled, but employee left for promotion opportunity in the city with
higher pay

¢ 2018 - May of 2019, position filled, but employee resigned to seek employment elsewhere,
stated pay was not high enough to support family

» 2019 -2020 Two interviews were conducted to fill the Storekeeper position. Both candidates
were highly qualified who applied and declined the offer due to the pay.

Storekeeper 1 starting salary is $20.36. This is $4.86 above the minimum wage of $15.50, and tops
out at $24.42.
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'L{.ji’:e City of . s
SaN DEGOY

Office of the City Clerk

February 29, 2024

Honorable Members of the Civil Service Commission:

I thank you for the opportunity to provide you with further information and additional
clarity regarding our requests to approve a special salary adjustment for the Storekeeper
Classification Series.

While staff finds that the duties and responsibilities are appropriate for the Storekeeper
classification and that no significant changes in duties and responsibilities were found. I
must emphasize that the skills and training to maintain and supervise a
computer/software record of inventory, as has historically been done using the Versatile
system, versus the skills to digitize and assign work on physical records, apply
metadata, and leverage digital assets for research are completely distinct scales of
complexity and training which merits higher pay. Additionally, their review that states
that “While the addition of digital assets may require more maintenance, all City employees are
expected to learn and adapt to new software, equipment, and/or applications” does not
consider the complexity and change in requirements of what is being inventoried from a
physical to a digital space. I agree that if the software and the requirements were the
same and it was just going from paper tracking to computer tracking this would be an ,
appropriate understanding. The missing piece here is that we are now accounting for a
new level of complexity and information management with metadata being integrated I
into business operations.

Before COVID-19, our City's business operations relied heavily on traditional paper-
based record-keeping systems. However, with the onset of the pandemic, there was a
pressing need to transition to electronic records management to ensure smoother
operations and remote accessibility.

This shift brought significant changes to the way our business operates, requiring our
Storekeeper to adapt swiftly. Previously tasked primarily with physical inventory
management and supervision, they now play a crucial role in ensuring the seamless
integration of our inventory data into electronic systems and reporting of such data.

By embracing these changes and embracing electronic records management practices,
our Storekeeper is not only supporting the needs of our city staff but also contributing to
the overall efficiency and effectiveness of our operations.

I appreciate your time and diligent review of the matter.

fana Fuentes
City Clerk

202 C Street, Mall Statlon 2A

San Dlego, CA 92101

CltyClerk@sandiego.gov T{619) 5334000
sandiego,gov/cityclerk










ATTACHMENT 1

Hawthorne, Donna

m |

From: Rodney Fowler .

Sent: Friday, December 11, 2020 4:33 PM

To: Edwards, Douglas; Marocco, Dina; Hawthorne, Donna

Cc: Leticia Munguia

Subject: Hector Sanchez (Equipment Operator |I) Street Division, Appeal of Suspension
12/7/2020

*¥This email came from an external source, Be cautious about clicking on any links in
this email or opening attachments.**

Director,

Please accept this email as an appeal notification to the Civil Service Commission.

Please confirm that you have received this email message when you have the
opportunity.

Thank you, Rodney.
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Hector Sanchez, Civil Service Commission Appeal
September 25, 2023

Civil Service Rules provide that;

"Any employee who has appealed to the Commission for a public hearing and fails to make
an appearance at the hearing, either in person or through a duly authorized representative
after having received notice of the time and place for such hearing may be deemed to have
abandoned the appeal..."

If you have any questions prior to your hearing, please call me at 619-236-6090.

. e
Sincerely, //ﬂ-;),- /
Ny \{f /{ e,
/’H )/ e S
Saba O'Neal L
Assigtant to the Personnel Director

Enclosures

ce: Juan Aguirre, Rania Amen, Assistant Deputy Director, Transportation Department
Blair McGregor, Deputy City Attorney, Office of the City Attorney
David Karlin, Senior Deputy City Attorney, Office of the City Attorney
Norma Morales, Deputy City Attorney, Office of the City Attorney
Andres Alva Cardenas, Business Representative, AFSCME Local 127
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Civil Service Commission

March 1, 2024

HOURLY MONTHLY
HOURLY | WITH 5% | gy | WITH 5% Dlgiﬁ'ﬁggr&
CLASS TITLE | STEP AS OF SSA FOR SSA FOR
AS OF LIFEGUARD II
1/01/24 LIFE(I;}JARD 1/01/24, LIFE(I%IUARD WITH 5% SSA
Llf‘?‘fgg;‘; HEb a1 3365 5,853.00 4.97%
B 35.37 6,152.00 4.86%
C 37.06 6,44,6.00 5.05%
D 38.70 6,731.00 4.91%
E 40.70 7,079.00 4.95%
Lif(elgél;;;i 1 A 30.53 32.06 5,310.00 5,576.00
B 32.12 33.73 5,587.00 5,867.00
C 33.60 35.28 5,844.00 6,136.00
D 35.13 36.89 6,110.00 6,416.00
E 36.93 38.78 6,423.00 6,745.00
Llf(i%%zr)d 1 A 24.22 4,213.00 32.35%
B 25.40 4,418.00 32.80%
C 26.54 4,616.00 32.93%
D 27.79 4,833.00 32.75%
E 29.09 5,060.00 33.30%

ISSUE: If a special salary adjustment is granted for the Lifeguard II classification due to
their take home pay decreasing because of paycheck deductions, does this decision replicate
itself throughout the system in a way that we need to consider for possible impacts in the
future?

STAFF RESPONSE: The Civil Service Commission has not considered take home pay and
add-on pays as a basis for special salary adjustments due to employees’ individual
situations. The Civil Service Commission makes recommendations for special salary
adjustments to the base salary of a classification based on the criteria established under
Charter Section 130. Take home pay is impacted by a variety of individualized factors, the
foremost being the benefits that employees with standard hours are eligible to receive that
hourly employees do not receive. Looking solely at the take home pay would become an
untenable situation that replicates itself throughout the classification structure. It would be
impossible to address this issue consistently and uniformly.

ISSUE: Are there other City classifications in similar situations where take home pay does
not increase when they promote due to benefits being taken out? Should we look at take
home pay to ensure it goes up when employees are promoted?

STAFF RESPONSE: All current Lifeguard II positions are standard hour positions, whereas all
current Lifeguard I positions have no standard hours (hourly). The City has many
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Civil Service Commission
March 1, 2024

classifications which are primarily comprised of hourly positions. When hourly employees
promote into positions with standard hours, they become eligible for certain benefits which
are paid through payroll deductions and may reduce the employees’ take home pay
depending on their individual circumstances, Providing a special salary adjustment due to a
decrease in take home pay will have unintended consequences to the City’s classification and
compensation structure and could lead to pay inequities.

I G,
o A vk ff:ﬁ,.)\.

David Dalager
Interim Personnel Director

DD:RMH:rr

Attachment: 1. Staff Recommendation from the February 1, 2024, Civil Service Commission
Meeting

I\CSC\CSC Items\2024\3. March 7, 2024\FY 2025 Salary Proposals\Special Salary Adjustment Request for the
Lifeguard II Classification.docx




ATTACHMENT 1

I'TEM 21

THE CITY OF SAN DIEGO

MEMORANDUM

DATE: January 26, 2024

TO: Civil Service Commission

FROM: David Dalager, Interim Personnel Director

SUBJECT: Staff Recommendations on Special Salary Adjustments, New Classifications, and

Title Change for the Fiscal Year 2025 Salary Ordinance

On September 7, 2023, the Commission directed staff to study proposals for special salary
adjustments, title changes, classification deletions, and the creation of new classifications
submitted by management and employee organizations for possible inclusion in the Fiscal
Year 2025 Salary Ordinance,

Staff has studied these requests in accordance with criteria set forth in Charter Section 130,
identifying those classifications which “merit special salary consideration because of
recruitment or retention problems, changes in duties or responsibilities, or other special
factors” which the Commission has considered relevant, such as significant changes in the
knowledge, skills, and abilities to perform a job and inappropriate supervisor-subordinate
salary differentials. To provide a solid basis for evaluating these requests, staff, as
necessary, visited work sites to gather data and observe the work performed and equipment
used; interviewed City employees, supervisors, department management, and subject matter
experts; and conducted surveys of the labor market to determine prevailing compensation
policies and salaries for comparable classifications.

Attached is staff's fourth set of recommendations on the salary study requests. A copy of
each report has been distributed to the requesting department head and/or employee
representation group that submitted these proposals. The remaining proposals will be
submitted at a later meeting of the Commission,

David Dalager %

Interim Personnel Director
DD:RMH:rr

Attachments: 1. Emergency Services Coordinator Series
2. Laboratory Technician
3. Paralegal
4. Supervising Polygrapher
5. Lifeguard I1




Personnel

SD,J Department

NOT RECOMMENDED FOR
L LIFEGUARD II

A. SUMMARY OF REQUEST

- Nature of Request:
- Salary Request:

- Requestor:

- Basis of Request:

Special Salary Adjustment
5%
Teamsters Local 911

Inappropriate supervisory differential between the

Lifeguard II classification and the Lifeguard I
classification.

B. STAFF RECOMMENDATION

Deny request for a special salary adjustment. The approximate 26.9% salary
differential between the Lifeguard II classification and the Lifeguard I
classification is appropriate.

C. CLASSES IMPACTED

Lifeguard Sergeant

Lifeguard II
Lifeguard II
Lifeguard I

D. HISTORY OF

I

THE CLASSES

e FY20 - The Civil Service Commission approved a 5% special salary adjustment
for the Lifeguard I classification based on recruiting problems.

Salary Relationships

Approximate Salary

Approximate Salary

Current Salary
(Monthly/E-Step; Proposed by Requestor | Recommended by Staff
Ty 2 (Monthly/ (Monthly/
Classification Effective . Effecti . Effecti
01/01/24) E-Step; Effective E-Step; Effective
07/01/24) 07/01/24)
Lifeguard Sergeant $8,138 N/A N/A ’
Lifeguard III $7,079 N/A N/A
Lifeguard II $6,423 $6,744, N/A
Lifeguard I $5,060 N/A N/A
Analysis

Teamsters Local 911 has requested a 5% special salary adjustment for the Lifeguard II
classification. This request is based on an inappropriate salary differential between the
Lifeguard II classification and the Lifeguard I classification.

Lifeguard II
FY 2025
Page 1 of 2
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