
/\GHEEMEN'I' Bl·.'l'\VF,F.N TI IF. Cl'f'Y OF S/\01 [)J !:,(j() /\ND 
CJ\J.IFORNl/\ 'l'E/\MSTl.:HS J.OC/\L 911 HEC,/\HIJINC; /\MENDM!NJ'S 'l'O /\DMINIS'l'H/\'l'IVI·: 

lll-:<illl./\TION 95.89, P/\RENT/\L LEAVE /\ND 'l'IIE CITY'S LON<.r· 'l'EHM IHS/\lllf,f'l'Y PLAN AS 
'l'O PHE- /\ND POS'l'·· PHEGN/\NCY HEL/\'l'ED lllS/\BILITY 

l'ursu,rnt to tlw provisions of tlw Meyt'rs 1\1\ili;is l\rown 1\ct ( MMB/\J ,HHI Cou1wil Polir'y 
~nn ll(i, this 1\grce11wnt (/\gn'L'I\Wnt) is Pllll'n•d into IH'I\Wl'l1 the City of San Dit>go ( C:i I y Jill id 
c,1 i f<1rn i,1 'l\\1111stcrs l.or.i 1 cJ u ( LOL'cll <J t 1) to ,1111c1HI 1\d111 i II istr c1 t ivc ltegu li1~io11 ( J\. H.) <JS.WJ, 
l\m'ntal LL\W<' ,md the City's l.011g-·Ten11 Disc1ilili1y (L.TIJ) Plc111 ilS to pr!' ,llHI post-prC'gn,rncy 
n•l.itcd disahilit\'. The City ancl Local <)11 ,ire rnllc!ctivcly rf'f<'IT<'d to as tlw "Pilrties." 

. . To rn_ntilllll' the City's on-going efforts to support e111ployt1es who bccnnw pilrents with 
p,1IL_I time oil !or tlw birth or pl<1cc11w11t of a child, tlw City i~ proposing to do11bk-the curre11t 
,wa1lalilc ])Ml'nti1l h~ilve hours. The following is il summilry of l(('Y proposed changes to /\.H. 
') 15,Sq: 

• Increase pilid Pilrental Leilve hours from I(lO to 320 hours for full-tinw 
employees; 120 hours to 2/+0 hours for three-quarter time employees; and from 
80 to 160 hours for half-time employers. 

The Purties agree to the following: 

1. The Parties have satisfied all obligations under the ivlMBA, Council Policy 300-06, and 
other ilpplicilble lilw and reguliltions to meet ,mcl confer in good faith on the subject of 
this Agreement. 

2. The Parties agree to the amendments to /\.It c;5.891 ilttachecl as Attachment L 

3. The City will take all necessary actions to modify the City's LTD Plan document 
regarding pre- ilnd post--pregnancy related disability to: 

a. Eliminate the 30-·day waiting period for LTD Progr;im for pre- and post­
pregnancy related disability. 

b. Change the eligibility for LTD Program from cu1wnr rt'()Uirement that employee 
must be employed for at least t YL'ilr to 30 days to he> consistent with Parental 
Leave (i.e. currently eligible on 31·' day of employ>11ent). 

I;, Unless expressly covered in this Agreement, <111 wages, hours and other terms and 
conditions of employment presently enjoyed by Local 911-rcpresented employees, 
whether stated in an MOU, Personnel Regulation, Administrative Regulation or in any 
other enforceable document, remain in full force and effect. 

5. Effective upon final approval by the Council of this Agreement, the City will implL'ment 
the A.R. 95.89 - Parental Leilve attached as Attachment 1 to be effective July 1, 2023. In 
addition, the amendments to the LTD Plan \\'ill be made con:;isM,t with this 
Agreement. 

6. This Agreement will remain in effl'ct unk'ss it is modified through further negoti,Hiuns 
in accordance with the MMBJ\ ilt1d Council Policy 300-06. 



A<mEt-:MEN'I' 111-:'l'WEEN Tl IE CITY /\ND LOCAL 911 llEG/\IWIN(i .1\Ml·:NDMEN'l'S 'l'O A.H. 
95.89, PAIU-:N'l'/\1, LE/\VE /\Nil 'l'IIE Cl'I'Y1S LON(:-'l'EllM DI SA Bl (,f'l'Y PL/\N AS TO PHI·> AND 
POS'l'··l'RE<,N/\NCY REI.A'I'ED DIS/\BILI'l'Y 
P,lgl' ). 

This i\g1w'nlL'l\t is l'XecutL•d by the following ,1t1tliorized l'l'(l!'esentatiws of L!t1d1 p,irty. 

California Teamsters Local 911 

l~y: ,t;lt!.L:.1{ / .. tf'~2:_···(~-.-~~ 
1'1L'it'Sl1nh111dL'r 
LL'ad Negotiator 

{ 1:-, 1.-) 
Date: ___ \.4'. : __ ;_/ .·• 

By: ~v.:z_A:/L; ___ ____ _ 
t-eonnor Hobbins 

Chief Steward 

Date: __ C:,,_/_b_L?:~--

A'lul'J\CHMEN'l'S 

City of San Diego 

(2;¥!. 
By·~ 

'~-~·:·-·········· 

T1111othy Davis 
Lead Negotiaror 

Date: 0(3/15/23 _ 

::iii, 
vl () 

By: ___ ii-···--·- ______ _ 
Abby Jarl-Veltz 
A~sistant Director, lluman Hesources 

1, i\clministrative l{egulation 95.89 - Parental Leave, L'ffecrive date July 1, 2023. 


