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 Shift differe
 Standby or o
 Call-back pa
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 Court time p
 Overtime pa
 Incentive pa
 Special duty
 Pay supplem
 Longevity p
 Hiring pract
 Signing bon

Tables 5 throug
surveyed emplo

mpensation Study as

ion Policies

ument included 

e adjustments fo
es (step or merit
entials 
on-call pay 
ay 
y 
pay 
ay 
ay 
y pay 
ments 
pay policies 
tices 
nuses 

gh 38 show the m
yer does not off

s of November 6, 201

 

questions relate

or Fiscal Years 
t increases) for F

market study fin
fer the compens

14 

ed to the followi

2014 through 20
Fiscal Years 201

ndings for these 
ation policy. 

ing pay policies

017 
14 through 2017

compensation p

 and practices:

7 

policies and pracctices. Dashes ((--) indicate that
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

mpensation Study as

PAY SC
ployer P

CA 
O
L

d, CA 

O
D
S
L

CA 
O
L

ta, CA 
O
L
C

CA 
O
L

o, CA 
O

L

A 
O
L

ch, CA 
O
S

es, CA 
O
S
C

City, CA 
O
S
C

CA O
L

e, CA 
O
L

s of November 6, 201

CHEDULE ADJ
Police Rank 

Officer & Sergea
Lieutenant & Ca
Officer, Senior O
Detective 
Sergeant 
Lieutenant & Ca
Officer, Corporal
Lieutenant & Ca
Officer, Agent, S
Lieutenant 
Captain 
Officer, Agent, S
Lieutenant & Ca
Officer & Sergea

Lieutenant & Ca

Officer & Sergea
Lieutenant & Ca
Officer & Lieuten
Sergeant & Capt
Officer, Detective
Sergeant, Lieute
Captain 
Officer, Corporal
Sergeant, Lieute
Captain 
Officer, Sergean
Lieutenant, Capt
Officer & Sergea
Lieutenant & Ca

14 

JUSTMENTS 
Co

ant 01
ptain 07

Officer, 12

07
ptain 07
l, Sergeant 01
ptain 01

Sergeant, 07
Ex
Un

Sergeant 07
ptain 07

ant 01

ptain M
Sa

ant 06
ptain 06
nant 10
tain 10
e, 

enant 07

07
l, 

enant 07

Un
t, 
tain 07

ant 02
ptain 01

TABLE 5 
FOR FISCAL 
ontract Term 

1/04/2013 – 07/
7/01/2012 – 01/

2/11/2013 – 06/

7/01/2013 – 06/
7/01/2013 – 06/
1/01/2013 – 12/
1/01/2014 – 12/
7/01/2005 – 06/
xtended: 06/30/
nclassified, Sen
7/01/2013 – 06/
7/01/2013 – 06/
1/01/2014 – 12/
gmt and Unclas
alary Plan 
6/30/2013 – 06/
6/30/2013 – 06/
0/1/2009 – 09/3
0/1/2009 – 09/3

7/01/2011 – 06/

7/01/2011 – 06/

7/01/2011 – 06/

nrepresented M

7/01/2006 – 06/

2/19/2014 – 12/
1/22/2014 – 12/

YEARS 2014 
FY

03/2015 4
14/2016 0

30/2014 5

30/2015 3
30/2015 3
31/2014 0
31/2015 0
30/2010 
/2014 0

nior Mgmt 3
30/2015 
30/2015 
31/2016 2
ssified 0

30/2015 0
30/2015 0
0/2014 1
0/2014 0

30/2014 4

30/2014 4

30/2014 0

Mgmt 

30/2015 0

31/2014 0
31/2015 0

 THROUGH 2
Y 2014 FY 20

4.00% 8.16%
0.00% 0.00%

5.00% 2.50%

3.50% 2.00%
3.50% 1.00%
0.00% --
0.00% 0.00%

0.00% --

3.02% --
NR 4.54%
NR 4.54%

2.50% 4.55%

0.00% 0.00%

0.00% 4.04%
0.00% 4.04%

.00% --
0.00% --

4.05% --

4.05% --

0.57% 0.56%

NR 0.00%

0.00% 4.04%

0.00% --
0.00% 0.00%

017 
015 FY 2016

% -- 
% -- 

% -- 

% -- 
% -- 

-- 
% -- 

-- 

-- 
% -- 
% -- 
% 2.00% 

% -- 

% -- 
% -- 

-- 
-- 

-- 

-- 

% -- 

% -- 

% -- 

-- 
% -- 

11

FY 2017 

-- 
-- 

-- 

-- 
-- 
-- 
-- 

-- 

-- 
-- 
-- 

1.00% 

-- 

-- 
-- 
-- 
-- 

-- 

-- 

-- 

-- 

-- 

-- 
-- 
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2014 Police Total Co

Surveyed Emp

City of Riverside, 

City of Sacramen

City and County o
Francisco, CA 

City of San Jose, 

City of Santa Ana

County of San Di
Sheriff's Office 

Mark

City of San Die

1City of San Dieg
1% in FY15, 2% i

mpensation Study as

ployer P

CA 
O
S
L

nto, CA 
O
S
L

of San O
S
C

CA O
L

a, CA 
O
L

ego, CA - D
L

ket Average  

ego, CA1 
O
S
C

o represented po
in FY16, and 1% 

s of November 6, 201

Police Rank 

Officer & Detecti
Sergeant 
Lieutenant & Ca
Officer 
Sergeant 
Lieutenant & Ca
Officer, Inspecto
Sergeant, Lieute
Captain 
Officer, Sergean
Lieutenant, Capt
Officer & Sergea
Lieutenant & Ca
Deputy, Sergean
Lieutenant, Capt

Officer, Detectiv
Sergeant, Lieut
Captain 
olice positions rec
in FY17.  

14 

Co

ve 07
07

ptain 03
06
06

ptain 06
or, 
enant, 07

t, 
tain 07

ant 07
ptain 07
nt, 
tain 06

 
ve, 
enant, 07

ceived a 2% non-

ontract Term 

7/01/2009 – 12/
7/01/2009 – 12/
3/14/2014 – 03/
6/28/2014 – 06/
6/28/2014 – 06/
6/16/2012 – 12/

7/01/2007 – 06/

7/1/2013 – 12/3

7/01/2013 – 06/
7/01/2008 – 06/

6/27/2014 – 06/

7/01/2013 – 06/

pensionable incre
 

FY

01/2014 0
01/2014 0
14/2016 8
23/2017  
23/2017  
26/2014 0

30/2018 0

1/2015 4

30/2015 1
30/2014 1

21/2018 2

1

30/2018 0

ease in FY14.  Th

Y 2014 FY 20

0.00% 0.00%
0.00% 0.00%
8.08% 0.00%

NR 3.00%
NR 2.33%

0.00% 0.00%

0.00% 0.00%

4.00% 3.33%

.00% 0.00%

.00% --

2.00% 1.00%

1.58% 1.91

0.00% 0.00%

hey will receive n

015 FY 2016

% -- 
% -- 
% 0.00% 
% 3.00% 
% 2.33% 
% -- 

% 1.00% 

% 3.33% 

% -- 
-- 

% 3.00% 

% 2.09% 

% 0.00% 

on-pensionable i

12

FY 2017 

-- 
-- 
-- 

3.00% 
2.33% 

-- 

2.00% 

-- 

-- 
-- 

2.00% 

2.07% 

0.00% 

ncreases of 
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2014 Police Total Co

For classificatio
employees are e
only), the averag

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 

mpensation Study as

ons with a grade
eligible for a step
ge merit increas

ployer 

CA 

d, CA 

CA 

ta, CA 

CA 

o, CA 

A 

ch, CA 

es, CA 

City, CA 

CA 

e, CA 

CA 

s of November 6, 201

and step pay sc
p increase each 
se is shown in T

Police

Office
Lieute
Office
Serge
Office

Office

Office
Lieute
Office
Office
Lieute
Office
Capta
Office
Lieute
Capta
Office
Lieute
Office
Office
Lieute
Office
Lieute

14 

chedule, the ave
fiscal year.  For

Table 7. 

AVERAGE

e Rank 

r & Sergeant 
enant & Captain
r, Senior Officer
ant, Lieutenant,
r, Corporal, Ser

r, Agent, Sergea

r, Agent, Sergea
enant & Captain
r & Sergeant 
r & Sergeant 

enant & Captain
r, Sergeant, Lie
in 
r, Detective, Se

enant 
in 
r, Corporal, Ser

enant 
r 
r, Sergeant 

enant & Captain
r, Detective, Se

enant & Captain

rage step increa
r classifications 

TABLE 6 
E STEP INCRE

r, Detective 
, Captain 
rgeant 

ant, Lieutenant

ant 

eutenant, 

ergeant, 

rgeant, 

ergeant 

ase is shown in T
with an open ra

EASE 

Contract Te

01/04/2013 
07/01/2012 
12/11/2013 
07/01/2013 
01/01/2013 
07/01/2005 
Extended: 0
07/01/2013 
07/01/2013 
01/01/2014 
06/30/2013 
06/30/2013 

10/1/2009 –

07/01/2011 

07/01/2011 

07/01/2011 

07/01/2006 
02/19/2014 
01/22/2014 
07/01/2009 
03/14/2014 

Table 6.  Please
ange (no steps, m

erm 

– 07/03/2015 
– 01/14/2016 
– 06/30/2014 
– 06/30/2015 
– 12/31/2014 
– 06/30/2010 

06/30/2014 
– 06/30/2015 
– 06/30/2015 
– 12/31/2016 
– 06/30/2015 
– 06/30/2015 

– 09/30/2014 

– 06/30/2014 

– 06/30/2014 

– 06/30/2014 

– 06/30/2015 
– 12/31/2014 
– 12/31/2015 
– 12/01/2014 
– 03/14/2016 

e note that not a
minimum and m

13

all 
maximum 

Average 
Step 

Increase 
5.00% 
5.00% 
5.06% 
5.06% 
5.00% 

5.33% 

5.06% 
5.06% 
5.00% 
4.97% 
4.68% 

5.75% 

2.38% 

1.53% 

5.44% 

7.09% 
6.18% 
4.88% 
5.00% 
5.05% 



 

2
 

S

C
C

C

C

C
O

C
 
 

2014 Police Total Co

Surveyed Emp

City of Sacramen
City and County o

City of San Jose, 

City of Santa Ana

County of San Di
Office 

City of San Die

mpensation Study as

ployer 

nto, CA 
of San Francisco,

CA 

a, CA 

ego, CA - Sheriff

Market Av

ego, CA 

 

s of November 6, 201

Police

Office
, CA Office

Office
Capta
Office
Lieute

's Deput
Capta

verage  
Office
Lieute

14 

e Rank 

r & Sergeant 
r 
r, Sergeant, Lie
in 
r & Sergeant 

enant & Captain
y, Sergeant, Lie
in 

er, Detective, S
enant, Captain

eutenant, 

eutenant, 

Sergeant, 

Contract Te

06/28/2014 
07/01/2007 

07/1/2013 –

07/01/2013 
07/01/2008 

06/27/2014 

 

07/01/2013 

erm 

– 06/23/2017 
– 06/30/2018 

– 12/31/2015 

– 06/30/2015 
– 06/30/2014 

– 06/21/2018 

– 06/30/2018 

14

Average 
Step 

Increase 
5.00% 
5.68% 

5.00% 

5.00% 
5.00% 

4.73% 

4.96% 

4.78% 
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2014 Police Total Co

Surveyed Emp
City of Carlsbad, 
City of Chula Vist

City of Escondido

City of National C

City of Oakland, C

City of Sacramen

City of San Franc

Mark
City of San Die
1City of Oakland, 
adjustment.   
2City of San Fran
schedule adjustm

mpensation Study as

ployer P
CA L
ta, CA C

o, CA L

City, CA C

CA1 S
C

nto, CA L

cisco, CA2 In
L

ket Average  
ego, CA --

CA: Sergeant, Li

cisco, CA: Inspec
ment.  

s of November 6, 201

Police Rank 

Lieutenant & Ca
Captain 

Lieutenant & Ca

Captain 
Sergeant, Lieute
Captain 
Lieutenant & Ca
nspector, Serge

Lieutenant, Capt

- 
ieutenant, and Ca

ctor, Sergeant, Li

14 

AVERAGE

Co

ptain 01
Un

ptain M
Sa
Un

enant, 07

ptain 06
eant, 
tain 07

 
--

aptain are paid at

eutenant, and Ca

TABLE 7 
E MERIT INCR

ontract Term 

1/01/2014 – 12/3
nclassified, Sen
gmt and Unclas
alary Plan 
nrepresented M

7/01/2006 – 06/3

6/16/2012 – 12/2

7/01/2007 – 06/3

t a flat rate.  Pay 

aptain are paid at

REASE 

FY

31/2015 0
nior Mgmt 0
ssified 

Mgmt 

30/2015 0

26/2014 

30/2018 0

0

increases reporte

t a flat rate.  Pay 

Y 2014 FY 20

0.00% 4.00
0.00% --

NR NR

NR NR

0.00% 4.04

NR NR

0.00% 0.00

0.00% 2.68
-- --

ed are the same a

increases reporte

015 FY 2016

% 3.50% 
-- 

R -- 

R -- 

% -- 

R -- 

% 1.00% 

% 2.25% 
-- 

as the pay sched

ed are the same a

15

FY 2017 

-- 
-- 

-- 

-- 

-- 

-- 

2.00% 

2.00% 
-- 

dule 

as the pay 



 

2
 

S
C

C

C

C

C

C

C

C

C

C

C

C

C

C
C
F
C

C

C
S

C
1C
ye
2C

2014 Police Total Co

Surveyed Emp
City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 

City of Sacramen
City and County o
Francisco, CA 
City of San Jose, 

City of Santa Ana

County of San Di
Sheriff's Office 

City of San Die
City of Oakland, CA
ears. 
City of Riverside, CA

mpensation Study as

ployer 
CA 

d, CA 

CA 

ta, CA 

CA 

o, CA 

A 

ch, CA 

es, CA 

City, CA 

CA1 

e, CA 

CA2 

nto, CA 
of San 

CA 

a, CA 

ego, CA - 

ego, CA 
A: Sworn Police Per

A: Sworn Police Pe

s of November 6, 201

SHIF
Second Shift 
6:00pm to 6:00
-- 
-- 
Swing Shift:2.0
-- 
Swing Shift 
The majority of
5:00pm and 12
-- 
-- 
Swing Shift:2:0
The majority of
5:00pm and 12
Applies to 2nd a
11:00pm to 7:00a
8:30pm to 7:00am
7:00pm to 7:00am

Swing Shift 
-- 

Night Shift:6:00

-- 
The majority of
5:00pm and 7:

-- 

The majority o
6:00pm  

rsonnel receiving th

ersonnel must have

14 

FT DIFFEREN
Definition 
0am (applies to 

00pm to 12:00a

f the regularly s
2:00am 

00pm to 12:00a
f the regularly s
2:00am 
and 3rd shift: 
m (5day/8hr workw

m (4day/10hr workw
m (3day/12hr workw

0pm – 6:00am (

f the regularly s
00am (applies t

of the regularly

he 2nd Shift Differen

e at least 5 years of

TABLE 8 
TIAL FOR SE

2nd and 3rd shift

m 

scheduled hours

m 
scheduled hours

week) 
week) 
week) 

(applies to 2nd a

scheduled hours
to 2nd and 3rd sh

y scheduled ho

ntial must not be a 

f experience to rece

ECOND SHIFT

t) 

s must fall betwe

s must fall betwe

and 3rd shift) 

s must fall betwe
hift) 

ours must fall a

PSO or CRT and m

eive swing shift pay

T 
Shif
2% 
-- 
-- 
$80 
-- 
2% 

een $160

-- 
-- 
1% 

een 6.25

3% 

$18 
-- 

6.25

-- 
een App

pay

-- 

after 3.8%
must be employed f

y. 

ft Differential A
of base pay 

per pay period

of base pay 

0 per month 

of base pay 

5% of base pay

of base pay 

per shift 

5% of base pay

roximately 10%

% of base pay
for more than 4 con

16

Amount  

% of base 

ntinuous 
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2014 Police Total Co

Surveyed Emp
City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 

City of Sacramen

City and County o

City of San Jose, 

City of Santa Ana

County of San Di

City of San Die
1City of Oakland, 
four continuous y
2City of Riverside

mpensation Study as

ployer 
CA 

d, CA 

CA 

ta, CA 

CA 

o, CA 

A 

ch, CA 

es, CA 

City, CA 

CA* 

e, CA 

CA** 

nto, CA 

of San Francisco,

CA 

a, CA 

ego, CA - Sheriff

ego, CA 
CA: Sworn Polic

years. 
e, CA: Sworn Polic

s of November 6, 201

SH
Third
6:00p
-- 
-- 
10:00
Sun),
-- 
Grave
The m
12:00
-- 
-- 
Grave
The m
12:00
Applie
11:00p
8:30pm
7:00pm

Grave
-- 

, CA Night
-- 
The m
betwe

's Office -- 
The m
after 

e Personnel rece

ce Personnel mu

14 

IFT DIFFERE
d Shift Definitio
pm to 6:00am (a

0pm to 8:00am (
, 6:30pm to 7:00

eyard Shift 
majority of the re
0am and 8:00am

eyard Shift:9:00
majority of the re
0am and 7:00am
es to 2nd and 3rd

pm to 7:00am (5day
m to 7:00am (4day/
m to 7:00am (3day/

eyard Shift 

t Shift:6:00pm –

majority of the re
een 5:00pm and

majority of the 
9:00pm 

eiving the 2nd Shi

st have at least 5

TABLE 9 
NTIAL FOR T

on 
applies to 2nd an

(Mon – Thurs), 
0am (Fri – Sun)

egularly schedu
m 

0pm to 7:00am
egularly schedu

m 
d shift: 
y/8hr workweek) 
/10hr workweek) 
/12hr workweek) 

– 6:00am (applie

egularly schedu
d 7:00am (applie

regularly sche

ift Differential mu

5 years of experie

HIRD SHIFT

nd 3rd shift) 

2:30pm to 3:00a

uled shift falls be

uled shift falls be

es to 2nd and 3rd

uled hours must 
es to 2nd and 3rd

eduled hours m

st not be a PSO o

ence to receive gr

Shif
2% 
-- 
-- 

am (Fri - $160

-- 
4% 

etween $240

-- 
-- 
2% 

etween 8.25

3% 

$24 
-- 

 shift) 6.25
-- 

t fall 
d shift) 

App
pay
-- 

must fall 5.3%
or CRT and must

raveyard shift pay

ft Differential A
of base pay 

0 per pay period

of base pay 

0 per month 

of base pay 

5% of base pay

of base pay 

per shift 

5% of base pay

proximately 10%

% of base pay
t be employed fo

y. 

17

Amount  

d 

% of base 

r more than 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

mpensation Study as

ployer 

CA 

d, CA 

CA 

ta, CA 

CA 
o, CA 
A 

ch, CA 

es, CA 

City, CA 

CA 

s of November 6, 201

Stand
An em
purpo
situat
norm
Mana
Empl
time d
worki
Incide
emplo
desig
emplo
and a
taking
Police
Stand
additi
assig
rema
conta
callba
1 hou
NR 
NR 
-- 
Office
notific
stand
On-ca
Depa
Requ
to dut
-- 
Empl
by an

14 

T
STANDBY OR
dby or On-Call
mployee assign
oses of being on
tions arising at t
al working hour

agement design
oyee is to rema
during specific h
ng hours 
ent Stand-by is 
oyee is required

gnee, to remain 
oyee can reaso
arrive in a safe a
g only the time n
e Department o
dby duty is defin
ion to the emplo
nment during w
in at all times w

acted by telepho
ack to perform e
ur of notification

ers must report 
cation and not c
dby 
all personnel wi

artment expense
uired to stand by
ty within a desig

oyee is placed o
n authorized sup

TABLE 10 
R ON-CALL T
 Time Definitio
ed to standby d
n-call to handle 
times other than
rs 
ates standby pa

ain available to w
hours outside of

defined as time
d, by the Police 
at a place wher
nably expect to 
and expeditious
necessary to ar

or other designa
ned as that perio
oyee's normal w

which the employ
where he or she 
one or pager rea
essential service

within one hour
consume alcoho

ll receive pager
e 
y and be availab
gnated period o

on standby duty
pervisor 

TIME PAY 
on S
duty for 

emergency 
n during M

ay 
work at any 
f normal 

I
8
t

e in which an 
Chief or 

re the 
respond 

s manner 
rrive at the 
ted location  

I
$
o

od of time in 
work week 
yee must 
can be 

ady for 
e within one 

$
f

N
N
-

r of 
ol while on 

rs at the 

1
T
h
s

ble to report 
f time 1

-
y in writing $

h

Standby or On

Minimum 2 hou

In addition to an
8-hour period o
thereof 

In addition to an
$22 for each 24
or fraction there

$150 for each fu
fraction thereof

NR 
NR 
-- 

1x base pay for
The Chief of po
home vehicle as
standby pay in l

1x base pay for

-- 
$1.00 per hour 
hours per day 

n-Call Time Pay

rs of pay 

ny call-back, $4
n standby or fra

ny overtime or c
4-hour period on
eof 

ull bi-weekly pe

r 9 hours per we
lice may consid
s compensation
lieu of pay 

r every 6 hours o

up to a maximu

18

y 

0 for each 
action 

call-back, 
n standby 

riod or 
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Yes 
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Yes 
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TABLE 17 
NT/EDUCATIO

Policy 

Reimburseme
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$750 per fisca
This benefit ha
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$375 reimburs
$375 reimburs
$400 reimburs
$400 reimburs
$120 reimburs
Total maximum
-- 
$2,000 per fisc
If the employe
$400;  if the em
$400; if the em
$200 
$2,000 per yea
-- 
$1,500 per yea

$500 per year 

$300 per year 
$1,500 per yea
Costs of $100 
Costs of over 

$2,284 per yea
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textbook/sup

ONAL INCENT

nt up to 75% of
proval 

e eligible to rece
enrichment 
al year 
as been suspen

sement for 1-5.9
sement for 1-7.9
sement for 6 or 
sement for 8 or 
sement for Com
m reimburseme

cal year 
ee receives an A
mployee receive

mployee receive

ar 

ar 

maximum 

maximum 
ar maximum tui
or less are 100

$100 are 75% r

ar 

will be reimburs
pplies fees up t

TIVE PAY 

f the employee’s

eive up to $1,00

nded since 2009

9 semester units
9 quarter units 
more semester 
more quarter un

mmunity College
ent per fiscal yea

A, then 100% of
es a B, then 75%

es a C, then 50%

ition reimbursem
0% reimbursable
reimbursable 

sed 100% of tu
to $1000 per fis

s cost 

00 per fiscal yea

9 

s 

units 
nits 

e 
ar is $800 

f the course cos
% of the course
% of the course 

ment 
e 

ition and 
scal year 
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City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel
City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 
City of Sacramen
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Yes De
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Yes 
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Yes 2.5
5%

Yes 1%
2%

Yes 3%
5%

Yes 
$20
$37
$47

No -- 
No -- 
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1.5
4.5
5.5

Yes $30
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No -- 
Yes 5%
No -- 
No -- 
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No -- 

No -- 

TABLE 18 
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licy 

addition to base
chelor’s degree
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,668 per year fo
00 per month fo
50 per month fo
00 per month fo

5% of base pay 
% of base pay fo
% of base pay fo
% of base pay fo
% of base pay fo
% of base pay fo

00 per month fo
75 per month fo
75 per month fo

5% of base pay 
5% of base pay 
5% of base pay 
00 bonus for As
00 bonus for Ba

% of base pay fo
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proximately 10%
proximately 15%

NCENTIVE PA

e pay, Lieutenan
e or 5% for a Ma

ars of service, ed
or obtaining a de
or a Bachelor’s D
or a Bachelor’s D
or a Master’s De
for Associates D
r Bachelor’s De
r Associate’s D
r a Bachelor’s d
r Bachelor’s de
r Master’s/Doct

or Associate’s D
or Bachelor’s De
or Master’s Degr

for Associate’s 
for Bachelor’s d
for a Master’s d

ssociate’s degre
achelor’s degree

r Bachelor’s de

% of base pay for
% of base pay fo
% of base pay fo

AY 

nt and Captains
aster’s degree 

ducational incen
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Degree  
Degree w/ Adva
egree or higher
Degree 

egree 
egree 
degree 
gree 
torate 

Degree  
egree 
ree 

degree 
degree 
degree 
ee 
e 

gree 

r Associate’s de
for Bachelor’s de
for Master’s deg

s receive 2.5% f

ntive is either $3

anced/Superviso
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egree 

gree 
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City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 
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City of San Jose, 
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CA 
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Yes 

Yes 

Yes 

No 
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TABLE 19 
ICATION INC
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10% above P
12.5% for an A
5% of base pa
10% of base p
$180 per mon
$312 per mon
$200 per mon
$300 per mon
$350 per mon
3% of base pa
6% of base pa
4% of base pa
5.25% of base
4% of base pa
8% of base pa
4% of base pa
9% of base pa
New employe
1% of base pa
2% of base pa
1.5% of base 
3% of base pa
1.5% of base 
4.5% of base 
$208 per mon
$277 per mon
7.5% of base 
12.5% of base
5% of base pa
5% of base pa
4.0% of base 
6.0% of base 
5.0% of base 
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olice Officer for 
Advanced POS
ay for Intermedi
pay for Advance
nth for Intermed
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nth for an Assoc
nth for an Advan
nth for an Advan
ay for Intermedi
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ay for Intermedi
e pay for Advan
ay for Intermedi
ay for Advanced
ay for Superviso
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ees are not eligib
ay for Intermedi
ay for Advanced
pay for Interme

ay for Advanced
pay for Interme
pay for Advanc

nth for Intermed
nth for Advanced
pay for Interme

e pay for Advan
ay for Intermedi
ay for Advanced
pay for Interme
pay for Advanc
pay for POST

r possession of 
ST 
iate POST 
ed POST 
iate POST certi
d POST certific
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nced/Supervisor
iate POST  
d POST 
iate POST 

nced POST 
iate POST 
d POST 
ory POST 

ment POST 
ble for POST in
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d POST 
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d POST 
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ced POST 
iate POST 
d POST 

ediate POST 
nced POST 
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d POST  
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an Intermediate
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7.5% of base 
-- 
5% of base pa
7.5% of base 
10% of base p
6.0% of base
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pay for Advanc

pay for Manage
e pay for Interm
e pay for Advan

ced POST 
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ement POST 
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City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido

City of Fresno, CA

City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
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City and County o
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Office 
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ployer 
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No --
No --
No --
No --
No --
No --

Yes 
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No --
No --
No --
No --
No --
No --

Yes Of
da

Yes Em
No --
No --

No --

No --

TABLE 20 
TNESS INCEN
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he Wellness Pro
oals and maintai
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ays per week to 
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ogram provides 
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idual consultatio

cipate will be el
use City fitness
eceive additiona

for a monetary 
, the services of
ons and screeni

ligible to use 60
s equipment  
al days off 

incentive for ac
f a health/fitnes
ings, and educa

0 minutes of paid
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Table 21 shows
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Type 

K-9 Trainer Duty

K-9 Officer Duty

SWAT or Emerg

Investigative or 

Field Training O

Bilingual Skills  

Emergency Neg

Harbor Unit 

Flight/Pilot Duty

Accident Investi

Administrative A

Motorcycle Duty

mpensation Study as

Pay 

s a summary of t
ables 22 throug
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y 

gency Respons

Detective Duty 

Officer 

gotiator 

y 

igation Bureau 

Assignment 

y 

s of November 6, 201
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gh 33. 

e 
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of each type of s
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SPECIAL D

# of Su
Employer
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1

1

8

1

1

4

0

1

special duty pay

TABLE 21 
UTY PAY SUM
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rs Offering  
of 18) 
3 

16 

11 

8 

16 

16 

1 

1 

7 

4 

0 

13 

y for Represente

MMARY 

% of Sur
Employers

17%

89%

61%

44%

89%

89%

6%

6%

39%

22%

0%

72%

ed Sworn Police

rveyed 
s Offering 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

e personnel. Mo

City of San
Offers

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes
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City of Anaheim, 
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City of Carlsbad, 
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City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac

City of Los Angel

City of National C
City of Oakland, C

City of Oceanside

City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
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CA 
d, CA 
CA 
ta, CA 
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o, CA 
A 
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of San Francisco,
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a, CA 
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K-9
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nt of Yes
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T
K-9 TRA

9 Trainer Duty 
(Yes or No)

No 
No 
No 
No 
No 
No 
No 
No 
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No 
No 

Yes 

Yes 
No 
No 
No 
No 
No 

3 out of 18
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-- 
-- 
-- 
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-- 
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4 hours
home
15 hou
-- 
-- 
-- 
-- 
-- 
  
3.5% o

PAY 

III paid on Sche
ant II paid on Sc

s at 1.5x base p

rs at 1.5x base 

of base pay 

edule 5 
chedule 8 

pay per week fo

pay per month

r kenneling can
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City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana

County of San Di

City of San Die
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d, CA 
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ta, CA 
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o, CA 

A 
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s of November 6, 201

, CA 
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ount of Yes
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T
K-9 OFF

K-9 Officer Du
Pay? 

(Yes or No)
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 
Yes 
Yes 
Yes 
Yes 
Yes 

No 

16 out of 18
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TABLE 23 
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) 
Policy

2.5% o
5.0% o
4 hours
3.5 hou
1.5x ba
1.5x ba
City pa
supplie
$183.75
Officer 
Sergea
4% of b
1.5x of 
$50 allo
-- 
15 hou
40% of
5% of b
1 pay s
Approx
Officer 
for dog

8  
3.5% o
In addi
Officer
mainte

PAY 

f base pay 
f base pay 

s at 1.5x base p
urs at 1.5x base
ase pay for 30 m
ase pay for 4 ho
ys for Kennel in

es 
5 per pay period
III paid on Sche

ant II paid on Sc
base pay 
state minimum 

owance per mo

rs at 1.5x base 
f time caring for 
base pay for foo
step increase 
ximately 5% of b

allowed 7 hours
.  The County p

of base pay 
ition to the City
rs receive $350
enance allowan

pay per week for
e pay per week
mins per day, 7 d
ours per week 
n home, food, ve

d plus veterinar
edule 4 
chedule 3 

wage for 15 ho
nth for dog food

pay per month
the dog at 1.5x

od, supplies, and

base pay 
s of release tim

pays for food an

y’s regular uni
0 for initial purc
nce of $300 per

r care and main

days per week

eterinarian costs

rian costs 

ours per month
d and care 

x base pay  
d veterinarian e

e per pay period
d veterinarian e

form allowanc
chase of unifo
r fiscal year 

35
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City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist

City of El Cajon, C

City of Escondido
City of Fresno, CA
City of Long Beac

City of Los Angel

City of National C
City of Oakland, C

City of Oceanside

City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
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R
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Yes
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Yes

11 out o
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m Duty Pay? 
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-
-
S
u
$
$
-
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P
3
-
5
w
1
-
5
1
-
5

f 18 
3
I
S
u
f

NSE TEAM DU

Policy 

5.0% of base pa
$140.00 per mo
-- 
-- 
SWAT members
uniforms and eq
$75.00 per mon
$275 per month
-- 
Police Officer III
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3% of base pay
-- 
5 hours at 1.5x 
weapons trainin
1.5x base pay fo
-- 
5% of base pay
1 pay step incre
-- 
5% of base pay 

3.5% of base p
In addition to t
SWAT Officers
uniform and a 
fiscal year  

UTY PAY 

ay 
onth 

s receive an ad
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nth (Tactical Ope
h 

I paid on Sched
t II paid on Sche

y 

base pay per m
ng 
or Metro Team

y 
ease 

y (Corporal) 

pay 
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s receive $400 f
maintenance a

ditional $75 per

erations Unit) 

dule 4 
edule 8 

month for physic

lar uniform allo
for initial purch
allowance of $3

36
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City of Anaheim, 
City of Bakersfield
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City of El Cajon, C
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City of Fresno, CA

City of Long Beac

City of Los Angel
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8 out of 18
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Pay? 
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-- 
5.0% o
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5.0% o
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City of Anaheim, 
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City of Chula Vist

City of El Cajon, C

City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
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City of San Jose, 
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6 out of 18 
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$20 for each w
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5.0% of base p
$500 per mont
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each hour wor
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7.5% of base p
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9.5% of base p
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1 base pay inc
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5.0% of base p
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DUTY PAY 
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th 
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y time of 1.25 ho
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pay while perfo
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allowance of $
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oyee is engage
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gnment 
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Coordinator) 
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forming duties 
ular uniform al
r initial purchas
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ed in a training fu
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urs of training 

period (Supervis
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se of uniform a
year 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 

City of Sacramen

City and County o
City of San Jose, 

City of Santa Ana

County of San Di

City of San Die

mpensation Study as

ployer 

CA 

d, CA 

CA 

ta, CA 

CA 
o, CA 
A 
ch, CA 

es, CA 

City, CA 

CA 

e, CA 

CA 

nto, CA 

of San Francisco,
CA 

a, CA 

ego, CA - Sheriff

Co
ego, CA 

s of November 6, 201

B

, CA 

's Office 

ount of Yes

14 

T
BILINGU

Bilingual Skills 
(Yes or No)

Yes 

Yes 

Yes 

Yes 

Yes 
Yes 
Yes 
Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 
Yes  

Yes 

Yes 
16 out of 18

Yes 

TABLE 27 
UAL SKILLS P
Pay? 

) Policy

2.5% o
level), 7
$40.00 
$40.00 
skills 
$200 pe
Must co
$60 pe
Verbal 
$100 pe
Additio
New em
Employ
3% of b
2% of b
$25 pe
$50 pe
non-En
$1.73 p
Must pa
3% of b
$20 pe
Employ
$35 biw
$29 biw
$40 to $
Officers
5% to 1
$32.30 

8  
3.5% o

PAY 

f base pay (stre
7.5% of base pa
biweekly 
per pay period 

er month for reg
omplete a Biling
r month 
skills: $200 per
er month 
nal $0.80 per ho
mployees will no
yees hired befor
base pay (Office
base pay (Lieute
r pay period 
r pay period (If a

nglish speaking 
per hour 
ass bilingual ex
base pay 
r pay period 
yee must be cer
weekly 
weekly 
$175 per month
s) 
10% of base pay
biweekly 

of base pay 

eet level), 5.0%
ay (court certifie

for performanc

gular use of bilin
gual Performanc

r month, Written

our 
ot receive biling
re 1/1/2010 rece
er and Corporal
enant and Serg

assignment is c
members of the

xam in Spanish o

rtified 

h, based on prof

y, based on pro

of base pay (co
ed) 

ce of Spanish bil

ngual skills 
ce Examination

n skills: $75 per 

gual pay 
eive 2.75% of b
) 
eant) 

comprised of at 
e public) 

or Samoan 

ficiency (Non-S

oficiency (Sworn

39

omplex 

lingual 

month 

base pay 

least 50% 

worn 

n Officers) 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die

mpensation Study as

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 
ch, CA 
es, CA 

City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Co
ego, CA 

 

s of November 6, 201

, CA 

's Office 

ount of Yes

14 

T
EMERGENC

Emergency
Negotiator Pa

(Yes or No)
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
Yes 
No 
No 
No 
No 
No 

1 out of 18
Yes 

TABLE 28 
CY NEGOTIAT

y 
ay? 
) 

Policy

-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
1.5x ba
-- 
-- 
-- 
-- 
-- 

8  
3.5% o

OR PAY 

ase pay for Host

of base pay 

tage Negotiation Team 

40
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die

mpensation Study as

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 

ch, CA 

es, CA 
City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Co

ego , CA 

 

s of November 6, 201

, CA 

's Office 

ount of Yes

14 

T
HARB

Harbor Unit Pa
(Yes or No)

No 
No 
No 
No 
No 
No 
No 

Yes 

No 
No 
No 
No 
No 
No 
No 
No 
No 
No 

1 out of 18

Yes 

TABLE 29 
BOR UNIT PAY

ay? 
) 

Policy

-- 
-- 
-- 
-- 
-- 
-- 
-- 
$350 pe
Lieuten
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

8  
4.0% o
In addi
Patrol 
initial p
$150 p

Y 

er month (Police
nants assigned t

of base pay  
ition to the City
and Beach Enf
purchase of un
er fiscal year 

e Officers, Corp
to the Port Secu

y’s regular uni
forcement Offi
niform and a m

porals, Sergean
urity Unit) 

form allowanc
cers receive $3

maintenance all

41

nts, and 

e, Harbor 
350 for 
owance of 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 

City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o

City of San Jose, 

City of Santa Ana

County of San Di

City of San Die
NR- No response

mpensation Study as

ployer 

CA 

d, CA 
CA 
ta, CA 
CA 
o, CA 
A 

ch, CA 

es, CA 

City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,

CA 

a, CA 

ego, CA - Sheriff

Count

ego, CA 
e 

s of November 6, 201

Flig

, CA 

's Office 

t of Yes

14 

T
FLIGHT/

ght/Pilot Duty P
(Yes or No) 

Yes 

No 
No 
No 
No 
No 
Yes 

Yes 

Yes 

No 
Yes 
No 
No 
No 
No 

Yes 

No 

Yes 

7 out of 18 

Yes 

TABLE 30 
PILOT DUTY 

Pay? Policy

5.0% o
pay 
-- 
-- 
-- 
-- 
-- 
20.5% 
$575 pe
$275 pe
Tactica
Hazard
rank) 
-- 
5.0% o
-- 
-- 
-- 
-- 
$250,00
Standb
-- 
7.5% o
12.5% 
service
 
11.5% 
3.5% o

PAY 

f base pay in ad

of base pay for 
er month (Helic
er month (Helic

al Flight Officers
d pay at Schedu

f base pay (Hel

00 life insurance
by pay when ord

f base pay (emp
of base pay (em

e) 

of base pay (P
of base pay (Air

ddition to 2.5% 

Chief Pilot 
copter Pilot) 
copter Observer
s and Helicopter
ules 7-12 (sched

icopter Unit Pilo

e policy 
dered 

ployees with les
mployees with m

Primary Pilot) 
r Support Train

for special assig

r) 
r Pilots are eligib
dule assignment

ot or Pilot Traine

ss than 5 years 
more than 5 yea

ners) 

42

gnment 

ble for 
t based on 

ee) 

of service) 
ars of 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel
City of National C
City of Oakland, C
City of Oceanside

City of Riverside, 

City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die

mpensation Study as

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 

ch, CA 

es, CA 
City, CA 
CA 
e, CA 

CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Co

ego, CA 
 

s of November 6, 201

Ac

, CA 

's Office 

ount of Yes

14 

T
ACCIDENT I

ccident Investi
Pay? 

(Yes or No
No 
No 
No 
No 
No 
No 
No 

Yes 

Yes 
No 
No 
No 

Yes 

No 
No 
No 
No 
Yes 

4 out of 18

Yes 

TABLE 31 
INVESTIGATIO

gation 

) 
Policy

-- 
-- 
-- 
-- 
-- 
-- 
-- 
$300 p
Lieute
Police
-- 
-- 
-- 
Shift d
Invest
-- 
-- 
-- 
-- 
5% of 

8  
4.0% o
Must c

ON PAY 

y 

per month (Polic
enants assigned
e Officer III is elig

differential applie
tigation 

base pay (Dete

of base pay 
complete POS

ce Officers, Cor
d to the Acciden
gible for Specia

es to officers as

ective) 

ST Reconstruct

rporals, Sergea
t Investigation D

al Pay at Schedu

ssigned to Accid

tion class 

43

nts, and 
Detail) 
ule 4 

dent 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
NR- No response

mpensation Study as

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 
ch, CA 
es, CA 

City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Co
ego, CA 
e 

s of November 6, 201

A

, CA 

's Office 

ount of Yes

14 

T
ADMINISTRAT

Administrativ
Assignment P

(Yes or No)
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 

0 out of 18
Yes 

TABLE 32 
TIVE ASSIGNM

ve 
ay? 
) 

Policy

-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

8  
5.0% o

MENT PAY 

of base pay (forr Sergeants) 

44
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana

County of San Di

City of San Die

mpensation Study as

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 

ch, CA 

es, CA 

City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 

ego, CA - Sheriff

Coun

ego, CA 

s of November 6, 201

Moto

, CA 

's Office 

nt of Yes

14 

T
MOTORC

orcycle Duty P
(Yes or No) 

Yes 
Yes 
No 
Yes 
No 
No 
Yes 

Yes 

Yes 

Yes 
Yes 
Yes 
Yes 
No 
Yes 
Yes 
No 

Yes 

13 out of 18 

Yes 

TABLE 33 
CYCLE DUTY 

Pay?
Policy 

5.0% of b
2 hours o
-- 
2 hours a
-- 
Helmet, m
$275 per
$350 per
Officer ba
Motorcyc
based on
4% of ba
5% of ba
4 to 6 ho
3% of ba
-- 
$414 per
1 pay ste
-- 
7.5% of b
All motor
 
3.5% of b
In additio
Motorcy
uniform 

PAY 

base pay 
of pay per week

at 1.5x base pay

motorcycle pant
r month; City pro
r month converte
ase hourly rate.
cle Hazard pay a
n rank) 
ase pay (Officer,
ase pay 
urs at 1x base p

ase pay 

r month for emp
ep increase 

base pay and 4 
rcycle safety gea

base pay 
on to the City’s
cle Officers rec
and a mainten

k; additional $10

y per week for m

ts, gloves, and 
ovides safety eq
ed to a percenta
.  
at Schedules 4-

, Corporal, and 

pay per week 

ployees below th

hours of releas
ar provided by t

s regular unifo
ceive $725 for 

nance allowanc

00 per year for u

maintenance of 

boots provided 
quipment 
age of top step 

-11 (schedule a

Sergeant) 

he rank of Capta

se time for main
the County 

orm allowance,
initial purchas

ce of $425 per f

45

uniforms  

motorcycle

by the City 

Police 

ssignment 

ain  

tenance 

 
se of 
fiscal year 
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2014 Police Total Co

Pay Suppleme

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 

City of Chula Vist

City of El Cajon, C
City of Escondido
City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C
City of Oceanside
City of Riverside, 

City of Sacramen

City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die

mpensation Study as

ents 

ployer 

CA 
d, CA 
CA 

ta, CA 

CA 
o, CA 
A 

ch, CA 

es, CA 

City, CA 

CA 
e, CA 
CA 

nto, CA 

of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Count

ego, CA 

s of November 6, 201

UNIFO
Unifo
Allow

, CA 

's Office 
t of Yes

14 

T
ORM AND EQU
orm and Equip
wance/Pay Pol

Yes 
Yes 
Yes 

Yes 

Yes 
Yes 
Yes 

Yes 

Yes 

Yes 

Yes 
Yes 
No 

Yes 

Yes 
Yes 
No 
Yes 

17 out of 18

Yes 

TABLE 34 
UIPMENT ALL
ment 
licy? Policy

Uniform
$1,300 
$700 p
Uniform
$300 p
$775 p
$800 p
$1,200 
$500 fo
Uniform
fair wea
$1,025 
$350 in
year 
$400 in
$700 p
Uniform
$910 p
Employ
receive
$820 p
$731 p
-- 
$1,000 
 
$900 p
Specia
allowa
to $800
from $

LOWANCE/PA

ms and Equipme
per year 

er year period f
ms and Equipme
er year Cleanin
er year 
er year 
per year 

or firearm (upon
ms are replaced
ar-and tear or d
per year 

nitial allowance f

nitial allowance f
er year 

ms and Equipme
er year 
yees authorized
ed a voucher wit
er year 
er year 

per year 

per year for reg
al Duty Officers
nce, an initial p
0, and addition
100 to $425 pe

AY 

ent are provided

for purchasing a
ent are provided

ng Allowance 

n completion of t
d at the discretio
damaged basis 

for uniforms; $7

for uniforms 

ent are provided

d to purchase a 
th a maximum v

gular Police Off
s receive the re
purchase allow

nal maintenanc
er fiscal year 

d by the City 

and maintenanc
d 

training) 
on of the Police 

750 uniform allo

d by the City 

new bullet proo
value of $729 

ficers 
egular annual u
wance ranging 
ce allowances r

46

ce 

Chief on a 

owance per 

of vest will 

uniform 
from $200 

ranging 
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2014 Police Total Co

Longevity Pay

Surveyed Emp
City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Diego, 
1City of Chula Vis
when they have 1
2City of Escondid
3City of Long Bea
ncrease when th

4City of Los Ange
5City of National C
6City of Oakland, 
7City of Oceansid
8City of Sacramen
9City and County 
applies to all rank

mpensation Study as

y 

ployer 
CA 
d, CA 
CA 
ta, CA1 

CA 
o, CA2 

A 
ch, CA3 

es, CA4 

City, CA5 

CA6 

e, CA7 

CA 
nto, CA8 

of San Francisco,
CA 

a, CA 
ego, CA – Sheriff

CA 
sta, CA: Captain i
15 or more years 
o, CA: Police Off

ach, CA: Police O
ey have 15 years

eles, CA: Longevi
City, CA: Longevi
CA longevity pay

de, CA: Longevity
nto, CA: Longevit
of San Francisco

ks.  

s of November 6, 201

LON
10 
-- 
-- 
-- 
-- 
-- 

5% 
-- 

5% 
$2,422 $

-- 
$1,475 $

-- 
-- 
-- 

, CA9 -- 
-- 
-- 

f -- 
-- 

s not eligible for l
of service.   

ficers move from 
Officers receive a 
s of service.  Long
ty pay applies on
ity pay is only ava
y begins at 7 year
y pay applies only
ty pay applies to 
o, CA: Longevity p

14 

T
NGEVITY PAY

11 12 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

5% 5% 
-- -- 

5% 5% 
$2,422 $2,422 $

-- -- 
$1,475 $1,475 $

-- $3,000 $
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

longevity pay.  Of

Step 6 to Step 7 
5% increase in th
gevity pay does n

nly to Police Office
ailable to employe
rs of service and 

y to Police Officer
all ranks.   
pay of 2% at 23 y

TABLE 35 
Y BY YEARS O

13 14 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

5% 5% 
-- -- 

5% 5% 10

$2,422 $2,422 $
-- -- 

$1,475 $1,475 $
$3,000 $3,000 $

-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

fficer, Agent, Ser

after 10 years of 
heir base pay whe
not apply to other 
er ranks. 
ees hired on or b
applies to all ran

r and Sergeant ra

years of service a

OF SERVICE
15 16 
-- -- 
-- -- 
-- -- 

3% 3% 
-- -- 

5% 5% 
-- -- 

0.25% 10.25% 10

4,865 $4,865 $4
-- -- 

1,675 $1,675 $1
3,000 $3,000 $3

-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

rgeant, Lieutenan

service.  Longev
en they have 10 y
ranks. 

before June 30, 20
ks.   

anks.   

and an additional 

17 18 
-- -- 
-- -- 
-- -- 

3% 3% 
-- -- 

5% 5% 
-- -- 

0.25% 10.25% 10

4,865 $4,865 $4
-- -- 

1,675 $1,675 $1
3,000 $3,000 $3

-- -- 
-- -- 
-- -- 
-- --- 
-- -- 
-- -- 
-- -- 

nt receive a 3% in

vity pay does not a
years of service a

011.   

4% (total of 6%) 

19 20 2
-- -- 
-- -- 
-- -- 

3% 3% 3
-- -- 

5% 5% 5
-- -- 

0.25% 10.25% 10

4,865 $7,287 $7
-- -- 

1,675 $1,875 $1
3,000 $3,000 $3

-- -- 
-- $100 $
-- -- 
-- -- 
-- -- 
-- -- 
-- -- 

ncrease in their ba

apply to other ran
and an additional 

at 30 years of se

47

21 25 
-- -- 
-- -- 
-- -- 

3% 3% 
-- -- 

5% 5% 
-- -- 

0.25% 10.25% 

7,287 $7,287 
-- -- 

1,875 $1,875 
3,000 $3,000 

-- -- 
$300 $300 

-- 2% 
-- -- 
-- -- 
-- -- 
-- -- 

ase pay 

nks. 
5% 

ervice 
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 

City of Chula Vist

City of El Cajon, C

City of Escondido

City of Fresno, CA

City of Long Beac

City of Los Angel

City of National C

City of Oakland, C

City of Oceanside

City of Riverside, 

City of Sacramen

City and County o

City of San Jose, 

City of Santa Ana

County of San Di

City of San Die
1City of National C

mpensation Study as

ployer 

CA 

d, CA 

CA 

ta, CA 

CA 

o, CA 

A 

ch, CA 

es, CA 

City, CA1 

CA 

e, CA 

CA 

nto, CA 

of San Francisco,

CA 

a, CA 

ego, CA - Sheriff

ego, CA 
City, CA: Longevi

s of November 6, 201

, CA 

's Office 

ity pay is only ava

14 

T
LONGE

Maximum An
Longevity Am

-- 

-- 

-- 

3% 

-- 

5% 

-- 

10.25%

$7,287

-- 

$1,875

$3,000

-- 

$300 

6% 

-- 

-- 

-- 

-- 
ailable to employe

TABLE 36 
EVITY MAXIMU

nnual 
mount 

ees hired on or b

UM 

Years to Max

-- 

-- 

-- 

15 

-- 

10 

-- 

15 

20 

-- 

20 

12 

-- 

25 

30 

-- 

-- 

-- 

-- 
before June 30, 20

ximum 
Lo
co

011.   

ongevity pay in
overed compen

pensions

-- 

-- 

-- 

Yes

-- 

Yes

-- 

NR 

Yes

-- 

Yes

No 

-- 

No 

Yes

-- 

-- 

-- 

-- 

48

ncluded as 
nsation for 
s? 
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2014 Police Total Co

Hiring Practic

Surveyed Emp

City of Anaheim, 

City of Bakersfield

City of Carlsbad, 
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CA 
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se 
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ary 17,2012, will b
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4
8
U

6
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U
4
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TABLE 45 
TION CASH-O

nd of Year 
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60 hours 
0 hours 
0 hours 
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-- 
-- 
-- 
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0 hours 

-- 
nlimited 
0 hours 

NR 
-- 

NR 
-- 

25 hours 

calendar year and
cumulated and un
hour basis at the 
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Vacation/
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Unli
Unli
Unli
Unli
Unli
Unli
Unli
Unli
47 h
Unli

N
N
N

Unli
N

Unli
Unlim

d will not be cash
nused vacation, th

employee’s regu

/PTO Leave 

mination 
hours 
hours 
mited 
mited 
mited 
mited 
mited 
mited 
mited 
mited 
hours 
mited 

NR 
NR 
NR 
mited 

NR 
mited 
mited 

ed-out unless au
he excess vacatio
ular hourly rate. 

At Retire
2x annual 

552 ho
Unlimit
Unlimit
Unlimit
Unlimit
Unlimit
Unlimit
Unlimit
Unlimit

NR
Unlimit

NR
NR
NR

Unlimit
NR

Unlimit
Unlimi

thorized by Polic
on accrual, as of 
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ted 
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City of Fresno, CA
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City of Oceanside
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City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di
City of San Die
1City of Fresno, C

mpensation Study as

efits 

n Diego’s most p
s shown in Tabl

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A1 

ch, CA 
es, CA 
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e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

ego, CA 
CA: An HMO plan
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populous medica
le 46.  

, CA 

's Office 

n is not offered.  P

14 

al plan is the Ka

T
HMO HEALT

Offer HM
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Yes 
Yes 
No 
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Yes 
Yes 
Yes 
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Yes 
Yes 
Yes 
Yes 
Yes

PPO plan monthly

aiser HMO plan

TABLE 46 
TH PLAN SUM

O? Pre
B

y cost is shown in

n.  Almost all of 

MMARY 
Includ

escription 
Benefits 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
-- 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

n the following tab
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ded in Medical 

Dental Benef

No 
No 
No 
No 
No 
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No 
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Premium? 
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Y
Y

Y

Y
Y

Y
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Yes 
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No 
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City of Escondido
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City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
Includes cost for 
1Surveyed Emplo
2Total Monthly He

mpensation Study as

TOTAL MON

ployer 

CA1 

d, CA1 

CA1 

ta, CA 

CA1 

o, CA 

A2 

ch, CA 
es, CA1 

City, CA1 

CA1 

e, CA1 

CA1 

nto, CA 

of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Market A
ego, CA 
medical, prescrip

oyer does not offe
ealth Cost include

 

s of November 6, 201

NTHLY HEALT

Sing

$58
$38
$64
$51
NR

$48
$86

$1,2
$59
$47
$86
$69
$48
$69

, CA $63
$54

$1,2
's Office $44

Average $67
$40

ption drugs, denta
er an Employee +
es PPO monthly c

14 

T
TH COST (ME

Employ

gle EE + 
Children

83  -- 
83  -- 
48  -- 
13  $1,286 
R -- 
82  -- 
67  $867 
257  -- 
99  -- 
74  -- 
65  -- 
98  -- 
80  -- 
96  $1,243 
30  $1,542 
48  $1,293 
269  -- 
42  $944 
73  $1,196 
00 $761 
al, and vision prog
 Children plan tie
cost, since an HM

TABLE 47 
DICAL, PRES
yer Cost ($) 

n 
EE + 

Spouse 
$1,161  
$771  
$975  

 $1,020  
NR 

$921  
$867  

$1,257  
$1,111  
$767  

$1,594  
$1,162  
$850  

 $883  
 $1,260  
 $1,293  

$1,269  
$658  

 $1,048  
$877 

grams. 
er.   
MO plan is not off

SCRIPTION, D

Family Si

$1,635  $
$1,141  $
$1,186  
$1,286  $

NR N
$1,282  $
$867  $

$1,257  $
$1,245  
$1,072  $
$2,031  
$1,314  
$1,122  $
$1,243  $
$1,542  
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$1,269  $
$944  $
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fered.   

DENTAL, AND 
Emplo

ngle EE +
Childre

106  -- 
$95  -- 
$0  -- 

$28  $99 
NR -- 
$26  -- 
217  $217
208  -- 
$0  -- 

$39  -- 
$0  -- 
$0  -- 
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$68  $782
$5  $262

$97  $238
159  -- 
171  $792

$79  $398
$46 $88
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en 
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Spouse 
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$233  
$17  

$258  
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$144  
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2  $636  
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8  $232  

$232  
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8  $221  

$92 

61
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$302  
$285  
$511  
$99  
NR 

$182  
$217  
$258  
$70  

$396  
$0  

$361  
$537  
$782  
$262  
$238  
$274  
$792  
$327  
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City of Long Beac
City of Los Angel
City of National C
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City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
Includes cost for 
1Surveyed Emplo
2Total Monthly He

mpensation Study as
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ta, CA 
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o, CA 

A2 
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City, CA1 
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nto, CA 
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a, CA 
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medical, prescrip
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Y HEALTH CO
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80
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100
100
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, CA 99
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's Office 72
Average 90

90
ption drugs, denta
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es PPO monthly c
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T
OST-SHARING

Employer C

gle EE + 
Children

% -- 
% -- 

0% -- 
% 93% 
R -- 
% -- 
% 80% 
% -- 

0% -- 
% -- 

0% -- 
0% -- 
% -- 
% 61% 
% 85% 
% 84% 
% -- 
% 54% 
% 76% 
% 90% 

al, and vision prog
 Children plan tie
cost, since an HM

TABLE 48 
G (MEDICAL, P
ost-Sharing (%

n 
EE + 

Spouse 
85% 
80% 
75% 
95% 
NR 

91% 
80% 
84% 
98% 
75% 

100% 
89% 
71% 
58% 
99% 
85% 
85% 
54% 
83% 
91% 

grams.  
er.   
MO plan is not off

PRESCRIPTIO
%) 

Family Si

84% 1
80% 2
70% 0
93% 5
NR N

88% 5
80% 2
83% 1
95% 0
73% 8

100% 0
78% 0
68% 2
61% 9
85% 1
84% 1
82% 1
54% 2
80% 1
84% 1

fered.   

ON, DENTAL, 
Employee 

ngle EE +
Childre

5% -- 
20% -- 
0% -- 
5% 7%
NR -- 
5% -- 

20% 20%
4% -- 

0% -- 
8% -- 
0% -- 
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20% -- 
9% 39%
1% 15%
5% 16%
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28% 46%
10% 24%

0% 10%

AND VISION)
Cost-Sharing 
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en 
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Spouse 

15% 
20% 
25% 
5% 
NR 
9% 

% 20% 
16% 
2% 
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0% 
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% 15% 
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% 46% 
% 17% 
% 9% 

62

) 
(%) 

Family 

16% 
20% 
30% 
7% 
NR 

12% 
20% 
17% 
5% 

27% 
0% 

22% 
32% 
39% 
15% 
16% 
18% 
46% 
20% 
16% 
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City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
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City of San Jose, 
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1Surveyed Emplo
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50 show the cost
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ta, CA 
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CA 1 
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ego, CA - Sheriff
Market A

ego, CA 
oyer does not offe
, CA: Monthly cos
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CA and Police Pe
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a, CA contributes

s of November 6, 201

ts and cost-shar

Sin

$5
$3
$5
$4
$5
$4
$8

$1,
$5
$4
$7
$6
$4
$6

, CA $5
$5

$1,
's Office $4
Average $6

$4
er an Employee +
st reported for Po

s a Cafeteria Ben
rsonnel contribut
employee and th

s to the Santa An

14 

ing arrangemen

T
HMO PLA

Employ

ngle EE + 
Children

58  -- 
49  -- 
92  -- 
99  $1,253 
92  -- 
39  -- 
67  $867 
136  -- 
23  -- 
68  -- 
28  -- 
44  -- 
80  -- 
96  $1,243 
65  $1,348 
00  $1,245 
179  -- 
42  $944 

625  $1,150 
400  $761 

 Children plan tie
olice Officer’s Ass

nefit Plan.  The be
e to the Fresno C

heir dependents.  
a Police Officers 

nts for medical p

TABLE 49 
N MONTHLY 
yer Cost ($) 

n 
EE + 

Spouse 
$1,122  
$702  
$975  

 $998  
$950  
$878  
$867  

$1,136  
$1,035  
$767  

$1,457  
$1,089  
$850  

 $883  
 $1,124  
 $1,245  

$1,179  
$658  

 $995  
$877  

er.   
sociation member

enefit allowance i
City Employees’ H

An HMO plan is 
Association Med

plans only.  Mon

COST 

Family Si

$1,579  $
$1,025  $
$1,186  
$1,253  
$950  

$1,239  $
$867  $

$1,136  $
$1,169  
$1,072  
$1,894  
$1,219  
$1,122  $
$1,243  
$1,348  
$1,245  $
$1,179  $
$944  $

$1,204  $
$1,141  

rs.  Police Manag

s $950.00.   
Health and Welfar
not offered.  PPO

dical Insurance Tr

nthly costs have

Emplo

ngle EE +
Childre

$73  -- 
$87  -- 
$0  -- 
$0  $0 
$0  -- 

$18  -- 
217  $217
208  -- 
$0  -- 
$0  -- 
$0  -- 
$0  -- 

$54  -- 
$7  $628
$0  $247

$88  $220
155  -- 
119  $643

$57  $326
$0  $0 

gement Associatio

re Trust.  The mo
O plan monthly co
rust Fund.  

e been rounded t

oyee Cost ($) 
+ 
en 

EE + 
Spouse 

$141  
$176  
$209  

$0  
$234  
$36  

7  $217  
$233  

$0  
$170  

$0  
$131  
$226  

8  $524  
7  $5  
0  $220  

$225  
3  $464  
6  $178  

$0  

on members have

onthly premium in
ost is shown abov

63

to the 

Family 

$208  
$256  
$354  

$0  
$590  
$54  

$217  
$258  
$47  

$253  
$0  

$329  
$369  
$628  
$247  
$220  
$265  
$643  
$274  
$76  

e a different 

ncludes 
ve.  
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City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
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City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
NR = No Respon
1Surveyed Emplo
2City of Carlsbad,
agreement.    
3City of El Cajon, 
4City of Fresno, C
medical, dental, a
5City of Santa An

mpensation Study as
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ta, CA 

CA 1,3 
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ego, CA 
se 
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Sin
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100
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100
100
100
100
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, CA 100
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88

's Office 79
Average 93
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er an Employee +
st reported for Po

s a Cafeteria Ben
rsonnel contribut
employee and th

s to the Santa An

14 

T
MO PLAN MO

Employer C

ngle EE + 
Children

8% -- 
0% -- 
0% -- 
0% 100%
0% -- 

6% -- 
0% 80% 
5% -- 
0% -- 
0% -- 
0% -- 
0% -- 

0% -- 
9% 66% 
0% 85% 

5% 85% 
8% -- 
9% 59% 
3% 79% 
0% 100%

 Children plan tie
olice Officer’s Ass

nefit Plan.  The be
e to the Fresno C

heir dependents.  
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TABLE 50 
ONTHLY COST
Cost-Sharing (%

n 
EE + 

Spouse 
89% 
80% 
82% 

100% 
80% 
96% 
80% 
83% 

100% 
82% 

100% 
89% 
79% 
63% 

100% 
85% 
84% 
59% 
85% 

100% 

er.   
sociation member

enefit allowance i
City Employees’ H

An HMO plan is 
Association Med

T-SHARING 
%) 

Family Si

88% 1
80% 2
77% 0

100% 0
62% 0
96% 4
80% 2
81% 1
96% 0
81% 0

100% 0
79% 0
75% 1
66% 1
85% 0
85% 1
82% 1
59% 2
82% 7
94% 0

rs.  Police Manag

s $950.00.   
Health and Welfar
not offered.  PPO

dical Insurance Tr

Employee 

ngle EE +
Childre

2% -- 
20% -- 
0% -- 
0% 0%
0% -- 
4% -- 

20% 20%
5% -- 

0% -- 
0% -- 
0% -- 
0% -- 
0% -- 

1% 34%
0% 15%
5% 15%
2% -- 

21% 41%
7% 21%
0% 0%

gement Associatio

re Trust.  The mo
O plan monthly co
rust Fund.   

Cost-Sharing 
+ 
en 

EE + 
Spouse 

11% 
20% 
18% 
0% 

20% 
4% 

% 20% 
17% 
0% 

18% 
0% 
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21% 

% 37% 
% 0% 
% 15% 

16% 
% 41% 
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0% 

on members have

onthly premium in
ost is shown abov

64

(%) 

Family 

12% 
20% 
23% 
0% 

38% 
4% 

20% 
19% 
4% 

19% 
0% 

21% 
25% 
34% 
15% 
15% 
18% 
41% 
18% 
6% 

e a different 

ncludes 
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City of Los Angel
City of National C
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City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
NR = No Respon
1Surveyed Emplo
2Dental included 
3The City of Oakla
4City of Santa An

mpensation Study as

ployer 

CA1 
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ta, CA 
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nto, CA 
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CA 

a, CA4 

ego, CA - Sheriff
Market A

ego, CA 
se 

oyer does not offe
in medical premiu
and Police Office
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s of November 6, 201

Sing

$2
$3
$4
$1
NR
$4
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$11
$7
$6

$13
$4
$0
$0

, CA $6
$4
$9

's Office $0
Average $4

$0

er an Employee +
um 

ers Association of
s to the Santa An

14 

T
DENTAL PL

Employ

gle EE + 
Children

25  -- 
34  -- 
46  -- 

4  $33  
R NR 

43  -- 
- -- 
11  -- 

76  -- 
6  -- 
37  $137 

48  -- 
0  -- 
0  $0  

61  $183 
48  $48  
90  -- 
0  $0  

46  $67  
0  $0  

 Children plan tie

ffers Delta Dental
a Police Officers 

TABLE 51 
LAN MONTHLY

yer Cost ($) 

n 
EE + 

Spouse 
$39  
$69  
$0  

$22  
NR 
$43  
-- 

$111  
$76  
$0  

$137  
$64  
$0  
$0  

$128  
$48  
$90  
$0  

$52  
$0  

er.   

 plan.  The City p
Association Med

Y COST 

Family Si

$56  $
$116  

$0  
$33  $
NR N
$43  
-- 

$111  
$76  
$0  $

$137  
$84  
$0  $
$0  $

$183  
$48  
$90  
$0  $

$61  $
$0  $

pays $136.87 per
dical Insurance Tr

Emplo

ngle EE +
Childre

$33  -- 
$8  -- 
$0  -- 

$20  $76 
NR NR
$0  -- 
-- -- 
$0  -- 
$0  -- 

$39  -- 
$0  $0 
$0  -- 

$66  -- 
$53  $134
$5  $15 
$3  $3 
$0  -- 

$43  $121
$17  $58 
$40  $78 

r month per emplo
rust Fund.   

oyee Cost ($) 
+ 
en 

EE + 
Spouse 

$59  
$17  
$93  

 $38  
NR 
$42  
-- 
$0  

$17  
$88  
$0  

$11  
$119  

4  $101  
 $10  

$3  
$0  

1  $85  
 $43  
 $80  

oyee to the OPOA

65

Family 

$94  
$29  

$131  
$76  
NR 

$103  
-- 
$0  

$23  
$143  

$0  
$28  

$168  
$134  
$15  
$3  
$0  

$121  
$67  

$124  
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City of Chula Vist
City of El Cajon, C
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City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
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City of Oceanside
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City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
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79% 32.81
88% 37.54
48% 35.34
63% 28.86
03% 42.06
31% 36.92
09% 20.83
52% 24.06
72% 28.35
22% 40.59
02% 35.15
25% 30.80
97% 29.04
40% 31.12
25% 22.94
98% 10.98
64% 41.71

1% 37.45
46% 31.48
47% 12.00

e employee’s shar
Valuation as of J

distribution of activ
on reported abov

TABLE 
ED BENEFIT P

al 
oyer 
utions
pay) 

Tot
Empl

Contrib
(% of 

1% 12.7
4% 12.7
4% 9.74
6% 9.00
6% 9.00
2% 12.2
3% 9.00
6% 8.99
5% 10.6
9% 9.00
5% 9.00
0% 12.2
4% 9.00
2% 12.0
4% 12.5
8% 10.9
1% 9.00
5% 14.1
8% 10.6
0% 10.5

re of the retireme
June 30, 2013, em
ve members is su
e is for an employ
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oyee 
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pay) 

Emplo
up of e
contrib

75% N
75% N
4% N
0% N
0% N

25% N
0% Y
9% N

60% N
0% N
0% N

25% N
0% N

00% N
50% N
98% N
0% N
1% N

66% 1 o
57% N

ent contribution. 
mployee contribut
uch that the majo
yee with entry at 

AN 

oyer pick 
employee 
butions? 

Lon
co
par

p
pe

No 
No 
NR 
No 
NR 
No 
Yes 
NR 
No 
No 
No 
No 
NR 
No 
No 
NR 
NR 
No 
of 11 8
No 

tions vary by age
ority of employees

age 27.    

gevity pay 
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rt of base 
pay for 
ensions? 

Ov
in

ca

No 
Yes 
NR 
Yes 
NR 
Yes 
NR 
NR 
Yes 
Yes 
Yes 
No 
NR 
Yes 
Yes 
NR 
NR 
No 

8 of 11 
No 

e at time of entran
s with less than a
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vertime pay 
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pension 
lculations? 

No 
No 
NR 
No 
NR 
No 
No 
NR 
No 
No 
No 
No 
NR 
No 
No 
NR 
NR 
No 

0 of 12 
No 
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2014 Police Total Co

Only one (1) of 
no respondents m
compensation p

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
1Police recruits a
matches that con

mpensation Study as

the surveyed em
making contribu
lan (a 457 plan)

ployer 

CA 
d, CA 
CA 
ta, CA 
CA 
o, CA 
A 
ch, CA 
es, CA 

City, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Market A
ego, CA 
are entered into a
ntribution 100%. 

s of November 6, 201

mployers offer a
utions on behalf
) with primarily 

DEFINED 

Offer
401

, CA 

's Office 

Average

a DC plan until the

14 

a defined contrib
f of the employe
only employee 

T
CONTRIBUTI

r Defined Cont
1 (a) retirement

(Yes or No)

No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
No 
Yes 
No 
No 
No 

1 of 18 
Yes1

ey become sworn
 

bution plan (suc
ee. Twelve (12) 
contributions, a

TABLE 63 
ION 401 (A) R

tribution 
t plan? 
 

A

n officers after 6 m

ch as a 401a plan
of responding e

as shown in Tab

RETIREMENT 
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Contributio

($ or % of sal
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

0.00% 
-- 
-- 
-- 

0.00% 
0.00% 

months, whereby

n) to Represente
employers offer 
bles 63 and 64. 
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ployer 
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r a voluntary def
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($ or %)

-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

0.00%
-- 
-- 
-- 

0.00%
0.00%
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2014 Police Total Co

Surveyed Emp

City of Anaheim, 
City of Bakersfield
City of Carlsbad, 
City of Chula Vist
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Los Angel
City of National C
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

City of San Die
NR- No response 
City of Riverside, 

Officer pay range m

mpensation Study as

ployer 

CA 

d, CA 
CA 
ta, CA 
CA 
o, CA 
A 
ch, CA 
es, CA 

City, CA 
CA 
e, CA 
CA1 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

Market A
ego, CA 

CA: The City con
midpoint ($71,592

 

s of November 6, 201

DEFERRED

Co

, CA 

's Office 
Average

ntributes $200 pe
2).   
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T
D COMPENSA

Offer Deferre
ompensation 4

retirement pla
(Yes or No)

Yes 
No 
Yes 
Yes 
No 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
No 
Yes 
Yes 
Yes 
Yes 
No 
Yes 

14 out of 18
Yes 

er month.  The tab

TABLE 64 
ATION 457 (B) 

ed 
57 (b) 

an? 
 

A

8 

ble above shows 

RETIREMENT

Automatic Emp
Contributio

($ or % of sal

0.00% 
-- 

NR 
0.00% 

-- 
0.00% 
0.00% 
0.00% 

NR 
0.00% 
0.00% 

-- 
3.35% 
0.00% 
0.00% 
0.00% 

-- 
0.00% 
0.28% 
0.00% 

this monthly cont

T PLAN 

ployer 
ons 
lary) 

tribution as a per

Employer M
($ or %)

0.00%
-- 

NR 
0.00%

-- 
0.00%
0.00%
0.00%

NR 
0.00%
0.00%

-- 
0.00%
0.00%
0.00%
0.00%

-- 
0.00%
0.00%
0.00%

rcent of the City’s 
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Police Benchm

Police Recruit 
Police Officer I –
Police Officer III
Police Detective
Police Sergeant
Police Lieutena
Police Captain 
1City of San Die
2 Due to insuffic
Los Angeles. 

More details reg
Table 67 shows
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ensation 

pensation basis, 
position is show

he total compens

ted midpoint of 
yer costs for all

distribution amo
San Diego’s tot
normal costs as
mployer contrib

MARKE

mark Job 

– II 
I 
e 
t 
nt 

ego’s rank comp
cient data, emplo

garding the calcu
s details regardin
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wn in Table 65.
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the base pay ran
l health related b
ong coverage tie
tal health benefi
ssociated with th
bution to both d
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ulations above a
ng the City of S

14 
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ers in the City of
it costs reflect th
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T
ACROSS ALL

y of San Diego’
Surveyed Em

(including S
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16 out 
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5 out 
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14 out 
13 out 

ured at the pay r
ensation costs c

are shown in Ta
an Diego’s tota

pay, health bene

employer, we ca

f the minimum a
al, dental, and v
f San Diego’s m
he average flex b
fit retirement pl
tion and deferre

TABLE 65 
L BENCHMAR

’s Rank Among
mployers1,2 

San Diego) 

of 16 
of 16 
of 3 
of 5 
of 16 
of 16 
of 16 

range midpoint.
cannot be calcul

able 66. 
l compensation 

efit costs, and re

alculated the sum

and maximum ba
ision), weighted

most populous m
benefit allotmen
an, based on the

ed compensation

RKS TOTAL C

gst Ba
(Rang

ated for City of 

ranking among

etirement plan c

m of the followi

ase pay rates) 
d by City of San

medical plan (Ka
nt for each benc
e most recent pl
n plans (includin

COMPENSATI

ase Pay 
ge Midpoint) 

78% 
83% 
89% 
84% 
84% 
88% 
90% 

f Carlsbad, City 

gst the surveyed 

contributions, th

ing for each ben

n Diego’s curren
aiser HMO plan
chmark job title
lan valuation  
ng any employe

ON 

Employe
Compensat

(Pay and B

77%
81%
87%
83%
82%
88%
90%

of El Cajon, an

employers. 
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2014 Police Total Co

ce Benchmark

ce Recruit 
of San Diego 
ket Average 
of San Diego as
ce Officer I – II
of San Diego 
ket Average 
of San Diego as
ce Officer III 
of San Diego 
ket Average 
of San Diego as
ce Detective 
of San Diego 
ket Average 
of San Diego as
ce Sergeant 
of San Diego 
ket Average 
of San Diego as

mpensation Study as

TOT

k Job 

s a % of Market A
 

s a % of Market A

s a % of Market A

s a % of Market A

s a % of Market A

s of November 6, 201

TAL COMPEN

m

$
$

Average 

$
$

Average 

$
$

Average 

$
$

Average 

$
$

Average 

14 

T
NSATION MAR

Base 
Pay 

(range 
midpoint) 

W
Hea
(Med

$46,228 
$58,997 

78% 

$62,598 
$75,810 

83% 

$72,873 
$81,862 

89% 

$72,873 
$86,308 

84% 

$84,240 
100,338
84% 

TABLE 66  
RKET POSITIO

Emplo

Weighted Total 
lth Benefit Cos
dical, Rx, Dental,

Vision) 

$9,8091 

$11,924 
82% 

$11,0751 

$11,924 
93% 

$11,6171 

$11,924 
97% 

$11,0701 

$11,924 
93% 

$11,3401 

$11,924 
95% 

ON BY BENCH

yer Cost of Be

sts  
 & 

Retireme
(Define
Contrib

Co

$6,689
$11,056

$9,058
$14,207

$10,545
$15,341

$10,545
$16,174

$12,190
$18,803

HMARK JOB

enefits 

ent Benefit Co
ed Benefit, Define
bution & Deferred
ompensation) 

9 (14.47% of pay
6 (18.74% of pa

61% 

8 (14.47% of pay
7 (18.74% of pa

64% 

5 (14.47% of pa
1 (18.74% of pa

69% 

5 (14.47% of pa
4 (18.74% of pa

65% 

0 (14.47% of pa
3 (18.74% of pa

65% 

Emp
Compen

(Pay a

sts 
ed 
d 

y) $
ay) $

y) $
ay) $

ay) $
ay) $

ay) $
ay) $

ay) $
ay) $

80

loyer Total 
nsation Costs 
and Benefits) 

$62,726 
$81,977 

77% 

$82,731 
101,941 
81% 

$95,035 
109,127 
87% 

$94,488 
114,406 
83% 

107,770 
131,065 
82% 
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ce Benchmark

ce Lieutenant 
of San Diego 
ket Average 
of San Diego as
ce Captain 
of San Diego 
ket Average 
of San Diego as
of San Diego, C

1 San Diego total 
San Diego to Seg

mpensation Study as

TOT

k Job 

s a % of Market A

s a % of Market A
CA as a % of Ove

health benefit co
gal Waters. 

s of November 6, 201

TAL COMPEN

m

$
$

Average 

$
$

Average 
erall Market 

osts reflect averag

14 

T
NSATION MAR

Base 
Pay 

(range 
midpoint) 

W
Hea
(Med

107,204
121,411
88% 

127,328
141,463
90% 
86% 

ge flex benefit allo

TABLE 66  
RKET POSITIO

Emplo

Weighted Total 
lth Benefit Cos
dical, Rx, Dental,

Vision) 

$14,1841 

$11,924 

119% 

$15,2651 

$11,924 
128% 
101% 

otment ($) per be

ON BY BENCH

yer Cost of Be

sts  
 & 

Retireme
(Define
Contrib

Co

$15,512
$22,752

$18,424
$26,510

enchmark job title

HMARK JOB

enefits 

ent Benefit Co
ed Benefit, Define
bution & Deferred
ompensation) 

2 (14.47% of pa
2 (18.74% of pa

68% 

4 (14.47% of pa
0 (18.74% of pa

69% 
66% 

e. Data and calcu

Emp
Compen

(Pay a

sts 
ed 
d 

ay) $
ay) $

ay) $
ay) $

lations provided b

81

loyer Total 
nsation Costs 
and Benefits) 

136,900 
156,087 
88% 

161,017 
179,897 
90% 
85% 

by City of 
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2014 Police Total Co

Police Benchm

Police Recruit 
City and County o
City of Anaheim, 
City of Santa Ana
City of Long Beac
City of Oakland, C
City of San Jose, 
City of Escondido
City of National C
City of Riverside, 
City of Fresno, CA
City of Chula Vist
City of Oceanside
City of Sacramen
City of Bakersfield
City of San Dieg
County of San Di
City of Carlsbad, 
City of El Cajon, C
City of Los Angel
1 San Diego total 
City of San Diego

mpensation Study as

mark Job 

of San Francisco,
CA 

a, CA 
ch, CA 
CA 
CA 

o, CA 
City, CA 

CA 
A 
ta, CA 
e, CA 
nto, CA 
d, CA 

go 
ego, CA - Sheriff
CA 
CA 
es, CA 
health benefit co

o to Segal Waters

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

, CA $80,
$76,
$66,
$63,
$60,
$66,
$58,
$58,
$54,
$54,
$51,
$48,
$47,
$45,
$46,

's Office $47,
$62,
$56,
$62,

osts reflect averag
s. 

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

,574 $
,097 $
,168 $
,752 $
,701 $
,955 $
,104 $
,978 $
,696 $
,012 $
,820 $
,732 $
,190 $
,662 $
,228 $
,362 $
,423 $
,306 
,410 $
ge flex benefit allo

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$13,647 
$13,831 
$15,228 
$15,084 
$18,066 
$11,838 
$10,981 
$9,528 
$9,953 
$10,404 
$11,282 
$12,536 
$11,763 
$9,485 
$9,8091 

$8,490 
$11,311 

NR 
$11,582 
otment ($) per be

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$15,
$15,
$12,
$11,
$11,
$7,3
$11,
$11,
$12,
$11,
$10,
$9,8
$8,2
$8,6
$6,6
$6,6

NR
$10,

NR
enchmark job title

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,510 
,059 
,995 
,807 
,545 
352 
,801 
,925 
,208 
,931 
,172 
868 
211 
621 
689 
683 
R 
,152 
R 

e. Data and calcu

Employer To
Compensati

Costs 
(Pay and Bene

$109,732
$104,987
$94,391
$90,643
$90,313
$86,145
$80,886
$80,432
$76,857
$76,347
$73,273
$71,136
$67,163
$63,768
$62,726
$62,535

NR 
NR 
NR 

lations provided b

82
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2014 Police Total Co

Police Benchm

Police Officer I
City and County o
City of Oakland, C
City of San Jose, 
City of Santa Ana
City of Anaheim, 
City of Long Beac
City of Oceanside
City of Chula Vist
City of Escondido
City of Riverside, 
City of National C
City of Fresno, CA
City of Sacramen
County of San Di
City of Bakersfield
City of San Dieg
City of Carlsbad, 
City of El Cajon, C
City of Los Angel

mpensation Study as

mark Job 

I - II 
of San Francisco,
CA 
CA 

a, CA 
CA 
ch, CA 
e, CA 
ta, CA 
o, CA 

CA 
City, CA 
A 

nto, CA 
ego, CA - Sheriff
d, CA 

go 
CA 
CA 
es, CA 

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

, CA $96,
$85,
$91,
$80,
$79,
$79,
$73,
$74,
$73,
$71,
$72,
$69,
$65,

's Office $68,
$64,
$62,
$73,
$67,
$76,

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

,369 $
,751 $
,229 $
,430 $
,644 $
,278 $
,692 $
,496 $
,122 $
,592 $
,872 $
,300 $
,887 $
,665 $
,625 $
,598 $
,552 $
,414 
,672 $

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$13,647 
$18,066 
$11,838 
$15,228 
$13,831 
$15,084 
$12,536 
$11,282 
$10,981 
$9,953 
$9,528 
$10,404 
$11,763 
$8,490 
$9,485 
$11,075 
$11,311 

NR 
$11,582 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$18,
$16,
$10,
$15,
$15,
$14,
$14,
$14,
$14,
$15,
$14,
$15,
$11,
$9,6
$12,
$9,0

NR
$12,

NR

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,551 
,310 
,017 
,796 
,761 
,682 
,923 
,624 
,851 
,979 
,735 
,308 
,464 
689 
,201 
058 
R 
,155 
R 

Employer To
Compensati

Costs 
(Pay and Bene

$128,567
$120,127
$113,084
$111,454
$109,236
$109,044
$101,151
$100,401
$98,954
$97,524
$97,135
$95,012
$89,114
$86,844
$86,311
$82,731

NR 
NR 
NR 

83
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Police Benchm

Police Officer I
City of National C
City of Chula Vist
City of San Dieg
City of Carlsbad, 
City of Los Angel
City of Anaheim, 
City of Bakersfield
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of Long Beac
City of Oakland, C
City of Oceanside
City of Riverside, 
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

mpensation Study as

mark Job 

III 
City, CA 
ta, CA 

go 
CA 
es, CA 
CA 
d, CA 
CA 
o, CA 
A 
ch, CA 
CA 
e, CA 
CA 

nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

$85,
$82,
$72,
$77,
$82,

--
--
--
--
--
--
--
--
--
--

, CA --
--
--

's Office --

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

,825 $
,032 $
,873 $
,231 $
,362 $
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$9,528 
$11,282 
$11,617 
$11,311 
$11,582 

-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$17,
$16,
$10,

NR
NR
--
--
--
--
--
--
--
--
--
--
--
--
--
--

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,354 
,103 
,545 
R 
R 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 

Employer To
Compensati

Costs 
(Pay and Bene

$112,707
$109,416
$95,035

NR 
NR 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
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2014 Police Total Co

Police Benchm

Police Detectiv
City of Long Beac
City of Chula Vist
City of Riverside, 
City of Bakersfield
City of San Dieg
City of Los Angel
City of Anaheim, 
City of Carlsbad, 
City of El Cajon, C
City of Escondido
City of Fresno, CA
City of National C
City of Oakland, C
City of Oceanside
City of Sacramen
City and County o
City of San Jose, 
City of Santa Ana
County of San Di

mpensation Study as

mark Job 

ve 
ch, CA 
ta, CA 
CA 

d, CA 
go 
es, CA 
CA 
CA 
CA 
o, CA 
A 

City, CA 
CA 
e, CA 
nto, CA 
of San Francisco,
CA 

a, CA 
ego, CA - Sheriff

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

$100
$82,
$80,
$72,
$72,
$96,

--
--
--
--
--
--
--
--
--

, CA --
--
--

's Office --

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

0,542 $
,032 $
,652 $
,058 $
,873 $
,257 $
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$15,084 
$11,282 
$9,953 
$9,485 
$11,070 
$11,582 

-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$18,
$16,
$18,
$13,
$10,

NR
--
--
--
--
--
--
--
--
--
--
--
--
--

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,620 
,103 
,002 
,604 
,545 
R 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 

Employer To
Compensati

Costs 
(Pay and Bene

$134,246
$109,416
$108,606
$95,147
$94,488

NR 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
-- 
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2014 Police Total Co

Police Benchm

Police Sergean
City and County o
City of Oakland, C
City of Anaheim, 
City of Oceanside
City of Long Beac
City of San Jose, 
City of Santa Ana
City of Riverside, 
City of Escondido
City of Chula Vist
City of National C
County of San Di
City of Bakersfield
City of Sacramen
City of Fresno, CA
City of San Dieg
City of Carlsbad, 
City of El Cajon, C
City of Los Angel

mpensation Study as

mark Job 

nt 
of San Francisco,
CA 
CA 
e, CA 
ch, CA 
CA 

a, CA 
CA 

o, CA 
ta, CA 

City, CA 
ego, CA - Sheriff
d, CA 

nto, CA 
A 

go 
CA 
CA 
es, CA 

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

, CA $130
$121
$122
$108
$100
$110
$99,
$95,
$95,
$94,
$92,

's Office $95,
$88,
$86,
$83,
$84,
$93,
$83,

$104

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

0,260 $
,214 $

2,699 $
8,636 $
0,542 $
0,198 $
,216 $
,466 $
,316 $
,362 $
,676 $
,119 $
,841 $
,087 $
,538 $
,240 $
,874 $
,772 

4,264 $

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$13,647 
$18,066 
$13,831 
$12,536 
$15,084 
$11,838 
$15,228 
$9,953 
$10,981 
$11,282 
$9,528 
$8,490 
$9,485 
$11,763 
$10,404 
$11,340 
$11,311 

NR 
$11,582 

 
 
 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$25,
$23,
$24,
$21,
$18,
$12,
$19,
$21,
$19,
$18,
$18,
$13,
$16,
$14,
$18,
$12,

NR
$15,

NR

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,075 
,055 
,282 
,999 
,620 
,100 
,486 
,308 
,359 
,523 
,739 
,421 
,773 
,979 
,454 
,190 
R 
,104 
R 

Employer To
Compensati

Costs 
(Pay and Bene

$168,982
$162,335
$160,812
$143,171
$134,246
$134,136
$133,930
$126,727
$125,655
$124,166
$120,943
$117,030
$115,099
$112,829
$112,396
$107,770

NR 
NR 
NR 
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2014 Police Total Co

Police Benchm

Police Lieutena
City and County o
City of Oakland, C
City of Anaheim, 
City of Santa Ana
City of Riverside, 
City of Oceanside
City of Long Beac
City of Sacramen
City of San Jose, 
City of National C
City of Bakersfield
City of Chula Vist
City of Escondido
City of San Dieg
City of Fresno, CA
County of San Di
City of Carlsbad, 
City of El Cajon, C
City of Los Angel

mpensation Study as

mark Job 

ant 
of San Francisco,
CA 
CA 

a, CA 
CA 

e, CA 
ch, CA 

nto, CA 
CA 

City, CA 
d, CA 
ta, CA 
o, CA 
go 
A 
ego, CA - Sheriff
CA 
CA 
es, CA 

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

, CA $148
$133
$135
$133
$132
$131
$119
$120
$127
$116
$116
$113
$109
$107
$102

's Office $102
$113
$104
$122

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

8,746 $
3,525 $
5,336 $
3,992 $
2,294 $
,850 $

9,280 $
0,882 $
7,608 $
6,518 $
6,789 $
3,242 $
9,626 $
7,204 $
2,402 $
2,213 $
3,800 $
4,624 
2,681 $

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$13,647 
$18,066 
$13,831 
$15,228 
$9,953 
$12,536 
$15,084 
$11,763 
$11,838 
$9,528 
$9,485 
$11,282 
$10,981 
$14,184 
$10,404 
$8,490 
$11,311 

NR 
$11,582 

 
 
 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$28,
$25,
$26,
$26,
$29,
$26,
$22,
$21,
$14,
$23,
$22,
$22,
$22,
$15,
$22,
$14,

NR
$18,

NR

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,634 
,396 
,783 
,316 
,528 
,700 
,091 
,033 
,011 
,560 
,050 
,229 
,265 
,512 
,621 
,422 
R 
,864 
R 

Employer To
Compensati

Costs 
(Pay and Bene

$191,027
$176,988
$175,949
$175,536
$171,775
$171,086
$156,455
$153,678
$153,458
$149,606
$148,323
$146,753
$142,872
$136,900
$135,427
$125,125

NR 
NR 
NR 
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2014 Police Total Co

Police Benchm

Police Captain 
City and County o
City of Oakland, C
City of Anaheim, 
City of Santa Ana
City of Oceanside
City of Riverside, 
City of Sacramen
City of Chula Vist
City of San Jose, 
City of Long Beac
City of Escondido
City of Bakersfield
City of San Dieg
City of Fresno, CA
County of San Di
City of National C
City of Carlsbad, 
City of El Cajon, C
City of Los Angel

mpensation Study as

mark Job 

of San Francisco,
CA 
CA 

a, CA 
e, CA 
CA 

nto, CA 
ta, CA 
CA 

ch, CA 
o, CA 
d, CA 

go 
A 
ego, CA - Sheriff

City, CA 
CA 
CA 
es, CA 

s of November 6, 201

TOTAL 

Ba
Pa

(ran
midp

, CA $187
$162
$159
$158
$156
$153
$142
$139
$147
$132
$133
$129
$127
$118

's Office $117
$100
$137
$120
$148

14 

TAB
COMPENSAT

ase 
ay 
nge 
point) 

Weig
Health B
(Medical

V

7,954 $
2,696 $
9,245 $
8,238 $
6,228 $
3,144 $
2,340 $
9,888 $
7,701 $
2,882 $
3,260 $
9,992 $
7,328 $
8,218 $
7,539 $
0,498 $
7,900 $
0,151 
8,468 $

BLE 67  
TION MARKET

Employer C

ghted Total 
Benefit Costs 
l, Rx, Dental, & 
Vision) 

$13,647 
$18,066 
$13,831 
$15,228 
$12,536 
$9,953 
$11,763 
$11,282 
$11,838 
$15,084 
$10,981 
$9,485 
$15,265 
$10,404 
$8,490 
$9,528 
$11,311 

NR 
$11,582 

T RANKING 

Cost of Benefit

Retirement B
(Defined Ben
Contribution

Compen

$36,
$30,
$31,
$31,
$31,
$34,
$24,
$27,
$16,
$24,
$27,
$24,
$18,
$26,
$16,
$20,

NR
$21,

NR

ts 

Benefit Costs 
nefit, Defined 
n & Deferred 
nsation) 

,181 
,945 
,514 
,078 
,636 
,182 
,767 
,460 
,218 
,610 
,065 
,542 
,424 
,114 
,585 
,321 
R 
,663 
R 

Employer To
Compensati

Costs 
(Pay and Bene

$237,782
$211,707
$204,590
$204,544
$200,400
$197,278
$178,870
$178,630
$175,757
$172,576
$171,306
$164,019
$161,017
$154,736
$142,614
$130,347

NR 
NR 
NR 
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Police Officer I
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 Must be 21 y

 High School
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 Must posses
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ix A – Be

Department’s Ba
est, traffic laws, 
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e 20 and six mo

l graduate or eq

ss a valid State 

I 

te supervision in

years old 

l graduate or eq

ssfully pass all c

ss a valid State 

s of November 6, 201

enchmar

asic Training Ac
juvenile law, pr

rt writing).  

nths at time of w
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n a training prog
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2014 Police Total Co

Police Officer I

Journey level. U
carry out specia

 Must be 21 y

 Must have a

 Must posses

 Minimum of 
units or 3.75

 Must posses

Police Officer

Under general s
functions; to act

 Must have a

 Must posses

Police Detect

Under general s
prevent crime.  
court proceedin

 Must have a

 Minimum of 

mpensation Study as

II 

Under general su
al assignments i

years old 

a minimum of tw

ss P.O.S.T. Cer

30 semester/45
5 quarter units)  

ss a valid State 

r III 

supervision, to p
t in a lead capac

a minimum of tw

ss a Bachelor's 

ive 

supervision, to p
Interviews and 
gs.  Manages c

a minimum of fo

60 semester/90

s of November 6, 201

upervision, to p
n the protection

wo (2) years of fu

rtificate 

5 quarter college

Driver’s Licens

perform the mor
city 

welve (12) years

Degree in Crim

perform prelimin
interrogates sus

confidential infor

ur (4) years of f

0 quarter college

14 

atrol an assigne
n of life and prop

ull-time paid exp

e units OR addi

e 

re difficult, sens

s of full-time paid

minal Justice OR

nary and follow-
spects, victims, 
rmants. 

full-time paid ex

e units OR poss
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perty  

perience as a sw

itional qualifying

itive, and specia

d experience as

R a P.O.S.T. Cer

up investigation
and witnesses.

xperience as a s

session of a P.O

nforcement of la

worn peace offi

g experience (1 

alized law enfor
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  Provides expe
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month of exper
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Police Sergean

First line superv
crime preventio
performance of 

 Must have a

 Minimum of 

Police Lieuten

Section comma
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performance of 

 Must have a 

 Minimum of 9

Police Captai
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Department to t
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nt 
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n and law enfor
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Maximum

Annual Scheduled Pay Range 

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1a - DETAILED SALARY DATA (UNADJUSTED)

Police Recruit

Matching TitleOrganization Name Workweek
Minimum Midpoint

Average Annual Pay

City and County of San Francisco, CA Police Officer (Academy) $80,57440 $80,574$80,574$80,574

City of Anaheim, CA Police Officer Trainee $61,42240 $90,771$76,097$61,935

City of San Jose, CA Police Recruit $66,95540 $66,955$66,955$66,955

City of Santa Ana, CA Police Recruit $59,73640 $72,600$66,168

City of Long Beach, CA Police Recruit $63,75240 $63,752$63,752$63,752

City of Carlsbad, CA Police Recruit $56,35140 $68,495$62,423

City of Los Angeles, CA Police Officer I (Academy) $62,41040 $62,410$62,410$62,410

City of Oakland, CA Police Officer Trainee $60,70140 $60,701$60,701$60,701

City of National City, CA Police Recruit $51,80340 $66,153$58,978$54,393

City of Escondido, CA Police Officer Trainee $56,68840 $59,520$58,104

City of El Cajon, CA Police Officer (Academy) $56,30640 $56,306$56,306$56,306

City of Riverside, CA Police Officer Trainee $54,69640 $54,696$54,696$54,696

City of Fresno, CA Police Officer Recruit $52,69240 $55,332$54,012

City of Chula Vista, CA Police Recruit $50,55640 $53,083$51,820

City of Oceanside, CA Police Recruit $48,73240 $48,732$48,732$48,732

County of San Diego, CA - Sheriff's 
Office

Sheriff's Cadet $47,36242.5 $47,362$47,362$47,362

City of Sacramento, CA Police Recruit $43,74240 $50,637$47,190

Data effective July 1, 2014



Maximum

Annual Scheduled Pay Range 

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1a - DETAILED SALARY DATA (UNADJUSTED)

Police Recruit

Matching TitleOrganization Name Workweek
Minimum Midpoint

Average Annual Pay

City of Bakersfield, CA Police Trainee $45,66240 $45,662$45,662$45,662

40 $41,933City of San Diego, CA Salary Data

82%74%

$50,523

City of San Diego, CA as a % of Overall Participant Average

Overall Participant Average

78%

$58,997

$46,228

82%

$58,623

$48,298

$61,319$56,674

Data effective July 1, 2014



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Officer I - II

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$112,164City and County of San 
Francisco, CA

Police Officer* $80,574 $80,57440 $84,604 $106,626 $112,164 $114,407$112,164$96,369 $112,164$88,842 $96,850

$104,458City of San Jose, CA Police Officer $78,000 $78,00040 $81,900 $99,550 $104,458 $104,458$104,458$91,229 $104,458$85,995 $90,295

$101,531City of Oakland, CA Police Officer* $71,446 $71,44640 $83,370 $100,056 $101,931 $101,931$100,056$85,751 $101,731$86,563 $89,423

$88,260City of Santa Ana, CA Police Officer $72,600 $72,60040 $76,236 $88,260 $88,260 $88,260$88,260$80,430 $88,260$80,040 $84,060

$93,101City of Anaheim, CA Police Officer $66,186 $69,49340 $72,966 $93,101 $93,101 $93,101$93,101$79,644 $93,101$80,434 $84,448

$92,106City of Long Beach, CA Police Officer* $70,836 $74,78440 $74,784 $87,720 $96,711 $96,711$87,720$79,278 $96,711$78,828 $83,160

$90,849City of Los Angeles, CA Police Officer I - II* $64,916 $64,91640 $67,442 $83,791 $95,714 $95,714$88,427$76,672 $93,292$71,243 $75,168

$81,742City of Chula Vista, CA Peace Officer* $67,250 $70,61240 $74,143 $81,742 $84,194 $84,194$81,742$74,496 $84,194$77,850 $81,742

$86,544City of Oceanside, CA Police Officer* $60,840 $60,84040 $70,236 $86,544 $89,544 $89,544$86,544$73,692 $89,544$73,608 $77,520

$80,706City of Carlsbad, CA Police Officer $66,398 $66,39840 $69,718 $80,706 $80,706 $80,706$80,706$73,552 $80,706$73,204 $76,864

$83,748City of Escondido, CA Police Officer* $62,496 $65,61640 $68,892 $77,352 $83,748 $83,748$83,748$73,122 $83,748$72,348 $75,960

$81,738City of National City, CA Police Officer $64,006 $64,00640 $67,207 $81,738 $81,738 $81,738$81,738$72,872 $81,738$74,139 $77,846

$80,280City of Riverside, CA Police Officer $62,904 $66,04840 $66,048 $80,280 $80,280 $80,280$80,280$71,592 $80,280$69,360 $72,804

$77,724City of Fresno, CA Police Officer $60,876 $60,87640 $63,924 $77,724 $77,724 $77,724$77,724$69,300 $77,724$67,128 $70,488

$81,660County of San Diego, CA - 
Sheriff's Office

Sheriff's Deputy $55,670 $55,67042.5 $59,560 $72,422 $81,660 $81,660$81,660$68,665 $81,660$62,543 $65,681

$75,712City of El Cajon, CA Police Officer (Steps A-1 
to E) $59,115 $62,15040 $65,291 $75,712 $75,712 $75,712$75,712$67,414 $75,712$68,598 $72,072

$72,296City of Sacramento, CA Police Officer* $59,478 $62,45240 $62,452 $72,296 $72,396 $72,596$72,296$65,887 $72,296$65,574 $68,853

*Job classification is eligible for longevity pay.  See Table 35 for details.      

City of San Diego pay progression is shown as follows: Step A of POI at minimum, Step C of POI after 1 year, Step C of POII after 2 years per MOU Article 34, Step D after 3 years, and Step E after 4 years

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Officer I - II

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$72,555City of Bakersfield, CA Police Officer - Senior 
Police Officer $56,695 $56,69540 $59,553 $72,555 $72,555 $72,555$72,555$64,625 $72,555$62,560 $65,728

$65,571 $84,343 $86,510$70,463 $87,215 $87,366 $87,502$86,050

40 $49,254 $49,254City of San Diego, CA Salary Data $54,163 $75,941 $75,941 $75,941 $75,941 $75,941$75,941

$66,843

75% 90% 88%77% 87% 87% 87%88% 74%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$62,598

$75,810

83%

$74,381

$69,014

93%

$78,276

$72,550

93%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

City of San Diego pay progression is shown as follows: Step A of POI at minimum, Step C of POI after 1 year, Step C of POII after 2 years per MOU Article 34, Step D after 3 years, and Step E after 4 years

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Officer III

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$85,825City of National City, CA Police Corporal $85,825 $85,82540 $85,825 $85,825 $85,825 $85,825$85,825$85,825 $85,825$85,825 $85,825

$95,902City of Los Angeles, CA Police Officer III* $71,243 $71,24340 $75,168 $93,480 $100,767 $100,767$93,480$82,362 $98,345$79,929 $83,791

$90,011City of Chula Vista, CA Police Agent* $74,053 $77,75540 $81,643 $90,011 $92,711 $92,711$90,011$82,032 $92,711$85,725 $90,011

$84,743City of Carlsbad, CA Police Corporal $69,718 $69,71840 $73,204 $84,743 $84,743 $84,743$84,743$77,231 $84,743$76,864 $80,706

City of Anaheim, CA No Match

City of Bakersfield, CA No Match

City of El Cajon, CA No Match

City of Escondido, CA No Match

City of Fresno, CA No Match

City of Long Beach, CA No Match

City of Oakland, CA No Match

City of Oceanside, CA No Match

City of Riverside, CA No Match

City of Sacramento, CA No Match

City and County of San 
Francisco, CA

No Match

City of San Jose, CA No Match

City of Santa Ana, CA No Match

*Job classification is eligible for longevity pay.  See Table 35 for details.      

National City Corporals are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Officer III

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years
County of San Diego, CA - 
Sheriff's Office

No Match

$75,210 $88,515 $89,120$78,960 $90,406 $91,012 $91,012$88,515

40 $65,998 $65,998City of San Diego, CA Salary Data $72,488 $79,747 $79,747 $79,747 $79,747 $79,747$79,747

$76,135

88% 90% 89%92% 88% 88% 88%90% 87%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$72,873

$81,862

89%

$82,086

$76,170

93%

$85,083

$79,747

94%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

National City Corporals are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Detective

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$112,596City of Long Beach, CA Police Inspector $88,488 $93,13240 $93,132 $112,596 $112,596 $112,596$112,596$100,542 $112,596$98,232 $103,488

$104,087City of Los Angeles, CA Police Detective I $88,427 $88,42740 $93,480 $104,087 $104,087 $104,087$104,087$96,257 $104,087$98,616 $104,087

$90,011City of Chula Vista, CA Police Agent* $74,053 $77,75540 $81,643 $90,011 $92,711 $92,711$90,011$82,032 $92,711$85,725 $90,011

$88,500City of Riverside, CA Police Detective $72,804 $76,48840 $76,488 $88,500 $88,500 $88,500$88,500$80,652 $88,500$80,280 $84,288

$79,150City of Bakersfield, CA Detective $64,965 $64,96540 $68,245 $79,150 $79,150 $79,150$79,150$72,058 $79,150$71,710 $75,346

City of Anaheim, CA No Match

City of Carlsbad, CA No Match

City of El Cajon, CA No Match

City of Escondido, CA No Match

City of Fresno, CA No Match

City of National City, CA No Match

City of Oakland, CA No Match

City of Oceanside, CA No Match

City of Sacramento, CA No Match

City and County of San 
Francisco, CA

No Match

City of San Jose, CA No Match

City of Santa Ana, CA No Match

*Job classification is eligible for longevity pay.  See Table 35 for details.      

San Francisco Inspectors are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Detective

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years
County of San Diego, CA - 
Sheriff's Office

No Match

$77,747 $94,869 $94,869$82,598 $95,409 $95,409 $95,409$94,869

40 $65,998 $65,998City of San Diego, CA Salary Data $72,488 $79,747 $79,747 $79,747 $79,747 $79,747$79,747

$80,153

85% 84% 84%88% 84% 84% 84%84% 82%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$72,873

$86,308

84%

$86,913

$76,170

88%

$91,444

$79,747

87%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

San Francisco Inspectors are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Sergeant

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$130,260City and County of San 
Francisco, CA

Police Sergeant* $130,260 $130,26040 $130,260 $130,260 $130,260 $132,865$130,260$130,260 $130,260$130,260 $130,260

$125,694City of Anaheim, CA Police Sergeant $119,704 $119,70440 $125,694 $125,694 $125,694 $125,694$125,694$122,699 $125,694$125,694 $125,694

$122,689City of Oakland, CA Police Sergeant* $121,214 $121,21440 $121,214 $121,214 $123,089 $123,089$121,214$121,214 $122,889$121,214 $121,214

$120,910City of San Jose, CA Police Sergeant $99,486 $99,48640 $104,461 $120,910 $120,910 $120,910$120,910$110,198 $120,910$109,684 $115,168

$111,276City of Oceanside, CA Police Sergeant* $105,996 $105,99640 $111,276 $111,276 $114,276 $114,276$111,276$108,636 $114,276$111,276 $111,276

$109,912City of Los Angeles, CA Police Sergeant I $98,616 $98,61640 $104,087 $109,912 $109,912 $109,912$109,912$104,264 $109,912$109,912 $109,912

$112,596City of Long Beach, CA Police Sergeant $88,488 $93,13240 $93,132 $112,596 $112,596 $112,596$112,596$100,542 $112,596$98,232 $103,488

$108,876City of Santa Ana, CA Police Sergeant $89,556 $89,55640 $94,044 $108,876 $108,876 $108,876$108,876$99,216 $108,876$98,748 $103,692

$102,432City of Riverside, CA Police Sergeant $88,500 $92,92840 $92,928 $102,432 $102,432 $102,432$102,432$95,466 $102,432$97,596 $102,432

$106,884City of Escondido, CA Police Sergeant $83,748 $87,93640 $92,328 $106,884 $106,884 $106,884$106,884$95,316 $106,884$96,948 $101,796

$98,610County of San Diego, CA - 
Sheriff's Office

Sheriff's Sergeant $91,627 $91,62742.5 $96,201 $98,610 $98,610 $98,610$98,610$95,119 $98,610$98,610 $98,610

$103,540City of Chula Vista, CA Police Sergeant* $85,183 $89,44240 $93,914 $103,540 $106,646 $106,646$103,540$94,362 $106,646$98,906 $103,540

$103,005City of Carlsbad, CA Police Sergeant $84,743 $84,74340 $88,980 $103,005 $103,005 $103,005$103,005$93,874 $103,005$93,429 $98,100

$101,691City of National City, CA Police Sergeant $83,661 $83,66140 $87,844 $101,691 $101,691 $101,691$101,691$92,676 $101,691$92,236 $96,848

$97,488City of Bakersfield, CA Police Sergeant $80,194 $80,19440 $84,196 $97,488 $97,488 $97,488$97,488$88,841 $97,488$88,415 $92,841

$94,461City of Sacramento, CA Police Sergeant* $77,713 $81,59940 $81,599 $94,461 $94,561 $94,761$94,461$86,087 $94,461$85,679 $89,963

$92,019City of El Cajon, CA Police Sergeant $75,525 $79,35240 $79,352 $92,019 $92,019 $92,019$92,019$83,772 $92,019$83,336 $87,589

*Job classification is eligible for longevity pay.  See Table 35 for details.      

San Francisco Sergeants are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Sergeant

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$93,696City of Fresno, CA Police Sergeant $73,380 $73,38040 $77,052 $93,696 $93,696 $93,696$93,696$83,538 $93,696$80,916 $84,972

$93,200 $107,476 $107,558$97,698 $107,908 $107,925 $108,081$107,476

40 $76,274 $76,274City of San Diego, CA Salary Data $83,886 $92,206 $92,206 $92,206 $92,206 $92,206$92,206

$94,601

82% 86% 86%86% 85% 85% 85%86% 81%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$84,240

$100,338

84%

$101,172

$88,046

87%

$104,300

$92,206

88%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

San Francisco Sergeants are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Lieutenant

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$148,746City and County of San 
Francisco, CA

Police Lieutenant* $148,746 $148,74640 $148,746 $148,746 $148,746 $151,721$148,746$148,746 $148,746$148,746 $148,746

$145,226City of Anaheim, CA Police Lieutenant $125,445 $125,44540 $131,726 $145,226 $145,226 $145,226$145,226$135,336 $145,226$138,320 $145,226

$143,784City of Santa Ana, CA Police Lieutenant $124,200 $124,20040 $130,416 $143,784 $143,784 $143,784$143,784$133,992 $143,784$136,932 $143,784

$135,000City of Oakland, CA Police Lieutenant* $133,525 $133,52540 $133,525 $133,525 $135,400 $135,400$133,525$133,525 $135,200$133,525 $133,525

$149,964City of Riverside, CA Police Lieutenant $114,624 $114,62440 $120,300 $146,292 $149,964 $149,964$149,964$132,294 $149,964$126,384 $132,708

$135,072City of Oceanside, CA Police Lieutenant $128,628 $128,62840 $135,072 $135,072 $135,072 $135,072$135,072$131,850 $135,072$135,072 $135,072

$140,046City of San Jose, CA Police Lieutenant $115,170 $115,17040 $120,928 $140,046 $140,046 $140,046$140,046$127,608 $140,046$126,974 $133,323

$129,310City of Los Angeles, CA Police Lieutenant I $116,051 $116,05140 $122,503 $129,310 $129,310 $129,310$129,310$122,681 $129,310$129,310 $129,310

City of Sacramento, CA Police Lieutenant $96,70640 $145,058$120,882

$131,784City of Long Beach, CA Police Lieutenant $106,776 $112,64440 $112,644 $131,784 $131,784 $131,784$131,784$119,280 $131,784$118,668 $125,040

$128,163City of Bakersfield, CA Police Lieutenant $105,414 $105,41440 $110,693 $128,163 $128,163 $128,163$128,163$116,789 $128,163$116,230 $122,048

$127,852City of National City, CA Police Lieutenant $105,184 $105,18440 $110,444 $127,852 $127,852 $127,852$127,852$116,518 $127,852$115,965 $121,764

City of Carlsbad, CA Police Lieutenant $92,90040 $134,700$113,800

$124,257City of Chula Vista, CA Police Lieutenant* $102,227 $107,33840 $112,705 $124,257 $127,985 $127,985$124,257$113,242 $127,985$118,340 $124,257

City of Escondido, CA Police Lieutenant $93,30040 $125,952$109,626

$114,920City of El Cajon, CA Police Lieutenant $94,328 $99,10840 $99,108 $114,920 $114,920 $114,920$114,920$104,624 $114,920$104,122 $109,396

$114,048City of Fresno, CA Police Lieutenant $90,756 $90,75640 $95,304 $114,048 $114,048 $114,048$114,048$102,402 $114,048$100,080 $105,084

*Job classification is eligible for longevity pay.  See Table 35 for details.      

Carlsbad, Escondido, and Sacramento Lieutenants have an open range pay schedule with pay increases based on performace.
Sacramento Lieutenants are eligible for longevity pay of $100 at 20yrs and an additional $200 at 25yrs, which is not included above.  San Francisco Lieutenants are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Lieutenant

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$113,395County of San Diego, CA - 
Sheriff's Office

Sheriff's Lieutenant $91,030 $95,58342.5 $95,583 $113,395 $113,395 $113,395$113,395$102,213 $113,395$100,356 $105,373

$110,278 $131,761 $132,104$118,646 $132,366 $132,380 $132,578$132,545

40 $97,594 $97,594City of San Diego, CA Salary Data $106,683 $116,813 $116,813 $116,813 $116,813 $116,813$116,813

$114,828

88% 89% 88%90% 88% 88% 88%88% 85%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$107,204

$121,411

88%

$123,268

$111,654

91%

$127,644

$116,813

92%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

Carlsbad, Escondido, and Sacramento Lieutenants have an open range pay schedule with pay increases based on performace.
Sacramento Lieutenants are eligible for longevity pay of $100 at 20yrs and an additional $200 at 25yrs, which is not included above.  San Francisco Lieutenants are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Captain

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years

$187,954City and County of San 
Francisco, CA

Police Captain* $187,954 $187,95440 $187,954 $187,954 $187,954 $191,713$187,954$187,954 $187,954$187,954 $187,954

$164,171City of Oakland, CA Police Captain* $162,696 $162,69640 $162,696 $162,696 $164,571 $164,571$162,696$162,696 $164,371$162,696 $162,696

$167,003City of Anaheim, CA Police Captain $151,486 $151,48640 $159,058 $167,003 $167,003 $167,003$167,003$159,245 $167,003$167,003 $167,003

$169,800City of Santa Ana, CA Police Captain $146,676 $146,67640 $154,008 $169,800 $169,800 $169,800$169,800$158,238 $169,800$161,712 $169,800

$159,852City of Oceanside, CA Police Captain $152,604 $152,60440 $159,852 $159,852 $159,852 $159,852$159,852$156,228 $159,852$159,852 $159,852

$173,580City of Riverside, CA Police Captain $132,708 $132,70840 $139,320 $173,580 $173,580 $173,580$173,580$153,144 $173,580$146,292 $157,440

$160,505City of Los Angeles, CA Police Captain I $136,430 $136,43040 $143,988 $160,505 $160,505 $160,505$160,505$148,468 $160,505$152,090 $160,505

$162,063City of San Jose, CA Police Captain $133,349 $133,34940 $140,016 $162,053 $162,063 $162,063$162,053$147,701 $162,063$147,017 $154,368

City of Sacramento, CA Police Captain $113,87240 $170,808$142,340

City of Chula Vista, CA Police Captain $126,28140 $153,495$139,888

City of Carlsbad, CA Police Captain $113,50040 $162,300$137,900

City of Escondido, CA Police Captain $113,41240 $153,108$133,260

$146,820City of Long Beach, CA Police Captain $118,944 $125,49640 $125,496 $146,820 $146,820 $146,820$146,820$132,882 $146,820$132,168 $139,416

$142,632City of Bakersfield, CA Police Captain $117,351 $117,35140 $123,211 $142,632 $142,632 $142,632$142,632$129,992 $142,632$129,370 $135,851

$131,976City of El Cajon, CA Police Captain $108,326 $113,81640 $113,816 $131,976 $131,976 $131,976$131,976$120,151 $131,976$119,586 $125,637

$131,928City of Fresno, CA Police Captain $104,508 $104,50840 $109,740 $131,928 $131,928 $131,928$131,928$118,218 $131,928$115,236 $121,008

$130,412County of San Diego, CA - 
Sheriff's Office

Sheriff's Captain $104,666 $109,90342.5 $109,903 $130,412 $130,412 $130,412$130,412$117,539 $130,412$115,406 $121,174

*Job classification is eligible for longevity pay.  See Table 35 for details.      

Carlsbad, Chula Vista, Escondido, National City, and Sacramento Captains have an open range pay schedule with pay increases based on performace.
Sacramento Captains are eligible for longevity pay of $100 at 20yrs and an additional $200 at 25yrs, which is not included above.  San Francisco Captains are paid at a flat rate.

Data effective July 1, 2014              



Base Pay + Longevity Pay at Selected Years of Service

CITY OF SAN DIEGO, CA 2014 TOTAL COMPENSATION SURVEY
1b - DETAILED SALARY DATA (UNADJUSTED)

Police Captain

Matching TitleOrganization Name Workweek
Minimum 6 Months 1 Year 5 Years 10 Years 15 Years 20 Years 25 YearsMaximumMidpoint

Base Pay Range (excluding longevity)

2 Years 3 Years
City of National City, CA Police Captain $64,92340 $136,073$100,498

$127,205 $155,939 $156,054$140,697 $156,069 $156,084 $156,373$155,722

40 $115,877 $115,877City of San Diego, CA Salary Data $126,755 $138,778 $138,778 $138,778 $138,778 $138,778$138,778

$136,537

91% 89% 89%90% 89% 89% 89%89% 85%

Overall Participant Average

City of San Diego, CA as a % of Overall Participant Average

$127,328

$141,463

90%

$145,876

$132,642

91%

$150,977

$138,778

92%

*Job classification is eligible for longevity pay.  See Table 35 for details.      

Carlsbad, Chula Vista, Escondido, National City, and Sacramento Captains have an open range pay schedule with pay increases based on performace.
Sacramento Captains are eligible for longevity pay of $100 at 20yrs and an additional $200 at 25yrs, which is not included above.  San Francisco Captains are paid at a flat rate.

Data effective July 1, 2014              
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