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l0/31/06 
City l?.roposal ll to Local 127: Water Systems Technicians II without Water Distri.butlott 
Operator, Certiflcmtlon 

~inal Proposal: litespome t<> Local 1:27 Counter '.Pl'6l)l)Sal dated 10/5/06: 

L The City acl.m.owled1es that employees who have hot been snocessful in. obwinirtg the 
• Depru:ttnent af'H'.ealth Sei:vlees, 02 Oisttibmioi:i, Operator certification (02 DO) ate valuable 

to the organi-.tion and shottld be retained as em1>loyeeis. 

2. Employees who are known to have attempted the certlf1catfon exam (or can sh.ow proof of 
soo.h. attempt) ro obtain a 02 DO eerti£icatiori, but have not yet been t-uccessful in passing 
the exam as of December 31, 2006, would be demoted from WST II to.Equipment · 
Techniclan· I. Equipment Technician I ls an np);itoximate 5% 1:eduotlo11 in salary ftom WST 
a . . 

a. All such em.pl.oyees must rneet the ootrent ntlnimum qualifications of the Equipment 
TecbmoianJ elass to be eligible. · . 

b. AU swh. emptoy~es would vdln.nt.arlly submit 'a Personnel Aetlnn Request form w · .. ~ 
demotN:l to Equipment 'I'oohniciru.i I. , . 

c. All sooh eml,)lo~es would not have a diooiplin.acy detnotlon document in their f'il.e or 
be elilible to appeal the demotion. · · 

d. The d®motlott would be efreoti.ve Jan.uacy lt 2007. 
e. The Perso~l Deprutment will ettend,c fur two yoors, the .. sunuet"· c~ of Januaey 

1, 2001. from. the career a.d:van.cement/under filling provisions of the Personnel 
Mtuu:m.1 Sootion n .. 3, Water Systen.1$ Technician m, fur the following olasses: 
Equipment 1:'ooh:niclan 1 md ll, Plant Toobmoiau.'l, Tmlt Service Teehnfoim.1 and IL 

f, AU sooh employees would remain in~- Equipment Toohniclan 1 elas11, under fi1lin$. 
· fllieir f.\llltt'ent Wawr Systema Technicin.-n m position~ until they obtain the D2 DO oomt 
and if tlwy meet the other quu.li.tioatioris, career advance ro, Water Systems · . 

· Teohmofotf ID OR:otherwise vacate tl1e position (lt'lm.Sfer. ptom.ote to a different -
class series. ffliret etet OR until the sunset of the ow:oor advancement clause. If the 
em.ptoyee hD not obtait1ed 02 DO certification by the end of tlw sunset; the Water 
DepM.il:tnent would request reolassi:fioation of the position to Equipment Technician I. 
I! tl~ employee obmins D2. DO oertiil~ation. OR vMates the position., fue Water. 
Deptm:tn<mt would req1lest 1·eolassification of the position baok to Warer Systems 
Teohnioiau m. 11w l?ersorui.el Depru.'tl:l.).en.t ae;tees to expedite such oochmsificatio:n 
reque:sts. 

g, 02 00 certification is not required for Equipment Technician I. 

3, Employees 'Who haw NOT attempted the oortiflcation e'Xlffll (01; oamJ.Ot show proof of such 
attetnpt) to obtam a D2 DO cerdfl.ca.tlon. as of Deoetl'.lbe1· 31, 2006, would be demoted from 
WST XI to Wll.lfflr Utility Worker, Water Utility Worker is an approximate 14% reduction in 
salacy ftom WST It. · 

a., All Sl.Wh employees must meet the ourrent minimum qmulfwations of the Water 
Utllity Wm:ker class to be ellgible. 
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b. All such employees would voluntarily submit a Porsonnel Action Request form to 
demote to Water Utility Worker. 

c. All such employees would not have a dlsoiplb.lRry demoth:m. document in their file or 
be eligible to appeal the demotion. 

d. The demotion would be effeotive January 1, 2007. 
e. The Persbnnel Department wm remove the '4sunset" clause ()f Jrmuru:yl, 2007~ from 

the career advancement/~ filling p1."9visions of the Pel.'$oone1 Manual Section D-
3, Water Systems Toohttlcian m. for Water Utility Worker,. 

f. All such eimployees would remttln in-the Water Utility Worlreit class, under f111ing 
their current Water Systems technician rn: position, until they obw.ti the D2 DO cert 
IUl.d if' they m&.et the other qualifications, career advance to Wat.er $~ · 
Toolmician llI OR otherwise vacate the position (tre.11sfer, pmmote to a different 
class series, retimj etc';). 

g. Alt such employees who truce the February 200'7 D2 DO exam) but are not 
strocess:ful. wm be r~mmended to the Peirson:nel Department for career 
advauoememt to. Equipment ieol11rloian I, if the employee m.eets all other 

. qualiffoat~ons. 'This provision is applicable to the February 2007 ex.am i;>n1y and not 
to other :future 02 DO eertincation e:x:am.s. The provi)l)ions (:.)f "2, e: 1 above, 
regarding: thei sunset of the under filling provision for Equipment Te.clmfoirm l, ~so 
apply to these employees. · . . 

n. DZ no oertiffoatlot1 is not requir~ for WatCJr Utility W orkesr. 

4. The Personnel Department will ex:tend sunset of the tinder itllini pt!'Ovmion of "Equipment 
Ma.inremmoe" elasses~ in.eluding Equipment Technician: II, Equipment Toohnioilm I, Plant 
Teclmfoian I, Tank Service 'l'eohruoinn U,. Tank Service Teethnfobm I> for a period of two 
year$, 

a. For employe-.es in ru1y of the$e Equipment Maintenance c~tions at the end of 
the SlUl.Set period and have n.otyet obtained :02 DO certiftMtion, the Wawr · 
Oepartmentwould request reolassification o:fthepositfon to> the ernployee•11 class at 
that time. If the employee obtain$ D2 DO oertifioation, OR vacates the position, the 
Water Department would request xeolassifioation of the position baok to W atet' · 
Systema Techm6ian: Ill. The PersonnelD~artrmmt agrees to expedite sooh 
reclassHlcation requests. 

5. The under filling sunset of the Water Utility Worker classification will be removed. 

6. Bmployoos witl~out a. D2 DO certi:flcation as of December 31, 2006> who s;ihQo~~ not to 
~olun:twJII dmi,.Q!:~ will be required to take a leave without pay, trmrm&x out of their position. 
retire, or otherwise vacate their mm-ent WST II (under fllling WST ID) position as 6£' 
January 1, 2007. · 

7. Tite City and AFSCME Looal 127 recognize that the study provisions and'issuea of 
Distribution Operator certiftootion and Class B license are bifuroatetl and will be dlscnssed 
sepai-ately. 
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8. The City agrees to offer AFSCME Local 127 any 1note favorable provisioµs that may be 
offered to classifications in MEA bargaining; rurlts similarly affected by Distribution . 
Operator certification requirer,rtents. 

9. TI1is agreement and the negotiations which preceded it satisfy the requirement for the joint 
study addmssed in Article 44 ooncerning: 11 

... is..<iuoo related fo P2. certification and 
employees who do not receive the certification as required by the state.11 

Agreed: 

CiW <lfSim Diego: ~,__~-+-1--~ 

Date 

DP.;; u.\ 1., ,r l Di,.< 

AFSCMIC LoiMl 127 
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