Welcome to New Employee Orientation

Risk Management

Employee Benefits

Don’t forget to
sign-in!

Human Resources

People & Organization
Development

The City of

SAN »

DIEGO)
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5 New Employee Orientation

8:45 am
10:30 am
10:45 am
10:55 am
11:35 am
11:45 am
12:30 pm
1:30 pm
4:30 pm

Today’s Agenda

Risk Management Employee Benefits Orientation

San Diego City Employee Retirement System (SDCERS)
10-Minute Break

San Diego Public Employee Benefit Administrator (SDPEBA)
10-Minute Break

Recognized employee Organization (REO) Presentation (Breakout Sessions)

Lunch
Human Resources Orientation
Class Dismissed

sandiego.gov
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’ New Employee Orientation

Benefit's Agenda

Flexible Benefits Plan

* Health Plans (Medical, Dental, Vision)
« Life Insurance

 Flexible Spending Accounts (FSA)

How to Enroll In Benefits
« Navigating SAP Self-Services

r
[

Retirement Plans
« Defined Contribution plans-Mandatory and Voluntary Plans
* Retiree Medical Trust (RMT)

Union Presentations
« AFSCME (Local 127)
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’J Flexible Benefits Plan (FBP)

What is a Flexible Benefits Plan?

~+ The Flexible Benefits Plan (FBP) with the City of San Diego is an IRS-Section

bloyees may choose the flexible benefits they want or need from the
following options:

- Employees are provided FBP Credits to help offset the cost of the Flexible Benefits

Flexible
Spending
Accounts
(FSA)

HAsdbriag g .!“"‘l
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’ Flexible Benefits Plan (FBP) Credits

What Are Flexible Benefit Plan (FBP) Credits/Flex
Credits? , :

The City provides dollars in the form of FBP credits (you may hear these
referred to as Flex Credits) These get applied towards the following premiums:

Health Medical Dental Vision
HERS

e\ Basic Life>

Insurance Insurance
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’j Flexible Benefits Plan (FBP) Credits

What determines the FBP credit amount?

Your FBP credit allotment is dependent upon three things:

Most
Recent
Hire Date

Medical

Dependent
Coverage

Level

sandiego.gov



’ Flexible Benefits Plan (FBP) Credits

What determines the FBP credit amount?

Municipal Employees Police Safety Members Fire Safety Members
Association (MEA)

Most
Recent
Hire Date

Y S T
“ Deputy
CiTy ATTORNEYS
ASSOCIATION

Local 127 Teamsters Local 911 Deputy City Attorney's
Association

:
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Medical

Dependent
Coverage

Level

The City of

SAN
DIEGO)

Unrepresented/
Unclassified

sandiego.gov



’/J Flexible Benefits Plan (FBP) Credits

What determines the FBP credit amount? ‘

Most
Recent
Hire Date
f ,
g ‘ Medical Employee &
: g Dependent Child(ren)
; Coverage
Level
] \/

sandiego.gov
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Flexible Benefits Plan (FBP) Credits

What determines the FBP credit amount?

« If you have not had any

o Most breaks in service, your most
BE s Recent recent hire date is your
3t B =E Hire Date original hire date.
L*?
|BEEE e . « If you are a rehire, then
Y : Medical your most recent hire date
- : Dependent e the date in which
At e - is the date in which you !=
S e BN HEN Level were rehired. Not your
e original hire date.

sandiego.gov



’ Flexible Benefits Plan (FBP) Credits

. . The City of
Where can | find the FBP credit amounts? SAN DIEGO)
The Employee Benefits Guide includes the City's FBP

credit allotments. _

v'Each bargaining unit has their own table that outlines EMPLOYEE BENEFITS GUIDE
the FBP credit amounts and your healthcare options | | T

” v'FBP credits are provided on a semi- monthly basis (24
= pay periods)

AUl

sandiego.gov



’ Flexible Benefits Plan (FBP) Credits

Unrepresented Employees

Semi-monthly FBP Credit
(24 pay periods}

*» : -
Where can | find the FBP credit amounts?

Medical Dependent

Coverage Level S

142 Time 3/4 Time Full Time
(60 @0or112)

Most recent hire date prior to fuly 1, 2020

Waive §207.85

An unrepresented employee with a most recent
hire date on or after 7/1/2020, who is electing Employee only
medical coverage, will receive $350.00 semi- monthly (24 pay

periods).

Employee Only : $549.08

Employee and Spouse/ 10y 83
P Jﬂmﬂﬁ: — 5385.42 $578.13 §770.83

Employee and Children $359.38 $539.06 $718.75

Family $531. 579688 $1,062.50

sssssnwnsibunses
™
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, Flexible Benefits Plan (FBP) Credits
Determining how FBP credits can be used

Mast recent hire date on or after July 1, 2020

F' cradfits may b used for dental, vision, basic [ife

surante, lexible spendine accounts, or 401k fex. Any
remaining FBP credits may be cashed out a5 taxable ingor
During enrallment, emp nynn' misst certify they have
Qualifying medical coverazs 16 rafaive the csh-out option.

Q $385.4 N IRE ‘ IEF'-'.'rulﬂ'I:i."||.i.'f'te.15-:-|]r[|1'n'|u|]'[.al,du:nla.'uiii[m,hasir.'

‘ h insurance, or fexible spending accounts only. Ay famaig
FBP credits may nat be cashed out or alloated 1o 401k

- o B
«f Certalp tIeI’S. may have ployee & Children | 533038 1875 Unisged ecess FBP credits (i any) will be forfaitad.
special options with

sandiego.gov



?ﬁ Flexible Benefits Plan (FBP) Credits

What Can | do with the FBP Credits?

HAsdbriag g '!Au,l;
. SRddNsaddnas ‘o -

Cash-back
limitation on
certain tiers

sandiego.gov



’ Flexible Benefits Plan (FBP) Credits

When Will | Receive My Initial FBP Credit?

Once you have made
your Medical election
(including the waiver
option) through the
Benefits Enrollment
Application in the
SAP Portal

You post at least 40
hours of FBP credit
eligible time ina
pay period

SALARARNLPPPPPEEPESRESLPPRLPP!

330EBusslbunsRs s nsUIERInE
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*FBP credit eligible time:

» Paid time such as: Hours worked, Annual Leave, Discretionary Leave, Furlough, Floating
Holiday, Comp. Time etc. (All compensated time counts towards FBP credits)

> Job Protected leave time: FMLA, PDL, CFRA etc.

- -

e

-
i ”

sandiego.gov



’,9 Flexible Benefits Plan (FBP) Credits

How do the City’'s FBP Credits work?

eported as “taxable earnings”

> The “full cost” of premiums are deducted on a pre-tax basis (Employee’s Domestic Partner is
deducted on a post-tax basis, unless required documentation proving they are a tax dependent
is provided)

Note: For months where there are 3 pay periods, the mid-month paycheck will not have FBP
credits applied, or premiums deducted (This happens twice a year)

"I

.

sandiego.gov



’ Flexible Benefits Plan (FBP) Credits

Retroactiwve Current Year to Date
Hours=s Amount Hours Amount Amount

Gross Wages
ASL VACATION 2,67T7T.56
DISCRETIOMNMARY LEAVE 2,245.08
FLOATING HOLIDAY 573.36
HOLIDAY PAY S5, 9552.7T786
T,595.13

FBP Credits

22,04l .59
SALARY S5, 7T33.60 134,429 .04

Total Gross Wages &, 7T96.10 1 7T6, 177 .02

Pre—Tax Deductions

TO3 .57
14,280.86
917 .66
115.69
382 .64
Fr 286 .47
530.77
;s 127 - 26

FEAISER PRE TAX

Pre-Tax

City DPPO Dental Pre Tax
COSD VISION PRE TAX

Deductions

=

RET TIER II GEN EE

mEN

Total Pre—Tax Deductions

Post Tax Deductions

422 .15
588 .56
536 .490

89 .23
394 . a0
392 .25

12 .00
10,453 .01

KAISER POST TAX

Post-Tax

City DPPO Dental Pst Tax

- [ Ch T . o Wy

o L e . . =
PORT TERM LIFE DF POST
PORT TERM LIFE CHILD POST
SDFPFEBA

PAREING 490 .50

Total ® Total Gross Wages Hourly/Salary Earnings+ FBP Credits

Deductions

Gross Wages-(Pre/Post Tax Deductions+ State/Federal
Net Income Taxes)

sandiego.gov




’ Flexible Benefits Plan (FBP)

sandiego.gov
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S[) Flexible Benefits Plan (FBP)

Who Can Be Enrolled in Benefits?




5 Flexible Benefits Plan (FBP)

What Are My Health Plan Options?

Health Plans .

Dental Medical Vision

L irved
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Optional Mandatory Optional

Enrolling in Medical, even if you are waiving coverage, is MANDATORY,

~ butenrolimentinto Dental & Visionis optional!

sandiego.gov
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’ Medical Insurance (Required)

Medical Plans Available To All General Members

Medical Plans (Required)

If not electing to
enroll in Medical,
you must elect
the “waive”
coverage option

« Sharp Classic
HMO

« Sharp Select
HMO
« Sharp

- |
e

£ . Kaiser « Cigha HMO
: - Cigna Scripps
HMO
« (Cigna Open

Traditional

tt

8 HMO
+ Kaiser

during the
enrollment
process

Access Plus
(OAP) PPO plan

Deductible
HMO

Deductible
HMO

N,

T I e T Y TR T ]

LS

Enrolling in Medical, even if you are waiving coverage, is MANDATORY!

sandiego.gov



5 Choosing between an HMO vs. PPO

HMO/DHMO PPO/DPO
Health Maintenance Organization Preferred Provider Network

Premium is more affordable High premium cost

Required to use “in-network providers"

Referral from Primary Care Physician required to See specilists Canactessanydoct et aner

Pay a coinsurance which is a percentage of the total cost of services
(10%, 20%,etc)

N,

"ol D

No limitations on the provider's location from your home address

p— | |4} VSt
*The City’s HMO plans provide coverage in certain areas of California. Be sure to
review the plan’s summary and carrier’s website ahead of time

sandiego.gov



’ Understanding Deductible Plans

How does a deductible plan work?

After
deductible

After out-of-
pocket maximum

Start
date

End . 1

date
You pay full

charges for
certain services

before
deductible

Premiums are paid each month

*Annual deductible- $1,000 Individual/$2,000 Family (two or more)

*Qut-of-pocket maximum-$6,250 Individual/$12,500 Family (two or more)

The dollar amounts are examples only. Refer to plan summaries on Employee Benefits website to
view each deductible plan.

*Accumulation period is based on CALENDAR year

sandiego.gov



’ Dental Insurance (Optional)

Dental Plans (Optional) .

City of San Diego (COSD) Plans
(Unrepresented, Local 911, & DCAA) MEA & Local 127 ONLY Plans

i Delta Dental DHMO « MetLife DHMO
E HEE - Delta Dental DPO - MetLife DPO
H '
a il
- Enrolling in Dental is Optional!

sandiego.gov



’ Vision Insurance (Optional)

Vision Plans (Optional)

All Classifications Except MEA MEA ONLY

' :== B - City of San Diego (COSD) VSP - MEAVSP
R

a il

s T Enrolling in Vision is Optional!

sandiego.gov



, Flexible Benefits Plan (FBP)

2025 Medical Plan Premium Rates

Semi-monthly Premium Rates (24 pay periods in a plan year)
Employee

el —

Where | can | locate more details on the sk Y

Health Plans? r— m

Kaiser Deductible HMO
Available to all employees

COSTS - Review the Employee Benefits Guide to find all u“u
health plan premium coss e
e ﬂnm

Sharp Select HMD
Available to MEA. 1127, DCAA,
L9711, POA, Unrepresented

Sharp Saver HMOD
Available to MEA. DCAA, L127,
L9711, POA, Unrepresented

$B67.00

Sharp Classic HMOD

STTITTNTIINT

e e AAan
dddddazaiiag

:

s L eI

1 Chid: SAT7.72
lorMore: $1,173.88

1 Child: $907.46
2or More: §1,203.45

Local 145 Anthem HMO
Available to fire safety

sandiego.gov



’ Flexible Benefits Plan (FBP)

» e

Summary of Benefits & Coverage - Every plan has a
detailed Summary of Benefits & Coverage. Access links in
the Employee Benefits Guide to learn more.
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Benefit Summaries
Every medical plan has a detailed Benefits Summary and Summary of Benefits and Coverage (SBC). Selact the
links below to learn more.

Benefit Summaries and S5ummary of Benefits and Coverage (SBC)

Sharp Saver Deductible HMO
Available o MEA. DCAA, L127,

Local 145 Anthem HMO
PAwailable to fire safety

sandiego.gov



’ Flexible Benefits Plan (FBP)

Find a Provider

Before making your enrollment election, be sure to use the tools available to you to search for doctors in your

araa. The table below indudes links to the carriers’ find a doctor search pages.

Find A Provider - Before making an enrollment election, be : e —
sure to use the links on the find a provider page in the e e
Employee Benefits Guide to search for providers in your area.

' 48

-

'

Visit and select “Basic Search as puest.”
Select the plan or network titled “Californda Care HMO

»
e .
e ~— gt > - - , g .
iE B = S8 |
EE " o g~ - -
= 13 SR - =% =
TR i { : = =B S-S - —
o it y s e — . = P - Sharp Classic HMO
J - o - ~ o - - Available to MER. DTAA,
- : s - - . . : — e - | o emm———— L1277, 1911, POA, Unrepresented
- - - - ) G -
) ! -- - - - - .
= VOE e e b x o - - — s Sharp Select HMO
: - T et oy - -
: i; -~ 18 -~ -~ . —~ Available to MEA. L127, DCAR, fisit sharphealthplan com/findadoctor and select the Performance Netwark
=3 + - 34 - - -~ L9171, POA, Unrepresemted
> ~ - e -
- - ™ -
' ‘i; . - .: k - - Sharp Saver Deductible HMO
’ .' - 4" r ¢ - y Available to MEA. DCAA, 1127, fisit sharphealthplan com/findadoctor and seledt the Premier Network
v r !‘ ——ctnes : ot . : L311. POA. Unrepresented
, T EAT e 4 _ h -,..‘ Tt o ' —

Local 145 Anthem HMO Visil anthem.com/oa/find-care and search a5 a guest.
Available to fire safety Selecta plan of netwark, “Select HMO,

sandiego.gov
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5 Premiums and Coverage

Depend on:
» Your hire/promotion date
« When you enroll in benefits
and
« The month you want coverage to begin.

Because premiums are pre-paid, you may have catch-up premiums.
Catch-up Premiums refer to any premium payments that you missed payment of due to the timing

you enrolled in coverage and what date you elected coverage to start. .

What Happens if | owe catch-up premiums:
Catch-up premiums will be deducted in addition to your regular premium deductions (typically 2-4 pay
periods)

up premiums.

« Once your enrollment is complete, the Benefits Office will contact you if your elections trigger catch- a

Don't worry:
Flexible Benefit credits will be retroactive to your hire/promotion date for each pay period where you
posted 40-hours of eligible time and may help offset the cost of catch-up premiums

sandiego.gov




- ’) Premiums and Coverage

_- —- -

When will my coverage start?

sandiego.gov



, Health Insurance Premiums are Pre-Paid Plans

B EE -
MM T W TH F RS . ——

R
Premiums deducted from pay periods in one 3
month pay for the next month'’s coverage

Example: Premiums deducted from the two pay periods ending in
January, pay insurance coverage for February

222322222

Sv__ssssueesslbunssssasnsunnsas
4880400000008 080488000008000)
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’ Understanding The Payroll Calendar

A Payroll calendar can be found towards the end of the

Employee Benefits Guide

Payroll Dates
26 pay periods a calendar year

Pay Period

A pay period is the recurring time
frame during which an employee’s
work hours are tracked. Hours
worked during the pay period will be
paid on the corresponding pay day.
Biweekly pay periods begin every
other Saturday and end on a Friday.

11/23/2024-12/06/2024
12/07/2024-12/20/2024
12/21/2024 - 01/03/2025
01/04/2025-01/17/2025

Pay Day

Pay days for the specified pay period,

occur two weeks after the pay period
ends, which is every other Friday.

12/20/2024
1/3/2025
1/17/2025
1/31/2025

Payroll Deductions
24 of the 26 pay periods a year will have health/FSA deductions

Health Plan Premium

FSA Payroll Deductions Coverage Month

Health plan premiums are pre-paid,
one month in advance. Premium
payments that pay for coverage in

Annual FSA contribution elections
will be divided amongst the 24

pay periods in the year and will be
deducted from your paycheck on a
pre-tax basis.

the following month are paid in pay
periods ending in the month prior
{ex: pay periods ending in May pay for
Jfune coverage)

23rd 2024 FSA Deduction January 2025
24th 2024 FSA Deduction January 2025
1st 2025 FSA Deduction Fl!l:lruar:o,.r 2025

|

*This calendar can be used to determine how many FSA contributions will be made over the
remainder of the year & help you to understand if you met the FBP credit requirements in any given
pay period

sandiego.gov
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’ Catch-Up Premiums (Example)

Meet Sandy

Sandy Is a new hire as of Feb. 21st

Sandy wants her coverage to begin on the first of
the month following her hire date (Mar. 1st)
Sandy did not log in and make her elections until
Mar. 10t as she was still within her 30-day
enrollment window

Sandy works Monday-Friday 8-hour days

As a result:

No premiums were collected in the first two pay periods following the date
Sandy was hired (Feb. 14t and Feb. 28t™) resulting in 2 catch-up premiums

Sandy did not have 40 hours of FBP credit eligible time in the first pay period,
but is owed retroactive FBP credits for pay period ending Feb. 28t which will
help offset some of the cost of her catch-up premiums

sandiego.gov



’ Catch-Up Premiums (Example) Continued

Year to Date
HOOT = PTT Hou Amount Amount

Gross Wages

A/I. VACATION

DISCRETIONARY LEAVE

FLOATING HOLIDAY

HOLIDAY FPAY

CITY FBF CREDITS 350.00
r - B

350.00

SALARY l16,630.40 4,157.60

Total Gross Wages 18,627.64

KAISER PRE TAX d

4,507.60

Pre—-Tax Deductions

City DPPO Dental Pre Tax
COSD VISION PRE TAX

DMV PRE

401 (K) SAVINGS PRE TAX
401la Man pre

EET TIER II GEN EE

Total Pre—Tax Deductions

» FBP credits are paid back to the date of benefit eligibility for pay periods were the 40-hour FBP credit
requirement was met. This will show in the “Retroactive” section on the pay statement

"« Catch-up premiums will be split up over 2 checks and combined with the current premiums owed
[$370.30 + EYOEN](1 catch-up premium) ERFZINE)

There is still one more catch-up premium that will be collected on Sandy’s next check

sandiego.gov



Flexible Benefits Plan (FBP)

Any questions?

sandiego.gov
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’ Flexible Spending Accounts (FSA)

What is a Flexible Spending AccoJr;t-(FS_M

Flexible Spending Accounts (FSA) allows you to set aside pre-tax dollars and/or excess FBP credits

(Flex credits) from every paycheck to help pay for qualified expenses that are incurred during the }
plan year, as long as receipts are submitted by the claim's deadline.

The City of San Diego offers two types of FSA accounts for tax savings on eligible expenses:

DMV FSA

DCC FSA

o
i Dental, Medical, and Vision Dependent/Child Care
‘ ‘ o Flexible Spending Account
| &

Flexible Spending Account

Used to pay for qualifying health expenses

T
Used to pay for qualifying dependent care T ! ! L
that are incurred during

expenses that are incurred during
the plan year.

the plan year.

sandiego.gov


https://www.healthequity.com/fsa-qme

Flexible Spending Accounts (FSA)

Dental/Medical/Vision (DMV) FSA

dependent:

Healthcare expenses for employee and

eligible dependents: « Child under the age of 13
- Disabled spouse, elderly parent, or other

{

>pouse dependent who:
Child through the end of the calendar P N
. . * Is physically or mentally
year in which they turn age 26 :
: : incapable of self-care
Domestic Partner that is a tax ) :
Lived with the employee for

dependent
Other: a relative that meets the tax more.than half of the year
Care is needed so the employee

dependent threshold & (or spouse) can work, look for
work, or attend school full time

e N

R T ] T T T T T
A A AR AN

t

¥

|

sandiego.gov



?ﬁ Flexible Spending Account (FSA)

Designate a plan year contribution amount which is deducted
»
semi-monthly basis throughout the plan year q

!

sandiego.gov

~ IMPORTANT: The Plan Year ends on December 315, This means that your contribution is split over the
remaining pay periods in the year.

e
!
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Flexible Spending Account (FSA)

S

Determining your Flexible Spending Account (FSA) Contribution

s

9
000

5 e Hes "’ul n"’;[‘j'_ :

sandiego.gov



’ Flexible Spending Account (FSA)

“Plan Carefully

» Any unused funds are forfeited

Designated Funds in the FSA Account

» Services and purchases must be incurred by the grace period
deadline, with receipts submitted by the run-out period
deadline, to be reimbursed .

J

Unused/Unclaimed Funds |
« Cannot be carried over into the next plan year, and are

forfeited

-
::
-
-
-
-
s
-
-
-
-
-
-
-
f
-
;

:
i

15-day
Run-out Period

Plan Year 2-1/2 Month Grace Period

Expenses for the 2025 plan year must be incurred by March 15, 2026, and
submitted to HealthEquity/WageWorks by March 31,2026

sandiego.gov



’ Flexible Spending Account (FSA)

HealthEquity:  \VageWorks\"/ I

HealthEquity/ Through Cellphone App or Online Portal with

WageWorks

provides:

24-hour access

When you enroll in the FSA reimbursement option you will receive information on how to establish a
log-in with HealthEquity/WageWorks and process claims

sandiego.gov


https://participant.wageworks.com/Home.aspx?ReturnUrl=%2f
https://participant.wageworks.com/Home.aspx?ReturnUrl=%2f

Flexible Spending Account (FSA)

Don’t Forget!

ou enroll in the FSA, that election is only valid for the current 2025 plan

sandiego.gov



Flexible Benefits Plan (FBP)

Any questions?

sandiego.gov
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S D’) Life Insurance
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’ Basic Life Insurance (Mandatory)

What is Basic Life Insurance?

Classifications Semi-Monthly Cost “

« Covers employee only
« Pre-tax contribution

« Coverage ends after the employee’s Members can designate a level of
last day of active employment MEA insurance coverage
Local 127 « $10,000 Policy = $0.15
Local 911 « $25,000=$0.38
« $50,000 =$0.75
| Deputy City
J ﬁtto”?ey. « Automatically receive $50,000
, ssociation o
| (DCAA) Basic Life Insurance
E _ g « Cost paid by the City of San
v FBP credits are used Unrepresente Diego (COSD)
™ q 9 1Fi
|\: to pay for Basic Life & Unclassified
o Insurance

Don’t forget to make your beneficiary election(s)

sandiego.gov



’ Supplemental Life Insurance (Optional)

/

Insurance paid by
the employee

-
Post-Tax R
Contribution FBP credits cannot Can insure Spouse,
be used to pay for Domestyc Partner, &
Supplemental Life Children >
' INSUFSNCE j Note: If you and your
' A\ Spouse/Domestic Partner are
~ ( When you |eave employment both employed by the city, only
or become ineligible, you can Ability to enroll anytime, one Supplemental Life Insurance
- | electto“port” (transfer) the however, Evidence of plan can be purchased per
!|  coverage to an individual Insurability (EOI) is required employee, and a child may only
- term policy (without outside of new hire/open be covered by one employee
\_ providing EOI) /_ enrollment period

- Y

sandiego.gov



)j Supplemental Life Insurance (Optional)

« May be insured up to $500,000
 Evidence of Insurability (EOI)* required if coverage exceeds

” (Guaranteed issue $250,000) $250,000
* Application is subject to approval by the insurance company

» May be insured up to $500,000

 Evidence of Insurability (EOI)* required if coverage exceeds
$50,000

? _ » Application is subject to approval by the insurance company

» May be insured for $5,000 or $10,000
* No Evidence of Insurability (EOI) is required

* Must be enrolled in Employee or Spouse/Domestic Partner
Supplemental life, to be eligible

*Premiums will not be charged for pending coverage due to EOI
*Guaranteed issuance will be provided until the coverage is approved by the insurance company

sandiego.gov
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Life Insurance Dependent Coverage

Keep in mind:
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’r Life Insurance Coverage & Enrollment

Basic Term | !

Supplemental
Life

Ry

T

g 4
_ anmn

A,
-

Note: If you are married, your spouse/registered domestic partner must receive at least
50% of the community property interest, unless he/she signs a notarized consent waiver.

sandiego.gov


https://www.sandiego.gov/sites/default/files/2024-01/spousal-consent-waiver-life-insurance.pdf

Flexible Benefits Plan (FBP)

Any questions?

sandiego.gov
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’ Enrollment

il

i

Be sure to enroll in the Flexible Benefits Plan within the first 30-
days of becoming eligible!
This may be within the first 30-days of becoming a new hire/rehire, or the first
30-days of becoming newly eligible for benefits due to a status change.

—
=
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’ Enrollment

How do | enroll?

a From Citynet, select the SAP Portal located under “Quick Links” on the right.

https://citynet.sandiego.gov

THINGS TO KNOW  INTERNAL SERVICES ~ CONNECT  DEVELOP MY SD Search citynet.sandiego.gov Q

rroreemye
Sihail
|

Mdsbidabag

Learn About Your Commute Options Quick Links

September 10, 2024 = E 3 g TT PRI
AP Port - - e '
. - -
Learn More

How did you get to work today?

:
i
i

=
-
<
-
-
-
-
-
-
-
-
-
-
-
£
-
-
;A
;

-
[ o) PUe

Feedback
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’ Enrollment

How do | enroll?

Select “Access Benefits Info” tile from the SAP self-service portal.

[l sANDIEGO) Home~

Announcements My Tasks My Information Success Factors

litli=

fit

My Information

Personal Profile Time Card Leave Requests Leave Team Calen Employee Reports
Administration

dar
l = —
Employee DOLIFI 3 4 S - ‘_‘_ %«

i

R

-
::
-
-
-
-
s
-
-
-
-
-
-
-
f
-
;

:
i

Statement
Copy 1 —For State, City, or Local Tax Departme

Access Payment Info Access Benefits Info

sandiego.gov



’ Enrollment

How do | enroll?

Select “Benefits Enrollment” tile.

< L SsaANDIEGS) Menuvw

Benefits Benefits Overview FSA Claims Pre-WageWorks
Enrollment Report wwwwageworks.com FSA Claims

How to submit a FSA DMV and DCC reimbursement claim to WageWorks

sandiego.gov



’ Enrollment

How do | enroll?

Select the applicable enrollment event and then select “Continue” ~

The image below displays all possible enroliment events, however, only one of the events
will appear on your enrollment portal depending on your situation:

* New Hire - you will see the “New Hire"” event if you are a new hire.
Rehire - you will see the “Rehire” event if you are a rehire.

* Job/Class Change - you will see the “Job/Class Change” event if you are a current
City employee who experienced a status change resulting in eligibility for benefits.

€«>C0O

Benefits Enroliment &

Dep 5 B Enrolimens Flan Summary Confirmation
Beneficiares Staternant

Eligible Events

Please select the event below that best describes your benefit enroliment
Event Start Date

Mew Hire Enraliment

Job/Class Chanpe

Rehire

sandiego.gov



, Dependent Verification

s

What should | do after | enroll

4 Children )

Birth Certificate,
Adoption Records,
and/or Legal Court

-

\_

Spouse

Marriage
Certificate

2N

4

a

Document
\ J

Your dependents will be dis-enrolled if the dependent verification

documents are not received within 30-days from the date your enrollment
period ends

\_

Turnin
Dependent

Verification

Documents

~N

W

sandiego.gov
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?ﬁ Flexible Benefits Plan (FBP)

When will | be able to make changes to my benefits? . v

= ’

Annual Open Enrollment Period: Enroliment period occurs in the fall
(October/November 2025), and the elections that you make become
effective January 1, 2026.

:
i{
-
1
1
|
:

sandiego.gov


https://www.sandiego.gov/risk-management/services/qualifying-events
https://www.sandiego.gov/risk-management/services/qualifying-events

’» Flexible Benefits Plan (FBP)

What is a Qualifying Life Event

A Qualify 1nic; Life Event is an IRS-approved major life event that allows you to make changes
to your health benefits outside of the annual open enrollment period. !

Visit https://www.sandiego.gov/risk- management/services/qualifying-events for a complete list of
qualifying events

Gain of
Coverage

What should | do if | experience a Qualifying Life Event?

[ Ui

sandiego.gov


https://www.sandiego.gov/risk-management/services/qualifying-events
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, Flexible Benefits Plan (FBP)

s

Important Deadlines

You will automatically be enrolled in the lowest cost medical
plan and the lowest tier of Basic Life Insurance that is
available to you. Remember! Even if you want to waive medical
coverage, you must log into the portal and make an election

Be mindful of catch-up premiums

Contact Benefits if you have questions

Dependent Verification Documents

If you do not provide the Dependent Verification documents
within 30-days from the close of your enrollment window, your
dependents will be disenrolled

sandiego.gov



’ Flexible Benefits Plan (FBP)

Contacts

Long-Term Disability

Phone: Phone: Phone:

(619) 236-5924 Option 1 (619) 236-6600 (619) 236-6100
Email: Email: Email:
Benefits@sandiego.gov Retirement@sandiego.gov LTD@sandiego.gov
Fax: Fax: Fax:

(858) 581-5312 (619) 581-5312 (619) 533-3203
Mail Stop: 51B Mail Stop: 51B Mail Stop: 51B
Website: Website: Website:

https.//citynet.sandiego.gov/ https://www.sandiego.gov/ri https://www.sandiego.gov/ri
my-sd/employee-benefits skmanagement/retirement skmanagement/services/lo
-savings-plans ng-term-disability

*If sending Dependent Verification Documents via email or fax, please add a subject line/cover
sheet: Your Name-Dependent Verification

sandiego.gov


mailto:Benefits@sandiego.gov
https://citynet.sandiego.gov/my-sd/employee-benefits
https://citynet.sandiego.gov/my-sd/employee-benefits
mailto:Benefits@sandiego.gov
https://www.sandiego.gov/risk-management/retirement-savings-plans
https://www.sandiego.gov/risk-management/retirement-savings-plans
https://www.sandiego.gov/risk-management/retirement-savings-plans
mailto:Benefits@sandiego.gov
https://www.sandiego.gov/risk-management/services/long-term-disability
https://www.sandiego.gov/risk-management/services/long-term-disability
https://www.sandiego.gov/risk-management/services/long-term-disability

Flexible Benefits Plan (FBP)

Any questions?

sandiego.gov
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’ Other Benefits

Other Benefits

Disability Benefits

Wellness Program

Employee
Assistance
Program (EAP)

The City’s long-term disability plan provides replacement income to you in the
event of a qualified disability (sickness, injury, or pregnancy) that prevents you
from working.

The Wellness Program provides employees with free resources and tools to
assist in the prevention of chronic diseases by creating a supportive
environment of health and wellness in the workplace. Programs include weekly
virtual fitness classes, monthly webinars, and fitness challenges.

EAP is a voluntary, confidential program that provides free services to
employees and their families to help them manage personal and work-related
issues. Services include counseling, referrals, online tools and much more.

Note: EAP is administered by Cigna, however, all City employees have access to
the EAP services regardless of whether they are enrolled in a Cigna medical plan,
or not)

sandiego.gov



)j Other Benefits Cont.

Other Benefits

Transportation Alternatives
Program (TAP)

The Transportation Alternatives Program (TAP) is a benefits
program that incentivizes and encourages City employees to utilize
mass transit and vanpools as their primary mode of transportation.

Programs include:

Metropolitan Transit System (MTS) U-Pass: The City employee U-

Pass program provides employees with free MTS transit pass which
includes unlimited access to MTS bus and trolley services at no
cost. The MTS transit pass system is referred to as “PRONTO".

North County Transit District (NCTD): Employees also have the
option to add the COASTER to their MTS PRONTO card as a

subsidized cost.

Vanpool: City employees can arrange for a vanpool directly though
Commute with Enterprise. The City subsidizes the cost of the
vanpool for eligible participants

sandiego.gov
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’ Mandatory Retirement Plans

< Employees will automatically be enrolled in one of the City’s Mandatory Retirement
Saving's plans, and the SDCERS Pension plan.

< Mandatory Contributions are taken from your bi-weekly paycheck on a pre-tax basis. |

Mandatory Retirement Savings Plans:

enrolled into the 401(a) if:

> Hired on/after July 01, 2009
or

» Hired prior to July 01, 2009, but withdrew funds from the SDCERS Pension
Plan (typically rehires)

Employees are automatically enrolled in the SPSP if:
»Hired prior to July 01, 2009, and kept funds on deposit with SDCERS

- |
e

e ddaddaaasddadddd 0 d ]
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Pension Plan:

» Employees will be automatically enrolled in the SDCERS Pension Plan

sandiego.gov



’ Retirement Plans

401(a) Contributions:

100% vested
immediately
upon hire

New hires, newly eligible
employees, and rehires that join the
SDCERS pension system, will
automatically be enrolled in the
401(a) if:

»Original hire date is on/after

July 01, 2009

Voluntary post-
tax contributions

OR , : City
UR are optlonal (Clty (emp|0yer) <
»Hire date was prior to July 01, does not provide contribution :
2009, and you withdrew funds an employer of 1% (100% i
from SDCERS match on these employer
contributions match)

sandiego.gov



’» Retirement Plans

5-Year
vesting
requirement

Contributions:

SDCERS members that were
originally hired prior to July 01,
2009, and kept funds on deposit
with SDCERS

City
(employer)
fully matches
both pre-tax &
post-tax
contributions
to the SPSP

oy P

M —— u.-’
.
au..%
. A AL08800000888084804 a

sandiego.gov



Retirement Plans
)

What if | want to save more money for Retirement?

Two Defined Contribution Plans (not matched) - available to all employees

Can contribute up to
the maximum
contribution into
both voluntary plans

2025 maximum contributions:
$23,500 if under age 50
$31,000 if over age 50

$34,750 if between the ages of
60-63

Age is based on the age you will
be as of 12/31/2025

sandiego.gov



’ Retirement Plans

401(k) Flex
Contribution

44

Anytime
(Contact Benefits to
request a change)

Anytime
(Self-service portal)

What changes
can be made

Where the
contribution is
pulled from

When
contributions
are deducted

Remaining FBP
credits
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Bi-weekly earnings

T
5
;. ii

£ |

e

Semi-monthly (24 pay| Bi-weekly (26 pay
periods) periods)

sandiego.gov



5 Retirement Plans

457(b) Deferred Compensation > -
Contributions -

Pre-tax or post-tax 'Y
(Roth) contributions . 3 No City match
are made through

é j payroll deductions
:§ § Note: Pre-tax contributions to the 457(b) will decrease the
;§ - eligible compensation that is used to determine the 1%
o contribution that is made mandatorily to the 401(a) saving's
, AT L plan, thus causing a reduction in the amount that you
:\AW#.,:I contribute, and the amount that the city matches to the
| 401(a)

sandiego.gov



’ Retirement Plans

Beneficiaries
Retirement saving's plans require a designated beneficiary for each . Y
plan (these are separate from Life Insurance) <
Beneficiary designations must be made on the
financial institution’s website ~

i = : principal.com/welcome

she S - SPSP calpers.voya.com
== = - 401(a) . 457(b)
== . 401(k)

: |

z !

-.-5[ Note: If you are married, your spouse/registered domestic partner
— | must receive at least 50% of the community property interest

unless he/she signs a notarized consent waiver. Please contact the
financial institution for more information on the waiver option.

sandiego.gov


https://secure05.principal.com/pension/welcome/
https://login.voya.com/voyassoui/index.html?domain=calpers.voya.com#/login-pweb

, Retirement Plans

How Do | enroll?

Mandatory Savings plans:

Automatic Enrollment

Enroll at any time during the year through SAP Portal > Benefits

Enrollment Application > Retirement Savings

s

[ -
Ji
i

» 401(Kk) - next pay period
» 457(b) Deferred Compensation Plan - next pay period

sandiego.gov



SD) Retirement Plans

Hardship:
SPSP, Terminate
401(k), & employment
457(b) only with the City
P

How can |
access my
retirement
funds?

Disabled-as
defined in
the plan
document

Loans: SPSP,
401(k) &
457(b) only

81 sandiego.gov



’ Retirement Plans

Retirement Saving's Plan Administrators

Once you have made your very first contribution to your retirement account, a profile and

account will be automatically created for you with Principal or CalPERS/Voya, at which point: 3
A welcome packet will be mailed to you

You can create a login, and setup Multi-Factor-Authentication (MFA)

You can login and designate your beneficiaries

Resources are available online (tools, webinars and financial guidance)

Principal CalPERS

401(a), 401(k), & SPSP 457(b)

Phone: Phone;
(800) 986-3343 (800) 260-0659

Website: Website:
Principal.com/welcome CalPERS.voya.com

L L T e T T T

-
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! -~
Jr‘ <V

It is crucial that you understand the importance of account security and two-factor authentication.

Setting up MFA is a key step in safeguarding your account against identity theft and fraud.

sandiego.gov


https://secure05.principal.com/pension/welcome/
https://login.voya.com/voyassoui/index.html?domain=calpers.voya.com#/login-pweb
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’ Retiree Medical

What is the Retiree Medical Trust (RMT)?

The Retiree Medical Trust is a Health Reimbursement
Account (HRA) for general members hired on or after
July 1, 2009

HRA Administrator:

Voya Financial Health Account Solutions

Phone: (833) 232-4673
Email: HASinfo@voya.com

Eligible
employees are
automatically

enrolled

Welcome
packet will be
sentin
approximately
60-days

Mandatory
0.25%
employee
contribution

Default fund: Can register
Vanguard online and g:
Prime Money change
Market allocation

sandiego.gov
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Flexible Benefits Plan (FBP)

Any questions?

sandiego.gov
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SDCERS

Defined Benefit Plan vs. Defined Contribution

Plan
® SDCERS Pension = Defined Benefit Plan

- Guaranteed lifetime monthly benefit, regardless of how long you live after
retirement or financial market fluctuations

— Limited to single monthly payment in retirement
- No loans or early withdrawals

e 401(a), SPSP, etc. = Defined Contribution Plan

— Can begin withdrawing funds when you reach age-eligibility

-~ Owner of account has control over investment decisions and the balance
5 fluctuates with the market



89

SDOCERS
How an SDCERS Pension Works

- Must be both age and service-eligible before you can service retire and

receive a lifetime monthly pension benefit from SDCERS

- General Members are eligible to retire at:

- Age 62+ with at least 10 years of service credit
- Age 55+ with at least 20 years of service credit

Pension Benefit Formula

Retirement X Service X Final
Factor Credit Compensation

= Pension Benefit



90

SDCERS

Deferred Service Retirement

e A member who is service-vested, but not age-eligible to retire,
may leave their contributions and interest with SDCERS

— Called a “deferred vested member”

e Once they become age-eligible, they can service retire and begin
receiving their monthly pension benefit

e If they withdraw their contributions and interest when they leave
City employment, they lose their right to a pension



91

SDCERS

San Diego City Employees' Retirement System

Termination Before Vesting

e A non-vested member can still leave their contributions and interest
with SDCERS, where they will continue to accrue annual interest at the
applicable discount rate (currently 6.5%)

— If they ever return to City employment, they will resume SDCERS membership
according to their original pension plan tier

e They can also withdraw their contributions and interest (as a lump
sum or rollover) when they leave City employment,

- They will be unable to establish reciprocity

— If they return to City employment in the future, they will have the option to
repay their contributions plus interest, as a one-time lump sum payment, in
order to pick up where they left off

- Lump sum withdrawal subject to state and/or federal tax withholding
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SDCERS

San Diego City Employees' Retirement System

Reciprocity

The idea that a member may be able to combine reciprocal service credit with
SDCERS service credit

Benefits 2 combine service credit for vesting purposes, lower entry age, both
systems use highest final compensation to calculate pension benefit

SDCERS has reciprocity with almost all other California public agencies

In order to establish and maintain reciprocity = must move from one reciprocal
agency to another within 6 months, no overlapping service, leave contributions on
account with all systems, and retire simultaneously

Receive one pension benefit from SDCERS based on City service, and second
pension benefit from reciprocal system



Member Portal

Latest News Resources Board Meeting Agendas Financials & InvZstments B Email Signuj

Search the website Q A A+ # HOME . CONTACT

8 [>C E RS’ About SDCERS

San Diego City Employees' Retirement System

Look Up Your Benefits

&k CITY & PORT ¥ AIRPORT

Use the Member Portal to do things like view and

update your beneficiaries, estimate your future pension ~ g - "
benefit, and (if you're at least six months away from : —
being eligible to retire) begin the retirement application N —
process. " - e
- = e
\ d -~ ‘ - — - :
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Member Portal SDCERS

San Diego City Employees' Retirement System

oCERS

SDCERS ID : Welcome,

Alerts & Messages
% You have 0 messages

Member Account Details

SDCERS Account Information

Change Font Size:

Last Login:

Benefit Calculator SDCERS Account Information Beneficiary Information
BEeneficiary Information

Eenicehirchaselconiiachs Create and View Benefit Estimates View Account Details 809\ ([ Viev 7 Update Detais )

Annual Statements

Personal Profile

Tools

Benefit Calculator

Service Purchase Calculator

IMPORTANT : Power of Attorney cannot make changes on the Member's Portal account.

Online Applications

EOMACTE Documents on this website require Adobe Acrobat Reader® for viewing/printing. The reader is available as a free download from Adobe.

Portal Management

Change Password
Update Challenge Questions

Terms & Agreement

94
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e Retirement Plan Summaries

* Fact Sheets
* FAQs

SDCERS

San Diego City Employees' Retirement System

Additional Resources

RESOURCES

Retirement Plan Summaries

Death Benefits

Deferred Retirement Option Plan
("DROP")

Purchase of Service Credit (“PSC")
Reciprocity & Blended Membership
Termination & Deferred Membership
Retirement Benefit Options
Disability Retirement

Form 1099-R Explained

Benefit Estimate Calculator

FAQs
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Contact SDCERS at:
619-525-3600

Open on Regular Business Days
9:00 a.m. —noon
1:00 - 4:00 p.m.

www.sdcers.org

SDCERS
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If you are under MEA or Local 127 you will be receiving more information from your Union Representatives by phone or
email. You can also contact them at (619) 535-7240.

« MEA: Municipal Employees Association

« Local 127 AFSCME: American Federation of State, County and Municipal Employees

SDPEBA Insurance Plans

SDPEBA (San Diego Public Employees Benefit Association) manages Sharp Health plans, Metlife Dental, and
SDPEBA's version of VSP. They also offer supplemental Insurance on a post-tax basis; these benefits are available
to all City employees.

Plans that are offered:
« Aflac » Purchasing Power

. MetLife Legal « Aura’s ldentity Guard
 PetInsurance

You can review and enroll in these plans by visiting SDPEBA's website for new employees or contacting them by phone or email.
Phone: (888) 315-8027 Email: info@sdpeba.org Web: www.go.sdpeba.org/cityneo
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