
 
 

 
 
 

 
 

 

 
 

 

 

 

 

 

 
 

 

 
 

 
 

 

 

IBA Attachment 1

FINANCIAL REFORM CONDITIONS AS OUTLINED IN PROPOSITION D 
NOVEMBER 2010 BALLOT 

1. 	 Ordinance to Eliminate Employee Retirement Offsets for Elected Officials and Unrepresented City 
Employees: An ordinance has been adopted to eliminate retirement offsets for elected officials 
and those City employees who are not represented by a labor organization. "Retirement offsets" 
means the amount of an individual's retirement system contribution which the City agrees to pay 
on behalf of the individual. 

2. 	 Complete Managed Competition Guide: The City has adopted a Managed Competition Guide, by 
ordinance, to allow the City to implement a managed competition process pursuant to San Diego 
Charter section 117(c) involving services such as, solid waste collection, print shop and 
publishing services, auto and fleet maintenance, landscaping and facilities operations and 
maintenance. 

3. 	 Complete DROP Cost Neutrality Study. The Mayor has completed a Deferred Retirement Option 
Plan (DROP) cost neutrality study, presented the findings to the City Council and, if said findings 
are that DROP is not cost neutral, the City will initiate "meet and confer" to make DROP cost 
neutral. Cost neutral means that the present value of the City's share of costs for all 
compensation and benefit programs of the City of San Diego with DROP included is less than or 
equal to 102% of the present value of what those costs would be in the absence of DROP. 

4. 	  Solicit Request for Qualifications to Take Over Miramar Landfill Operations/Lease. The Mayor 
has solicited Requests for Qualifications from qualified bidders to assume the operations of the 
Miramar Landfill. 

5. 	  Eliminate Terminal Leave for all City Employees. The City has adopted an ordinance eliminating 
terminal leave for all City employees. Under the ordinance, upon separation from the City, an 
employee may only cash out accrued leave. 

6. 	 Reduce Retirement Offset for Represented City Employees. The City has reduced the total cost 
of Retirement Offsets existing as of June 30, 2010, for employees represented by labor 
organizations. "Retirement offsets" means the amount of an individual's retirement system 
contribution which the City agrees to pay on behalf of the individual.  

7. 	 Reduce Retiree Health Costs. The City's future unfunded retiree health care liability eXisting on 
June 30, 2010, has been reduced. For purposes of this section, "future unfunded retiree health 
care liability" means the actuarial accrued liability based upon the retiree health care plan in effect 
on June 30, 2010. 

8. 	 Solicit Proposals to Take Over Information Technology Services. The Mayor has solicited 
proposals from qualified bidders to provide information technology services to the City which are 
provided by the San Diego Data Processing Corporation. 

9. 	 Establish Second Tier Pension Plan for Firefighters. The City has established a second tier 
pension plan for new employees represented by San Diego City Firefighters, International 
Association of Fire Fighters, Local 145 comparable to the terms of the plan currently in place for 
new employees represented by San Diego Police Officers Association as set forth at San Diego 
Municipal Code section 24.0403(i). 

10. 	 Adopt Ordinance for Voluntary Defined Contribution Pension Plan. The City has adopted an 
ordinance creating an alternative Defined Contribution Plan intended to reduce City costs from 
the current City retirement plan. The ordinance would allow all City employees to voluntarily 
select or switch from a current City retirement plan to the alternative Defined Contribution Plan, 
which may be subject to IRS and other governmental agency approvals, but obtaining such 
approval is not part of this condition. 


