Office of the City Auditor, City of San Diego
Audit Report

Independent - Objective » Accurate

April 2010 Performance Audit
of the
Subcontractor

Outreach Program
(SCOPe)

Program Management
and Reporting Could Be
Enhanced

OCA-10-019



This Page Intentionally Left Blank

i



DATE: April 30, 2010
TO: Honorable Members of the Audit Committee
FROM: Eduardo Luna, City Auditor

SUBJECT: Performance Audit of the Subcontractor Outreach Program (SCOPe)

Enclosed is a performance audit report of the Subcontractor Outreach Program (SCOPe)
which is administered by the Equal Opportunity Contracting Program (EOCP). This
report was conducted in accordance with Section 39.2 of the City Charter. The executive
summary is presented on page 1 and program management’s response to our audit
recommendations can be found in Exhibit A after page 48 of this report.

We would like to thank Equal Opportunity Contracting Program staff and representatives
from other City departments who provided their time and contributed their expertise to this
report. We greatly appreciate their time and efforts. The audit staff responsible for this
audit report is Tiffany Chung and Kyle Elser.

Respectfully submitted,

et ome

Eduardo Luna
City Auditor

cc: Honorable Mayor Jerry Sanders
Honorable City Council Members

Jay M. Goldstone, Chief Operating Officer

Jan Goldsmith, City Attorney

Andrea Tevlin, Independent Budget Analyst

Wally Hill, Assistant Chief Operating Officer

Debra Fischle-Faulk, Director of Administration

Patti Boekamp, Director of Engineering and Capital Projects
Hildred Pepper, Director of Purchasing

Ken Whitfield, City Comptroller

OFFICE OF THE CITY AUDITOR
1010 SECOND AVENUE, SUITE 1400 ¢ SAN DIEGO, CA 92101
PHONE 619 533-3165, FAX 619 533-3036



This Page Intentionally Left Blank



Table of Contents

EXECULIVE SUIMIMATY ....uviiiiiieiiieeiiieeeiieeesieeesteessteesesseesssseesssseesssseesssseesssseessseessssessssseesssssessssesssnes 1
INEEOAUCTION ...ttt ettt st ettt e st sab e st e e st e saee e seesmeeeseesare e neesane 6
BaCKGIOUN ......ooiiiiiiiiecee ettt ettt st et e et taeenbeentaeenbeennae e 6
Objectives, Scope, and MethOdOLOZY ....ccc.viiriiiieiiieiiiiiiieeeterereree et et see e svae e e 14
AUAIE RESUIES. ..ttt ettt st ettt e st et e s e smee st e e emeesmeeenees 16
Prime Contractors Succeed In Meeting Mandatory Subcontracting Participation Levels........ 16
Prime Contractors Did Not Attain Advisory Participation Levels..........ccccoevvvevieniiiiieniennnen. 17
Program Management Is Not Focused on Collecting Contracting Data Trends in the City..... 21
SCOPe Goals Have Been Set SubjectiVely .......cc.oocuiiiiiiniiniiniiiiiiciccecccececeseceee 24
Management Has Not Completely Implemented the New Caltrans Methodology for City-
FUNAEA PrOJECTS ...ttt ettt ettt e eete et e esbe e saeenbaessnessseenssesnsaens 31
SCOPe Performance Reporting Could Be Improved............ccoooieiiiiiiiniiiiiieeceieeee 33
SCOPe Program Management Could Be Enhanced .............ccoooiiiiiiiiniiiiiie 35
List of Tables
TABLE 1: SCOPE INDICATORS AND MAXIMUM POINT ALLOCATION ......coouteuiiniieienieniieieerenieenne 12
TABLE 2: CA STATE LICENSING BOARD CONSTRUCTION LICENSES REGISTERED IN SAN DIEGO
COUNTY (AS OF SEPTEMBER 2009) .....uviiiiiiieiiiieeiieeeiteeeieeeeiteeeiee et eesereeesnveesneseesnaeeenneas 28

List of Figures

FIGURE 1: UNIVERSE OF CONTRACTORS — DEFINING SCOPE SUBCONTRACTOR POPULATION......... 8
FIGURE 2: SCOPE POINT ALLOCATION OUTCOME  ....ccccuviiieeeiiiiieeesiieeeeesiseeeeennseeessnseeeesnsssneaeanns 13
FIGURE 3: MEDIAN MANDATORY GOAL & GOAL ACHIEVEMENT FOR PUBLIC WORKS PROJECTS IN
FY 2000 e e e e e e e ab e e e e e aaa e e e eanaraaans 17
FIGURE 4: AVERAGE MANDATORY GOAL AND GOAL ACHIEVEMENT BY CERTIFICATION IN FY
2009, e e e e e e ——e e e e e ——ee e e e ——eeeeeaa—aaaeaaabaeeearraeeeeaaraaaas 18
FIGURE 5: PERCENT DIFFERENCE OF GOAL ACHIEVEMENT BY CERTIFICATION IN FY 2009* ........ 19
FIGURE 6: ANNUAL MBE/WBE/DBE/DVBE AWARD COMPARED TO ANNUAL CONSTRUCTION
AWARD ...ttt ettt ettt e e ettt e e e a e e e e ettt eee e e aba e e e e e a—aaaeeatbteeeaanaaaeeeaaaaaeeeantaaeeeanbeaaeennnees 20



List of Appendices
APPENDIX A: ORGANIZATIONAL CHART OF THE CITY DEPARTMENTS AND KEY STAFF FOR THE

SUBCONTRACTOR OUTREACH PROGRAM (SCOPE) (AS OF NOVEMBER 2009)........cccccevueennne 39
APPENDIX B: SCOPE TASKS BY CITY DEPARTMENT (AS OF JULY 2009).....ccccuveeeiiieeieiiiieeeeeenne 40
APPENDIX C: SAMPLE LIST OF CERTIFYING AGENCIES ....cettteiuiieeesiireeeenierreeeeninrreeesnnsreeessnsseeesanns 41
APPENDIX D: SCOPE GOAL CALCULATION PROCESS FLOWCHART (AS OF JULY 2009)................. 42
APPENDIX E: EVALUATION OF PROJECT BIDS FOR SCOPE COMPLIANCE (AS OF NOVEMBER 2009)

............................................................................................................................................... 43
APPENDIX F: STATISTICAL ANALYSIS OF CURRENT ADVISORY GOAL ACHIEVEMENTS................. 44

APPENDIX GG: SAP FILO ROLE DEFINITIONS THAT MAY HELP EOCP BETTER MANAGE SCOPE 46

vi



Executive Summary

In accordance with the City Auditor’s 2009-2010 Audit Work Plan, we have completed a
Performance Audit of the Subcontractor Outreach Program (SCOPe) — a program administered

by the Equal Opportunity Contracting Program.

A disparity study was conducted in the 1990’s to examine whether the City engaged in
discriminatory construction contracting practices and disparate treatment of Minority and
Women Business Enterprises in the marketplace. The disparity study revealed the City was a
passive participant of discrimination and disparate treatment. The City adopted the
Subcontractor Outreach Program (SCOPe) in early 2000 for the following purposes: 1) address
the issues raised in the disparity study, 2) level the playing field, provide contracting
opportunities for all segments of the contracting community irrespective of size, ethnicity, or
gender, and 3) allow the City to collect data on subcontractor bids that are submitted to prime

contractors, among other reasons.

SCOPe is a program managed by EOCP and requires ongoing collaboration with other City
departments to administer the program. The purpose of SCOPe is to maximize subcontracting
opportunities for all qualified and available firms and to provide an equal opportunity for all
subcontractors to participate in the performance of City construction work. Currently, SCOPe
applies to only a subset of projects in the City. Two different subcontracting goals are calculated
for SCOPe projects: mandatory subcontracting goals and advisory participation levels.
Mandatory subcontracting goals prescribe to primes the percent of total project award that must
be spent on work performed by subcontractors. Advisory participation levels are provided to
primes as a point of reference regarding the percent of underrepresented contractors who can
perform the subcontracting work. In order to be considered responsive to and compliant with the

program, prime contractors must achieve eighty (80) out of a possible one hundred (100) points.



Prime contractors whose bids do not achieve at least eighty (80) SCOPe points are deemed non-

responsive and will result in the rejection of their City project bids.

We performed a statistical analysis of FY2009 program data and conclude that prime contractors
exceed SCOPe mandatory goals but do not attain advisory participation levels. Further,
statistically speaking, we found no evidence that prime contractors deliberately under-employ

historically under-represented contractor groups.

In addition, we found several areas of the program in need of improvement. First, program
management has not focused on collecting contracting data trends in the City. Despite direction
from City Council to maintain adequate administrative record keeping in order for the City to
compile any necessary information which may be needed for a disparity study, program
management is not focused on this effort; the basic program statistics that are reported to City
Council may not be sufficient for this purpose. Also, no directive exists that requires program
management to collect information expressly for the purpose of compiling evidence of the City’s
record of discrimination. Further, no active discussion regarding a firm plan and timetable for
updating the City’s disparity study exists. To mitigate these issues, we recommend the

following:

1. The City should collect accurate and comprehensive data that measures the
contracting practices in the City;

2. The City should perform a comprehensive disparity study; and

3. The City should create policies and procedures for collecting and reporting on data

that may be used in a disparity study.

Second, SCOPe goals have been set subjectively. We found that the methodology for setting
mandatory and advisory goals has historically been subjective and in some cases inaccurate.
Many of the causes for the subjective nature of goal setting stems from the methodology that was

used prior to July 2009. We recommend the following:



4. EOCP management should develop written policies and procedures to ensure that
SCOPe goals formulas embedded in spreadsheets used to generate SCOPe goals are
accurate and are reviewed by management;

5. E&CP management should review the accuracy of goals generated by specification
engineers prior to submitting SCOPe goals to EOCP for final review and approval;
and

6. EOCP and E&CP should document the rationale for adjustments made to SCOPe

goals calculations or factors that impact SCOPe goals on a per-project basis.

Third, management has not completely implemented the new Caltrans methodology for City-
funded projects. As of July 2009, the City has adopted a new methodology to calculate
mandatory and advisory goals for City-funded projects. The new City method largely mirrors
that of the California Department of Transportation (Caltrans). Instituting the Caltrans
subcontracting methodology has helped to streamline both E&CP and EOCP’s work in
calculating goals and monitoring projects for labor and contract compliance. However, the new
method still is not completely objective and management has not established an annual goal for
City-funded projects and, thus, is not measuring whether City-funded projects succeed or fail in

meeting the annual goal. We offer the following recommendations:

7. SCOPe goal formulas should be calculated as prescribed by Caltrans to ensure that
the City reaps the benefits of streamlining processes if the City continues to use the
Caltrans methodology to calculate goals for City-funded projects ; and

8. Management should establish an annual goal for City-funded projects in order to
measure the progress (or lack thereof) that prime contractors subcontract to the

various historically under-represented contractor groups.

Fourth, SCOPe performance reporting could be improved. The performance data presented to
decision-makers may not be capturing actual — and therefore accurate — program performance.
EOCP has reported and continues to report contractor goal achievement as the amount
contractors list and define in their initial project bid documents. Also, management collects and

reports on some basic program statistics. However, this information is insufficient to evaluate
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the efficiency and effectiveness of SCOPe. Moreover, we discovered that project subcontracting
goals have not been applied to change order work. To address these issues, we recommend the

following:

9. Management should provide both committed and actual achievement data like those
found in the Final Summary Report when reporting to City Council the
performance of SCOPe; and

10. Program management should evaluate the extent to which change order work can
feasibly be assigned to subcontractors on a per-project basis and require and
enforce SCOPe goals to apply to all feasible change order work to the fullest extent

of the law.

Fifth, SCOPe program management could be enhanced. Management has changed little in its
approach to helping contractors achieve advisory goals throughout the years. As a result, little
change has been seen in advisory participation levels on City public works projects. For this
reason, management should consider the approaches employed at different organizations that
may help to increase both mandatory and advisory goal achievements, like those approaches
found in submissions to the State Agency Recognition Awards (SARA). Furthermore, we found
that EOCP has been effective in informing and outreaching to historically under-represented
contracting groups at pre-bid conference meetings.' However, the outreach efforts have not
translated to these categories of contractors winning City public works project bids. In addition,
departments should consider sharing information with EOCP when processes start and end.
Including EOCP in the roles will largely ensure EOCP is notified of information in a timely
manner, reduce duplication of efforts since it will no longer be necessary for departments to
provide some information that EOCP needs to administer and manage SCOPe, and increases
EOCP’s ability to be effective because EOCP is afforded opportunities to intervene and take

action when necessary in a more timely and effective manner.

' The pre-bid meeting is used to discuss specifications for a specific bid/proposal, and it allows for vendors to ask
questions in order to seek clarification. Not all bids have a pre-bid meeting and attendance is not mandatory unless
specified.



11.

12.

13.

Management should review the approaches to increasing contractor diversity
outlined in nominations to SARA and continue to consult with other entities for best
practice guidance on how to increase the diversity of subcontractors and document
the communications;

EOCP, E&CP, and P&C should discuss the distinct data EOCP needs to adequately
manage SCOPe; and

EOCP should obtain direct access to the data it needs to effectively and efficiently
administer SCOPe.



Introduction

In accordance with the City Auditor’s 2009-2010 Audit Work Plan, we have completed a
Performance Audit of the Subcontractor Outreach Program (SCOPe) — a program administered

by the Equal Opportunity Contracting Program.

We conducted this performance audit in accordance with the generally accepted government
auditing standards. Those standards require that we plan and perform the audit to obtain
sufficient, appropriate evidence to provide a reasonable basis for our findings and conclusions
based on our audit objectives. We believe that the evidence obtained provides a reasonable basis
for our findings and conclusions based on our audit objectives. We limited our work to those

areas specified in the Audit Objective, Scope, and Methodology section of this report.

The Office of the City Auditor would like to thank the staff of the Equal Opportunity &
Contracting Program (EOCP), Purchasing & Contracting Department (P&C), Engineering and
Capital Projects (E&CP), and the City Comptroller’s Office who provided their time and

contributed their expertise to this report.

Background

At the direction of the San Diego City Council and Public Safety and Neighborhood Services
Committee in the 1990’s, the then-City Manager’s Office conducted a disparity study to examine
whether the City engaged in discriminatory construction contracting practices and disparate
treatment of Minority and Women Business Enterprises — businesses owned by minorities and/or
women — in the marketplace; also, the City performed a review of model EOCP programs. The
disparity study revealed the City was a passive participant of discrimination and disparate

treatment. In addition, the Subcontractor Outreach and Enforcement Program in the city of Los



Angeles was found to be a model worthy of replication primarily because it passed judicial

review in California on multiple occasions.

On March 6, 2000, the City Council adopted a mandatory Subcontractor Outreach Program
(SCOPe) to address the issues raised in the disparity study in a manner that complies with the
legal restrictions of Proposition 209% and to level the playing field and provide contracting
opportunities for all segments of the contracting community irrespective of size, ethnicity, or

gender. This is accomplished through the following three ways:

® Mandatory use of subcontractors at a percentage level determined by a City engineer on a

project-by-project basis;

® Mandatory broad-base outreach in the solicitation of subcontractor bids by prime

contractors; and

® Mandatory submission of outreach documentation by the prime contractor within five (5)

working days from the date of bid opening.

Also, the creation of SCOPe provided the authority to collect data on subcontractor bids that are
submitted to prime contractors; subcontractor bid information were not included in bid
submittals prior to the establishment of SCOPe. The City Council granted this authority as a
means of determining whether contractors have made a good faith effort’ to conduct outreach in

a fair, non-discriminatory manner.

SCOPe is a program managed by EOCP and requires ongoing collaboration with other City

departments to administer the program. For additional information regarding the SCOPe

* With very few exceptions, Proposition 209 of 1996 eliminated programs that give preference to women-owned or
minority-owned companies on public contracts. According to the Legislative Analyst’s Office, Proposition 209
would result in savings to the state and local governments totaling tens of millions of dollars annually.

? Appendix A to Part 26, Title 49, Code of Federal Regulations defines “good faith” efforts to hire DBE’s as
soliciting through all reasonable and available means to certified DBEs who have the capacity to perform the
contract work, breaking out parts of contract work into smaller units to facilitate DBE participation even when a
prime might otherwise prefer to perform these work units with its own forces, providing DBEs with adequate
information about the project plan, not rejecting DBEs as being unqualified without conducting an investigation of
their capabilities, making an effort to assist DBEs in obtaining necessary bonding/lines of credit/ or insurance and
equipment/supplies/and materials, among others.



organizational structure and program tasks organized by City departments, please refer to

Appendices A and B.

PROGRAM APPLICATION

Currently, SCOPe applies to only a subset of projects in the City. Construction projects equal to
or greater than $100,000 are subject to SCOPe requirements.® The purpose of SCOPe is to
maximize subcontracting opportunities for all qualified and available firms and to provide an
equal opportunity for all subcontractors to participate in the performance of City construction
work. Figure 1 illustrates the project subset and subcontractor population the program currently
tracks. Of note, the City is particularly interested in knowing about the trend in competitiveness
of historically under-represented firms on City public works projects — those firms that do not
have bond, insurance, administrative support, project startup/up-front capital, prior public works
experience, audited financial statements, and relationships with the City and with prime
contractors; as stated in a earlier section of this report, the City was found to have passively
participated in discriminating against this group of firms. A brief description of the different
certifications and the category OBE follows and Appendix C outlines a sample of certifying

agencies.

Figure 1: Universe of Contractors — Defining SCOPE Subcontractor Population

Note: Disabled Veteran Business Enterprise (DVBE) and Disadvantaged Business Enterprise
(DBE) are federal- and/or state of CA- certified business ownership category designations;
businesses possessing these or other certifications have demonstrated to the certifying body that
it meets all income, capacity, and disability/racial/ethnic requirements. Other Business
Enterprise (OBE) is a catchall category for businesses that do not otherwise qualify as a DBE,
DVBE, MBE, or WBE.

* Federally funded projects must comply with federal guidelines and, therefore, are exempt from SCOPe. Some
state-funded and city-funded projects are exempt from SCOPe, as identified in each project’s bidding document
managed by the Purchasing and Contracting Department.
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Construction Contracts Only

Contracts Over $100,000 Only

SCOPe-Applicable
Contracts Only

" MBE/WBE/OBE/SLBE

/DVBE/DBE
Subcontractors Only

| —

Certified
DBE/DVBE/

MBE/WBE
Sub-
contractors
Only

In FY 2009, there were 73 construction projects in the City totaling $203,268,890; of these, 55
projects totaling $201,774,450 were subject to SCOPe requirements. Altogether, 75 percent of
construction projects in the City were subject to SCOPe and represented 99 percent of the total

construction dollars in the City in FY 2009.°

> Based on Notice to Proceed dates, Engineer Estimates for each project, and E&CP staff guidance.
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PROGRAM COMPONENTS

Two different subcontracting goals are calculated for SCOPe projects: mandatory subcontracting
goals and advisory participation levels. City engineers, in consultation with program
management, determine both mandatory subcontracting goals and advisory participation levels.
Before a bid opportunity is advertised, City engineers must review construction projects and
determine pieces of the project that can be performed by subcontractors based on information
from past construction projects involving prime contractors and subcontractors. A SCOPe goal

calculation process flowchart is presented in Appendix D of this report.

Mandatory subcontracting goals prescribe to primes the percent of total project award that must
be spent on work performed by subcontractors. Advisory participation levels are provided to
primes as a point of reference regarding the percent of underrepresented contractors who can

perform the subcontracting work.

The advisory participation percentages are based on amounts of prior City public works projects
that were subcontracted to certified and non-certified disadvantaged construction businesses.
The historic certified and non-certified disadvantaged business information is available from

primes and subcontractors whose race, ethnicity, and gender are known.

For every construction project that must comply with SCOPe, the sum of advisory participation

levels equals the mandatory SCOPe goal:

% % % % % Total
Subcontract
DBE DVBE MBE WBE (033 ing %

% Disabled Veteran Business Enterprise (DVBE) and Disadvantaged Business Enterprise (DBE) are federal and/or
state of CA- certified business ownership category designations; businesses possessing these or other certifications
have demonstrated to the certifying body that it meets all income, capacity, and disability/racial/ethnic requirements.
Other Business Enterprise (OBE) is a catchall category for businesses that do not otherwise qualify as a DBE,
DVBE, MBE, or WBE.
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In other words, the mandatory subcontracting goal will always be the same as the aggregate of

advisory participation levels:

Aggregate Advisory Mandatory

Participation = Subcontracting

Level Participation Goal

At the low end, 10 percent of a project can typically be subcontracted; at the high end,
subcontractors can be hired to complete 49.9 percent’ of a project. Primes must perform 50
percent of the project work. This requirement protects the City from paying more for contractors
by ensuring that the City avoids doing business with trade brokers. Mandatory goals are
mandatory and must be achieved by primes to satisfy SCOPe. While subcontracting is

mandatory, there are no conditions as to whom the work can be subcontracted.

Minimum Amount of Work Maximum Amount of Work
That Can Typically Be That Can Typically Be
Subcontracted Subcontracted

Work Work

Performed by Performed by
Prime Prime

Contractor 50.1% Contractor

mWork
mWork

Performed by
Performed by Subcontractors
Subcontractors

7 Exceptions are made for B-license contractors working on vertical construction projects.
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EVALUATION SYSTEM

Program management uses a points system to evaluate the adequacy of a prime contractor’s
attempt in meeting the good faith effort in outreach requirement of the program. Points are tied
to ten (10) subcontracting outreach indicators. These indicators are presented in the following
table (Table 1). For each indicator, points are either awarded in full or not awarded at all (i.e.
awarding partial points is not allowed). Appendix E outlines the SCOPe compliance evaluation

process employed by EOCP.

Table 1: SCOPe Indicators and Maximum Point Allocation

Indicator Points

1. Achievement of advisory DBE/DVBE/MBE/WBE/OBE® subcontractor No Points
participation levels
2. Pre-bid meeting attendance 5 Points
3. Identification of sufficient subcontracting work 10 Points
4. Broad-based advertisement 10 Points
5. Written notice to subcontractors 10 Points
6. Follow-up to initial solicitations 10 Points
7. Provision of plans, specifications, and requirements 10 Points
8. Request for assistance from recruitment/placement agencies 10 Points
9. Documentation of subcontractor negotiation 25 Points
10. Assistance with bonds, credit lines, and insurance 10 Points
POSSIBLE TOTAL 100 Points

® DBE- Disadvantaged Business Enterprise; DVBE- Disabled Veteran Business Enterprise; MBE- Minority
Business Enterprise; WBE- Women Business Enterprise; OBE- Other Business Enterprise.
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In order to be considered responsive to and compliant with the program, prime contractors must
achieve eighty (80) out of a possible one hundred (100) points. Prime contractors whose bids do
not achieve at least eighty (80) SCOPe points are deemed non-responsive and will result in the

rejection of their City project bids. This criterion is depicted in Figure 2.

Figure 2: SCOPe Point Allocation Qutcome

Responsive
and
Compliant

=

Unresponsive

and Not
Compliant

The City Charter requires the City to employ a low bid system to award City construction
contracts. Under this system, contracts are awarded to the “lowest, responsible” bidder, which is
defined as the bidder having the lowest dollar bid while also complying with federal, state, and
City imposed regulations such as bonding, insurance, and Equal Opportunity Contracting
Program (EOCP)’ requirements. Because SCOPe is a program within EOCP, it can be inferred
that SCOPE is an EOCP requirement. Therefore, project bids that do not meet SCOPe
requirements can be interpreted as a violation of a City imposed regulation. Consequently,
construction contracts are awarded to prime contractors who submit the lowest dollar bid and

whose bids meet SCOPe requirements.

? EOCP is a City program within the Office of Administration Department.
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Objectives, Scope, and Methodology

At the request of the Director of Administration, a performance audit of the Subcontractor
Outreach Program (SCOPe) was included in the City Auditor’s Fiscal Year 2009 Audit Work
Plan. According to the City Auditor’s 2008 Citywide Risk Assessment, the Equal Opportunity
Contracting Program (EOCP) Contract — the program which managed SCOPe — ranked 130 out
of a possible 458 by the City Auditor as posing a risk to the City based on factors including
budget and staff size.

Our audit objectives were to 1) determine the statistical reasonableness (or unreasonableness) of
prime contractors’ achievement of mandatory and advisory goals set for City public works
projects that were subject to SCOPe in FY 2009, 2) assess the disposition of a future disparity
study, 3) determine the cause of unclear and/or inaccurate program statistics, 4) identify more
objective approaches to administering and managing the program, 5) identify alternative methods
to increase subcontracting in the City, and 6) identify methods to increase the efficiency and

effectiveness of administering SCOPe.

We performed the following audit procedures to achieve our audit objectives:

® Reviewed pertinent regulations, laws, policies, and regulations related to SCOPe

management, administration, and related activities;

® Identified, collected, and analyzed budget information and reports related to EOCP and

the Administration Department;

® Reviewed archived documents including but not limited to Report to City Council,
Memorandum of Law, City Attorney Opinion, and City Attorney reports to council

committee;

® Interviewed EOCP, P&C, and E&CP management and key staff responsible for SCOPe

administration and operations;

14



® Evaluated administrative policies and procedures related to SCOPe business practices;

and

® Contacted other government agencies to for additional information pertaining to public

works contracting best practices.

We evaluated internal controls related to the audit objectives. Our conclusions on the

effectiveness of these controls we reviewed are detailed in the following audit results.

SCOPe has undergone many changes over the years. The most recent changes to the program
became effective November 2008. As a result, we intended to define the audit review period as
November 2008 through October 2009 in order to control for any program requirements (or lack
of requirements) not reflected in the most recent program change. However, some exceptions to
this audit time period were made to accommodate relevant program evaluations and analyses.

Deviations from the general audit review period are noted, where applicable.

Additionally, we noted that changes to the SCOPe goal calculation methodology were developed
in December 2008 and adopted in July 2009. This report mostly discusses the former
methodology — which was in place since 2001 — but makes reference to aspects of the new
methodology. Focusing on the former methodology allowed us to gather relevant historical data
to assess the effectiveness and efficiencies of SCOPe and helped us to overcome any data

limitations posed by the newly adopted SCOPe calculation methodology.
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Audit Results

Prime Contractors Succeed In Meeting Mandatory Subcontracting

Participation Levels

We found that prime contractors have exceeded the mandatory goals set on City public works
projects and has resulted in increased subcontracting on public works projects. We found that
SCOPe is effective in increasing the amount of work performed by subcontractors on a project,
as a percent of the project’s total cost. The city of San Diego requires that bidders subcontract a
minimum percentage of a project to any qualified, available subcontractor(s). Failure to do so
will cause the bid to be declared non-responsive. As a result, SCOPe creates employment
opportunities for many more contractors when it requires subcontracting on public works
projects. Figure 3 shows that in FY 2009 contractors exceeded the mandatory subcontracting
goal set for the public works projects. Specifically, the median prime contractor committed to
paying 19 percent (19%) of a project’s award to subcontracts when the City only required 12
percent (12%). Based on this information, we conclude that prime contractors hired more

subcontractors than was required.
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Figure 3: Median Mandatory Goal & Goal Achievement for Public Works Projects in FY

2009
oy & 19
Achieved
Mezdaoy I 2
Goal

0 5 10 15 20

Percent

Source: Auditor analysis of EOCP data.

Prime Contractors Did Not Attain Advisory Participation Levels

We found that prime contractors did not always achieve advisory participation levels on
construction projects that were subject to SCOPe. The City is committed to promoting diversity
in its operations both internally and externally. Some stakeholders expected or highly
anticipated that SCOPe would increase subcontracting opportunities for historically under-
represented contractor groups. However, SCOPe does not mandate prime contractors to achieve
advisory participation levels. We reviewed current program data to evaluate the effectiveness of
SCOPe in increasing the amount of City construction dollars paid to historically under-
represented businesses. We found that in contrast to SCOPe’s success with increasing
subcontracting opportunities (see Figure 3), the percent of historically under-represented
businesses that were hired by prime contractors to perform work on public works projects was
significantly below the levels anticipated by SCOPe. Figures 4 and 5 are evidence of this
finding.

As shown in Figure 4, prime contractors hired, on average, 0.4 percent (0.4%) of Disabled
Veteran Business Enterprise (DVBE) certified subcontractors and 0.6 percent (0.6%) of

Disadvantaged Business Enterprise (DBE) certified subcontractors to perform work on City
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public works projects. These percentages fell short of the City’s expected participation by these
certified businesses — the City expected, on average, one percent (1%) of DVBE certified
businesses and 4.6 percent (4.6%) of DBE certified businesses to perform work on City public
works projects. In contrast, prime contractors hired, on average, 25.5 percent (25.5%) of Other
Business Enterprise (OBE) subcontractors when the City only anticipated 8.3 percent (8.3%)

participation by this subcontracting group.

Figure 4: Average Mandatory Goal and Goal Achievement by Certification in FY 2009

DVBE
Goal

DVBE
Achieved

DBE Goal

DBE
Achieved

OBE Goal

OBE
Achieved

0 2 3 5 6 8 9 11 12 14 15 17 18 20 21 23 24 26 27

Percent
*Only data for quarters 1, 2, and 3 is reflected in the graph
Source: Auditor analysis of EOCP data.

Figure 5 shows that prime contractors did not meet advisory subcontracting goals set for the
public works projects. Prime contractors hired 0.7 percent (0.7%) less of Disabled Veteran
Business Enterprise (DVBE) certified subcontractors than was expected by the City and four
percent (4%) less of Disadvantaged Business Enterprise (DBE) certified subcontractors to
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perform work on City public works projects. In contrast, prime contractors hired 17.2 percent
(17.2%) more of Other Business Enterprise (OBE) subcontractors and exceeded the average
mandatory subcontracting goal by 10.7 percent (10.7%). In essence, prime contractors meet

SCOPe mandatory subcontracting goals but fail to meet advisory subcontracting goals.

Figure 5: Percent Difference of Goal Achievement by Certification in FY 2009*

DVBE Difference -0.7 i

DBE Difference = -4.0 -

Mandatory Difference _ 10.7

75 3 -1 1 3 5 7 9 11 13 15 17 19
Percent

*Only data for quarters 1, 2, and 3 is reflected in the graph
Source: Auditor analysis of EOCP data.

Figure 6 presents the annual construction project award amount that Minority Business
Enterprise (MBE)/Women Business Enterprise (WBE) have received compared to the annual
award for construction projects in the City over time. In general, the trend shows that
MBE/WBEs have continued to capture a disproportionately low amount of money available for

construction projects in the City.
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Figure 6: Annual MBE/WBE/DBE/DVBE Award Compared to Annual Construction
Award
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Source: Auditor analysis of EOCP and Disparity Study data.

Upon further review of the FY 2009 advisory goals achieved by prime contractors, we
determined that the pattern of low advisory goal achievement is not statistically unreasonable
compared to what we could statistically expect prime contractors to achieve. In fact, prime
contractors achieved higher advisory participation levels than was expected in a few cases.

Appendix F contains the graphical presentation of our statistical analysis.

In summary, we conclude that prime contractors did not deliberately hire less historically under-
represented groups than was available and willing to work on City public works projects,
statistically speaking. Any deliberate efforts to hire less historically under-represented groups at
a statistically unreasonable rate would have been captured in our analysis and would have fallen
below our lower limit prediction boundary. No data points fell under our lower limit prediction

boundary.
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Program Management Is Not Focused on Collecting Contracting Data

Trends in the City

The former City Attorney recommended that in order to best insulate itself from legal challenge
to newly instituted race/gender-conscious preference and /or outreach programs, the City should
supplement current data with a new disparity study and base any new race/gender conscious
programs on such data. Or, alternatively, the City should supplement currently available data to
assess current marketplace realities, availability of historically under-represented and women-
owned enterprises, and utilization rates. This type of data will facilitate an understanding of
subcontractor demographic and economic circumstances. Moreover, if implemented soon, the
City will be able to capture many more years of meaningful and accurate data than it otherwise

would if construction trend data collection were postponed.

Despite direction from City Council to maintain adequate administrative record keeping in order
for the City to compile any necessary information which may be needed for a disparity study,
program management is not focused on this effort; the basic program statistics that are reported
to City Council may not be sufficient for this purpose. For example, current program statistics
that are reported to City Council do not include actual utilization to the availability of historically
under-represented business enterprises in targeted locations and industries. In the past, EOCP
has focused its energies on processing action documents. EOCP’s focus has since shifted to
labor and contract compliance. Collecting data on current contracting trends in the City — which
may or may not show documented patterns of discrimination in the City (also called records of

discrimination) will assist with a future disparity study.

In an archived Memorandum of Law, the City Attorney’s Office stated the following: “More
information is needed to build a factual record of discrimination to ensure that any race/gender-
conscious program adopted by San Diego would withstand legal challenge” (City Attorney,
2007, p.21).
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Furthermore, the program management did not expect the program to eliminate discrimination in
the marketplace when it was created. Rather, the program was seen as a key component to data

collection, analysis and documentation in the City’s construction arena.

Of note, the City has postponed commissioning a new disparity study since at least 2007 in order
to be fiscally prudent and to await the outcome of a key court case that is currently before the
California Supreme Court. This court case has been in the court queue since May 2007; it is
uncertain when a final decision will be rendered. To put the time of this case into perspective,

the origin of this case dates back to 2004.

The integrity, reliance, and confidence of factual records of discrimination in the City may be
compromised when such information is collected in an unplanned, happenstance, and
unintentional manner. Likewise, undocumented, incomplete, and/or inaccurate discrimination
data and information compromises the ability of decision-makers and the general public to
understand whether discrimination exists in the City and to what extent (if any) such
discrimination exists. As a consequence, decision-makers and the general public may make poor
decisions for the City because they may have relied on the incomplete and/or inaccurate
information they received. Further, any City efforts to mitigate discrimination or discriminatory
practices for which accurate and sufficient evidence has not been collected or for which such
evidence is insufficient may expose the City to legal liability and may not withstand legal

scrutiny.

Program management is not focused on collecting data and information to build the City’s record
of discrimination. Moreover, no directive exists that requires program management to collect
information expressly for the purpose of compiling evidence of the City’s record of
discrimination. Further, no active discussion regarding a firm plan and timetable for updating

the City’s disparity study exists.

The City should focus its energies on capturing accurate and comprehensive SCOPe data that
measures the contracting practices in the City to the fullest extent possible. The data can be used

to identify any patterns of discrimination or disproportionate treatment on sectors of the

22



contracting community and justify any future mandatory historically under-represented

participation levels for SCOPe, if warranted, to correct any disproportionate treatment.

Absent this data, SCOPe’s performance cannot be accurately gauged, reasonable assurances
against inefficiencies and ineffectiveness cannot be concluded, and data collection on
discrimination patterns in City contracting is being postponed despite an impending disparity

study.

The City should perform a comprehensive disparity study to document and determine whether
there is evidence that the City has participated in discrimination against specific groups of
contractors and to use the results from the study to justify any race/gender-based measures, as
discussed in prior City Attorney’s Office documents.'® Also, we learned that written policies and
procedures that outline data collection, data analysis, and reporting processes do not currently

exist.

We believe that such a study will prove to be less financially, politically, and socially costly to
the City in the long run as a result of averting potential legal liabilities and investing City
resources into an effort that is guaranteed to benefit the City. Currently, the City spends a
portion of its resources on developing and administering programs and outreach efforts that do
not guarantee benefits to the City and fall into the grey area of existing laws on the subject of

preferential treatment in public contracting work.

1% City of San Diego — Office of the City Attorney (2007, July 31). Report to the Committee on Rules, Finance, and
Intergovernmental Relations: Overview of Law Concerning Subcontractor Outreach Programs and Data Collection.
Retrieved from City Clerk Website: http://docs.sandiego.gov/cityattorneyreports/RC-2007-20.pdf and City of San
Diego — Office of the City Attorney (2007, Sept. 10). Memorandum of Law - Overview of Law Concerning Equal
Opportunity in Contracting: Existing Programs and Recommendations. Retrieved from City Clerk Website:
http://docs.sandiego.gov/memooflaw/ML-2007-13.pdf
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Recommendations:

1. The City should collect accurate and comprehensive data that measures the
contracting practices in the City;

2. The City should perform a comprehensive disparity study; and

3. The City should create policies and procedures for collecting and reporting on data

that may be used in a disparity study.

Of note, management advised that the data tracking software that will be used to manage the new
Small Local Business Enterprise program has the capability to track the information required to

conduct a disparity study.

SCOPe Goals Have Been Set Subjectively

We found that the methodology for setting mandatory and advisory goals has historically been
subjective and in some cases inaccurate. Many of the causes for the subjective nature of goal

setting stems from the methodology that was used prior to July 2009.

Specifically, we found the following:

® The former goal setting methodology was subjective — setting mandatory subcontracting
goals and advisory participation levels for projects heavily relied on the accuracy and
completeness of information contained in spreadsheet formulas and data inputs such as
construction cost estimates, a project’s scope of work, and work elements that have
historically been subcontracted. Various City staff were responsible for creating and
providing many of these key elements. Also, setting project subcontracting goals and
advisory participation levels had, at times, required City staff to exercise personal discretion.
As a result, mandatory goals and advisory participation levels could not be set in a
consistently accurate manner due to the element of human error. The following example is

provided to illustrate the subjective elements of the prior goal setting methodology:
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0. Omissions or inaccuracies in identifying items like project work elements and
scope of project work impacts the SCOPe goals set for a project. Specifically,
EOCP management could request changes to project goals so that the new
goals would include historical projects E&CP omitted from the original
calculations and/or so that the goal would be adjusted higher or lower
depending on EOCP management’s professional judgment. As such,
inconsistent opinions about what to include or exclude in items like project

work elements and scope of project creates inconsistent project goals.

® Under the former methodology, program management used multiple sources of data to
identify willing and available businesses in the region. The problem was that the population
of businesses included in each data source varied depending on which source was used.
Additionally, the population captured by each data source differed to some degree and, thus,

posed a challenge in comparing data among the sources.

® Weights were used to calculate advisory goals prior to July 2009. It is unclear why weights
were used in calculating advisory goals and the origin of the practice is unclear — the practice
was instituted by a prior EOCP management team and no documentation of the purpose,
policy, and procedure of employing weights were available. Despite this, subjective and
undocumented advisory goal weights continued to be used in calculating advisory goals until

July 2009.

® Both the former and the current goal setting methodologies are subjective - EOCP can
request that specification engineers recalculate the SCOPe goals for a specific project so that
the goals would reflect EOCP’s knowledge of historical subcontracting trends or include
construction job type(s) that were omitted in the original goal calculations. According to
different department staff, these events have taken place on occasion in the past.
Furthermore, the following example is provided to illustrate the subjective elements of the

new goal setting methodology:
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00, Although E&CP used preformatted Excel spreadsheets embedded with
formulas to generate SCOPe goals, we found subjective multipliers embedded
inside the spreadsheets. Concrete evidence to support the use of the

subjective multipliers was not provided.

Additionally, we found that EOCP does not review the accuracy of the goal formulas embedded
in E&CP’s spreadsheets which are used to calculate SCOPe goals. Furthermore, E&CP
management does not internally review goals before sending them to EOCP for review and
approval. SCOPe goals and the tools used to generate goals (e.g. spreadsheet formulas, list of
NAICS codes, etc.) should be reviewed by EOCP and E&CP management for accuracy. We
found that EOCP relies on E&CP to calculate project goals. Although EOCP management is
familiar with the general concept and process of calculating goals, EOCP is not confident about
how E&CP calculates SCOPe goals. Moreover, E&CP relies on EOCP to review and approve
goals on a per-project basis — EOCP is the chief authority on this matter and, thus, finalizes and

approves goals for every project that is subject to the requirements of SCOPe.

Monitoring the ongoing effectiveness of control-related policies and procedures is necessary for

two reasons:

® Changes in [SCOPe management or administration] circumstances can render inadequate

or obsolete some control-related policies and procedures that once were satisfactory; and

® Control-related policies and procedures have a natural tendency to deteriorate over time

unless management properly maintains them (Gauthier, 2005, p. 389).

Reviewing goal formulas and goals generated for projects for accuracy could reduce the
occurrence of subjective and unfair goal setting practices and lessen the potential legal liabilities
for the City. Furthermore, additional documentation of the origin and justification for formula

caps will promote governmental transparency.
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Subjectively setting mandatory or advisory goals is unfair to contractors, negatively impacts the
City’s ability to monitor and accurately capture program data, and can open the City to legal
liability. Furthermore, subjectively setting goals does not promote government transparency — a

characteristic which directly impacts the public’s trust in the City and its operations.

Recommendations:

4. EOCP management should develop written policies and procedures to ensure that
SCOPe goal formulas embedded in spreadsheets used to generate SCOPe goals are
accurate and are reviewed by management;

5. E&CP management should review the accuracy of goals generated by specification
engineers prior to submitting SCOPe goals to EOCP for final review and approval;
and

6. EOCP and E&CP should document the rationale for adjustments made to SCOPe

goal calculations or factors that impact SCOPe goals on a per-project basis.

Of note, management advised us that EOCP and E&CP meet to discuss the general SCOPe goal

calculation methodology every six months and revise the methodology as appropriate.

Firm availability data is a required component of calculating SCOPe goals for a project.
Program management expressed difficulty in defining willing and available businesses in the
area; also, we noted that the former data collection approach EOCP employed included
businesses outside San Diego County. We obtained and analyzed license data from the
California Contractors State License Board (CSLB) to obtain the population of contractors

available to perform work on City public works projects. Our analysis yielded the following:

® 213,702 business licenses were both registered and active in CSLB’s database;

® 20,620 of the 213,702 (or 9%) active business licenses were registered in the county of

San Diego; and

® 18,073 of the 20,620 (or 88%) active business licenses registered in San Diego County

were specifically registered in the city of San Diego.
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The CSLB data allowed us to further identify the construction classifications of the active
licenses registered with the agency. Table 2 contains a list of the license classification titles,
number of licenses in each classification, and the number of licenses in each classification as a

percent of the total construction businesses registered in San Diego County.

Table 2: CA State Licensing Board Construction Licenses Registered in San Diego County
(As of September 2009)

As % of SD County

Total Construction

Classification Title Count Businesses

A General Engineering 1038 5.7%

B General Building 8211 45.4%
C-4 Boiler, Hot Water Heating & Steam Fitting 39 0.2%
C21 Building Moving & Demolition 100 0.6%
C-6 Cabinet, Millwork & Finish Carpentry 575 3.2%
C-8 Concrete 511 2.8%
C31 Construction Zone Traffic Control 12 0.1%
C-9 Drywall 291 1.6%
C12 Earthwork & Paving 193 1.1%
C10 Electrical (General) 1573 8.7%
C45 Electrical Sign 57 0.3%
C11 Elevator 17 0.1%
C13 Fencing 132 0.7%
C16 Fire Protection 107 0.6%
C15 Flooring & Floor Covering 660 3.7%
C-5 Framing & Roof Carpentry 87 0.5%
C47 General Manufactured Housing 47 0.3%
C17 Glazing 220 1.2%
C-2 Insulation & Acoustical 83 0.5%
C27 Landscaping 992 5.5%
C35 Lathing & Plastering 186 1.0%
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Cé1
C28
Cc7
C29
C23
C33
C32
C34
C36
C38
C39
C42
C43
C46
C50
Cs1
CS3
C54
C20
CSs5
C60
C57
ASB
HAZ

Source: Auditor analysis of CA State License Board data

We analyzed California Department of Transportation (Caltrans) data to determine, more

Limited Specialty (aka D-)
Lock & Security Equipment
Low Voltage Systems
Masonry

Ornamental Metal

Painting & Decorating
Parking & Highway Improvement
Pipeline

Plumbing

Refrigeration

Roofing

Sanitation System

Sheet Metal

Solar

Steel, Reinforcing

Steel, Structural

Swimming Pool

Tile (Ceramic & Mosaic)

Warm-Air Heating, Ventilating & Air Conditioning

Water Conditioning
Welding
Well Drilling (Water)

Asbestos Certification

Hazardous Substance Removal Certification
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237
80
1215
32
25
1042
120
271
27
102
42
23
95
175
618
644
17
70
48
72
126

0.0%
0.2%
0.0%
1.3%
0.4%
6.7%
0.2%
0.1%
5.8%
0.7%
1.5%
0.1%
0.6%
0.2%
0.1%
0.5%
1.0%
3.4%
3.6%
0.1%
0.4%
0.3%
0.4%
0.7%

accurately, the number of historically under-represented business groups available to perform

work on City public works projects. We found a total of 251 DBE firms that were certified by

Caltrans."' Within this population, the following information was found:

" As of May 15, 2009
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® 38 firms were located in the city of San Diego;
® The majority of owners at 59 firms were females;

® The majority of owners at 32 firms were of Asian Pacific or Asian Subcontinent

race/ethnicity;
® The majority of owners at 50 firms were Black;
® The majority of owners at 123 firms were of Hispanic race/ethnicity;
® The majority of owners at 11 firms were of Native American race/ethnicity; and

® 132 firms were identified as Underutilized DBE firms (UDBE).12

Moreover, we analyzed Caltrans data to determine the population of Minority Business
Enterprise and Women Business Enterprise firms certified by Caltrans. We found the

following'*:

® 19 firms were located in the city of San Diego;

® The majority of owners at 60 firms were females;

® The majority of owners at 25 firms of Asian Pacific or Asian Subcontinent descent;
® The majority of owners at 22 firms were Black;

® The majority of owners at 83 firms were of Hispanic descent;

® The majority of owners at 6 firms were of Native American descent;

® 127 firms were identified as MBE; and

® 4R firms were identified as WBE.

Our analysis provides one alternative approach to identifying an accurate account of the

availability of contractors in San Diego that are licensed and therefore qualified to work on City

12 Underutilized DBE firms (UDBE) is a designation used by Caltrans and includes four identified groups: African-
American, Asian-Pacific American, Native American, and women-owned businesses.
" As of May 14, 2009
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public works projects. The approach we illustrate in our analysis could be carried out for the

specific locations, contractor categories, and trade categories of interest to the City.

Management Has Not Completely Implemented the New Caltrans
Methodology for City-Funded Projects

In addition to determining a more accurate account of qualified contractors in the region, we
reviewed the E&CP SCOPe spreadsheet formulas for accuracy. As of July 2009, the City has
adopted a new methodology to calculate mandatory and advisory goals for City-funded projects.
The new City method largely mirrors that of the California Department of Transportation
(Caltrans). Instituting the Caltrans subcontracting methodology has helped to streamline both
E&CP and EOCP’s work in calculating goals and monitoring projects for labor and contract
compliance. Also, the advisory goals are less subjective because the City utilizes Census Bureau
firm availability data and California Unified Certification Program (CUCP) to determine the
advisory goals for a project; this reduces the need to based goals on professional judgment. The

new process for calculating mandatory and advisory goals is depicted in Appendix D.

Although the new goal methodology mitigates some of the subjective elements of the former
methodology, the new method still is not completely objective. We found that, on the whole, the
formulas are set up to generate goals in a predictable manner. However, the formulas themselves

do not mirror those prescribed by Caltrans.

We noted that the City’s historically under-represented participation methodology for Caltrans-
funded projects for fiscal years 2009 and 2010 was submitted to and approved by Caltrans in
October 2009. Further, we noted that management has not established an annual goal for City-
funded projects and, thus, is not measuring whether City-funded projects succeed or fail in

meeting the annual goal.

Caltrans is required to review the City’s historically under-represented participation calculation

methodology and that the City is required to have two distinctly different types of historically
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under-represented participation goals: an annual goal (aka AADPL) and a goal determined on a
per-project basis. The annual historically under-represented participation goal is approximately
equal to the sum of the historically under-represented participation goal for construction projects
in a given year. This requirement specifically applies to all Caltrans projects. The City should
enforce the same policies and procedures if it decides to use Caltrans’s goal calculation

methodology for projects not funded by Caltrans.

Caltrans requires the City to submit the annual goal methodology the City proposes to use for the
fiscal year for Caltrans-funded projects to its agency for review and approval. Caltrans does not
require the City to submit an annual goal methodology for projects that are not funded by its

agency.

Moreover, we noted that program management does not document justification for adjustments
made to the calculation methodology for projects on a per-project basis. We found that E&CP’s
formulas contained caps and other multipliers for projects with specific characteristics like
funding source. These restrictions are not part of the Caltrans formula for calculating the
availability of businesses. Further, we found that the origin and justification for these restrictions
were either incomplete or completely missing from existing department SCOPe calculation

policies and procedures.

We consulted with Caltrans experts about whether the City’s use of OBE and B-license
contractor caps were in compliance with the agency’s standards for calculating historically
under-represented subcontracting goals. We learned that while this and other adjustment
practices are permitted, documentation is required to justify the adjustments on a per-project

and/or annual basis.

Recommendations:

7. SCOPe goal formulas should be calculated as prescribed by Caltrans to ensure that
the City reaps the benefits of streamlining processes if the City continues to use the

Caltrans methodology to calculate goals for City-funded projects ; and
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8. Management should establish an annual goal for City-funded projects in order to
measure the progress (or lack thereof) that prime contractors subcontract to the

various historically under-represented contractor groups.

SCOPe Performance Reporting Could Be Improved

We reviewed EOCP reports to City Council and determined that the performance data presented
to decision-makers may not be capturing actual — and therefore accurate — program performance.
EOCP has reported and continues to report contractor goal achievement as the amount
contractors list and define in their initial project bid documents. Also, management collects and
reports on some basic program statistics. However, this information is insufficient to evaluate
the efficiency and effectiveness of SCOPe. Furthermore, management does not compare the

practices and performance of SCOPe to other entities with similar programs or efforts.

We found that EOCP reports on the committed subcontracting levels and not actual
subcontracting levels because EOCP does not always receive actual subcontracting level
information in a timely and consistent manner. Also, EOCP relies heavily on other departments
for information that is essential to administering and managing SCOPe. Additionally, EOCP
does not have direct access to the data systems and information sources which contain data
relevant to administering and managing SCOPe. Moreover, the default race for uncertified firms
in City data systems is “Caucasian;” this creates an opportunity to over-report the true population
of Caucasian subcontractors and/or under-report the true population of historically under-
represented contractors that work on City public works projects. For these reasons, SCOPe’s

performance has continued to be reported in an incomplete and inaccurate manner.

Moreover, we discovered that project subcontracting goals have not been applied to change order

work'* — project work that adds to or alters the original project scope of work. We learned that at

'* A change order is any revision made to an existing contract which ultimately affects the contract’s scope of work,
price, and/or quantity. Change orders that result in more than $200,000 in one transaction requires City Council
approval; changes to a project which amounts to less than $200,000 in a single transaction are known as field orders
and do not require City Council approval.
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least one change order is used for each public works project in the City. E&CP informed us that
prime contractors use the same subcontractors to perform change order work. The pattern of
increased project work for subcontractors — however small or large — is not reflected in the
program performance reports presented to City Council; EOCP does not include actual goal
achievement in its program reporting to City Council. This illustrates an example of inaccurate

subcontractor achievement reporting to City Council.

We conclude that additional subcontracting opportunities exist in change order work and,
therefore, program management should evaluate the extent to which change order work can
feasibly be assigned to subcontractors on a per-project basis and require and enforce SCOPe

goals to apply to all change order work to the fullest extent of the law.

Appropriate, complete, and accurate data should be used in reporting the performance of SCOPe
to City Council. Specifically, a more accurate account of how prime contractors are performing
in terms of subcontracting project work is to include the information prime contractors report in
the Final Summary Report (this report contains, among other things, information about the actual
dollars paid to subcontractors for work performed on the project). For this reason, future
reporting on the performance of SCOPe should utilize actual achievement data, like those found
in the Final Summary Report. Implementing recommendations 1 and 2 proposed earlier in this

report will be sufficient to mitigate these data weaknesses.

Incomplete and inaccurate reporting of SCOPe’s performance compromises a decision-maker’s
ability to make sound policy and financial decisions about the program. Further, management is
unable to accurately assess the program’s efficiency and effectiveness. A potential consequence
is that City resources may be wasted on programs that do not work, are inefficient, and/or are
ineffective. Waste of City resources contribute to diminished opportunities to sustain or grow
other promising or successful programs or initiatives, threaten the public’s trust in the City, and

retard the City’s ability to advance in the social, economic, and political arenas.

Further, the U.S. GAO (1999) states the following:
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Relevant, reliable, and timely communications relating to internal and external events are

required for an entity to run and control its operations;
Information is needed throughout the agency to achieve all of its objectives; and

Effective communications should occur in a broad sense with information flowing down,

across, and up the organization (p.18-19).

Recommendations:

9.

10.

Management should provide both committed and actual achievement data like those
found in the Final Summary Report when reporting to City Council the
performance of SCOPe; and

Program management should evaluate the extent to which change order work can
feasibly be assigned to subcontractors on a per-project basis and require and
enforce SCOPe goals to apply to all feasible change order work to the fullest extent

of the law.
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SCOPe Program Management Could Be Enhanced

Management has changed little in its approach to helping contractors achieve advisory goals
throughout the years. As a result, little change has been seen in advisory participation levels on
City public works projects. For this reason, management should consider the approaches
employed at different organizations that may help to increase both mandatory and advisory goal
achievements, like those approaches found in submissions to the State Agency Recognition

Awards (SARA).

Furthermore, we found that EOCP has been effective in informing and outreaching to historically
under-represented contracting groups at pre-bid conference meetings.'’> However, the outreach
efforts have not translated to these categories of contractors winning City public works project
bids. We conclude that the City could consider alternative approaches to increasing diversity in
the population of contractors that win City public works projects. For instance, the City could
divert some of its outreach resources to identify the challenge these types of contractors
experience during the bid submission process (e.g. organizing required documents for bid
submission, meeting bid application deadlines, etc.) and/or discover new approaches to reduce or
mitigate technical hurdles these types of contractors face in doing business with the City (e.g.
referring contractors to specialized insurance companies that offer affordable project insurance
and bonds, offering networking opportunities, expanding the Minor Contractor Program to help
more contractors obtain the experience required to carry out larger City public works projects,

etc.).

In general, management collects and reports on data in the same manner and to the same extent it
has in the past. Changes in administrative reporting of EOCP, high turnover of EOCP staff,
current staff shortages, and lack of program metrics and performance evaluation documentation

have historically limited management’s ability to effectively evaluate and manage SCOPe.

' The pre-bid meeting is used to discuss specifications for a specific bid/proposal, and it allows for vendors to ask
questions in order to seek clarification. Not all bids have a pre-bid meeting and attendance is not mandatory unless
specified.
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Recommendation:

11. Management should review the approaches to increasing contractor diversity
outlined in nominations to SARA and continue to consult with other entities for best
practice guidance on how to increase the diversity of subcontractors and document

the communications.

The City has implemented a new and comprehensive SAP system — one in which E&CP, P&C,
and the Comptroller’s Office may input project information that is relevant to the administration
and management of SCOPe. We conducted a cursory review of the existing roles and definitions
available for the SAP Financial and Logistics module (FILO) to identify process points and the
responsible personnel that may provide EOCP the information it needs to manage and administer

SCOPe.

We found three distinctly different FILO roles in which EOCP would benefit from being
included in the process. The roles and definitions are presented in Appendix G. At the very
least, departments should consider sharing information with EOCP when processes start and end.
Including EOCP in the roles will largely ensure EOCP is notified of information in a timely
manner, reduce duplication of efforts since it will no longer be necessary for departments to
provide some information that EOCP needs to administer and manage SCOPe, and increases
EOCP’s ability to be effective because EOCP is afforded opportunities to intervene and take

action when necessary in a more timely and effective manner.

Recommendation:

12. EOCP, E&CP, and P&C should discuss the distinct data EOCP needs to adequately
manage SCOPe; and

13. EOCP should obtain direct access to the data it needs to effectively and efficiently
administer SCOPe.

37



Of note, management advised us that EOC, P&C, and E&CP meet periodically to discuss SCOPe

and address any questions and concerns about administering and managing the program.
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Appendix A: Organizational Chart of the City Departments and Key Staff for the Subcontractor Outreach Program (SCOPe)

(As of November 2009)

Director of Engineering and Capital
Projects Department  (E &CP)
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39

Associate Mgmt . Analyst

Associate Mgmt . Analyst

Associate Mgmt . Analyst

A

Director of Purchasing and Contracts
Department (P &C)




Appendix B: SCOPe Tasks by City Department (As of July 2009)

v
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Appendix C: Sample List of Certifying Agencies

Agency Name

Specific Agency Section

Certification Name

Common
Abbreviation

Federal US Department of California Unified Certification Disadvantaged DBE
Transportation (DOT) Program (CUCP) Business Enterprise
State California Department of Procurement Division - Office of Small Business SBE
General Services (DGS) Small Business and DVBE Services Enterprise
(OSDS)
State California Department of Procurement Division - Office of Disabled Veteran DVBE
General Services (DGS) Small Business and DVBE Services Business Enterprise
(OSDS)
City Office of Contract Centralized Certification Minority Business MBE
Compliance (OCC), city of Administration (CCA) Enterprise
Los Angeles
City Office of Contract Centralized Certification Women Business WBE
Compliance (OCC), city of Administration (CCA) Enterprise
Los Angeles
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Appendix D: SCOPe Goal Calculation Process Flowchart (As of July 2009)
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Appendix E:

Evaluation of Project Bids for SCOPe Compliance (As of November 2009)
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Appendix F: Statistical Analysis of Current Advisory Goal Achievements
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Advisory OBE Achievement
*Prime contractors hiring practice of certified OBE
subcontractors are reasonable
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Appendix E Note

Actual — mandatory and advisory goal achievements realized on City public works projects
Lower Limit boundary (LL) — Low boundary of reasonable goal achievement
Upper Limit boundary (UL) — High boundary of reasonable goal achievement

We conducted a regression analysis to assess the reasonableness of mandatory and advisory
goals achieved by prime contractors on a sample of FY 2009* SCOPe projects. Based on
our analysis, we conclude that achievement patterns are not unreasonable, statistically
speaking (95% Confidence Interval). We did not find evidence that prime contractors
deliberately hired less historically under-represented groups than was available and willing
to work on City public works projects. Any deliberate efforts to hire less historically
under-represented groups at a statistically unreasonable rate would have been captured in
our analysis and would have fallen below our lower limit prediction boundary. No data
points fell under our lower limit prediction boundary.

*Only data for quarters 1, 2, and 3 is reflected in the graph
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Appendix G: SAP FILO Role Definitions That May Help EOCP Better Manage SCOPe

Role Name

Role Definition Parameters Recommendations

Auditor Observation

SAP FILO SAP FILO Role SAP FILO Role SAP FILO Role .
Source: Role e ‘e cos Audit Staff
ops Definitions (Excerpt) Definitions (Excerpt) Definitions
Definitions
1 Accounts The AP Invoice Any subsequent This role is the Including EOCP in this role

Payable Administrator role is changes after the initiator of vendor will
Invoice responsible for the entry of  document has been invoices within the 1) Ensure EOCP receives
Administrator vendor invoices with or posted will require departments invoice information for

without a purchase
order...the AP Invoice
Administrator role can
create, park, and modify
parked invoices. Parking
means that a document is
created and data is entered
and saved for further
changes or review before it
is posted. This same role
will be responsible for entry
of credit memos against a
purchase order or directly
into accounts payable, and
also responsible for
reversing and cancelling
vendor invoices.

resetting by AP
Invoice Approvers,
before the AP Invoice
Administrator can
reverse or cancel the
vendor invoices.

projects in a timely manner
2) Reduce duplication of
efforts and increases
efficiency - department
staff will no longer have to
inform EOCP of project
status changes

3) Increases EOCP's
effectiveness since EOCP is
able to provide input and
take action in a more timely
and effective manner
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Project
Systems
Administrator
- Change

People with this role will
establish and change cost
estimates, enter plan,
forecast and actual dates, as
well as enter change
statuses on Project elements
as required, including
marking as Technically
Complete (substantially
complete), and Ready to
Close.

These statuses send
notifications to the
Senior Engineer,
Project Manager, CIP
accountant and CIP
Analyst that these
projects have reached
a point when the
process of readying
the project for
Capitalization and
eventual closure
should begin.
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This role has wide
assignment base.
Mostly PM's, CIP
Analysts and Field
Engineers should be
given this role
assignment.

Including EOCP in this role
will

1) Ensure EOCP receives
project status change
notifications in a timely
manner

2) Reduces duplication of
efforts and increases
efficiency - department
staff will no longer have to
inform EOCP of project
status changes

3) Increases EOCP's
effectiveness since EOCP is
able to provide input and
take action in a more timely
and effective manner



3

Project
Systems
Controller

The Controller will put a
project on Hold, should the
funding be removed or
priorities dictate that work
on this project be
suspended. This role is the
only one authorized to
formally close a project or
re-open one once closed.

They will also
perform the final
settlement of projects
once Technically
Complete, in order to
begin depreciation

and close the projects.
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This role is reserved
exclusively for
Comptroller
Department CIP staff.

Including EOCP in this role
will

1) Ensure EOCP is notified
of final settlement of
projects

2) Provides EOCP an
opportunity to intervene
when necessary (e.g.
Request final settlement
delay for a project that has
not fully complied with
SCOPe)

3) Reduces duplication of
efforts and increases
efficiency - department
staff will no longer have to
inform EOCP of projects
that are ready for final
settlement processing

4) Increases EOCP's
effectiveness since EOCP is
able to provide input and
take action in a more timely
and effective manner



Exhibit A

Management’s Response to the City Auditor’s Performance Audit
Of the Subcontractor Outreach Program

This following is Management’s response to the City Auditor’s Performance Audit on the
Subcontractor Outreach Program. Each heading corresponds with the headings in the audit

report.

“Introduction”

As requested by the Administration Department, the City Auditor conducted a performance audit
of the Subcontractor Outreach Program (SCOPe), a program managed by Equal Opportunity
Contracting Program (EOCP) staff that applies to City funded construction projects. This is the
first and only independent performance audit conducted on the program and was requested to
identify areas where improvements could be made and ensure compliance with program
requirements adopted in November 2008.

Because this audit is limited in both scope and timeframe, staff has provided additional
background, context and clarification. We would like to thank the City Auditor for conducting
this audit and, while we do not necessarily agree with all the findings and recommendations, we
appreciate their analysis and suggestions. We all share the common goal of making continuous
improvements on the program.

“Background”

EOCP administers programs designed to ensure equal access to contracting opportunitics and
monttors/enforces federal, state and local equal opportunity, public contracting and labor
compliance laws related to the advertisement, solicitation and award of construction, consultant,
vendor, and supply contracts. The Subcontractor Outreach Program is one program that applies
to City funded construction projects. The City awards construction, consultant, goods and
services contracts with federal, state and local funds.

To more fully describe the historical background of the City’s decision to conduct a disparity
study in the early 1990s, it is important to include that this decision was based upon a lawsuit
[iled against the City’s existing Minority and Woman Owned Business (MBE/WBE) Program.
The lawsuit, filed by the Associated General Contractors of America (Case No. 93-1152K(POR),
resulted in a decision by Judge Judith Keep on September 28, 1993, to enjoin the administration
and enforcement of the Program for City funded public works projects. A disparity study was
necessary for the City to develop a legally defensible MBE/WBE Program. The original study
was awarded for a not to exceed amount of $500,000 and covered the time period of 1987-1993.
At that time, studies typically examined a ten year timeframe for an initial study, however, the
City did not have verifiable data prior to 1987. An additional statistical analysis was conducted
as recommended by EOCP staff to cover the period after the program was enjoined (1994-1997)
and was included in the final report submitted to City Council.



“Program Application”

The report uses the term historically under-represented contractors. For inlormational purposes.
stail has ingluded the industry terms and definitions used to deseribe disidy antaged businesses
s picaily included in equal opportunity contracting programs (Atachment 1).

“Program Components’

Advisary Participation Levels; The report slates that the advisory participation ieve.s are based
on amounls of prior City public works projects 1hat were subcontracied w certilied and non-
certilicd disadvantaged construction businesses.  Fhis may have been true i the ear'ier years of
the program, however, a 2008 document prepared by Engineering and Capital Prajects
Depariment indicates that advisory participation levels were based on areview of DBLE. DVBE
and OB registered finms in San Diego. Documentation of the process between 2001 and 2008
could not be loeated.

“Objectives, Scope and Methodology”

SCOPe Changes: Changes were made to the SCOPe goal calculation on iwe oceasions during
the defined audit review period (11/2008-10/2009). The initial change occurred in December.
2008 alier a reassessment of the methodojogy developed in 2007, This change incorporated dala
fram the Caltrans/State DVRE certified trade counts as of Octoher 7, 2008 and the Blue Book of
Building Construction California License Contractors San Diego region. The altached
December 1, 2008 memo documents that change, The subsequent change pecurred in 2009,

“Prime Contractors Did Not Attain Advisory Participation [.evels”

The use ol a regression analysis based on a snapshot of information may not be the most
appropriate miethod to determine the reasonableness (or unreasonableness) of prime contractor
goal achievement and/or their intent,

While we acknowledge the effont 1o conduct such ap analysis, relying sulely on statistics o draw
conclusions on soch a complex matter is a disservice to decision makers, the diverse business
corumunity and the public. The analysis s based on timited informaton (less than | year of
projects and results of Jow bid anivi. Ahsent addivional infonmation, (i.e. review ol all prime and
subconiractor bids submitted, nterviewing pnme and subcontractors, gender and ethnic
breakdown of DBLs, ete.) whether or not prime contraciors deiiberately hired less DBLEsDVBES
cannot realistically be determined. Tt dinnmnishes the reality of the challenges and cxperiences of
disadvantaged, disahled veteran, woman and emerging business owners. A potential
consequence of predicting inient without rescarching additional reievant bormation is chat
incorrect gssumptions can be made, The poleatial consequences of making incorrect
assumptions could be thut prime contractors would no longer be compelied o put eifart into
extending themselves 10 a more inclusive group of potential subeoniractors and theretore
inerease the challenges faced by smal! and emerging busivesses in already difficult economic
times. Inaddition, the public™s trust in the Ciry’s commitment to ensure a diverse group of
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subcontractors are extended a fair opportunity to bid on City public works contracts could be
(hreatened.

“Program Management [s Noi Focused on Collecting Conwacting Data Trends in

Clarification: The report references direction from City Council 1o maintain adequate
administrative record keeping for the Ciwy to compile necessary information for a disparity study.
The source document used for this direction is a Council resolution adopted November 29, 1995,
The resolution was in response o the enjoinment of the MBL/WBLE Program and in preparation
for the disparity study. There was insufficient data to conduct the study over a 10 year period as
was industry standard at that time and the City Council wanted to ensure the City continuously
collected such data.

While stafl’ does not routinely report all the SCOPe related data required and received (i.e.
subcontractor bids inciuded in SCOPe documents, monthly invoice/final summary reports,
number of SCOPe submittals received/reviewed/approved, ete.) for reports to City Council, this
and other data is collected, saved, and available as required.

Recommendation |: The City should collect accurate and comprehensive data that measures
the contracting practices in the City.

Response: We apree with the recommendation, however, we disagree with the City Audilor’s
implication that contracting data trends is not collected. FOCP does and will continue to colleet
accurate and comprchensive data that measures the contracting practices in the City. The semi-
annual reports to City Council provide overall programmatic updates and current contract
activity. The recently purchased contract compliance software 15 a valuable ool that will
cnhance our ability to collect, analyze and provide comprehensive automated reports. T
software will be implemented by July 30, 2010.

Recommendation 2: The City should perform a comprehensive disparity study.

Respopse: We disagree with the recommendation.

Background/Context: Disparity studies can be costly and conducting a disparity study does not
puaraniee the ability to establish and implement a race-conscious goal based program. The
City’s carly disparity study recommended several race-neutral remedies based, in part, on the
passage of Propasition 209. The recent Caltrans study, conduoeted by BBC Research in
assaciation with Holland + Knight, L1.P; GCAP Services; Boston Research Group; and
Customer Research International, resulted in both race neutral and race conscious remedies. The
linal report dated June 29, 2007 alsa siates that the Federal DBE Program requires Caltrans to
meel the maximum feasible portion of its overall goal by using race-neutral means of facilitating
2B participation. This study is currently being challenged by the Associated General
Contractors of’ America, Califomia, and San Diego Chapter.




SANDAG also conducted a disparity study. Their final report (conducted by the same expert

consultant as Caltrans) includces the following:
Race- and gender-based remedies. At present, Proposition 209 (Article 1, Section 31 of the
Calitornia Consutution) prohihits SANDAG from implementing programs including race, ethnic
or gender preferences related 1o 1ts loeally-lunded contracts. However, SANDAG should monitor
developments in a case jovolving San Francisco's implementation of a race- and gender-
conscious program (or its locally-lunded comracts. Af the lme of this disparity study repon. the
issues raised in this case were under review by the California Supreme Court.’*

It also states that the USDOT requires sgencics 1o meet the maximum feasib'e portion ol their
overall annual goal by race-neutral means.

In an effon o determine il the City cou'd utilize part or all ot the results to establish a DB
program. staif requested the City Attnrney tn review hoth studies. The Atlorney’s opinion was
that the City could nat. The San Diega Airport Authority has also completed a dispanty study
which has not been released. [nformation regarding their disparity study is expected o be posted
May 7. 2010. The same guestion wili be asked of the City Auwtorney once this study is released as
it 15 focused solely on the San Diego Region.

The results of the U. 8. Department of “I'ransportation’s disparnty study tor Caltrans and 'AA
finded projects require the City 10 adopt and implement a specific DBE program that includes
both race-conscious and race-neutral elements. The City established both annual and contrac(-
by-contract goals which have been submitted and approved by the awarding agencies. In
addition, EPA and HUD DBIE goals are incorporated in the appropriale bid and/or proposal
specilications. As stated carlier. the federal government requires agcnucs “to meet the maximumnm
feasible portion of their overall annual goal by race-neutral means™,

A posL- Adarand report issued by the 1.8, Commission on Civil Rights, states “.. . the Supremc
Court’s 1995 decision in ‘\ddmnd C nnsu uctors, Inc. v. Pena (Adarand) « Mnllcd the
constitutional standard for evaluating race-conscious programs in federal contraction. The court
held that all racial classificatons imposed by federal. state or local governments must be
subjected 10 “strict scrutiny”. a standard used hy the courts in deciding whether a law or policy is
constitutional. The burden of proot’is on the government (o demonstrate that the classification is
the Jeast restrictive way Lo serve a “compelling public interest”. Government programs must be
narrowly tai_ored o mect that interest.™

The City recently adapted a Small Local Business Enterprise (SLBE) Program - a race neutra!
tool, develaped in cooperation with a national business development expert and the City
Attorney, intended to further the City™s compelling interest Lo stimulate economie development
through the support and empowerment of the local community, ensure that it is neither an active
nor passive participant in marketplace discrimination. and promote equal opportunity for a!l
segments of the contracting community,

"SANDAG Disparity Study Final Report dated 122710 Section LS, pg. [1
"This relevant court case, Coral Construction v City of San Francisco, is sel {or ora) arsument on 570410
2 US Commission on Clvil Righis Federal Pracurement Afier Adarand, D9/ 2003, Execuiive Summary ix
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Prior to engaging in further discussions regarding a disparity study, it would be prudent to
continue o wait for the outcome of the Califorma court case (Coral Construction) which will
have an impact on current and [uture disparity studies and analyze the results of the race neutral
SLBE Program after one year.

Recommendation 3: The City should create policies and procedures for collecting and
reporting on data that may be used 1n a disparity study.

Response: We agree with the recommendation. FOCP will document the current policies and
procedures (or data collection and reporting within 45 days. The new contract coinpliance
software will require changes and once fully Jive, the policies and procedures will be updated.
The compliance software allows {or a variety ol'automated, comprehensive contracting reports
on commitments, payments change orders, goal achievement, ete.

“Scope Goals Have Been Set Subiectively”

The original documentation for the goal setting methodology utilized when SCOPe was first
implemented is not available. Engincering & Capital Projects stafl prepared a document in 2008
describing the standard process in effect from 2001-2008. The methodology was developed after
consultation with the City of Los Angeles. Their process has been included as Attachment 3.
Staff concurs that there has been a subjective element to goal setting, however, the report
concludes that inaccuracies exist in goals that have been established without identifying the
inaccuracies found. We acknowledge the imper(ection of the process. however, we have
reviewed and made improvements to the process on two occasions since the Program was moved
under the Administration Department. Both chanpes are transparent, documented and include
step by step procedures.

Availability Analysis: 1he report provides a simplistic and narrow approach for identitying [irm
availability. It is based on limited information —a method not recommended by subject matter
experts or the U. S. Commission on Civil Rights and can lead to unintentional
misrepresentations. This indicates a fundamental misunderstanding of the complexity of the
lerm “ready, willing and able™ as it relates to equal opportunity contracting. While staff did
indicate difficulty in identifying ready, wi ling and able contractors. it was not due to a lack ol a
knowledgeable process. rather it was due 1o the full understanding of the complexity involved in
ensuring a thorough. fair analysis is conducted. The methodology conducted in the report was
restricted to the Caltrans database and did nol include: Disabled Veteran Owned Businesses.
other certitications that the City accepts (City of Los Angeles MBE/WBL., California Public
Culitics Commission MBE/WBE, San Diego Region Minority Supplier Diversity Council
MBE/WBE and State of California’s Department of General Services DVBE). Purchasing &
Contracting’s list of businesses who registered with the City, EOCP’s list of firms who
specifically indicated interest in doing business with the City and subs who have submitted bids.
but were not selected (available in SCOPe documentation). In addition. it should be noted that
the wait time for Caltrans certification is a minimum of 9 months and can be as long as 18
months.
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Best practices and industry standard includes not only gathering data from lists, but alse inctudces
co’ieeting anecdota information through survevs/interviews, reviewing all hids received by
prime contractors and reviewing agency vendor data bases to identify ready, willing and able
firms. Again simply reducing complex issues 10 limited statistical analyses diminishes the reahity
ol the chiallenges small and emerging contractors face, particular in difficult economic times.

Recommendation 4; FOCP management should develop written policies and procedures to
ensure that SCOPe goals formuias embedded in spreadshects used to generate SCOPe goais are
accurarte gand are reviewed hy management.

Response: We agree with this recommendation. Written policies and procedures will he
developed 1o outline how EOCP and E&CP management will conduct and document random
reviews of poal formulas embedded in spreadsheets. These policies and procedures will be
developed within 90 davs.

Reeommendation 5;: E&CP management should review the aceyragy o goals generated by
specification cngineers prior 1o submitting SCOPe poass to EOCH for final review and approval.

Response: We agree with this recommendation. E&CP wil continue 10 have the section head
(Deputy City Engineer) review the goals generated by the specific engineer.

Recommendation 6: EOCD and E&CP should document the rationale for adjusrments made to
SCOPe goals calculations or factors that impact SCOPe goals on a per-project basis.

Response: We agree with this recommendation, Etfective immediately, when adjustments are
made (o a goal pn a specilic contract that Talls owrside the existing procedures, writicn
documentation ol the rationale wiii be attached.

lor Citv-Funded Projects”

Clarification; As indicated in the report, SCOPe and the goal methodology was hased on the
Cityv of Los Angeles™ (LLA) program which includey caps on a number o diflerent tvpes of
projects. “he City’s SCOPe program includes a mandatory subcontracting goal, and to meet the
legal requirements of Proposition 209. other business enterprises (OBIs) are included. Calirans
has a DBE program. a distinct difference. Our annual goals and contract-by-contract goals
submitied 1o Caltrans do not inelnde MBE/WBE/DVBE/ORBESs and follow their requircments,

Recommendation 7: SCOPe goal formulas should be caleulated as prescribed by Caltrans to
eusure thut the City reaps the benelits of streamlining processes if the City continues to use the
Cultrans methodology to caleulate goa's for City-funded projects.

Response: We partially agree with this recommendation. We are currently wiilizing a modified
version of the Caltrans goal ca'cu’ation which is more appropriate. The Caltrans methadology
lmits the field ot available firms o Caltrans cenified DBLEs. 1t excludes DVBEsMBEs W5
certified by other agencies and therefore narrows the field. As stated earlier the current wait time
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{or Caltrans certification is a mimmum of 9 months and can be as long as 18 months, [t should bhe
noted that the City ol Los Angeles recently discontinued processing Caltrans certifications which
will lengthen the wait time for eligible Tinms. We will continue our process of evaluating the
calculation process and availability data every six months and make changes as necessary. Any
changes will be documented.

Recommendation 8: Muanapgement should establish an annua’ poal {or City-tfunded projects in
order v measure the progress (or lack thereaf) that prime coniractors subcontract to the various
historically underrepresented contractor groups.

Resp (mae' We agree with this recommendation. We will he establishinp an annual goal {or the

SLBI Program for Y201 1. we will also establish an annual aspirational goa’ tor SCOPe at that
time.

“SCOPe Performance Reporting Could be ITmproved”

SC()Pe Performance Reporting: Reports to City Council are primarily programmatic updates.
“hat is, rather than single out any one element (i.e. SCOPe) an update is provided on the overail
program. T 'eplml v when a single program celement 1s presented to City Council, the Mayvor hay

determined it is important information to he shared. City Councet! and/or Commitiee has
specifically requested the information. it is a respanse to Council/Committee guestions or it
requires legislative approval. In the past. at City Connctl request, the eflectiveness of SCOPe
was analyzed and reports (Managers Report Nos. 03-038, 03-163 1o Natural Resources &
Culture Committee) provided to determine the future of the Program. Most recently stafT
presented a report to Rules Commitiee and City Council to strengthen SCOPe (Report to Council
No. 08-099)

EOCP reports commitments as listed in prime contractor bid documents. Califomia Public
Contract Code Sections 4100-41 14 more commonly known as the " Sublctling and
Subcontracting Fair Practices Acl” requires prime contractors 1o [ist subcontractors which will
perform work in excess of one-half of one percent of the total bid (or, in the case of streets,
highways. or bridges, work in excess of onc-half of gpe percent of the total hid or $10.000,
whichever is greater) on all state and local public agency contracts and allows substitutions of
the listed subcontractor under very limited circumstances. The prime contractor must state also
the portion of the work to be performed by cach subcontractor. 1f a prime contractor fails o
specily subcontractors, then fails (o perform the relevant contract work, the prime contractor is
subject to subcontractor substitution and other penahies. Further, if a prime contractor lists a
subcontractor but does not utilize them without writien permission from the public agency, they
are subject to fines and penalties. Finally, Seetion V1L of the provisions of $COPe also
addresses the issue of maintaining the level of listed subcontractor participation. Reporting
commitments provides current, real tine information which is one of the reasons why they have
heen and continuc o be reported.

Staff also conducts 2 manua’ verification process on reported statistics which includes pulling the
bid documents, verifving certification status via Caltrans on-line Jnquiry and in some cases
sending letters to comractors specifically requesting their ethnicity (sample documents attached).



For these reasons, the information reported is aceurate. Funther when a prior P&C Department
Head indicated to City Couneil that historical data (FY03-06) could not be gathered and
reported, current stail recovered, downloaded, reviewed, veritied (to the hest of our akility) and
provided statistics that are used in Vigure 6 of the report.

Stafl has discussed program elements and statistics with the City of Los Angeles on several
accasions. I'vidence can be Tound in the Report to City Couneil No. 08-099, Attachment F, and
emails (samples attached). In addition. the consultant hired to assist with enhancing the
avatlability and utilization of small, Jocal, minonty and women-owned contraciors and vendors
in City contracts also made contact with the City ol Los Angeles and other eities while carrying
out the scope af work,

Recommendation $: Management should provide both commitied and actual achievement data
like those found in the Final Summary Report when reporting to City Councii the performance of
SCGPe.

Response: We agree with this recommendation. The FY10 annual report to City Council will
include {inal summary report information.

Recommendation 10: Program Management should evaluate the extent to which change order
work can feasibly be assigned to subcontraciors on a per-project basis and require and enforce
SCOPc goals to apply to all feasible change order work (o the fullest extent of the law.

Response: We agree with this recommendation. Effective May |, 2010, EQCP and E&CP will
evaluate the extent 1o which change order work that adds to the scope of work and results in an
increase to the contract price deviates significantly from SCOPe goals. 17 deviations are
identificd. EOCT and E&CTP will evaluate the extent to which change order work can feasibly be
assigned to subcontractors on every project beginning July 1. 2010. Subsequently, FEOCP and
L&CP will require and enforce SCOPe poals to apply to change order work as allowed by Taw,

“Scope Program Management Could Be Enhanced”

Correction: Staff has considered alternative approaches to increasing diversity in the population
of contractors that win public works projects. City Council Report Nos. (08-048, 08-136, 09-070,
09-121, 09-148 document our efforts and subsequent implementation of several initiatives.

Recommendation 11: Management should review the approaches 1o in¢reasing contractor
diversity outlined in nominations to SARA and continue (o consult with other entities for hest
practice guidance on how to increase the diversity of subcontractors and document the
communications,

Response: We agree with this recommendation. A cursory review ol the SARA nominations
indicates that they appear to be tailored to consultant, goods and services contracts rather tharn
construction. The awards are intemnal recognition programs. Construction contracls are
primarily awarded through the low bid process as required by City Charter. A number of actions
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have been taken over the past several months to increase the diversity of prime and
subcontractors on City projects including but not linited to:

«Providing a six month preview of upcoming construction projects on City’s websile

«Breaking contracts into smaller sizes on an ongoing basis;

+Signed a Strategic Alliance Agreement with LS. Small Business Administration with an
emphasis on bonding assistance:

«Conduclting ongoing bonding and insurance workshops:

*Creating both a small and large general requirements contracts; and

-Developing the recently adopted Small Local Business Enterprise Program, (which was
recently mentioned in the March 2010 edition of the Insight Center for Community
Economic Development’s Inclusive Business Initiative e-Newsletter) which has a

July 1, 2010 implementation date (details can be Jound on the City’s website under the
“Rusiness™ tab); and

*Raising the prequalification limit from $250k to $1m for City of San Diego certified
Small and Emerging Local Businesses

Recommendation 12: EOCP, E&CP and P&C should discuss the distinet data FOCP needs to
adequately manage SCOPe.

Response: We agree with this recommendation. These discussions began carly this year and
have been ongoing with the implementation of the contract compliance soltware,

Recommendation 13: EOCP should obtain direct access to the data it needs to effectively and
elficiently administer SCOPe.

Response: We agree with this recommendation. We are working with the Office ol the C10,
SAP stalt, and our sofiware consultant to ensure this occurs. We anticipate having full access by
July 2010.

, . 2 % 7 ;
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[Debra Fischle-Faulk, Director
Administration Department

9
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Attachment 1

DEFINITIONS
The 1.5, government delines “socially and economically disadvantaged™ individuals under the
Small Business Act (15 USC 637) as:

(31 Socially disadvantaged individuads ave those who have been subjocted to racial or edhmic prejudice or
cultural bius becavse of their identity as @ member of a group without regard to theiv individual yualities.

(6641 Economically disadvantaged individuals are those socioliv disadvantaged Individuals whose
ability to compelte in the frec eaterprise system has beent impaired due (o diminished capital end credit
opporiupities as compared (o others i the same business area who are not sociolly disadvemraged. In
determining the degree of diminished credit and capital opportunities the Administration shall consider,
but not e limited 10, the assets and net worth of such socially disadvantaged individual,

N

Individuals not mentioned 1n the act may be considered on a case-by-case hasis.

California Department of Transportation defines a disadvantaged business enterprise (1981}
as:

A for-profit small husiness concern that is at least 51 percent owned by one or more individuals who are
both socially and economically disadvantaged- - In the case of a corporation, 51 percent of the stock is
owned by one or more such individnals: and whose management and daily business operations are
controlled by one or more of the socially and economically disadvantaged individuals who own il

City of San Diego Additional Definitions:
Disabled Vewran Business Enterprise (DVBE) means:

A ceriified business which is at least 51% owned and operated by one or more veterans with a service

relared disability and whose management and daily operation is conirolled by the qualifying partyties
The firm shall be certified by the State of California’s Department of General Services, Office of Smuail
and Minority Business.

Minority Business Enterprise (MBE) means:

A certifivd business which is at least 5195 owned by African Americans, American Indians, Asians,
Filipinos, andror Latinos and whose management and daily operation is controtled by one or more
members of the identified ethnic groups. In the case of a publicly-owned business, at least 317% of the
stock shall be owned by, and the business vperated by, one or more members of the identified ethnic
roups,

Women Business Enterprise (WBE) means:
a certified business which is ar least 31% owned by one or more women and whose management and

daily operation is controlied by the qualifving party(iesi. In the case of @ publicly-owned business, af
east 319 of the stock shall be owned by, and the business operated by, one or more women.


http:disadvantag.ed

ATTACHMENT 2

e Oty oF SAN THEGO
MAYORJERRY SANDERS

MEMORANDUM

DATE! December 1, 2008
T Debra Fischle-Faulk, Director of Administration
FROM: James Nagelvoort, Deputy Director, Engincering and Capital Projects Department

SUBJECT: SCOP Mandatory and Voluntary Goals

Our vnderstanding is that the new SCOP requirement approved by Cify Council and made
effective November 1, 2008, requires five voluntary subcontracting goals to be reported. These
goals are for the stadvantaged Business Lntcrpnse {DBE), Disabled Veteran Business
Enterprise (DVBE), Other Business Enterprise (OBE), Women Business Enterprise (WBI) and
Minority Business Enterprise (MBE) contractors.

On Monday, November 17, 2008, Beryl Rayford, Mohsen Maali, Sadegh Jahadi, Berric Doringo,
and 1 met and discussed the new Sub-Contracting QOutreach Program (SCOP) requirements. It
was decded to incorporate data provided by Equal Opportunity Centracting Program from the
CALTRANS Certified Trade Counts dated October 7, 2008 with the OBE data from the Blue
Book of Building Construction California License Contractors San Diego region. Please see
Attachments A and B.

The following weighted percentage distribution for the five voluntary goals was calculated based
on the number of firms counted with respect to the total figure as follows:

DBE SMBE |SWBE | DVBE | OBE
286 285 81 223 2403
9% 9% 2% 7% 73%

We are proposing going forward with those percent distribution for all of our future contracts.

The actua! mandatory and voluntary goals with respect te the Contrael amount are caiculated as
described in the attached procedure and example, Please see Attachment C.

If you have any questions or concerns, piease feel free to contact me at yowr carliest
convenience,

Jo At W surt ol

/;: /99/
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CALTRANS Certified Trade Count 10/07/08

t |DBE SWBE ISWBE |DVBE
Conerete 19 24 1 22
Drilisgy ] 1
21 221 ] 7
4 8 5 3
42 11 3 62
67 a7 40 13
3 16 g 4 8
Grading 5 21 3 7
 Heatling g B 0 11
Plumbing 8 6 i 25
Landscap 3 36 5 16
Paving G 11 5 1F
Roofing 22 10 3 13
SandlGray 22 ) 3 Q
Shoring/Dr 2 2 2 1
| Signaiftlg 7 3 2 0
Seal/Strip 1 ) 0 1
Siegel 11 4 1 10
Totais 286 285 21 223

CALTRANS Cerlified 10/07/08

Sieel
Seal/Blripe « ‘1
SignatiLigy |

Sharing/Dr -
Band/Grav s,

Cones ‘ﬂ%v;r)g
r Drywsail

Earftreork

Roofing

B Fiecuica

......... & DemarEx

F&erncfng-5

HATRADE CaALTRANS COUNTTrade CALTRANS Count 100708.xis

] ébnm [31:]
O Dyifling
O Dyt
O Earthwork
W Elgctrica)
D Demo/EX
B Fenoing
‘D Gwmdng
B Hesling
B Plumbing
Tl Langscap
O Faving
| M Roofing
J W Sand/Grav |
O ShovingDr
| ® Sigaalilg
‘}D Seal’Siripe ‘
‘Ostedt




At caghkment B

The Biue Book of Bullding and Construction
California License Contraclos

§ Contral UalieyL Los Angelas, ‘Orange, Riverside {SanDicgo |
Lonstruction (Sacramenta Szm Francisca, Ventura, Senta  jand San ansg Totals
=-f;;mh':gc:n'rf:ﬁ Eresno) "{Dakland, San Jose Barbara Bernarding Imparial

g Counties Counties Counties

Cancraie FE 393 668 £51 333, 2354
{Drdbng 53 38 91 80 =R 339
Drpwall 166 776 253 237 361 " gen
iCarthwork 380 azs 4an4 438 1400 1747
Elrcineal E81 810 1263 984 366 4714
Oemaltion ¢ 1 161 33z 269 117 _101g;
Excavating 350 325 404 438 140 1747
Fenoing 206 164 257 198 ‘37 963
Lhrading 27 1% 58 102 31 234
Heating 385 348 491 401 152 1757
Plumbing 372 420 752 456 206! 2208
Landscaps 419 397 401 472 233 012
Paying 210 183 191 208 74 B
Roohng 208 222 307 231 118! 1086
Sandrav a3 54 78 103 35 355
Sianng i3 27 50 37 23 150
Signaliltg 70 ki 37 55} 77 420
Seal 15 28 EE] 28 17 127]
Stripe 45 50 74 o 29 273
Sizel 36 iz AS 74 37 306

SAEQCMAN ETC Cous\The Bive Back of Bulding and Construckon 110508



Attachment 1

MANDATORY SUB CONTRACTING OQUTREACH PERCENTAGE

Project . ; qn.
Manager Mahmoud Qriqgat Tel No. 1619) 533-5232
PM Waork appr
Project |
Title: Water group 549 Work Order No. ___1?5'%81 o
Bid
Numiber L Date J;irluiry.ig?.ﬁ.ﬂm
Total Estimated !
Construction Cost: $2,313,108.00 [
‘Bidltem Sub Contracting ltem
Traffic control for sturry
15 seal $10,000.00 W
24 Slurry seal and striping $152,331.00
22 Bond for slurry seal $3,500.00
23 Crack sealing $12,500.00
AC patching for slurry
24 seal §£7,500.00
25 Damaged AC pavement replacement $10,000.00
26 Traffic detector loops $5,000.00
27 Coid milling asphalt concrete pavement 7 7 $12,950.00 |
28 1-1/2 inch AC overlay ) $80.000.00 |
26 Pavement fabric _$15,750 00
30 Curb ramp/ type D $8,000.00 '
31 Curp ramp/ type G1 $72,000 00
32 Curb ramp/ type A $20.000.00 |
Tota Cost of Sub-
Contracting tems $419,531.00
Calculated M.S 0P 18.1%
Voluntary Goals:
D.B.E. * 5%
DV.BE. 149,
S5.M.B.E. 15%
MW.BE. 0.3%
O.B.E. 11 8%

Total 16 1%


http:419,531.00
http:3'13,'106i.OO

$5,000.00

13 1 LS 7-10.1.3 Flashing Arrow Boards at
14 1 LS 7-10.1.3 Traffic Control {Part of Plans} at $60,000.00
15 1 LS 7-10.1.4  Traffic Control for Resurfacing and/or Slurry Seal at $10,000.00
16 1 LS 7-20 Video Taping of Preexisting Conditions at $3,000.00
17 1 L5 9-3.4 Maobilization at $58,450.00
18 1 LS 9-3.5 Bonds (Payment and Performance) at $40,000.00
19 1 AL 9-3.6 Field Orders at $125,000.00 $125,000.00
Adjusting Existing Manholes Frames & Cover to Grade
20 6 EA 301-1.7 at $1,250.00 $7,500.00
21 304662  SF 302-4.5 Slurry Seal and Striping at $0.50 $152,331.00
AAAAAAAAAAA 22 1 LS 302-4.5.1 Bond for Slurry Seal at $3,500.00
23 5000  LF 302-4.7 Crack Sealing at $2.50 $12,500.00
24 25 TON 302-4.8 AC Patching for Slurry Seal at $300.00 $7.500.00
25 100C SF 302-5.1.1 Damaged AC Pavement Replacement (SDG-107) at $10.00 $10,000.00
302-
26 10 EA 5.2.4.1 Traffic Detector Loops at $500.00 $5,000.00
27 3700 LF 302-5.2.6 Cold Milling Asphalt Concrete Pavement at $3.50 $12,950.00
28 600 TON 302-5.9 1-1/2 Inch AC QOverlay at $150.00 $90,000.00
28 6300 SY 302-7.3 Pavement Fabric at $2.50 $15,750.00



http:60,000.00
http:5,000.00
http:15,750.00
http:90,900.00
http:125,000.00
http:125,000.00
http:40,000.00
http:56,450.00
http:3,000.00
http:10,000.00

Pavement Restoration for City Forces Final Connection

48 400 SF 306-17.4 at $15.00 $6,000.00

47 3 EA 306-24 2-Inch Blowoff Assembly at $4,000.00 $12,000.00
Estimated Total Base Bid: $2.438,106.00

ADDITIVE ALTERNATE "A™:

1 8 EA 306-2G.1 Cut And Plug Of The Existing System By Contractor at $3,414.98 $20,489 88
Cut And Install To The Existing System By Contractor

2 4 EA 306-20.2 at $19,783.91 $79,135.64

3 8 EA 306-206.2 Connections To The Existing System By Contractor at 55,926 58 $35,559.48

4 20200 LF 306-25.4 Hi-Lining Maintenance and Repairs at $3.95 $79,790.00

5 20200 LF 306-25.4 Hi-tining Installation and Dismantling at $2.43 $43,086.00

B 1 LS 306-25.4 Furnishing Hi-Lining Materials at $66,015.00 $66,015.00
Estimated Total Additive Alternate "A™: $330,076.00

Estimated Construction Total - Base Bid
Including Additive Alternate "A":

$2,768,182.00



http:12,000.00
http:6,000.00
http:330,076.00
http:66,015.00
http:3,414.98
http:35,559.48
http:79,135.64
http:20,489.88
http:66,015.00
http:49.086.00
http:19,783.91
http:2,438.106.00
http:4,000.00

ATTACHMENT &

Fischle-Fauik, Debra

From: Fischie-Faulk, Debra

Sent: Friday, January 16, 2008 8:07 AM
To: Hannah Choi

Cc: Lynda McGlinchey

Subject: RE: Subcontractor Qutreach

Can you tell me exactly how your goals are developed???7?

From: Hannah Choi [mailto:hannah.choi@lacity.org]
Sent: Friday, January 16, 2009 8:04 AM

To: Fischle-Faulk, Debra

Cc: Lynda McGlinchey

Subject: RE: Subcontractor Outreach

Yes it does.

>>> "Fischle-Faulk, Debra" <DFFaulk{@sandiego.gov> 1/16/2009 8:01 AM >>>
A follow-up question - is the overall subcontracting goal that is established include vendors???

From: Hannah Choi [mailto:hannah.choi@lacity.org]
Sent: Thursday, January 15, 2009 2:20 PM

To: Fischle-Faulk, Debra

Cc: Lynda McGlinchey

Subject: Re: Subcontractor Outreach

Yes. We follow federal guidelines which give 100% to manufacturers, 60% to suppliers and for
brokers, whatever percent they make on the deal.

>>> "Fischle-Faulk, Debra" <DFFaulk@sandiego.gcov> 1/15/2009 [:57 PM >>>
Hi Ladies,

I have another quick question, when you conduct your evaluation of contractor documentation
do you count a percentage of vendor participation toward achieving the mandatory
subcontracting goal??? If so, what is the percentage?

Thanks,
Debra Fischle-Faulk
Director, Administration


mailto:DFFaulk@sandiego.gov
mailto:hannah.choi@lacity.orgJ
mailto:DFFaulk@sandiego.gov
mailto:mailto:hannah.choi@lacity.org
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CALCULATION

List all items that can be performed by sub-contractors/consultants.

List the dollar value for each item listed above and calculate the total.
Calculate percentage of sub-contractors/consultants by dividing the total
calculated in item 2 above by the total construction cost/value of the task, then

multiply the result by 100.

Select MSM from “Mandatory Subcontracting Scales”, “ATTACHMENT” to
Board Report dated June 4, 1997.

Calculate MBE = 2/3 X number calculated in item 4 above.
Calculate WBE = 1/3 X number calculated in item 4 above.
Calculate DBE = MBE + WBE.

Verify calculations on 5, 6, or 7 above by checking Bureau of Contract
Administration web site at http://parc].]lacity.org/bca/ots/mframe2 .htm



VMSM, MBE and WBE

Project Title:  Figueroa Street 59 Th Sneet to 69 Th Street Sewer Rehab.

Work Orders E2001364
Council district #5: 8 & 9
Bid Diate: May 7, 2003

Pre-Bid date: Apnil 15, 2003

Work Description: Rehabilitating replacing of existing 87, 10" and 127 sewers

Total Estimated Cost: § 596,000

Sub-Contracting Items for Liner contractor:
Shoring of open excavation
Repair ex. Damage
Y vCP
8" VCP
Recounect HC
Remodel MH
New MH
Ahandon HC
Temporary resurfacing

Total sub-contracting items:
Sub-Contracting Items for Open Cut contractor:

Line ex. 12 coment sewer

Line ex. 10" cement sewer

Line ex. 8" cement scwer

Total sub-contracting items:

$ 36,336
$ 25,000
$ 131,500
$ 40,320
§ 14,750
£ 3,450

$ 12,500
§ 2,400

$ 2.000

$ 268,656
$ 180,030

$ 15,566
£ 38908

3 234,504

Calculated MSM = § 234,504/ § (596,000 - 50,000) - 42.95%

MBE =23 (24-2) = 14%
WBE=1/3(24-2) = 8%

OBE = MSM — (MBE + WIE) = 2%



ANITACHMENT
TO

BOARD REPORT ON

"Mandatory Subcoﬁtractj.ng Outreach Program for all City-Funded
Public Works Construction Contracts Greater than $10C,000"

z:ggggngﬁy SUBCONTRACTING SCALES

SCMAE "A____"

Puklic Works Prodects - Large and Camplex

(Large projects over $50,000,000
‘and those with muletiple -H.Tf)
subcontracting diseiplines)

MAXIMUM SUBCONTRACTING MANDATORY SUBCONTRACTING

POTENTIAL (MSP) PERCENTAGE MINIMUM {MSM) PERCENTAGE

.

L
0 - 21.99% MSP less .three

whole numbers {(round down)

22.00% - 22.99% 19.00%
24.00% - 25.99% 20.00%
26.00% - 27.99% 21.00%
28.00% - 29.99% 22.00%
30.00% - 31.99% 23.00%
32.00% - 33.99% 24.00%
34.00% - 35.99% 25.00%
36.00% - 37.99% 26.00%
38.00% - 39.99% 27.00%
40.20% - 43.59% 29.00%
44.C00% = 47.99% 29.00%

4B.00% - UP 10.00% ATTACH MEAT


http:PERCEN"D.GE
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SCALE “B"

Prolic Woerks Trojecty - Aweulav

{Limired Numker of subcontractable Work Items)

Sewver, gﬁe.é, 1S5

MAXIMUM SUBCONTRACTING MANDATORY SUBCONTRACTING

POTENTIAL (MSP) PERCENTAGE  MINIMUM (MSM) PERCENTAGE
'y :

h@h@ﬁ‘“ = . — VT

0 = 21.99% Rh\a%MSP 1&55@

-

whole numbers (round dowoe)

22.00% -~ 23.99% 15.00%
24.00% - 25.99% ;Q-ODE
26.00% -~ 28_.99% 51.&q&
30.00% - 33.99% 22.00%
34.00% -~ 3E.99% 23.00%
33.00% - 43.99% 24.00%
44,00% - 50.00% 25.00%
SCALE (™
7 'Municipal Buildings ..

.,
.,

>
(Libraries, Police and Fire Stativils, ete.)

A -
fae e

S——

MAXIMUM SUBCONTRACTING MANDATORY SUBCONTRACTING

POTENTIAL {MSP)} PERCENTAGE MINIMUM {(MSM) PERCENTAGE

V .
0O - 21.59% M5F less three

whole numbers |(round dowmn)

22.00% - 23.99% 19.00%
24.00% - 25.99% 20.00%
26.00% - 29.99% 21.00%
1G.00% - 34.93% 22.00%
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ATTACHMENT 4

08/25/08

THE City OoF San DiEco

August 19. 2008

3D Enterprizes Inc
2180 Garnet Ave
San Diege, CA 92109

Reference: City of San Dicgo Bid #K084029C

We are currently in the process of re-ensuring we have complete amd accurate statistical data to
report 10 the Mayvor and City Council. In reviewing our records we have determinegd that we
need additional information from you regarding the above referenced bid. Please provide us
with the ownership classification of the following businesses hsted on your bid:

Business Name Male/Female Owned Ethnicity*
Rocket Enterprise M (11 e mﬁ%
Scott Mech Nale C(-l ton
Deese Hencssy Maole esLa
Crown Fence Nele i C.O.‘E:)lﬁ' n
B.P &ence Eleckric Molle CLUCLSIAN
Robertsons Yorne b]"‘; P

This information 1s due no later than Wednesday August 29, 2008, You can cither email your

cooperation with this maiter. If you have any questions, feel free 10 ¢contact me at {619) 533-

6387

Sincerely,

/’\

b P/l feit b

Debra Fischle-Faulk
Director, Admintstration

ot Pati Boekamp. Director, Engineering
Bervl Rovford, Equal Opportunity Contracting Program Manager

- BUSINESS OFFICE
e GITYWIDE OPERATIONS & GRANTS ADMIRISTRATION
s~ 202 T SraggT, GAN DEne, CA, 52107

Pr-OnE: B8 5335387 - B 518 7357344
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THE City oF San Dieco

October 3, 2008

i
&

Tady cﬁTF\J RS
Western Summit Constructors, Inc. e ST COAST B¥iSHON
2820 ILa Mirada Drive
Suite H

Vista, CA 92081

Referénce: City of San Diego Bid K082604C —~ Otay WTP Upgrades Phase [ and I

We arc currently in the process of re-cnsuring we have complete and accurate statistical data to
report to the Mayor apd City Council. In reviewing our records we have determined that we
need additional information from vou regarding the above referenced bid. Please provide us
with the ownership classification of the following businesses listed on your bid:

Business Name Male/Female Owned Ethnicity*

HArs Pz, Juidmve Amersmd
Western Foundation MALe
CMC Fontana Steel %1

This information is due no later than Wednesday October 10, 2008. You can either email your
response to me at dffaulli@sandiego.rov or by tax (619) 236-7344. Thank you for your
cooperation with this matter. If you have any questions, feel free to contact e at (619) 533-

6387).

Sincerely, X1 - &me Pniraap S, A LommIGRLLAL. 7Rt
loBPORATD | 13 A AsBirziy TEAOED Comitis

JMMMW LEND o T NYSE | avroms (M

Debra Fischle-Faulk - P Seer
Director, Admiuistration

cc: Patti Boekamp, Director, Engineering
Beryl Rayford. Equal Opportunity Contracting Program Manager

*Caicgones inchode Affican American, Alaskan Native, Asian. Caucasign. Filipine, Hispanic, Native American. Pacific Islander.
Please note. ...." The muny peoples with angins in Europe, North Africa. or the Middlc East make up the dominant white
populahian 7 (www archives poviecoierminology huml)
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THE City oF San Dieco

Qctober 21, 200R

American Asphalt South, Inc.
14436 Santa Ana Ave,
Fontana, CA

Reference: City of San Diego Bid KO84181C ~ Slurry Seal Group |

We ate currently in the process of re-ensunng we have complete and accurate statistical data to
repart 1o the Mayor and City Council. In reviewing our reconds we have determined that we
need additional information from you regarding the above referenced bid. Please provide us
with the ownership classification of the following businesses listed on your bid:

Business Name Male/Female Owned Ethnicity*
Safe USA, Inc. - raa ’b/ﬁmah Cavia 91?0//‘7'/&/@4,;;
Clearline Sweeping - rale CAVECAZIAD

Chandler Aggregates - Cor P

This information is due no later than Wednesday October 10, 2008 You can either email your

response to me at dffaulk(@sandiego.poy or by fax (619) 236-7344. Thank you for your
cooperation with this matier. If you have any questions, fce] free to comtact me a1 (619) 533-
6387).

Sincerely,

Debra Fischle-Faulk
Director, Administration

ce:  Patti Boekamg, Director, Engineering
Beryl Rayford, Equal Opportunity Contracling Program Manager

*Categonicr inelude: Africen Amenican. Alaskan Native Asian, Coutasian, Filipinn, Flispaniz, Nalyve Amerizan, Paclfe Islander

Flesee note: . . The many peoples with orging in Zurope, Nerth Africa, o1 the Micddle Cost make up the dominant whiie
: popUlatan.” (www,archives. goy/esso/terminoingy himi)
A,

o
s VaRgT 4
padty da DTN

n
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ATTACHMENT 5

Fischle-Faulk, Debra

From: Lynda McGlinchey [lynda.meglinchey@ilacity.org]
Sent: Wednesday, January 21, 2008 11:19 AM

To: Fischle-Fauik, Debra

Cc: Hannah Choi

Subject: Re: GFE Helpful Hints

Attachments: GFE Helpful Hints Final Revision{82608.doc

Hi Debra,

Attached is the Word document of our Helpful Hints. This is the one that is posted on our
website and is specific to construction bids. We are working on a generic one for our other City
departments to use that would be for an RFP, but it is still being drafted.

Our statistics are a little old. For the three fiscal years ending June 30, 2007, the average
MBE/WBE participation level was 4.74 percent with MBE and WBE firms receiving an
average of 10.14 percent of all of the subcontracting dollars. Although our participation levels
have decreased in the last few years, [ believe that is mostly due to the majority of our contract
awards having been for sewer work or mega-sized municipal facilities. There are few
MBE/WBE certified subcontractors that deal with sewers and most of our certified firms do not
have the ability to bid on subcontracts that are in the tens of millions of dollars.

Hope this helps,
Lynda

>>> "Fischle-Faulk, Debra" <DFFaulk@sandiego.gov> 1/14/2009 10:22 AM >>>
Hi Linda,

Would it be possible for you to send to us your Helpful Hints guide in word so we can modify it
for our City's use? As you know we have a similar program and would like to make this
available to our contractors. Also, do you have participation statistics?

Thanks,

Debra Fischie-Faulk
Director of Administration
City Of San Diego
619-533-4541


mailto:DFFaulk@sandiego.gov
mailto:lyndaomcglinchey@lacity.org

Fischle-Faulk, Debra

From: Fischle-Faulk, Debra

Sent: Friday, March 13, 20092 9:00 AM
To: Lynda McGlinchey, Hannah Choi
Subject: Helpful Hints

Aftachments: SKMBT_SCOOCB08031308120.pdf
Hi,

Quick gquestion........ how do you evaluate indicator #5777 — especially requirement to send at least 3 - how do you
determine availability?

Thanks,
Debra
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