
City of San Diego 
Civil Service Commission 

AGENDA 

Nicolaz Portillo, President 
Will Moore, Vice President 

Samuel Merrill, Commissioner 
Trang Pham, Commissioner 

Vacant, Commissioner 

Thursday, July 3, 2025, at 1:00 p.m. 
Civil Service Commission Room 

Civic Center Plaza 
1200 Third Ave, Suite 300 

San Diego, California 92101 

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 

Public Comment and Phone-In Testimony During Civil Service Commission Meetings: 
Members of the public may participate in Civil Service Commission meetings in person or 
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100 
participants).  Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop, 
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or 
land line.  To raise your hand via a phone-in, please press *9 and unmute when called upon by 
pressing *6.  If you are participating via the webinar platform, please press the raise your hand 
icon and the unmute button when prompted.  

Please click the link below to join the webinar: 
https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 
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This information will be made available in alternative formats upon request, as required by the Americans with Disabilities 
Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related 
modifications or accommodations required to facilitate meeting participation, including requests for alternatives to observing 
meetings and offering public comment as noted above, may be made by contacting Robin Recendez at 619-236-6400 or 
personnel@sandiego.gov.  Requests for disability-related modifications or accommodations required to facilitate meeting 
participation, including requests for auxiliary aids, services, or interpreters, require different lead times, ranging from five 
business days to two weeks.  Please keep this in mind and provide as much advance notice as possible in order to ensure 
availability.  The Civil Service Commission is committed to resolving accessibility requests swiftly in order to maximize 
accessibility. 

 
 

ITEMS FOR ACTION 

 
INTRODUCTION  ACTION TAKEN/PENDING 
   
1. Roll Call.   
   
2. Report Out of Closed Session.   
   
 
NON-AGENDA PUBLIC COMMENT 
 
This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.) 
 
Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 

  

   
 
CONSENT AGENDA (Items 3 to 20 can be approved with one motion.) 
 
3. Approval of the minutes for the regular 

meeting of May 1, 2025. 
  

   
4. Approval of Exceptional Merit Increase for 

Monica M. Bejarano, Senior Management 
Analyst. 

  

   
5. Approval of Exceptional Merit Increase for 

Reeva Shayne S. Victoria, Payroll Specialist II. 
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6. Request from the Personnel Director to 

merge the current Police Officer I eligible list 
(T11621) with the new Police Officer I eligible 
list (T11942). 

  

   
7. Request from the Personnel Director to 

merge the current Police Officer II eligible 
list (T11622) with the new Police Officer II 
eligible list (T11943). 

  

   
8. Request from the Personnel Director to 

merge the current Recreation Center Director 
II eligible list (T10604) with the new 
Recreation Center Director II eligible list 
(T11941). 

  

   
9. Request from the Personnel Director to use 

City employees as raters for the Fire Engineer 
examination. 

  

   
10. Reham N. Al Saeed, Assistant Engineer - 

Civil, Engineering and Capital Projects 
Department, for a six-month (first 
extension) special leave without pay ending 
December 13, 2025, with their job to be saved. 
Hire Date:  May 6, 2019 
Reason:  Childcare. 
Department Recommendation:  Approve.  

  

   
11. Richard J. Bedard, Parking Enforcement 

Officer I, Police Department, for a one-year 
(first extension) special leave without pay 
ending June 7, 2026, with their name to be 
placed on the eligible list for Parking 
Enforcement Officer I. 
Hire Date:  March 2, 2017 
Reason:  Maintain employment eligibility. 
Department Recommendation:  Approve.  

  

   
12. Charles E. Berotte, Heavy Truck Driver II, 

Transportation Department, for a one-year 
special leave without pay ending    July 2, 
2026, with their name to be placed on the 
eligible list for Heavy Truck Driver II. 
Hire Date:  August 5, 2023 
Reason:  Loss of Commercial Driver License. 
Department Recommendation:  Approve.  
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13. De’Arcy L. Harris, Patch Truck Operator, 

Transportation Department, for a one-year 
(first extension) special leave without pay 
ending June 7, 2026, with their name to be 
placed on the eligible list for Patch Truck 
Operator. 
Hire Date:  March 30, 1995 
Reason:  Need additional time to obtain 
Commercial Driver License. 
Department Recommendation:  Approve.  

  

   
14. Jaime M. Morales Castaneda, Plasterer, 

General Services Department, for a six-
month special leave without pay ending 
October 22, 2025, with their job to be saved. 
Hire Date:  August 8, 2022 
Reason:  Personal. 
Department Recommendation:  Approve.  

  

   
15. Jwan A. Mufti, Assistant Engineer - Civil, 

Engineering and Capital Projects 
Department, for a one-year special leave 
without pay ending March 16, 2026, with 
their job to be saved. 
Hire Date:  June 3, 2019 
Reason:  Family care. 
Department Recommendation:  Approve.  

  

   
16. David C. Payne, Equipment Technician II, 

Parks and Recreation Department, for a one-
year (first extension) special leave without 
pay ending July 30, 2026, with their name to 
be placed on the eligible list for Equipment 
Technician II. 
Hire Date:  December 5, 2016 
Reason:  Maintain employment eligibility. 
Department Recommendation:  Approve. 

  

   
17. Jorge S. Ruiz, Fire Engineer, Fire-Rescue 

Department, for a one-year special leave 
without pay ending June 27, 2026, with their 
name to be placed on the eligible lists for Fire 
Engineer and Fire Fighter II. 
Hire Date:  November 8, 2014 
Reason:  Medical. 
Department Recommendation:  Approve.  
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18. Aaron M. Stevens, Utility Worker I, 

Stormwater Department, for a two-month 
special leave without pay ending  
June 21, 2025, with their job to be saved. 
Hire Date:  December 30, 2019 
Reason:  Personal. 
Department Recommendation:  Approve. 

  

   
19. Timothy D. Carroll, Wastewater Chief Plant 

Operator, Public Utilities Department, for a 
leave of absence from the Classified Service 
effective May 24, 2025, while filling an 
unclassified position with their name to be 
placed on the appropriate eligible list. 
Hire Date:  December 18, 2023 

  

   
20. Maritza Duque, Senior Personnel Analyst, 

Personnel Department, for a leave of absence 
from the Classified Service effective 
September 17, 2022, while filling an 
unclassified position with their name to be 
placed on the appropriate eligible list. 
Hire Date:  July 10, 2017 

  

 
 
LEAVE OF ABSENCE WITHOUT PAY – DISCUSSION 
 
21. Brianna S. Alvarez Bradley, Public 

Information Clerk, Office of the City 
Treasurer, for a one-year special leave 
without pay ending April 24, 2026, with 
their name to be placed on the eligible lists 
for Public Information Clerk and Clerical 
Assistant II. 
Hire Date:  May 16, 2022 
Reason:  Outside employment. 
Department Recommendation:  Approve.  

  

   
22. Christian M. Del Razo, Supervising 

Department Human Resources Analyst, 
Public Utilities Department, for a one-year 
special leave without pay ending  
May 26, 2026, with their name to be placed 
on the eligible lists for Supervising 
Department Human Resources Analyst, 
Supervising Management Analyst, Senior 
Department Human Resources Analyst, 
Senior Management Analyst, Associate 
Personnel Analyst, Associate Department 
Human Resources Analyst, and Associate 
Management Analyst. 
Hire Date:  July 26, 2021 
Reason:  Outside employment. 
Department Recommendation:  Approve.  
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23. Madison-Leigh F. Holl, Recreation Leader I, 

Parks and Recreation Department, for a 
two-month special leave without pay 
ending June 30, 2025, with their job to be 
saved. 
Hire Date:  August 3, 2024 
Reason:  Personal. 
Department Recommendation:  Deny.  

  

   
24. Monica R. Langston, Administrative Aide II, 

Stormwater Department, for a one-year 
(second extension) special leave without 
pay ending May 12, 2026, with their name 
to be placed on the eligible lists for 
Administrative Aide II and Administrative 
Aide I. 
Hire Date:  March 2, 2013 
Reason:  Family care. 
Department Recommendation:  Approve.  

  

   
25. Diana Penaloza, Dispatcher II, Police 

Department, for a one-year (second 
extension) special leave without pay ending 
May 7, 2026, with their name to be placed 
on the eligible lists for Dispatcher II and 
Police 911 Dispatcher. 
Hire Date:  October 12, 2015 
Reason:  Maintain employment eligibility. 
Department Recommendation:  Approve.  

  

   
 
POLICY ITEMS – DISCUSSION 
   
26. Appointment to the San Diego Civil Service 

Commission Joint Apprenticeship 
Committee:  Epifanio Rios, nominated for 
appointment as Alternate Management 
Member. 

  

   
27. Revisions to Personnel Manual Index Code 

D-3, Career Advancement (Addendum). 
  

   
28. Request from the Environmental Services 

Department to exempt a Program 
Coordinator position from the Classified 
Service. 

  

   
29. Formation of an Ad Hoc Committee to 

conduct the Personnel Director 
performance evaluation. 
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INFORMATIONAL ITEMS 
 
30. Request from Vice President Moore for a 

report from the Personnel Director. 
  

   
31. Request from Vice President Moore 

inviting City Administration to address the 
Civil Service Commission. 

  

   
 

 
I:\CSC\AGENDA\2025\6. July 3, 2025 - Agenda.doc 



 
 
 

City of San Diego 
Civil Service Commission 

 
CLOSED SESSION AGENDA 

 
Nicolaz Portillo, President 
Will Moore, Vice President 

Samuel Merrill, Commissioner 
Trang Pham, Commissioner 

Vacant, Commissioner 
 

Thursday, July 3, 2025, at 12:00 p.m. 
Civil Service Commission Room 

Civic Center Plaza 
1200 Third Ave, Suite 300 

San Diego, California 92101 
 

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 

 
Public Comment and Phone-In Testimony During Civil Service Commission Meetings: 
Members of the public may participate in Civil Service Commission meetings in person or 
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100 
participants).  Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop, 
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or 
land line.  To raise your hand via a phone-in, please press *9 and unmute when called upon by 
pressing *6.  If you are participating via the webinar platform, please press the raise your hand 
icon and the unmute button when prompted.  
 
Please click the link below to join the webinar: 
Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 
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This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting  
Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

CLOSED SESSION 

 
NOTE:  The Commission will convene at 12:00 p.m. to hear public comment of the Closed Session Agenda.  
Public testimony for the Closed Session Agenda will be taken before adjourning into closed session.  At the 
close of public comment, the Commission will adjourn the public session and go into closed session.  The 
regular meeting will begin at 1:00 p.m. 
 
CONFERENCE WITH LEGAL COUNSEL-Existing litigation, pursuant to California Government 
Code Section 54956.9(d)(1): 

1. Jesse Torres v. Civil Service Commission 
San Diego County Superior Court Case No. 37-2022-00025320-CU-WM-CTL 

 
This case involves a challenge to the Civil Service Commission’s decision upholding 
termination. The City Attorney will update the Civil Service Commission on the status of 
this case and explain further proceedings. 

 
PUBLIC EMPLOYMENT – Appeal of employment disqualification pursuant to California 
Government Code section 54957(b)(1): 

 
2. Steven G. Waldman, appealing the rejection of their application for Parking Enforcement 
Officer I. 

 
PUBLIC EMPLOYMENT – Deliberation on disciplinary appeals pursuant to California 
Government Code section 54957(b)(1) 

 
3. 2023-1, appealing their suspension from the position of Police Officer II. 

 
4. Shawn Maxwell, appealing their termination from the position of Code Compliance 
Officer. 

 
 

I:\CSC\AGENDA\2025\6. July 3, 2025 - Closed Session Agenda.doc 



 
 
 

CITY OF SAN DIEGO 
MINUTES OF THE MEETING OF THE 

CIVIL SERVICE COMMISSION 
 
 
 

Thursday, May 1, 2025, at 1:00 p.m. 
Civil Service Commission Room 

Civic Center Plaza 
1200 Third Ave, Suite 300 

San Diego, California 92101 
 
 
A. The regular business meeting of the Civil Service Commission was called to order by  
 President Nicolaz Portillo at 1:00 p.m.  Also present were Vice President Will Moore 

and Commissioner Samuel Merrill.  Commissioner Trang Pham was absent. 
 
B. The staff was represented by Personnel Director David Dalager, Assistant Personnel 

Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.  Serving as 
legal advisor to the Commission was Deputy City Attorney Jose Garcia Jr. 
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City of San Diego 
Civil Service Commission 

 
MINUTES 

 
Nicolaz Portillo, President 
Will Moore, Vice President 

Samuel Merrill, Commissioner 
Trang Pham, Commissioner 

Vacant, Commissioner 
 

Thursday, May 1, 2025, at 1:00 p.m. 
Civil Service Commission Room 

Civic Center Plaza 
1200 Third Ave, Suite 300 

San Diego, California 92101 
 

 
This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting  
Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

ITEMS FOR ACTION 

 
INTRODUCTION  ACTION TAKEN/PENDING 
   
1. Roll Call.  Present were President Portillo, Vice 

President Moore, and Commissioner 
Merrill.  Commissioner Pham was 
absent. 
 

   
2. Report Out of Closed Session.  At 1:01 p.m., Saba O’Neal reported out 

the actions of closed session. 
   
 
NON-AGENDA PUBLIC COMMENT 
 
This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.) 
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Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 
   
 
CONSENT AGENDA (Items 3 to 11 can be approved with one motion.) 
 
3.  Approval of the minutes for the regular 

meeting of March 6, 2025. 
 Vice President Moore made a motion to 

approve the consent agenda. 
Commissioner Merrill seconded the 
motion. 
Approved 3-0. 

   
4.  Approval of Exceptional Merit Increase for 

Andres Molina, Administrative Aide I. 
  

   
5. Request from the Personnel Director to 

merge the current Dispatcher I eligible list 
(T10956) with the new Dispatcher I eligible 
list (T11936). 

  

   
6. Request from the Personnel Director to 

merge the current Dispatcher II eligible list 
(T10957) with the new Dispatcher II eligible 
list (T11937). 

  

   
7. Request from the Personnel Director to 

merge the current Fire Dispatcher eligible list 
(T11599) with the new Fire Dispatcher 
eligible list (T11938). 

  

   
8. Request from the Personnel Director to 

merge the current Fire Recruit eligible list 
(T11811) with the new Fire Recruit eligible list 
(T11918). 

  

   
9. Tomas M. Barkle, Structural Inspector I, 

Development Services Department, for a 
seven-month special leave without pay 
ending November 11, 2025, with their job to 
be saved. 
Hire Date:  February 6, 2017 
Reason:  Need additional time to obtain ICC 
certification. 
Department Recommendation:  Approve. 
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10. Emily M. Hernandez, Associate Department 

Human Resources Analyst, Public Utilities 
Department, for a one-year special leave 
without pay ending March 31, 2026, with 
their name to be placed on the eligible lists 
for Associate Department Human Resources 
Analyst and Associate Management Analyst. 
Hire Date:  October 24, 2022 
Reason:  Childcare. 
Department Recommendation:  Approve. 

  

   
11. Samuel O. Ramirez, Assistant Fleet 

Technician, General Services Department, for 
a one-year (first extension) special leave 
without pay ending May 4, 2026, with their 
name to be placed on the eligible lists for 
Assistant Fleet Technician, Motive Service 
Technician, Fleet Attendant, and Motive 
Service Trainee. 
Hire Date:  January 23, 2021 
Reason:  Failure to obtain Commercial Driver 
License. 
Department Recommendation:  Approve. 

  

   
 
LEAVE OF ABSENCE WITHOUT PAY – DISCUSSION 
 
12. Isaiah G. Cross, Utility Worker II, 

Transportation Department, for a one-year 
(first extension) special leave without pay 
ending  
February 12, 2026, with their name to be 
placed on the eligible list for Utility Worker 
II. 
Hire Date:  May 3, 2011 
Reason:  Medical. 
Department Recommendation:  Deny. 

 Vice President Moore made a motion to 
deny the request. 
President Portillo seconded the motion. 
Denied 3-0. 
Speaking for staff was Carissa 
Rosemore. 
Speaking for the department was Philip 
Lowrey. 

   
13. Lori M. Jones, Laboratory Technician, Public 

Utilities Department, for a one-year special 
leave without pay ending April 27, 2026, with 
their job to be saved. 
Hire Date:  April 26, 2021 
Reason:  Outside Employment. 
Department Recommendation:  Modify to 
name on eligible list. 

 Vice President Moore made a motion to 
approve the request with modification 
to name on eligible list. 
President Portillo seconded the motion. 
Approved 3-0. 
Speaking for staff was Carissa 
Rosemore. 
Speaking for the department was Violet 
Renick. 
Speaking was Lori M. Jones. 



 Page 5
 
14. Angela M. Shelton, Recreation Center 

Director II, Parks and Recreation 
Department, for a one-year (third extension) 
special leave without pay ending March 21, 
2026, with their name to be placed on the 
eligible lists for Recreation Center Director II, 
Recreation Center Director I, Assistant 
Recreation Center Director, Recreation Leader 
II, and Recreation Leader I. 
Hire Date:  March 19, 2015 
Reason:  Family care and maintain 
employment eligibility. 
Department Recommendation:  Approve. 

 Vice President Moore made a motion to 
approve the request. 
President Portillo seconded the motion. 
Approved 3-0. 
Speaking for staff was Carissa 
Rosemore. 
Speaking for the department was Louis 
Merlin. 
Speaking was Angela. M. Shelton. 

   
 
POLICY ITEMS – DISCUSSION 
   
15. Staff recommendations on overtime 

eligibility for new classifications. 
 

 Vice President Moore made a motion to 
approve staff’s recommendations. 
Commissioner Merrill seconded the 
motion. 
Approved 3-0. 
Speaking for staff was Rachel 
McDonald-Hernandez. 
Eligible for Premium Rate Overtime 
1) Senior Pump Station Operations 
Supervisor 
2) Pump Station Operations 
Superintendent 

   
 
INFORMATIONAL ITEMS 
 
16. Request from Vice President Moore for a 

report from the Personnel Director. 
 Informational Item only. 

Speaking for the Personnel Department 
was David Dalager. 
 
The Personnel Director provided an 
update on two successes involving 
department partnerships with the 
Environmental Services Department 
and the Parks and Recreation 
Department.  Personnel Department 
raters administered approximately 100 
bilingual tests utilizing remote testing, 
over a two-week period, for the 
Environmental Services Department. 
Personnel staff held a 1-stop shop 
hiring event for seasonal Pool Guards 
for the Parks and Recreation 
Department.  Personnel’s proposed 
budget is resulting in direct impact to 
two staff members. 
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17. Request from Vice President Moore inviting  
 City Administration to address the Civil  
 Service Commission. 
 

 Nothing to report. 

   
 

 
At 1:00 p.m., the meeting commenced. 
 
There being no further business, the meeting was adjourned at 1:24 p.m. 

 
Nicolaz Portillo, President 

 
I:\csc\AGENDA\Minutes\2025\4. May 1, 2025 - Minutes.doc 



ITEM4 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Exceptional Merit Increase for Monica M. Bejarano, Senior Management 
Analyst 

The Police Department is requesting an Exceptional Merit Increase be granted to Monica M. 
Bejarano, Senior Management Analyst, effective May 10, 2025, from "D" step ($49.32/hr.) to 
"E,, step ($51.84/hr.). 

Staff has reviewed this request in accordance with Personnel Manual Index Code H-8 and 
recommends approval. 

;fJ�Jt{r-
David Dalager 
Personnel Director 

DD:EW:em 

Attachment: 1. Request for Exceptional Merit Increase 

I:\CSC Items\2025\6. July 3, 2025\EMI - Bejarano\EMI Memo - Bejarano.doc 



ATTACHMENT 1



ITEMS 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Exceptional Merit Increase for Reeva Shayne S. Victoria, Payroll Specialist II 

The Police Department is requesting an Exceptional Merit Increase be granted in conjunction 
with a regular merit increase for Reeva Shayne S. Victoria, Payroll Specialist II, effective July 
9, 2025, from "C" step ($30.16/hr.) to "E" step ($33.30/hr.). 

Staff has reviewed this request in accordance with Personnel Manual Index Code H-8 and 
recommends approval. 

:f),_Q J:t{r-
David Dalager 
Personnel Director 

DD:EW:em 

Attachment: 1. Request for Exceptional Merit Increase 

I:\CSC\CSC Items\2025\6. July 3, 2025\EMI - Victoria\EMI Memo - Victoria.doc 
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ITEM7 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Merger of Police Officer II (T11622 and T11943) Eligible Lists 

Civil Service Rule IV, Section 1(2) requires the approval of the Civil Service Commission prior 
to the merger of any eligible lists. In accordance with this rule, staff is requesting that the 
current Police Officer II (T11622) eligible list be merged with the new Police Officer II 
(T11943) eligible list which opened on June 13, 2025. 

The recruitment for Police Officer II (T11943) reopened to accommodate a change to the 
minimum qualifications. 

By merging the lists, the new eligible list will be available for certification and candidates on 
the current eligible list will continue to maintain their eligibility until that list expires. All 
current eligibles may extend their eligibility period by applying during the new Police Officer 
II (T11943) recruitment. 

If this request is approved, the Personnel Department will notify all eligibles on the current 
list of the merger, as required by Civil Service Rule IV, Section 1(2). 

1!.:°v:!� 
Personnel Director 

DD:CA:rr 

I:\CSC\CSC Items\2025\6. July 3, 2025\Merger of Police Officer II (T11622 and T11943) Eligible Lists.docx 



ITEMS 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Merger of Recreation Center Director II (T10604 and T11941) Eligible Lists 

Civil Service Rule IV, Section 1(2) requires the approval of the Civil Service Commission prior 
to the merger of any eligible lists. In accordance with this rule, staff is requesting that the 
current Recreation Center Director II (T10604) eligible list be merged with the new 
Recreation Center Director II (T11941) eligible list that opened for recruitment on 
May 23, 2025. 

The recruitment for Recreation Center Director II (T11941) reopened to accommodate a 
change in the screening process. 

By merging the lists, the new eligible list will be available for certification and candidates on 
the current eligible list will continue to maintain their eligibility until that list expires. All 
current eligibles may extend their eligibility period by applying during the new Recreation 
Center Director II (T11941) recruitment. 

If this request is approved, the Personnel Department will notify all eligibles on the current 
list of the merger, as required by Civil Service Rule IV, Section 1(2). 

�dna?.!T 
Personnel Director 

DD:CA:es 

I:\CSC\CSC Items\2025\6. July 3, 2025\Merger of Recreation Center Director II (T10604 and T11941) Eligible 
Lists.docx 



ITEM9 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Use of City Employee Raters for the Fire Engineer Examination 

Civil Service Rule III, Section 3(1) requires that the Civil Service Commission approve the 
appointment of City employees to examining boards. Since 2003, City employees have been 
successfully utilized as expert raters for the structured interview portion of the Fire Engineer 
promotional examinations. The final component of the Fire Engineer examination is a 
structured interview. Panels comprised of internal and external raters from other fire 
agencies conduct and assess the structured interview. This structured interview, as 
previously approved by the Commission, will serve as the Appointing Authority interview for 
the examination. Rating criteria is standardized, and a Senior Personnel Analyst supervises 
the administration of the examination to ensure uniform and consistent application to all 
candidates. 

The current examination opened for recruitment on March 21, 2025, and closed April 11, 2025, 
and use of City employees as expert raters for the structured interview portion was 
prospectively approved by the Personnel Director to assist the Fire-Rescue Department in 
filling their Fire Engineer vacancies without delay. Although the eligible list generated from 
this recruitment is valid for two years, it is expected that the Fire-Rescue Department will 
deplete the eligible list before it expires. 

Staff is requesting Commission's approval to utilize City employees as expert raters for the 
structured interview portion of the current and any future Fire Engineer examinations which 
open for recruitment during the next fiscal year which ends on June 30, 2026. 

��f.;.� 
Personnel Director 

DD:MD:es 

I:\CSC\CSC Items\2025\6. July 3, 2025\Use of City Employees as Raters for the Fire Engineer Examination 
FY2026.docx 





ITEM22 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Request for Special Leave Without Pay for Christian M. Del Razo, Supervising 
Department Human Resources Analyst 

Christian M. Del Razo, Supervising Department Human Resources Analyst, is requesting a 
one-year special leave without pay ending May 26, 2026, with their name to be placed on the 
eligible lists for Supervising Department Human Resources Analyst, Supervising 
Management Analyst, Senior Department Human Resources Analyst, Senior Management 
Analyst, Associate Personnel Analyst, Associate Department Human Resources Analyst, and 
Associate Management Analyst. 

Christian M. Del Razo is requesting this leave for outside employment. The Public Utilities 
Department is recommending approval of this request. 

This request is being brought to the Commission's attention since the reason for leave is 
outside employment. 

Christian M. Del Razo has been employed with the City since July 26, 2021. Their most 
recent performance evaluation was «Meets Standards.,, 

�;f.l:,{r-
Personnel Director 

DD:MZ:em 
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ITEM23 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Request for Special Leave Without Pay for Madison-Leigh F. Holl, Recreation 
Leader I 

Madison-Leigh F. Holl, Recreation Leader I, is requesting a two-month special leave without 
pay ending June 30, 2025, with their job to be saved. 

Madison-Leigh F. Holl is requesting this leave while they look for a new place to live. The 
Parks and Recreation Department is recommending denial of this request stating that this 
leave would cause a hardship for the department as it would be difficult to keep the 
recreation center open with the lack of staff. 

Madison-Leigh F. Holl has been employed with the City since August 3, 2024. Their most 
recent performance evaluation was "Meets Standards." 

��af.!!cr-
Personnel Director 

DD:JC:em 

I:\CSC\CSC Items\2025\6. July 3, 2025\SLWOP - Holl\SLWOP - Holl.doc 







ITEM26 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Joint Apprenticeship Committee Appointment 

In accordance with Personnel Manual Index Code M-1 (Apprenticeship Training), the City's 
Joint Apprenticeship Committee (JAC) consists of four management and four labor 
representatives, with an alternate for each member. These management and labor members 
are nominated by the City and the recognized employee organization representing the skilled 
trades, respectively, for the approval of the Civil Service Commission. 

There is one alternate management member vacancy. Wesley Greeson, JAC Chairperson, has 
requested the following appointment to the JAC: 

Epifania Rios, Plant Process Control Supervisor 

Commission approval is requested for the appointment above. With Commission approval, a 
letter of appointment will be sent to this individual. 

�1n.:.:1r-
Personnel Director 

DD:SH:rr 

Attachment: 1. Nomination for Joint Apprenticeship Committee Alternate Management 
Member 

cc: Victor Rodriguez, State of California Division of Apprenticeship Standards 

I:\CSC\CSC Items\2025\6. July 3, 2025Voint Apprenticeship Committee Appointment.docx 



DATE: 

TO: 

FROM: 

SUBJECT: 

May 12, 2025 

,, ........ , 

(t� ,, 
� . ... 

THE CITY OF SAN DIEGO 

MEMORANDUM 

San Diego Civil Service Commission 
Via David Dalager, Personnel DirectorDdo 

Wesley Greeson, JAC Chairperson 

Nominations for Joint Apprenticeship Committee Appointments 

ATTACHMENT 1 

In accordance with Personnel Manual, Index Code M-1 (Apprenticeship Training), there are 
four Management Members and four Alternate Members positions on the Joint 
Apprenticeship Committee. 

Currently, the Management Members consist of the following: 

Management Members: 
#!(Chairperson): Wesley Greeson, Senior Comm Tech. Supervisor 
#2: Harold Leggate, Sr Building Maintenance Supervisor 
#3: Lance Smith, HVAC Supervisor 
#4: (Secretary) Samuel Hagos, Associate Personnel Analyst 

Alternate Members: 
#1: James Doll, Communications Technician Supervisor 
#2: Victor Lopez, Plumber Supervisor 
#3: (Alt. Secretary) Edgar Portilla, Program Coordinator 
#4: Vacant 

There is one alternate management member_vacancy. As a result, Wesley Greeson, JAC 
Chairperson, has requested the following appointment to the JAC: 

Epifania Rios, Plant Process Control Supervisor 

Consistent with Personnel, Manual Index Code M-1, I am recommending these nominations 
be approved by the Civil Service Commission. 

Wesley Greeson 
JAC Chairperson 

cc: David Dalager, Personnel Department Director 
Samuel Hagos, JAC Secretary 



ITEM27 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Revisions to Personnel Manual Index Code D-3, Career Advancement (Addendum) 

Attached for your review and approval are proposed revisions to Personnel Manual Index 
Code D-3, Career Advancement (Addendum). Proposed changes to the index code are in bold

and italics. The proposed changes are briefly outlined below. 

Personnel Manual Index Code D-3, Career Advancement (Addendum) 

Page 6 - Revised to change the title of Fire Prevention Inspector II to Deputy Fire Marshal II 
as approved by the Civil Service Commission during the Fiscal Year 2026 Salary 
Season. 

Page 6 - Revised to change the title of Fire Prevention Inspector I to Deputy Fire Marshal I 
as approved by the Civil Service Commission during the Fiscal Year 2026 Salary 
Season. 

Staff recommends approval of the proposed revisions to Personnel Manual Index Code D-3, 
Career Advancement (Addendum). 

��:,T 
Personnel Director 

DD:RMH:rr 

Attachment: 1. Personnel Manual Index Code D-3, Career Advancement (Addendum) 
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PERSONNEL REGULATIONS 
City of San Diego 

Index Code: D-3 
Page 1 of 9 

July 3, 2025 
December 5, 2024 

PERSONNEL MANUAL 

Examinations 

ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 
*Public Service Career Trainee Occupational Target Class 

Building Inspection 
Combination Inspector I Combination Inspector II 
Electrical Inspector I Electrical Inspector II 
Housing Inspector I Housing Inspector II 
Life Safety Inspector I Life Safety Inspector II 
Mechanical Inspector I Mechanical Inspector II 
Structural Inspector I Structural Inspector II 

Chemists 
Assistant Laboratory Technician Laboratory Technician 
Environmental Biologist I Environmental Biologist II 
Environmental Health Inspector I Environmental Health Inspector II 
Environmental Scientist I Environmental Scientist II 
Hazardous Materials/Pretreatment Trainee Hazardous Materials Inspector I  

Hazardous Materials Inspector II 
Hazardous Materials/Pretreatment Trainee Storm Water Inspector I  

Storm Water Inspector II 
Hazardous Materials/Pretreatment Trainee Wastewater Pretreatment Inspector I  

Wastewater Pretreatment Inspector II 
Storm Water Environmental Specialist I Storm Water Environmental Specialist II 

Clerical 
Account Clerk Account Audit Clerk 

Payroll Audit Specialist I  
Payroll Audit Specialist II 

Auto Messenger I Auto Messenger II 
Clerical Assistant I Clerical Assistant II  

Account Clerk 
Account Audit Clerk 
Payroll Specialist I 
Payroll Specialist II 

Clerical Assistant I Clerical Assistant II  
Benefits Representative II 
Retirement Assistant 

*The class of Public Service Career Trainee may be used in any occupational group and advanced to
the appropriate target class under the Career Advancement Program.

ATTACHMENT 1
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City of San Diego 
Index Code: D-3 

Page 2 of 9 
July 3, 2025 
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 PERSONNEL MANUAL 

 

 
 

  
Examinations 

 

               ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Clerical Assistant I Clerical Assistant II  
Account Clerk  

  Payroll Specialist I  
Payroll Specialist II 

Clerical Assistant I Benefits Representative I  
Benefits Representative II 

Clerical Assistant I Benefits Representative I  
Benefits Representative II  
Retirement Assistant 

Clerical Assistant I Clerical Assistant II  
Cashier 

Clerical Assistant I Clerical Assistant II  
Claims Clerk 

Clerical Assistant I Clerical Assistant II 
Contracts Processing Clerk 

Clerical Assistant I Clerical Assistant II  
Court Support Clerk I 
Court Support Clerk II 
Legal Secretary I  
Legal Secretary II 

Clerical Assistant I Clerical Assistant II  
Public Information Clerk 
Customer Services Representative 

Clerical Assistant I Clerical Assistant II  
Deputy City Clerk I 

Clerical Assistant I Clerical Assistant II  
Public Information Clerk  
Retirement Assistant 

Clerical Assistant I Clerical Assistant II  
Public Information Clerk 
Test Administration Specialist 

Clerical Assistant I Clerical Assistant II 
Office Support Specialist 
Test Administration Specialist 

Clerical Assistant I 
 
  

Clerical Assistant II 
Office Support Specialist 
Legal Secretary I 
Legal Secretary II  

Clerical Assistant I Micrographics Clerk 



 
PERSONNEL REGULATIONS 

City of San Diego 
Index Code: D-3 

Page 3 of 9 
July 3, 2025 
December 5, 2024 
 PERSONNEL MANUAL 

 

 
 

 
Examinations 

 
ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Clerical Assistant I Clerical Assistant II 
Account Clerk  
Payroll Specialist I  
Payroll Specialist II 
Payroll Audit Specialist I  
Payroll Audit Specialist II 

Clerical Assistant I Clerical Assistant II  
Payroll Specialist I  
Payroll Specialist II 

Clerical Assistant I Clerical Assistant II  
Police Records Clerk 

Clerical Assistant I Clerical Assistant II  
Public Information Specialist 

Clerical Assistant I Clerical Assistant II  
Vehicle and Fuel Clerk 

Clerical Assistant I Clerical Assistant II 
Office Support Specialist 
 Clerical Assistant I Test Monitor II 

Legislative Recorder I Legislative Recorder II 
Library Assistant I Clerical Assistant I  

Clerical Assistant II  
Library Assistant II 

Office Support Specialist Executive Assistant 
Office Support Specialist Payroll Specialist I 

Payroll Specialist II 
Payroll Audit Specialist I 
Payroll Audit Specialist II 

Senior Clerk/Typist Executive Assistant 
       Test Monitor I Test Monitor II 

  Test Administration Specialist 
Communications  

Dispatcher I Dispatcher II 
Dispatcher I Dispatcher II  

Fire Dispatcher 
Dispatcher I Police 911 Dispatcher 
Dispatcher I Public Works Dispatcher 
Police 911 Dispatcher 
 

Police Dispatcher 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Construction And Maintenance  
Laborer Field Representative 
Laborer Equipment Technician I 

Parking Meter Technician 
Laborer Plant Technician I 
Laborer Senior Backflow and Cross Connection Specialist 
Laborer Utility Worker I 
Laborer Water Systems Technician I  

Water Systems Technician II  
Water Systems Technician III 

Water Systems Technician I Water Systems Technician II  
Water Systems Technician III 

Water Utility Worker Water Systems Technician II  
Water Systems Technician III 

Utility Worker I Water Systems Technician II  
Water Systems Technician III 

Utility Worker I Building Service Technician 
Custodial  

Custodian I Custodian II 
Data Processing  

Clerical Assistant I Police Records Data Specialist 
Programmer Analyst I Programmer Analyst II  

Programmer Analyst III 
Engineering  

Drafting Aide Senior Drafting Aide 

Engineering Trainee Junior Engineering Aide 
Senior Corrosion Engineering Aide 

Engineering Trainee Senior Drafting Aide 
Engineering Trainee Junior Engineering Aide  

Senior Engineering Aide 
Engineering Trainee Hydrography Aide 
Engineering Trainee Junior Engineering Aide  

Plan Review Specialist I  
Plan Review Specialist II  
Plan Review Specialist III 

Engineering Trainee Senior Backflow and Cross Connection Specialist 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Engineering Trainee Junior Engineering Aide  
Senior Survey Aide 

Junior Engineer - Civil Assistant Engineer - Civil 
Junior Engineer - Civil Assistant Engineer - Traffic 
Junior Engineer - Civil Structural Engineering Assistant  

Structural Engineering Associate 
Junior Engineer - Electrical Assistant Engineer - Corrosion 
Junior Engineer - Electrical Assistant Engineer - Electrical 
Junior Engineer - Fire Protection   Assistant Engineer - Fire Protection 

   Junior Engineer - Mechanical Assistant Engineer - Mechanical  
Associate Engineer - Mechanical 

Development Services Permit Technician   Plan Review Specialist I 
  Plan Review Specialist II 
  Plan Review Specialist III 

Zoning Investigator I Plan Review Specialist III 
Equipment Maintenance  

Motive Service Trainee Motive Service Technician 
Equipment Technician I Parking Meter Technician 
Equipment Technician I Plant Technician I 
Equipment Technician I Aquatics Technician I 
Pump Station Operator Trainee Pump Station Operator 
Water Distribution Operator Trainee Assistant Water Distribution Operator  

Water Distribution Operator 
Equipment Operation  

Heavy Truck Driver I Heavy Truck Driver II 
Sanitation Driver Trainee Sanitation Driver I  

Sanitation Driver II 
Field Contact  

City Attorney Investigator Trainee City Attorney Investigator I 
City Attorney Investigator II 

Claims Aide Claims Representative I  
Claims Representative II 

Code Compliance Officer Police Code Compliance Officer 
Code Compliance Officer Wildfire Mitigation Specialist 
Collections Investigator Trainee Collections Investigator I 
Field Representative Senior Backflow and Cross Connection Specialist 
Liability Claims Aide Liability Claims Representative I 

Liability Claims Representative II 
Safety Representative I Safety Representative II 
Security Representative I Security Representative II 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Workers’ Compensation Claims Aide Workers’ Compensation Claims Representative I  
Workers’ Compensation Claims Representative II 

Fire  
      Fire Prevention Inspector I  
       Deputy Fire Marshal I 

  Fire Prevention Inspector II  
  Deputy Fire Marshal II 

      Fire Recruit  Fire Fighter I  
 Fire Fighter II 

Library  
Librarian I Librarian II 

Management, Fiscal & Staff  
Accountant I Finance Analyst II 

Accountant Trainee Accountant I  
Accountant II 

Accountant Trainee Finance Analyst I 
Finance Analyst II 

Administrative Aide I Administrative Aide II 
Administrative Aide II Arts Management Assistant 

Arts Management Associate 
Administrative Aide II Assistant Department Human Resources Analyst  

Associate Department Human Resources Analyst 
Administrative Aide II Assistant Dispute Resolution Officer  

Dispute Resolution Officer 
Administrative Aide II Assistant Management Analyst  

Associate Management Analyst 
Administrative Aide II Assistant Personnel Analyst 

Associate Personnel Analyst 
Administrative Aide II Assistant Trainer 

Trainer 
Administrative Aide II Employee Assistance Counselor 
Administrative Aide II Employee Benefits Specialist II 
Administrative Aide II Finance Analyst I 

Finance Analyst II 
Administrative Aide II Insurance Analyst I 

Insurance Analyst II 
Administrative Aide II Literacy Analyst 
Administrative Aide II Organization Effectiveness Specialist II 
Administrative Aide II Records Management Analyst 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

Administrative Aide II Recycling Specialist I  
Recycling Specialist II 

Buyer’s Aide I Buyer’s Aide II 
Business Systems Aide Business Systems Analyst I  

Business Systems Analyst II 
Compliance Officer Trainee Assistant Compliance Officer 

Associate Compliance Officer 
Geographic Information Systems Technician Geographic Information Systems Analyst I  

Geographic Information Systems Analyst II 
Information Systems Analyst I Business Systems Analyst I  

Business Systems Analyst II 
Information Systems Technician Information Systems Analyst I 

Information Systems Analyst II 
Junior Property Agent Assistant Property Agent  

Associate Property Agent 
Management Trainee Arts Management Assistant 

Arts Management Associate 
Management Trainee Assistant Department Human Resources Analyst  

Associate Department Human Resources Analyst 
Management Trainee Associate Emergency Services Coordinator 
Management Trainee Assistant Dispute Resolution Officer  

Dispute Resolution Officer 
Management Trainee Assistant Economist  

Associate Economist 
Management Trainee Assistant Management Analyst  

Associate Management Analyst 
Management Trainee Assistant Personnel Analyst 

Associate Personnel Analyst 
Management Trainee Assistant Property Agent  

Associate Property Agent 
Management Trainee Assistant Trainer  

Trainer 
Management Trainee Business Systems Analyst I  

Business Systems Analyst II 
Management Trainee Community Development Specialist I  

Community Development Specialist II 
Management Trainee Employee Assistance Counselor 
Management Trainee Employee Benefits Specialist I  

Employee Benefits Specialist II 
Management Trainee Finance Analyst I 

Finance Analyst II 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

      Management Trainee   Geographic Information Systems Analyst I 
  Geographic Information Systems Analyst II 

      Management Trainee   Information Systems Analyst I  
  Information Systems Analyst II 

       Management Trainee   Insurance Analyst I 
  Insurance Analyst II 

      Management Trainee   Literacy Analyst 
      Management Trainee   Organization Effectiveness Specialist I  

  Organization Effectiveness Specialist II 
      Management Trainee   Records Management Analyst 
      Management Trainee   Recycling Specialist I  

  Recycling Specialist II 
      Management Trainee   Public Information Officer 
      Personnel Assistant I   Personnel Assistant II 
      Personnel Assistant II   Assistant Personnel Analyst  

  Associate Personnel Analyst 
      Procurement Contracting Trainee   Assistant Procurement Contracting Officer  

  Associate Procurement Contracting Officer 
      Retirement Financial Specialist Trainee   Retirement Financial Specialist I 

  Retirement Financial Specialist II 
Marine Safety  

Lifeguard II Lifeguard III 
Park Maintenance  
      Grounds Maintenance Worker I   Golf Course Greenskeeper 

        Grounds Maintenance Worker I   Grounds Maintenance Worker II 
 Grounds Maintenance Worker II Nursery Gardener 

Planning  
Junior Planner Assistant Planner  

Associate Planner 
Planning Technician I Planning Technician II  

Planning Technician III 
Zoning Investigator I Zoning Investigator II 

Plant Operation  
Plant Operator Trainee Assistant Wastewater Plant Operator  

Wastewater Plant Operator 
Plant Operator Trainee Assistant Water Plant Operator  

Water Plant Operator 
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ADDENDUM TO PERSONNEL MANUAL INDEX CODE D-3 

CAREER ADVANCEMENT 

ENTRY-LEVEL CLASSIFICATION PROMOTIONAL OPPORTUNITY 

       Plant Operator Trainee 
 

 Pure Water Plant Operator 
Police  

Latent Print Examiner Aide   Latent Print Examiner I  
  Latent Print Examiner II 

Clerical Assistant I   Clerical Assistant II 
  Cal I.D. Technician 

Crime Scene Specialist I   Crime Scene Specialist II 
Document Examiner I   Document Examiner II  

  Document Examiner III 
Polygrapher I Polygrapher II 

Polygrapher III 
Criminalist I  Criminalist II 
Police Investigative Service Officer I Police Investigative Service Officer II 
Police Recruit Police Officer I 
Police Officer I Police Officer II 

        Police Service Officer I   Police Service Officer II 

Printing  
Publishing Specialist I Publishing Specialist II 

 Recreation  
Park Ranger Aide Park Ranger 
Pool Guard I Pool Guard II 
Recreation Aide Golf Operations Assistant 
Recreation Aide Recreation Leader I 
Recreation Center Director II Recreation Center Director III 
Recreation Leader I Recreation Leader II 
Water Safety Instructor Pool Guard II 

 Skilled Trades  
Electrician Plant Process Control Electrician 
Electrician Street Lighting Electrician 
Instrumentation and Control Technician 
Trainee 

Electronics Technician 
Instrumentation and Control Technician 

Traffic Signal Technician I Traffic Signal Technician II 
 Storekeeping  

Stock Clerk Police Property and Evidence Specialist 
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ITEM28 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: June 27, 2025 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Request to Exempt a Program Coordinator Position from the Classified Service 

Attached is a request from the Environmental Services Department to exempt a Program 
Coordinator position from the Classified Service. 

The Program Coordinator position will develop and oversee the implementation of process 
improvement projects, develop and revise standard operating procedures, and process map 
functions of the Collection Services Division. This position will develop a comprehensive 
data plan for performance management including cataloging and mapping data sources and 
producing dashboards; process map functions such as collections adjustments, customer 
complaint escalation, and customer eligibility determination; identify, track, and implement 
process improvements using data driven methodologies; implement and integrate 
technology tools such as a fleet tracking system and route optimization software; develop 
policies for best practices related to fleet utilization, route efficiencies, staffing levels, and 
customer complaints; and determine operational improvements for the department based on 
data analysis. 

Charter Section 117 states that the Unclassified Service shall include "managerial employees 
having significant responsibilities for formulating or administering departmental policies 
and programs. Each such position shall be exempted from the Classified Service by 
ordinance, upon the initiation of the appropriate appointing authority and after receiving the 
advisory review and comment of the Civil Service Commission and the approval of the 
City Council." 

Upon review of the duties and responsibilities of this position, staff finds that it meets the 
intent of Charter Section 117. Therefore, it is recommended that this request be approved. 

o�":.:T
Personnel Director 

DD:RMH:em 

Attachment: 1. Exemption of a Program Coordinator Position Request 

I:\CSC\CSC Items\2025\6. July 3, 2025\Request from the Enviornmental Services Department to Exempt A Program 
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DATE: 

TO: 

FROM: 

SUBJECT: 

THE CITY OF SAN DIEGO

MEMORANDUM 

June 27, 2025

Civil Service Commission 

Nicolaz Portillo, Civil Service Commission President 

Formation of an Ad Hoc Committee to Conduct the Personnel Director 
Evaluation. 

ITEM29 

The purpose of this item is for the Civil Service Commission to create an Ad Hoc Committee 
(Committee) to begin the initial stages of the Personnel Director Evaluation. 

To be exempt from Brown Act requirements, a temporary or ad hoc committee must be 
composed of less than a quorum of the Civil Service Commission. Additionally, the 
Committee must serve a limited or single purpose, that is not perpetual, and that will be 
dissolved once its specific task is completed. 

Here, this item calls for the appointment of two Commissioners to serve on the Committee, 
who will report back to the full Commission the results of their inquiry into the performance 
of the Personnel Director. 

Nicolaz Portillo 
Civil Service Commission President 

NP:SO:rr 

I:\CSC\CSC Items\2025\6. July 3, 2025\Formation of an Ad Hoc Committee to Conduct the Personnel Director 
Evaluation.docx 
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