SD’) Human Resources

Benefits for DCAA-Represented Employees

The City of San Diego provides competitive benefits to employees.*

LEAVES FAMILY AND MEDICAL LEAVE

o Holidays - 11 holidays observed in a calendar year per current e Employees become eligible for family and medical leaves eligibility
Memorandum of Understanding (MOU). after being employed by the City for at least 12 months and have

« Floating Holiday - One day in a fiscal year (FY), equal to the hours worked worked at least 1,040 hours (instead of 1,250 hours) in a year.

e Parental Leave - Up to 320 hours of paid leave for full-time

in the employee’s shift up to 9 hours.
permanent employees in a rolling 12-month period for an eligible

o City-Awarded Discretionary Leave - Up to 24 hours in a FY for full-time

employees, which is prorated for part-time employees. event, which is pro-rated for part-time employees.

¢ Annual Leave - Full-time employees are eligible to accrue annual leave
with full pay as follows: LONG-TERM DISABILITY (LTD)
> 1- 15 years of service = 6.77 hours for each biweekly pay period
> 16+ years of service = 8.31 hours for each biweekly pay period

¢ Pay-in-Lieu of Annual Leave - Employees may request to convert up to
125 hours of annual leave to cash to be paid within the calendar year in

e LTD Income Plan - An income replacement plan that provides eligible
employees who are medically certified as disabled due to injury, iliness,

or pregnancy with 70% of their biweekly earnings.

which it was earned.

¢ Jury Duty (Court Leave) - Paid time off to serve as a juror in court. HEALTH

* Bereavement Leave - 40 hours of paid Bereavement Leave each FY for ¢ Flexible Benefits Plan (FBP) - The City provides dollars in the form of
full-time employees, which is prorated for part-time employees. If a FBP credits that can be applied towards health plan premiums and
covered death falls under the Fair Employment and Housing Act (FEHA), FSA. Credits vary based on medical plan dependent coverage level and
eligible employees may take up to five days of unpaid bereavement leave most recent hire date.
within 12 months of the covered death (expanded from FEHA's three- « Flexible Spending Accounts (FSA) - Set aside pre-tax dollars and/or
month window). Paid and unpaid Bereavement Leave run concurrently. excess FBP credits from every pay check to help pay for qualified

o Alternative Work Schedule - Available at the discretion of the department expenses that are incurred during the plan year, as long as receipts are
based on operational needs. submitted by the claims deadline. The City offers two types of FSA

o Teleworking - Available at the discretion of the department based on accounts for eligible health care expenses and eligible dependent/child
operational needs. care expenses.

e Medical and Catastrophic Leave Sharing Plans- Employees who face
extended leave without pay due to a major health crisis or catastrophic LIFE INSURANCE

occurrence may establish a leave bank for other employees to donate

annual leave. Medical Leave Bank may be taken as paid leave. Catastrophic ~ * Basic Life Insurance - Employees are automatically enrolled in

coverage of $50,000, provided at no cost.

« Supplemental Life Insurance - Employees may sign up for
supplemental life insurance for themselves, a spouse/domestic
partner, and child(ren). Evidence of insurability (proof of good health)

Leave Bank may be taken as paid leave or cashed out.
¢ Child Care Annual Leave Exchange (CCALE) - Annual leave may be
transferred between City of San Diego employees who jointly parent a child

for the purpose of the birth or joint adoption of the child or for childcare

purposes. CCALE is taken as paid leave. may be required for certain coverages. .
Voluntary Furlough Program - Full-time employees are eligible to take up

to 200 hours of voluntary work furlough in a fiscal year, which is pro-rated

for part-time employees.

¢ Mandatory Furlough Program - Employees are required to take 40 hours
of unpaid mandatory furlough in FY27 and FY28 in exchange for negotiated
compensation adjustments implemented during those fiscal years.

*Effective July 1, 2026. Benefits listed are in addition to those required by law. Some benefits may have
eligibility requirements to qualify. Subject to change at any time without prior notice.
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RETIREMENT PLANS

¢ Pension Plan - Eligible benefitted employees of DCAA are automatically
enrolled in the San Diego City Employees Retirement System (SDCERS).
Employees will contribute a portion of their pensionable salary to their
SDCERS member contribution account. Pre-tax contribution rates very
depending on the age of entry into the plan. Employees that meet the 10-
year SDCERS Service credit vesting requirement will be eligible to receive a
lifetime monthly pension payment at retirement, once they are age eligible
(age 55 with at least 20 years of service credit, or age 62 with at least 10
years of service credit). The pension benefit is based on a specific plan
formula that takes into account your age, service credit, and eligible
compensation.

e SDCERS has reciprocity with CalPERS, the San Diego County Employees
Retirement Association (SDCERA), and many other public retirement
systems in California, though some retirement systems are excluded.
Members that meet specific eligibility requirements may be eligible to
establish reciprocity, which allows them to change jobs between
“reciprocal” retirement systems in California and combine service credit in
each system to meet vesting and eligibility requirements.

 Mandatory Defined Contributions Plan - Non-safety standard hour
employees hired on or after July 1, 2009 are also automatically enrolled in
the 401(a) plan and contribute 1.0% pre-tax, with a 100% City match. Non-
safety standard hour employees originally hired before July 1, 2009, are
automatically enrolled in the Supplemental Pension Savings Plan (SPSP)
and contribute 3% pre-tax; eligible employees may also make additional
post-tax contributions, all of which are 100% matched by the City. City
contributions to the 401(a) are fully vested upon hire. City contributions to
the SPSP plan vest on a 5-year graded schedule

« Voluntary Defined Contribution Plans - Employees may enroll in the
optional 401(k) and/or 457(b) plan. The City does not make any matching
contributions to these plans.

¢ Retiree Health Reimbursement Plan - Employees originally hired prior to
July 1, 2005, who retire on or after April 1, 2012, may be eligible for one of
the three Retiree Health Reimbursement plans options. that provide either
an annual allocation to reimburse health insurance premiums (Options A &
B) or a City-funded health reimbursement account for eligible health care
expenses (Option C). Employees hired on or after July 1, 2005, who are on
active City payroll as of July 1, 2026, or hired thereafter may be eligible for a
City-funded health reimbursement account upon meeting the plan’s age and
service requirements. The account may be used to reimburse eligible health
care expenses after separation from City employment. This plan will be
implemented on July 1, 2028, and employees who already meet the plan’s
age and service requirements will receive funding to their accounts shortly
thereafter.

EMPLOYEE ASSISTANCE PROGRAM (EAP)

The City's EAP is available 24/7 and provides employees and members of their
household the opportunity to meet with professional counselors to discuss
concerns and challenges, including: work stress, conflicts in the workplace,
personal and family conflicts, marital/relationship problems, health issues,
financial stress, legal problems and substance abuse/addiction.

WELLNESS

o Free workshops and physical activity classes on various health and wellness
topics are offered throughout the year.

e Live and on-demand recorded financial wellness workshops, weekly one-
on-one virtual appointments with financial experts, and many more
financial tools and resources provided by our corporate partner, California
Coast Credit Union.
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PROFESSIONAL DEVELOPMENT

+ Job-Related Training and Professional Development - Effective July 1,
2028, City will reimburse employee up to $750 for attending Continuing
Legal Education, seminars, training and other educational or professional
development events.
* Professional Dues - The City will pay 100% of the cost of California State
Bar and San Diego County Bar Association dues for all City Attorneys.
e Training & Development Resources - Trainings are completed through
the SuccessFactors Learning management system, where employees can
search course catalogs to register for courses, track learning progress,
and view training completion history. All human resources, legal, and
mandatory compliance-type trainings can be found in the SuccessFactors
Learning catalog.
e Supervisors Toolkit - This required supervisory development program
for current supervisors covers the essentials in human resources policy
and procedure at the City of San Diego. Upon hire, all new supervisors
are assigned the curriculum. The curriculum consists of four live,
instructor-led courses: Employee Accountability, Fact Finding &
Investigations, Family, Medical, Leaves & Accommodations, and Basics of
Labor Relations. In addition, there are e-learning courses that
supervisors complete on their own.
o City Supervisors Academy- This recommended supervisory
development program for current supervisors equips participants to
build effective, inclusive teams; strengthen communication,
accountability, and decision making; navigate change and lead with
clarity and confidence; act on opportunities for process improvement
and innovation; and align day-to-day supervision with City values and
priorities. This in-person, cohort-based Academy utilizes case studies,
peer discussions and toolkit-building sessions. It is 6 full-day classes over
12 weeks. Eligible employees will be invited to participate and can also
submit a request to participate to Human Resources.
+ City Management Fellowship - This leadership development program
for current and emerging senior-level leaders provides a deeper dive into
leadership concepts and navigating complex projects and relationships
across the City. Participants complete a special project outside of class
time, a 360-degree assessment, the CliftonStrengths assessment and 1:1
coaching with a Gallup-certified Strengths coach.
o LinkedIn Learning - An e-learning library of over 20,000 courses in
numerous languages provided at no cost to all City employees and
available on-demand both on and off-line. Through LinkedIn Learning,
City employees can obtain certifications and continuing education units
and develop their overall competencies in areas that interest them.
o Educational Partnerships - Through the City's partnerships, employees
have access to a variety of opportunities to expand and grow their skills:
o National University offers 25% off tuition and an annual competitive
scholarship opportunity

o UCSD Division of Extended Studies offers 10-15% off a wide variety
of professional certifications

o San Diego College of Continuing Education offers completely free
access to hundreds of courses and certifications in a wide variety of
topics such as IT, business, the skills and technical trades.

o UCSD Rady School of Management offers a tuition fellowship of 33%
off tuition for their MBA program.

¢ Promotional and Career Advancement Opportunities - Ongoing
opportunities to promote within the department or City and the ability to
underfill a higher-level position until the eligibility requirements are met
to qualify for career advancement.

¢ Job Counseling - Available for employees who are interested in
promotional or transfer opportunities.
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COMMUNICATION

Eligible employees may choose between a City-issued mobile device or obtain
a wireless stipend to conduct City business.

TRANSPORTATION

o Parking Discount - 75% reduction in the monthly public parking rate at
approved facilities: Concourse Parkade, Central Library, Civic Center Plaza,
Mission Hills Library, and any other City-designated parking facility (parking
spot is subject to availability).

¢ Parking and Transportation Program - The City’s Transportation
Alternatives Program (TAP) includes, among others:

» 90% subsidy up to $100 per month for employees who:

(1) Purchase monthly passes for transportation on the coaster (Adult 2-
Zones Coaster Pass, Adult-3 Zones Coaster Pass, and SDM Coaster
pass (3-Zonez Senior Coaster Pass);

(2) Commute using the San Diego Bay ferry; or

(3) Participate in the City-approved vanpool program.

» Free Universal Pass (U-Pass) through the San Diego Metropolitan Transit

System (MTS) for:

(1) The All Trolley/Local Bus Pass (Regional)

(2) The Rapid Express/Premium Pass

+ Mileage Reimbursement - If a personal vehicle is used for City business,
the mileage reimbursement rate will follow current IRS standard mileage

rate.

EQUITY, DIVERSITY, AND INCLUSION

e The City strives to create a workplace that identifies and mitigates systemic
biases and barriers to fair and just distribution of resources, access, and
opportunity.

e The Division of Race and Equity (DRE) is positioned within the Independent

Budget Analyst's Office, with a mission to provide clear, objective, and

unbiased analysis and advice to the City Council and the public regarding

all legislative items that have financial and policy impacts on the City of San

Diego.

The division focuses on making recommendations to address and

eliminate institutional racism and to increase opportunities for social

equity in local government programs, services, budgets, and policy
decisions.

e How DRE integrates Equity into the fabric of local government - In
partnership with city departments, DRE is charged with implementing
Tactical Equity Plans that track concrete, measurable steps to identify gaps,
deficiencies, and disparities, advance equitable outcomes, and integrate
equity into operational objectives.

e Learning and Development - DRE designs and facilitates a portfolio of
training offerings for City employees at every level, including the Race and
Equity Academy, Leading to Transform, and Equity-Centered Coaching
(ECC), which provides departments with ongoing, hands-on support.
Employees can sign up for a course in Success Factors.

EMPLOYEE PERKS

o Software Home Use Program - Employee discount on the purchase of
Microsoft Office and/or ESET antivirus software.

e Perkspot - Exclusive discounts with several program partners.

o Travel Assistance and Theft Protection Services - Employees and their
family have access to travel assistance and theft protection services when
traveling more than 100 miles from home for 90 days or less through the
Hartford Insurance Group Policy.
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MERIT INCREASES

e DCA /Il - Eligible for a step increase every six months. Must have
satisfactory performance and served at least six months at current grade.

e DCA III/IV - Eligible for a step increase each fiscal year. Must have
satisfactory performance and served at least one year at current grade.

e DCA V/VI - Eligible for 2% increase each fiscal year and additional
increase at any time within the fiscal year at the discretion of the City
Attorney. Must have satisfactory performance and served at least one
year at current grade.

ADDITIONAL PAY

e Special Assignment Pay - While occupying special assignments, certain
positions will receive up to 5% additional pay.

REWARDS AND RECOGNITION

The City has a robust Rewards and Recognition Program that provides high-
performing employees with additional Discretionary Leave (DL), gift cards,
and Exceptional Merit Cash Payments to reward employees for providing
high-level performance and services. Employees can earn rewards
throughout the year and are eligible to participate in the City’'s Employee of
the Quarter (EOQ) and Employee of the Year (EQY) Programs. The City also
awards employees who have completed years of service, in 5-year
increments, as part of the Employee Service Award Program. October is
designated as Employee Appreciation Month, which is celebrated with
events, activities, and rewards to recognize and celebrate the work of City of
San Diego employees.
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