
 
 
 
 

City of San Diego 
Civil Service Commission 

 
AGENDA 

 
Sunday Gover, President 

Nicolaz Portillo, Vice President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

 
Thursday, March 7, 2024, at 1:00 p.m. 

Council Closed Session Room – 12th Floor 
City Administration Building 

202 C Street 
San Diego, California 92101 

 
Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  

To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 
 

Public Comment and Phone-In Testimony During Civil Service Commission Meetings: 
Members of the public may participate in Civil Service Commission meetings in person or 
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100 
participants).  Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop, 
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or 
land line.  To raise your hand via a phone-in, please press *9 and unmute when called upon by 
pressing *6.  If you are participating via the webinar platform, please press the raise your hand 
icon and the unmute button when prompted.  
 
Please click the link below to join the webinar: 
https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 
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This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

ITEMS FOR ACTION 

 
INTRODUCTION  ACTION TAKEN/PENDING 
   
1. Roll Call.   
   
NON-AGENDA PUBLIC COMMENT 
 
This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.) 
 

Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 

  

 
 
CONSENT AGENDA  (Items 2 through 18 can be approved with one motion.) 
 
2. Approval of the minutes for the regular 
 meeting and closed session meeting of 
 February 1, 2024. 

  

   
3. Approval of Exceptional Merit Increase for 

Yosmeli Cortez, Court Support Clerk II. 
  

   
4. Approval of Exceptional Merit Increase for 

Laial S. Maroun, Junior Engineer - Civil. 
  

   
5. Approval of Exceptional Merit Increase for 

Luis I. Martinez, Grounds Maintenance 
Worker II. 

  

   
6.  Approval of Exceptional Merit Increase for 

Toni E. Owens, Code Compliance Officer. 
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7. Approval of Exceptional Merit Increase for 

Leivy J. Santana Avalos, Development Project 
Manager II. 

  

   
8.  Isaiah G. Cross, Utility Worker II, 

Transportation Department, for a one-year 
special leave without pay ending February 12, 
2025, with their name to be placed on the 
eligible lists for Water Distribution Operator 
Trainee, Water Systems Technician I, Stock 
Clerk, and Motive Service Trainee. 

 Hire Date:  May 3, 2011 
 Reason:  Medical. 
 Department Recommendation:  Approval. 

  

   
9.  Suzanne M. Ellard, Police Officer I, Police 

Department, for a seven-month special leave 
without pay ending September 13, 2024, with 
their job to be saved. 

 Hire Date:  May 31, 2022 
 Reason:  Military leave. 
 Department Recommendation:  Approval. 

  

   
10.  Abel Hernandez Jr., Water Utility Parts Buyer, 

Public Utilities Department, for a one-year 
special leave without pay ending February 4, 
2025, with their job to be saved. 

 Hire Date:  July 1, 2008 
 Reason:  Family care. 
 Department Recommendation:  Approval. 

  

   
11. Tracy Kinder, Water Systems Technician III, 

Public Utilities Department, for a one-year 
special leave without pay ending January 21, 
2025, with their name to be placed on the 
eligible list for Water Systems Technician III. 

 Hire Date:  October 30, 2000 
 Reason:  Medical. 
 Department Recommendation:  Approval. 

  

   
12. Victoria E. Ruiz, Finance Analyst III, 

Department of Finance, for a one-year 
special leave without pay ending February 11, 
2025, with their name to be placed on the 
eligible lists for Finance Analyst III, Finance 
Analyst II, and Finance Analyst I. 

 Hire Date:  October 13, 2014 
 Reason:  Childcare. 
 Department Recommendation:  Approval. 
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13. William R. Southern III, Laborer, Public 
Utilities Department, for a one-year special 
leave without pay ending January 21, 2025, 
with their name to be placed on the eligible 
list for Laborer. 

 Hire Date:  January 19, 2019 
 Reason:  Medical. 
 Department Recommendation:  Approval. 
   
14.  Leonard J. Alfuente, Finance Analyst IV, 

Department of Finance, for a leave of absence 
from the Classified Service effective 
November 25, 2023, while filling an 
unclassified position with their name be 
placed on the appropriate eligible list. 

  

 
15. Diane M. Sheehan, Finance Analyst IV, 

Department of Finance, for a leave of absence 
from the Classified Service effective 
December 10, 2022, while filling an 
unclassified position with their name be 
placed on the appropriate eligible list. 

  

   
16.  Tina M. Williams, Police Captain, Police 

Department, for a leave of absence from the 
Classified Service effective January 20, 2024, 
while filling an unclassified position with 
their name to be placed on the appropriate 
eligible list.  

  

   
17. Approval of the minutes for the Joint 

Apprenticeship Committee meetings of July 
18, 2023, and November 16, 2023. 

  

   
18. Request from the Personnel Director to use 

City employees as raters for the Fire Engineer 
examination. 

  

   
 
LEAVES OF ABSENCE WITHOUT PAY – DISCUSSION 
    
19. Daniel R. Lierman, Clerical Assistant II 

(Option Class:  Police Clerk), Police 
Department, for a one-year special leave 
without pay ending February 11, 2025, with 
their job to be saved. 

 Hire Date:  December 1, 2022 
 Reason:  Education. 
 Department Recommendation:  Modification 

to name on eligible list. 
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POLICY ITEMS – DISCUSSION 
   
20. Request from the Office of the City Attorney for 

Suspended Competition to appoint seven 
incumbents to the classification of Court Support 
Clerk Supervisor. 

  

   
21. Staff recommendations on special salary 

adjustments, new classification, and 
classification deletion for the Fiscal Year 2025 
Salary Ordinance. 

 
 Recommended for Approval: 

1) Equipment Operator II 
2) Marine Safety Lieutenant 
3) Principal Planner 

 
Not Recommended for Approval: 

4) Stock Clerk 
5) Storekeeper Series 

 

  

22. Motion to dismiss the appeal of Hector Sanchez.   
   
 
INFORMATIONAL ITEMS 
 

  

23. Request from Commissioner Moore for a report 
 from the Interim Personnel Director. 

  

   
24. Request from Commissioner Moore inviting the 
 Chief Operating Officer, or their designee, to 
 address the Civil Service Commission. 

  

   
25.  Report from the Ad Hoc Committee on the 

Personnel Director recruitment 
  

 
UNFINISHED BUSINESS 
 
26.       Staff recommendations on special salary 

adjustments, new classifications, and title 
change for the Fiscal Year 2025 Salary 
Ordinance. 

 
Not Recommended for Approval: 

1) Lifeguard II 
 

  

 
ITEMS FOR INFORMATION 

 
NEW BUSINESS 
 
I:\CSC\AGENDA\2024\3. March 7, 2024 - Agenda.doc 
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This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

CLOSED SESSION 

 
NOTE:  The Commission will convene at 11:30 a.m. to hear public comment of the Closed Session Agenda.  
Public testimony for the Closed Session Agenda will be taken before adjourning into closed session.  At the 
close of public comment, the Commission will adjourn the public session and go into closed session.  The 
regular meeting will begin at 1:00 p.m. 
 
The Commission will meet in Closed Session with the following agenda: 
 

1. PUBLIC EMPLOYEE:  Deliberation on disciplinary appeal pursuant to California 
Government Code Section 54957 – Yashar Asgharzadeh 
 

2. PUBLIC EMPLOYEE:  Deliberation on disciplinary appeal pursuant to California 
Government Code Section 54957 – Andre Jenkins 
 

3. PUBLIC EMPLOYEE:  Deliberation on disciplinary appeal pursuant to California Code 
Section 54957 – Andres Salas 
 

4. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Martin Garcia, appealing their disqualification for the position of Master Fleet 
Technician. 
 

5. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1):  
Dac X. Nguyen, appealing their disqualification for the position of Master Fleet 
Technician. 
 

6. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Cameron D. Rosier, appealing their conviction record disqualification for the position of 
Field Representative. 
 

7. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Lorenzo C. Yelder, appealing their conviction record disqualification for the position of 
Wastewater Operations Supervisor.  

I:\CSC\AGENDA\2024\3. March 7, 2024 - Closed Session Agenda.doc 

































ATTACHMENT 1 

CITY OF SAN DIEGO 
CIVIL SERVICE COMMISSION 

! , ·//'.' 1· ,1,1 . I• REQUEST FOR EXCEPTIONAL MIERIT INCREASE 
l...J/ -> • tY i(r't?r/(''Z,, 

INfffRUCTIONS: PROVIDE ALL INFORMATION REQUESTED BELOW AND FORWARD ORIGINAL TO THE PERSONNEL DEPARTMENT. SUBMITTING 
DEPARTMENTS SHOULD KEEP A COPY OF THIS FORM FOR THEIR RECORDS . 

TOT L CITY SER ICE: 

YEARS: 1 ✓ MONTHS: 10 ✓ 

OVERALL EV ALU A T!ON: 
./ DATE(S): 

Meet Standards 
PRESE T STANr;>A D � - TE NUMBER A D STEP: 

C "I 2.2. 2(,:, 
DATE Rl:GULAR M RIT INC EASE IS DUE: 

41-�4- L/ I 11 /:z.02.'/
IS EXC REASE TO BE RA TED IN 
CONJUNCTION WITH REGUL-AR MERIT INCREASE? 

Q YES 

Luis I. Martinez has shown exceptlona! progress in his career as a Grounds Maintenance worker 11 ln Balboa Park for the Park Rangers. He 
is a hard worker and 1s always wUling to take on new assignments and go above and beyond in his tasks, He takes leadership in his projects 
and Is a great collaborator with his peers and the public. Luis is always communicative and on time in the completion of projects through out 
his work week. He has taken in_terest in becoming a Park Ranger and has recently fll!ed in a Park Ran·ger position as an OCA Park Ranger 
for 378 hours. 

Luis I. Martinez is very productive and is always willing to learn new skills to complete his tasks. he has taken upon hlmselfto learn different
methods of implementing trail features in Balboa Par!<. Luis is continuously researching new ways to create trail drainage and trail grading 
techniques to better the experience of trails in Balboa Park for the public. Luis always prepares the right equipment and tools for every
workday and is great at maintaining city equipment He has vast knowledge on the maintenance and repair needs of power equipment due 
to his previous employment as a landscaper. He keeps his city assigned vehicle clean and organized and is always ready for any 
assignment. 

Luis l. Martinez has been tasked wlth the installation and upkeep of sfgnage througl1out Balboa Park and many surrounding Developed 
Reg ional Parks within the City of San Diego, One of his most recent assignments was to install the signs associated with the No Camping 
ordinance. He has also been tasked with creating and insta!llng areas for the expressive activity vendors and providing them wlth sections to 
express their first amendment. Luis Is communicative with his projects and always reports his tasks clearly with his supervisor. 

Luis I. Martinez has been an asset In providing support in the completion of projects with contractors. Luis communicates well with 
contracted groups and is a great leader. Luis has on multiple occasions provided equipment support by operating a Heavy loader, bobcat, or 
dumptruck. His support wi th this equipment has been of great help with completing projects swiftly and effectively providing contractors with 
more tfme to complete other tasks. 

Luis I. Martinez is an exceedfng!y productive,well organized, and committed employee who is a positive role model to everyone around him. 
Luis has a genuine passion for his role and is always willing to go above and beyond to assist in duties even outside his llne work. His 
enthusiastic attitude and efficient work performance make hlm a asset to the Balboa·Park Ranger Team and he is very deserving of the 
Exceptional Merlt Increase. 

Please Che�k this box to indicate that as an appointing authority you have considered the financial impact of this request. 

CS-80{Rev,01-2010) 

!TL DATE 
Parks and Recreation Director 2/12/2024

ITLE DA 

De ut Chief Operating Off�F----2_/_1�2/_2�02=4�----1 























































































































































Personnel 
SDJ Department

NOT RECOMMENDED FOR APPROVAL 

1. LIFEGUARD II

A. SUMMARY OF REQUEST

- Nature of Request:
- Salary Request:
- Requestor:

Special Salary Adjustment 
5% 
Teamsters Local 911 

- Basis of Request: Inappropriate supervisory differential between the 
Lifeguard II classification and the Lifeguard I 
classification. 

B. STAFF RECOMMENDATION

Deny request for a special salary adjustment. The approximate 26.9% salary 
differential between the Lifeguard II classification and the Lifeguard I 
classification is appropriate. 

C. CLASSES IMPACTED

Lifeguard Sergeant 
Lifeguard Ill 
Lifeguard II 
Lifeguard I 

D. HISTORY OF THE CLASSES

• FY20 - The Civil Service Commission approved a 5% special salary adjustment
for the Lifeguard I classification based on recruiting problems. 

Salary Relationships 

Current Salary 
Approximate Salary Approximate Salary 

Proposed by Requestor Recommended by Staff 
(Monthly/E-Step; 

(Monthly/ (Monthly/ 
Classification Effective 

01/01/24) 
E-Step; Effective E-Step; Effective

07/01/24) 07/01/24)

Lifeguard Sergeant $8,138 N/A N/A 

Lifeguard III $7,079 N/A N/A 

Lifeguard II $6,423 $6,744 N/A 

Lifeguard I $5,060 N/A N/A 

Teamsters Local 911 has requested a 5% special salary adjustment for the Lifeguard II 
classification. This request is based on an inappropriate salary differential between the 
Lifeguard II classification and the Lifeguard I classification. 

Lifeguard II 
FY2025 
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