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Clty Proposal 1T to Looal 127: Water Sygtems '{‘echmoza,ns* 1T without Water Disteibution

Opcmmr Certification
R‘inal Proposal K&eﬁm&ma to Loeal 12’7 Counter X’wpami datcd lﬁlﬁlﬂﬁv

1. The City ackmowledges thint ervployees who have hot been snccessfil in obtaining the
- Department of Health Bervices, D2 Distribution Operator ceptitication (02 DO) e valuable
1o the orgaisation and should be retained as employees,

2. Employees who are known to have attempted the certification exara (or can, show proof of
such attompt} fo-obtain o D2 DO certification, but have not yot bean successful in passing
the exarm 88 of Deceraber 31, 2006, would be demoted from WST I to Equipment
]'g'xwmﬁcian 1. Boipment Technician 1 is ao approximate 5% reduction in salsry from WET

d, Al sach mployaaa panst toeot the cacpent rinbmon qualiﬁeaﬁnm of the qupmam
Tevhodoian X elass to be eligible,
b, AN soech exniployees would volontardly subrmit s Personnel Action Rﬂqumt formtor
demote to Byuipment Technioia 1,
o Al soeh employees would not have a disciplinary aemotion docusaent in thelr file o5
be eligible to appeal the derotion,
d. The demotion wounld be effective January 1, 2007,
¢, The Personne! Department will extond, for two years, the “sunget”™ clauae of January
‘ 1, 2007, frone the career advancement/nder filling provisions of the Personne!
Manual Seetion D%, Water Systems Techoician 11, For the following classes:
Hauipsnent ”imhnician T amd 13, Plant Technlolan ), 'I‘ank Hervice Technician | and Y5
£ All suoh employees wwould remedn in the Bouiproent Techndeian T elags, under filling,
" thelr purrent Water Systems Technician ¥ position, until they obtaln the D2 DO oot
and if they mest the other qualifications, career advance to Water Systems
" Tevhmician T OR othorwise vhoats flie position (iransfer, promote to a different ~
olass seties, retire, ote, OR until the sunset of the career advancement clavge. If the
employes has not obtalned D2 DO cortification by the end of the sunset, the Water
Diepartmant would request reclassification of the position to Equipment Technician B,
If the exaployee obtains D2 DO certification, OR vavates the position, the Water
Depratinent would request seclassification of the position back to Water Systems
Teachuisian L The Peonnel Department agrees to expedite such seclassification
recuests,
g D2 D3O certification. §s not requived for Bqulpraent Techpician 1,

3. Bmployees who have NOT attempted the certification exam (or oanmot show proof of such
attempt) to obiain a D2 DO certification, as of Decetmber 31, 2006, would be demoted frouw
WET I to Water Utitity Worker, Water Utility Worker s an approsimate 14% redustion in
salary from WHT IT. -

8. All such employees must meet the current fninlmurn qualifications of the Wamr
Utility Worker class to be eligible,




b. All such enployess would voluntarily submit a Parsonﬂei Action Reguust fornr to
~ demote to Water Utility Worker,
o All such employees would ot have a diseiplinaey demotion document in their file or
be elipible to appeal the dexhotion,
d. The demotion would be effective Jaswary 1, 2007, ‘
e The Personnel Depaciment will renove the “sunae:t” clause of Janwary1, 2007, fom
the carcer advancementunder flling provisions of the Personnel Manval Section ID-
3, Water Systems Technician 1T, for Water Udlity Worker,.
£, Al such employees wonld semain in the Weter Utility Worker olass, under filting
thelr current Water Systermns Teohnician YIT position, until they obtain the D2 DO cert
and i they meet the other qualifications, career advance to Water Systems
Technicion UL OR otherwise vacate the position (ransfer, promote to a different
clasy series, vetive, ety
Al such employees who take the February 2007 D2 DO exemn, but ate not
successful, will be recommended to the Personnel Department for cateer
. advancement to Eqmpxmm Techuicion 1, if the employes meets all other
. qualifications. This provision is applica’&le; to the February 2007 exan gnly and not
to other future D2 DX certification exams. The provigions of “2, e.” dbove,
regarding the sunget of the under filling provision for Fauipment Teshniclan 1, also
apply to these emplayess, .
K. D2 DO certification is not required for Water Utility Worker.

g

4. The Personnel Daparbment will extend sunget of the winder filling provision of “Eqolpment
Maintenance” classes, including Equipment Technician 11, Equipment Technician 1, Plant
Techniotan 1, Tank Service Teohnician Y, Tank Sm‘vi{m Tec:hnmm I, for a period of two

yeans,

8. For eroployeos in sy of these Emﬁpmmt Maintenanes olassifications at the end of
the sunset period and have not yet obtained D2 DO certificntion, the Water -
Diepartment would request reclassification of the position to the employee’s class at
that tivae, If the amployee obtains D2 1O certifieation, OR. vacatos the position, the
Water Department would request reclussifioation of the posktion back to Water
Systeras Technicion I, The Personnel Department agress 4o expedite such
reclassification wequests.

5, 'The under filling sunset of the Wator Utility Worker classiﬁéatim will be remaoved.

6. Bumployess without a 132 DO certification as of December 31, 2006, who ghoose notto
voluntarily demote will be required to take a leave without pay, tramsfer ot of their position,
retive, or otherwise vacate their current WST I (under filling WET 1I1) position as of
January 1, 2007. '

7. The Clty and AFSCME Loocal 127 recognize that the study provisions and issues of
Distritnstion. Operator certificetion and Class B liodnse are bifhroated and will be disrmss&d

sspavately.




8. The City agrees to offer AFSCME Local 127 any more favorabile provisiogs that may be
offered to classifications in MEA bavgaining onits amﬂarly affected by Distribution

Operator ce:mﬁcamm requirements,

9. This agresmont and the negotiations which pmcaded it satisfy the requirement for the joint
study addvessed in Article 44 concerning: “... lssuss related to D2 certification and
employees who do not receive the certification as required by the stato." ,
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