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ARTICLE 4
Benegotiation
Section 1.

M.E.A. shall serve upon the City its full and entire written proposals for a
successor agreement by February 20, 1998, with the exception of salary or other
economic proposals which shall be presented no later than March 6, 1998. Upon
receipt of such written proposals, meet and confer shall begin no later than April
1, 1998.

Section 2.

The City will serve upon M.E.A. its full and entire written proposals for a
successor agreement by March 13, 1998, with the exception of salaries or other
economic proposals. Upon raceipt of such notice of proposals, meet and confer
shali begin no later than April 1, 1998, at which time the City will present its full
economic propesal. Notwithstanding the above, if federal or state governments
take action that has a direct impact upen the areas which fall within meet and
confer, the City or M.E.A. may submit proposals concerning these areas at later
dates.

Section 3.

If neither party has proposed a change to a particular Article in this contract by
April 6, 1998, the said Article shall remain in full force and effect from the date it
would have been terminated.

Section 4.

Unless otherwise agreed 1o, the parties agree that final offers by both parties will
be made no later than May 7, 1998. If an impasse hearing with the City Council is
necessary, it will be scheduled for May 11, 1998. M.E.A. agrees to provide to the
Management Team a written statement of its positions regarding any issues at
impasse on May 8, 1698.

ARTICLE 9
Personnel Regulations
Add this paragraph at the end of this Article:
Shift Differential

The Police Department will comply with Personnel Regulation H-6 by identifying
and submitting to the Personnel Director those MEA represented positions which
are eligible for shift differential by July 1, 1697, and thereafter meet with MEA to
discuss any-concerns regarding this list. When finalized, the incumbents will be
paid the appropriate shift differential prospectively.
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ARTICLE 10 ARTICLE 17

P ti Work Schedules
E. Periormance Reports Add New Section:
1. Add the following sentence to the end of Section 1: 9. The City agrees to develop a plan to implement a pilot 4/10 work schedule
for Lifeguards by September 1, 1997, if such a schedule can be created
The approval for late Employee Performance Reviews shall be submitted without a negative impact on service level or budget. As with other pilot 4/10
to the employee in writing, and shall include reasons for the delay and schedules implemented in safety services, the Gity will retain the unilateral
approval. right to retum to the prior schedule should costs or service levals be
negatively impacted after implementation. During the term of any implemen-
2. Add the following two paragraphs to the end of Section 2: tation, the City and MEA will meet on a regular monthly basis to review
issues. In advance of making any final decision regarding discontinuance of
»  Anemployee shall only be rated by the iImmediate supervisor. If the first the 4/10 schedule, management will provide MEA with all pertinent data
line superviser is unavailable, the next higher level supervisor will be the which might affect the decision and give MEA an opportunity to address the
rater. The rater should consult with the OCA supervisor(s) during the data during the meet and confer process for a new MOU.
rating period for input.
The City agrees to a joint committee with MEA to discuss guideiines and ARTICLE 18
training related to the incorporation of performance-based measure-
ments into Employes Performance Reviews. MEA shall have three Annual Leave and Compensatory Time Off
representatives on this committee, which shall commence meeting on or
before September 30, 1997. 5. Revise this Section as follows:
Amend Personnel Manual Index Code G-7 as foliows: Effective July 1, 1991, the maximum accumulation of annual leave for
employees with 15 or more years of service is 700 hours. For employees
1. B. 5. “The supervisor shall then discuss the Plan with the employee. This hired after July 1, 1993, the maximum accumulation of annual leave is 256
discussion and introduction of the Performance Plan to the 350 hours,
employee is o take place when the employee first begins a job, Is
j i t isor, or when the duties of a job Employees are eligible to receive “payment-in-lieu” of annual leave regard- ‘
change and it is necessary to revise an existing plan. This early less of the total number of annual leave hours the employee has accrued at
discussion informs the employee of the job requirements before the the time of the request, up to a maximum payment of 125 hours per fiscal
formal evaluation takes place.” year. |I

VI A 4. “The Parformance Development Plan may alsc be used by ]
supervisors to provide guidance and assistance to employees with
Satisfactory or higher performance ratings to develop in their jobs

; ; sy

and careers.
subijgct to the emplovee’s mutual agreement. ™

Add: Cease to Accrue Provision: Effective July 1, 1997, employees who reach
their maximum permitted accumulation of annual leave on their anniversary date
shall cease to accrue additional annual leave. Employees who expect to be in
this situation may submit a written pian by which to reduce excess leave which
will include time off and pay-in-lieu up to 125 hours per fiscal year as necessary.
l if the Appointing Authority denies the specific time off requested and provides no
alternative time off which is acceptable to the employee, this cease-to-accrue
provision.shall not apply until such time as the employee is granted and takes the
time off. It is the City’s intent to accommodate employees’ requests to use annual
f leave and avoid any loss of this benefit.
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ARTICLE 21
Salaries
1. G | Salar:
Add:
Effective Date i Ingr
December 27, 1997 4%

2. Special Salary Adjustments
Add: The following special adjustments were made effective July 1, 1996:

Class i Ingr
Offset Press Supervisor 10.5%
Asst Laboratory Tech 5%
Laboratory Technician 5%
Junior Chemist 5%
Assistant Chemist 5%
Associate Chemist 5%
Senior Chemist 5%
Criminalist 5%
Supervising Criminalist 5%
Supervising Academy Instructor 14.2%
Senior Legislative Recorder 5%

Add: The following special adjustments shall be made effective July 1, 1997:

Class Approximate Increase
Procurement Specialist 10%
Sr Procurement Specialist 10%

Principal Procurement Specialist  10%
District Refuse Collection

Supervisor 10%
Golf Starter 20% (equal to Clerical Assistant I1)
Golf Starter Supervisor 20%
Associate Planner 2.6% (equal to Community Dev
Specialist If)
Senior Planner 2.5% (equal to Community Dev
Specialist 1II)

Add. Planner Study

Management and MEA agree to jointly submit a request to the Personne!
Department to conduct a comprehensive study of the Planner Classification
series to determine what further adjustments, if any, are appropriate. The basis
for this joint request is to determine the impact of restructuring on the duties and
responsibilities of the positions in these classes, the impact on relationships
between the Planners and other classifications, including but not limited to
Community Development Specialists, Plan Review Spegcialists, and Development
Project Managers.

This joint request will be submitted to the Personnel Department no later than
August 30, 1997. Management will meet with MEA prior to the submission of this
request to the Personnel Department to discuss the scope of the request.
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Add: The following special adjustments shall be made effective December 27,
1967:

Class Approximate Increasq
Legal Secretary 5%
Sr. Legal Secretary 5%
Executive Secretary 5%
Principal Clerk 5%

Add: MEA agrees that no special salary adjustments shall be submitted during
FY97 unless by mutual agreement.

3. Special Assignment Pay
Add: h. Confined Space Eniry Pay

Supervisors who are assigned te confined space entry teams shall
receive 5% special assignment pay for each pay period in which the
employee was required to assist with, supervise, and / or make one or
more confined space entries. It is also the City’s intent to provide dry
suits and Hepatitis B shots for these employees by July 1, 1996,

Add the following new Sections:

7. EMT Pay for Lifequards: Effective July 1, 1997, all Lifeguards ||, Lifeguards
I, Lifeguard Sergeants, and Marine Safety Lieutenants who are EMT
certified will receive an additional 2% of base pay.

8. de ¥ Cerfifi j : Effective July 1,
1997, Water Operations Supervisors who obtain a Water Treatment Operator
Grada 5 cerlificate from the State of California Department of Health
Services shall receive approximately 5% additional pay. Employees shall be
eligible for this additional pay upon presenting evidence that they possess a
current, valid State certification.

ARTICLE 22
Betirement
Elimination of "Tier Two" Benefils

All General Members who are presently in or eligible only for the 1981 Pension
Plan will be provided the same level of benefits currently provided to members of
the old CERS plan, except as to disability and medical benefits, with the
understanding that contribution rates shall be adjusted according to the
member’s age at entry into the 1981 Plan and that the benefit change will be
prospective only, with an anticipated effective date of July 1, 1989.

High One-Year Basis for Final G i

Retirement benefits for General Members shall be based upon the “highest one-
year” annual compensation earnable in lieu of the existing “highest three-year”
average compensation earnable. This change in benefit calculation shall apply to
all General Members who are patrticipating and contributing members on or after
December 30, 1988, and who retire on or after July 1, 1989. M.E.A. agrees that
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there will be an increase in employee contribution rates in the amount of .4% on
December 30, 1988, to cover the cost of this “high one-year” basis for final
compensation.

The Cily agrees that it will apply an amount that is approximatsly equal to 4.5%
(5% effsctive July 1, 1990) of the base salary of employees covered by this
agreement and 6.5% (effective July 3, 1988) for eligible Lifeguards and Harbor
Patrol Officers in the City Retirement System, thereby reducing the amount
deducted from employees’ paychecks as the employees’ retirement contribution
by that amount. EFective July 1, 1988, the employee contribution rate for eligible
Lifeguards and Harbor Patrol Officers in the City Retirement System will be
reduced by .4%. The employee, upon termination, will have no vested right in the
amount so contributed by the City. Substitution of this portion of the employees’
contribution by a City payment will not decrease the total amount applied towards
the required retirament contribution, and will not affect retirement benefits.
Frovided, however, such payment shall not exceed any employees’ total
contribution to the system.

IBC Section 415 Amnesty Provisions

In order to preserve CERS' fax qualified status, MEA and the City mutually agree
to adopt the “amnesty” or “grandfather” provisions of IRC Section 415 (b) (10},
and agree to meat and confer regarding “make-up” provisions.
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BUY-BACKS

1. Effective July 1, 1991, current employees with 1981 Pension Plan credited
years of service will be granted, at no cost to the employee, credit for past
CERS service.

i a) Should the City Council not approve the conversion in funding methodol-
ogy from EAN to PUC effective July 1, 1991, employees in this group
who are represented by MEA will be allowed to “buy back” past CERS

i service and will be responsible for all associated costs.

ARTICLE 28
Flexible B it
Amend the first paragraph to read as follows:

a. The City’s contribution to the Flexible Benefits Plan will be increased
effective 7/1/97 from $3480 to $3605 per fiscal year.

The City agrees that it will not arbitrarily or unreasonably deny MEA the
opportunity to offer a health insurance plan to active and / or retired
amployees.

I.  Employee must select one Health Insurance Policy:

FY 1998
Annual Value
1. Blue Cross
a. California Care $1584 $1,644
b. Blue Cross Plus
{Point of Service) 2427  $2,568
¢. Prudent Buyer
{1,000 deductible)} $1478  $1,502
d. Working Spouse 267 $281
e. Waiver (Proof of
coverage required) $18 no change
: 2. Kaiser $16836  §$1,516
3. MEA - Pasificare $1687
: a. Shap HMO $1,578
: b. Shamp PPO $200 deductible $2,090
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FY 1998
Annual Value
1. Employees must select one Life Insurance Policy:
1. $10,000 $20 no change
2. $25,000 $48 no change
3. $50,000 $96 no change

lk. With reraining money, the employee may select among the following
additional benefits:

1. Dependent Care Reimbursement Designated Value
2. Dental/Medical/Vision

Reimbursement Designated Value
3. Cash Payment (taxable) Designated Value
4. 41K Designated Value
5. MEA Dental Plan Value Varies
6. MEA Eye Care Plan Value Varies
7. Cancer and Catastrophic

lliness Insurance Value Varies

V. Management agrees that it will meet and confer prior to FY99 regarding any
proposed changes in benefit levels and/or deductibles.

V. Management agrees to meet with MEA on a regular and timely basis in
advance of the annual solicitation of bids from providers, negotiations with
providers, and/or execution of contracts with the providers for the following
purposes:

1. To hear presentations of providers in whom MEA has an interest;

2. Toallow M.E.A. to ask questions of providers in whom the City has an
interest;

3. To provide copies of agreements with providers currently in effect;

4. To address and exchange information regarding employees' comments
regarding current plans.

Notes:

1. Eligible employee means any employee in a one-half, three- quarter, or
full-time status. Eligible employees excludes all employees in an hourly
status.

2. 1tisthe intent of the City that this Plan comply with the IRS Regulations.

3. M.E.A. and Management will work out implementation details on the
prepaid insurance provision.

4. M.E.A. will be available to answer questions at the end of Open
Enroliment and New Employee Orientation sessions.
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5. After selecting required health and life insurance coverages, employees
who are unable to enroll in their desired dental plan may purchase such
benefit by making an “out-of-pocket’ payment for the cost difference.
Only dental coverage may be obtained in this manner. Such “out-of-
pocket” contribution must be made at the time of Open Enroliment and is
nonrefundable.

6. If an employee fails to complete enroliment within the open enroliment
period, the employee’s current options for heaith, including dependent
health offset, and life, will be automatically continued at the same level
for the next vear as if the employee had elected to keep them. All other
benefit options will be cancelled. Any monies remaining from the Flex
Benefits Allotment will be paid out as taxable cash.

7. Ifa National Health Care Bill is passed during the term of this agree-
ment, Management agrees to meet with MEA regarding the impact of the
Bill on the Flexible Benefits Plan.

8. The level of benefits coverage wil! not be diminished during the term of
the contract.

9. Flexible Spending Accounts - In addition to designating flexible benefits
monies for DMV or Dependent Care reimbursements, employees may
designate a specific amount of pre-tax money [some restrictions may
apply] to be withheld from their paycheck to reimburse eligible out-of-
pocket medical, dental, or vision expenses or dependent care expenses.

These payroll deductions must be designated during the open enroll-
ment period, are irrevocable, and monies are forfeited if not used within
the fiscal year.

Significant Plan Changes
A. Life Insurance

Change of carriers to Northwest National Life. Coverage enhanced to
offer an accelerated benefit and expanded Accidental Death and
Dismemberment events. Supplemental and Additional Term Insurance,
available through payroll deductions only, will be replaced with portable
term and individual universal life policies respectively. Coverage for
spouse and children will be offered under the universal life policy.

B. Blue Cross

Mental health/chemical dependency managed care carrier changed to
U.S. Behavioral Heatth.

C. Kaiser

“Sponsored Dependents” who are residing with and financially depen-
dent upon the employee as determined by affidavit and tax records will
be sligible dependents. Dependent child attending an accredited
educational institution will be eligible for coverage up tc age 25.
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ARTICLE 38
Tr: rt:

A. Mileage

Delete: ) )

Add the following to Section A:

Mileage reimbursement rate shall be $.32 effective 7/1/96 and $.33 effective
7N197.

Employees shall receive their mileage reimbursement checks within two
weeks after submitting their timely and accurate reimbursement requests to
their designated supervisors.

ARTICLE 44

iff ]

Add the following new Section:

ARTICLE 53

Transportation Incentiv
Amend Section B, first sentence, as follows:

B. The City will provide 75% reimbursement up to $66:8¢ $65.00 to those
employees who wish to purchase monthly passes for transportation on the
public bus and/or trolley, and commuter rail service, or who ride bicvcles o

lize bi . Such passes will be for the exclusive use of
the employee/purchaser. The Gity will provide an equal amount to employ-
ees who utilize the bay ferry and to employees participating in a City
approved vanpool program. Employees must utilize these subsidized
transportation services to commute to and from work at least three days a
week to be eligible for reimbursements. Employees in violation of these
provisions shall have their Transportation Incentives discontinued.

ARTICLE 56
Overlime

Add new Section:

C. The City and MEA wiil prepare a Scheduled Overtime Distribution Procedure
for the Bureau of Lifeguard Services by June 30, 1996.
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ARTICLE 59
Dj ili n
Add a new sentence to end of LTD Section as follows:

Long Terin Disability

For payments made on or after July 1, 1996, the definition of the term “basic bi-
weekly earnings” for purposes of calculating long-term disability benefits shall
mean the earnings in effect on the date the employee is removed from work due
to his/her disability or due to any recurrence of his/her disability.

Add to the end of the section entitled “Flexible Benefits™:

«  Effective July 1, 1996, when an employee suffers a work-related injury or
iliness but is not eligible for industrial leave benefits, the City shall continue
to pay the fiexible benefit allocation on his/her behalf for the period of his/her
temporary total disability and/or participation in internal vocational rehabilita-
tion, not to exceed a total of twelve months.

ARTICLE 81
ng Rei r
Revise format of existing Article as follows:
1. i f i iti i I

Management agrees to meet without impasse annually with MEA to review
specific unique Public Safety exceptions to the Tuition Reimbursement
process. Management's decision shall be final and non-grievable.

L. rensic Alcohol Analysts’ ini

The City agrees that if Forensic Alcohol Analysts are required by the
Department to attend training/instruction for the purpose of obtaining/
maintaining a state certification/license, that such training/instruction/
attendance and related costs shall be treated as a special outside course of
instruction within the meaning of A.R. 70.40, Section 2.1, Special Outside
Courses of Instruction, and the Forensic Alcohol Analyst's attendance will be
at City expense in accordance with the terms of A.R. 70.40.

Add new Section lil as follows:
. of Tuitiopn Reimb ment for Job-related Traini

Effective 7/1/97, one half of the Tuition Reimbursement benefit may be used
by an employee each fiscal year for reimbursement of seminars or other
training / educational events which will maintain or enhance an employee’s
job-related skills or knowledge or contribute to the employee’s broadening
and diversification of his / her skills. An employee shall submit a request for
approval of the proposed reimbursable event in advance of attendance and
pre-approval by the Department is required for reimbursement. The
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amployee must subsequently submit satisfactory evidence of attendance at
the proposed event in order to receive reimbursement. The parties intend the
general procedural requirements of the Tuition Reimbursement plan to be
applicable except the requirement of a grade. It Is the intent of the parties
that this provision will supplement rather than replace training funds
heretolore made avatlable by departments for the benefit of employees. It is
also the intent-of the parties that this opportunity to avail cneself of one-half
of the tuition reimbursement plan benefit shall be at the initiation of the
employee based on his or her proposal for training or education.

ARTICLE 84
DMV Drug Screening
Reformat the existing Article as follows:

. . DMV Drug Screening

The City on 7/1/92 implemented a drug and alcohol testing program
[urinalysis] for all employees who undergo the biennial medical examination
required by State Law for Department of Motor Vehicles Class A and B
drivers' licenses. All employees required to have a Class A and/or B license
for the performance of their regular duties must have the medical examina-
tion and drugfalcohol test conducted by the medical examiner and testing
laboratory designated by the City. The scheduling of such medical examina-
tions and drug tests will be determined by management.

Add new Section as follows:
1. Lif Al

Effective July 1, 1997, a random drug / alcohol screening program shall be
implemeanted to include all lifeguard personnel covered by this MOU,
including lifeguards currently covered by the Department of Transportation
Drug Testing Program. The term Lifeguard hereinafter refers to the following
classifications:

Lifeguard |

Lifeguard Il

Lifeguard Il

Lifeguard Sergeant
Marine Safety Lieutenant

I, Procedures

A. The Firg and Life Safety Services Human Resourcas Director, City Labor
Relations Manager, and the City Personnel Department's Random Drug
Testing Coordinator will administer the Drug and Aleohol Screening
Program.

B. The lifeguards will be tesied twice every 18 months through the provision
of a urine sample which will be screened for the presence of specific
drugs. For lifeguards who are tested under the Department of
Transportation’s (DOT) Random Drug Testing Program, the DOT test
shalf count towards the tasting requirement under this Article.
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C. The drug screening shall be conducted to detect only the following drug
groups:

1. Amphetamines / Methamphetamines {e.g., Speed, Crystal)

2. Benzodiazepines (e.g., Valium, Librium, Oxazepam, Serax,
Dalmane, Ativan)

3. Barbiturates {(e.g., Amocbarbital, Butabarbital, Pentobarbital,
Phenobarbital, Secobarbital)

4. Cocaine
Methadone

Ethanol

5
6
7. Opiates (e.g., Codeine, Heroin, Morphine)
8. Phencyclidine (FCP)

9

THC (Marijuana)

D. Lifeguards will be selected through a computer generated random
selection process.

E. Lifeguards may provide appropriate documentation of legally prescribed
drugs. Such documentation shall be included in the review of test
results.

Il. Sample Collection

A. Medical Contractor’s personnel will be responsible for obtaining the urine
sample from the lifeguard being tested.

B. Medical Contractor’s personnel will be available for test processing
between 0800 and 0200 hours, 5 days a week, to allow lifeguards to be
1ested during normal work hours. (Hours vary at some Medical Contrac-
tor locations.)

C. Medical Contractor's personnel will not observe as the sample is being
given.

D. Lifeguards selected for testing will be notified at the start of their shift.
They will present themselves for testing at the earliest possible time
during the shift, and no later than four {(4) hours after the lifeguard's shift
begins. Refusals or failures to complete the test as required will be
referred to the Fire and Life Safety Services Human Resources Director
for investigation.
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E. Atthe Medical Contractor's site, the lifeguard being tested will:

1. Identify himself / herself by presenting his / her City identification or
California driver's license.

2. Complete requested paperwork.

3. Remove jackets, bags, or other bulky items of clothing prior to
entering the testing area.

4. Provide a urine sample. .

a. Lifeguards will be required to stay within the Medical
Contractor’s facility until the required sample is given.

b. Sample must be at least 45 ml, the minimum amount required
for testing purposes.

F. Atthe Medical Contractor’s site, the Medical Assistant (MA} will:
1. Direct the lfeguard being tested to a private lavatory.
2. Assure that the lavatory is secured in accordance with established

City procedures (as detailed in the contract with the Medical
Contractor).

3. Wait outside of the lavatory for tha sample.

4. Upon receipt of the urine sample, and in the presence of the
lifeguard, tha MA will;

a. split the sample into two unused separate containers which will
be referred to as the test sample and control sample.

b. seal the containers. .

¢. complete the appropriate chain-of-custedy forms for the
samples, and ask the lifeguard to sign and initial the chain of
custody forms and documents.

5. The MA will refrigerate both the test sample and control sample until
picked up by the laboratory courier.

Ill. Screening Procedure

A. The initial screening of all collected samples will generally be conducted
within 48 hours of receipt by a City designated laboratory certitied by the
Substance Abuse and Mental Health Services Administration
(S.AMHS.A).

B. Initial screening of urine samples will be conducted using a testing
methodology based primarily upon an “Enzyme Immunoassay” or other
testing methodology of equivalent quality and acceptability.
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C.

E.

If a confirmation test is conducted, it will be conducted by Gas Chroma-
tography / Mass Spectrometry (GC/MS) testing or other testing
methodology of equivalent quality and acceptability.

Upon receipt of a sample for testing, the designated laboratory wili.

1. Check the container to ensure it is not damaged, and that the seal is
intact.

2. Complete the appropriate “chain-of-custody” forms for the sample.

3. Conduct the initial testing of the sample using an "Enzyme Immu-
noassay” technique or other testing methodology of equivalent
quality and acceptability. Results of thé initial test should be known
within 24 hours.

4. If the sample tests “negativa”, all urine samples will be discarded.

5. If the sample tests "positive”, a confirmation test will be performed
for the specific drug(s) found in the sample during the inifial test.

6. If the confirmation test confirms the presence of drugs, any
remainder of the test sample and the entire control sample will be
retained in a locked freezer for a minimum of one year.

7. If the contirmation test is “negative”, the whole test will be ¢onsid-
ered negative.

Alcohgl Test

1. The standard for alcohol testing will be the converted urinalysis
equivalent of a blocd alkeohol level of 0.04 percent.

2. An alcohol testing level of 0.04 percent or greater will be treated as
a “positive” result and may be cause for disciplinary action.

IV. Reporting Test Results

A

Drug Testing Coordinator by the Medical Contractor.

Test results will be provided to the City Personhel Department’s Random }
The lifeguard will be notified of his / her test results in writing without ‘
delay. ' ‘
If test results are positive for legally prescribed drugs, the City Personnel ‘
Depariment's Random Drug Testing Coordinator will request the

lifeguard to provide acceptable documentation, such as a medical

prescription or doctor's statement, to explain the presence of this drug.

It test results are positive for alcohol (.04 or above), illegal drugs or
inadequately explained legal drugs, the Fire and Life Safety Services
Human Resources Director wilt be notified and will be responsible for
initiating an investigation, resulting in the issuance of disciplinary action
to be held in abeyance and a Last Ghance Agreement to the lifeguard.
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E. Alcohol test results below the 0.04 level shall be cause for mandatory
referral of the lifeguard to the City's Employee Assistance Program.
However, no disciplinary investigation shall be initiated solely on the
basis of the result, including those instances where the lifeguard is on a
Last Chance Agreement. The Personnel Department shall be respon-
sible for making the referral of the lifeguard to the City's Employee
Assistance Program. It is agreed that the test results are confidential and
the Personnel Department will not notify anyone including Fire and Life
Safety Services of the test result or the referral of the lifeguard to the
City's Employee Assistance Program. If an employes fails or refuses to
follow through with the initial mandatory EAP referral, the Personnel
Department will notify Fire and Life Safety Services for appropriate
action. Fire and Life Safety Services will not inquire of the Personnel
Department or the employee as to the basis for the EAP referral,
including, but not limited to whether there was an alcohol test and the
results thereof.

Independent Testing

A. i the test results are positive, the affected lifeguard shall have the right
to request independent testing of the control sample. That request must
be made in writing and addressed to the Personnel Department’s
Random Drug Testing Coordinator. The affected liteguard will be placed
on light duty while the control sample is being tested.

1. The right of the lifeguard to independent testing of the control
sample shall include the right to designate the laboratory, which
must be a S.A.M.H.S.A. cetlified laboratory.

2. The cpr]trol sample will be transported by a courier designated by
the original testing laboratory to the testing laboratory designated for
the independent test.

3. élr costs associated with independent testing shall be borne by the
ity.

V1. Program Records

A. Al drug testing information relating to individual liteguards is strictly
confidential.

B. All records related to the program shall be maintained as directed by the
Fire and Life Safety Services Human Resources Director.

Vil. Use of Test Results

The Random Drug Screening Program shall be considered an administrative
matter, and the results of this test shall not be used in any criminal action.
However, if additional information is available through other means to
support criminal action against an employee, the Department shall not be
precludsd from taking further action.
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VIIl. Last Chance Agreement

A. Violation of the Last Chance Agreement may result in termination of
employment.

B. The Last Chance Agreement will be held in a sealed envelope for one
year after the conclusion of testing for the Last Chance Agreement to be
considered for additional action up to termination. The disciplinary action
issued as a result of testing pesitive will be removed upon successful
completion of the Last Chance Agreement.

C. Last Chance Agreements will begin after the employee’s first visit to the
Employee Assistance Program {EAP). The employee will provide written
verification from EAP to the Human Resources Division that the first visit
has occurred.

D. Employees who are on a Last Chance Agreement will not be eligible for
special assignments within Fire and Life Safety Services.

E. The Last Chance Agreement Form currently utilized in Fire and Life
Safety Services Is the form to be used for Lifeguards covered under this
Article.

ARTICLE 87

Yoluntary Certification Pay

The City and MEA agree to the following provisions to take effect retroactive to
7M1/96:

Employees in the classifications listed at the end of this Article (and
excluding those listed in Sections I and 11 below ) who obtain and maintain a
Grade |l certification in a job-related specialty from either the California
Water Envircnment Association (CWEA) or the American Water Works
Association (AWWA) will be eligible for an additional compensation of 25
cents an hour. Employees who obtain and maintain a Grade Il certification
will ba eligible for 50 cents per hour maximum compensation. Employees
who obtain and maintain a Grade IV certification will be eligible for 75 cents
per hour maximum compensation.

Employees in the classifications of Electronics Technician Supervisor, Plant
Pracess Control Supervisor, and Instrumentation and Control Supervisor in
the Water Production Division of Water Utilities or any other division within
the Public Works Business Center in which the certificate is deemed job-
related by management, who obtain and maintain a Level | certification from
the International Society for Measurement and Control will be eligible for 25
cents an hour additional compensation. Employees who obtain and maintain
a Level Ii cartification will be efigible for additional compensation of 50 cents
an hour maximum compensation.
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VI

Vil

Employees in the Power Plant Operator series will be eligible for 25 cents an
hour compensation for pessession of the Grade I! Stationary Engineer
Certification issued by the National Institute for Licensing of Power Engi-
neers. Fifty Cents an hour maximum compensation will be paid for
employees who obtain and maintain the Grade | certification. Employses
who obtain and maintain the Chief Stationary Engineer Certification will be
¢ligible for additional compensation of 75 cents per hour.

. In order to be eligible for the additional compensation listed in Sections I - I

above, employees must hold permanent status (L.e., have passed initial
Citywide probation), and be rated Satisfactory or better at the time the
differential is awarded.

Possession of the AWWA or CWEA Grade |l in the appropriate job specialty
certification for the classes listed in Section | above within the Water Utilities
or Metropolitan Wastewater Departments rmay be required three (3) years
from the date of implementation, prospectively from that date for smployees
entering those classes. Grade Il certification may be required of all
supenvisory positions ( indicated by an asterisk * ) within four (4) years of
certification, prospectively from that date for employees entering those
classes. In the event that such a requirement is imposed, it will not apply to
any employee who is already an incumbent of that classification. The City
and MEA will meet and confer on the impact of any such changes.

Possession of the Level Il certification from the International Society of
Measurement and Control may be required for classes listed in Section |1
above, three (3} years from the date of implementation, prospectively from
that date for employees entering those classes. In the event that such a
requirement is imposed, it will not apply to any employee who Is already an
incumbent of that classification. The City and MEA will meet and confer on
the impact of any such changes.

Possession of the Grade | Stationary Engineer certification for classes listed
in Section 11l above may be required within three (3) years from the date of
implementation, prospectively from that date for employees entering those
classes. In the event that such a requirement is imposed, it will not apply to
any employee who is already an incumbent of that classification. The City
and MEA will meet and confer on the impact of any such changes.

ViIl. The City agrees to provide reasonable assistance necessary for the

successful acquisition and maintenance of certifications. All manner of
assistance currently being provided to eligible employees by their respective
departments shall continue, including certification reimbursements, study
aids, etc.

. Compensation may be provided for multiple certifications subject to the

following: 1) The employee must request approval for multiple certifications
in writing to the Labor Relations Manager via his / her Deputy Director; 2)
The request must describe the responsibilities and duties of his / her position
that would be directly and significantly enhanced by muttiple certifications; 3)
The Labor Relations Manager will respond with an approval or denial. The
decision of the Labor Relations Manager will be final.
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Add New Section:
g r multipl

General Water Utility Supervisor®
Principal Water Utility Supervisor*
Senior Water Utility Supervisor*
Water Utility Supervisor®

Principal Plant Technician Supervisor*
Senior Plant Technician Supervisor*
Plant Technician Supervisor®

Power Plant Superintendent

Senior Power Plant Supervisor

Power Plant Supervisor

Plant Process Control Supervisor”
Instrumentation and Control Supervisor®
Electronics Technician Supervisor”

Senior Plant Technician Supervisor (Senior Maintenance Coordinator)*
Plant Procass Control Supsrvisor (Plant Maintenance Coordinator)*

Industrial Waste Program Manager*
Supervising Industrial Waste Inspector”
Industrial Waste Inspector

industrial Waste Inspector |

Industrial Waste Inspector |

Industrial Waste Inspector Trainee
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ARTICLE 88

Eilot Performance Management Program

The City and MEA agree to implement a Pay-for-Performance plan in the
Operations and Maintenance Division of the Metropolitan Wastewater Depart-
ment (hereafter referred to as O&M) that would provide cash incentives for
employses based on the achievement of detailed performance objectives. All
cash awards will be funded from a portion of any savings actualized by meeting
the targeted goals.

The established goals will be based on both economic and technical perfor-
mance, i.e., savings from efficient operations and improved performance related
to safety as well as the quality and quantity of the treated wastewater. No cash
awards will be distributed unless economic objectives are achieved. Therefore,
this program is assured of paying for itself. In addition, as only a maximum of
50% of the savings is to be utilized for the cash awards, ratepayers would be
assured of benefiting from successful performance as well.

No individual employee would be sligible to receive more than $1,000.00 from
this program. In addition, this award is above and beyond any other Citywide
rewards employees may be eligible for.

The details of this plan are outlined in the sections below. MEA and representa-

tives from both the Metropolitan Wastewater Department (MWWD) and the City

Manager's Office wiil meet on a quarterly basis during the course of the pilot to

study and discuss issues of mutual concern including, but not limited to,

implementation, progress, modification, and evaluative criteria. The O&M

Division will provide MEA with all quarterly summaries and other reports pertinent
i 1 j rogr; 7

to the pilot. it
Or X a Pg

t

The fundamental goals of this reward system are:

1. To highlight desired behaviors and the level of performance required;
2. Tofoster creativity and reward high performance

3. To encourage teamwork and cross-functional cooperation

The reward system is designed to promote two specific key areas: reduction in
cost, as well as gains in quality and quantity of petformance. Moreover, in order
to promole a new culture of cooperation and teamwork both within and across
sections, the rewards are based on the achievements of the section’s and entire
organization’s goals.

At the beginning of each fiscal year, each Activity Group sets its goals and
objectives for the following year. These objectives shall be set by O&M Manage-
ment and senior staff with input from employees. These goals, at a minimum,
must address the quality and quantity of performance, level of monetary
resources spent, and employees’ attendance. Consequently, each section will
have at least four objectives / goals for each year.
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The amount of savings actualized by each section determines the amount of
money available to be used as rewards. The total amount saved is divided
equally between the ratepayers and the employees. The 50% available to the
employees is then split into two reward pools. One reward pool is availabie to
employees of a specific Activity (l.e., Maintenance, Operations, Administration),
the ather half goes into a plant-wide reward pool. The exact amount an individual
employee receives from each pool is proportional to the percentage of goals mat
by his/her section as well as by the entire plant. If three out of four section goals
are met, 75% of the Activity reward pool will be distributed equally among
employees within that section. In order to be eligible for the plant-wide reward
pool, a section must meet at least 50% of its objectives. If the eligibility condition
is met, that portion of the pool correspending to the portion of the plant-wide
goals met will be equally distributed among the plant's employees. The following
are spacific guidelines and rules for the distribution of rewards:

1. Each organization {e.g., plant or facility) must have at least four goals, one in
each area of quality, quantity, cost savings, and attendance.

2. Each section (e.g., Operations or Maintenance) must have at least four
goals, one in each area of quality, quantity, cost savings, and attendance.

3. Rewards are generated only if monetary savings are actualized.

4. Fifty percent (50%) of each section's savings will be returned to the
ratepayers.

5. Fifty percent (50%) of each section's savings will be available to be
distributed among employees, constituting the section’s reward pool.

6. Fifty percent (50%) of the section’s reward pool (25% of the total savings in
each section) is available to be distributed among employees of that section,

7. Fifty percent (50%) of the section’s reward pool (25% of the total savings in
each section) will be placed in the plant-wide pool and s available fo be
distributed among all of the plant's employees. '

8. Each section will receive only that portion of its poo! that cotresponds to the 1
portion of goals met: e.g., if only two of the four goals are met, one half of the '
section share will be divided equally ameng employees. l

8. Only that portion of the plant's pool that corresponds to the pertion of the J
plant’s goals met will be equally distributed among employees.

10. Employees will be eligible to receive their portion of the plant-wide pool only
if they have met at least one half of their section’s objectives and goals.

11. Since different sections have different opportunities to generate savings, a
cap of $500.00 is applied to each employee per section reward. The excess
reward will be redirected to the plant pool so all employees can benefit from
it.

12. A cap of $500.00 per employee per plant-wide pool is also applied.

13. Any portion of the savings that does not get distributed among employees
will be returned to ratepayers.
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15.
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18.
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2.
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The unexpected, unusual breakdowns leading to high expenditure are .
covered by the department’s contingency fund and do not affect the section’s
budget. :

The rewards are calculated at the end of each fiscal year and distributed
shortly thereafter.

The rewards are distributed among the eligible employees equally regardless
of their classification and pay steps.

These rewards are taxed.

The potential $1,000.00 Pay-for-Performance reward per employee is above
and beyond any other rewards they may be entitled to through other City
reward pools.

Employees who have worked for the Division less tha_n th(ee months at the
end of each Fiscal Year are not ¢ligible to participate in this Plan.

. The new incoming employees working longer than three (3) months with the

Division will be included in the Plan. Their share wili be prorated based on
the number of full months at the O&M Division,

Employees moving from ohe section to another will share in thg two sections
rewards based on the number of full months they have worked in each
section.

Employees leaving the City permanently bafore the end of the fiscal year will
not be eligible to receive any rewards.

ARTICLE 89

Fire Communications
A. Staffing Levels

In order to address staffing level concerns by MEA, which may result
from the implementation of the Emergency Medical Dispatch (EM [_})
program, the City agrees to produce to the extent such records exist,
and discuss with MEA, records of medical and fire dispatch incidents,
call volume, average length of calls, types of calls, and the dispatched
calls that the Fire Communications Center handled from July 1, 1996 to
November 20, 1996 and July 1, 1997 to November 30, 1987. MEA and
the City will meet nao later than December 31, 1997 to review the
comparisons to evaluate the adequacy of staffing levels.
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B.

Training

The City will provide MEA with details of the training plan, including the
number of hours of classroom training, for Emergency Medical Dispatch
(EMD) related to new responsibilities under the EMD pragram, prior to
finalizing the training plan. If the Fire and Life Safety Department and
MEA do not mutually agree to the training plan, the City Manager’s
Office will resolve any outstanding issues. ’

The City will provide MEA with a work plan for the new CAD system
training, and installation of the new equipment and work stations by July
31, 1997. MEA may provide to Fire & Life Safety and/or Labor Relations
input regarding what it considers unresolved issues no latar than August
15, 1997.

Performance Standards.

The City will provide employees with any changes in performance
standards related to the EMD program by July 1, 1997. Employees will
be afforded reasonable opportunity to achieve any new standards.

Non-City Employees

Under the new EMD program design, Non-City employees will perform
dispatch duties related to non-emergency transport and basic Iite
support, and will not perform fire or emetgency medical dispatch duties
or other duties within the scope of MEA's representation and bargaining
units, nor shall such non-City employees direct the work of Fire and Life
Safety Department employees within the scope of MEA's rapresentation
and bargaining units, nor shall Fire and Life Safety Department
employees included within the scope of MEA's representation and
bargaining units be required to train non-City employees.

Hourly Pool

The Fire & Life Safety Department is committed to developing and
maintaining a pool of approximately six (6) trained hourly Cispatchers by
October 1, 1997,

Certification Pay

Effgctive July 1, 1997, Fire Dispatchers, Lead Fire Dispatchers (Terminal
Class), Fire Dispatch Supervisors and Dispatcher | and Il shall be
required to obtain and maintain Emergency Medical Dispaich cetifica-
tion, and shall receive an additional 5% certification pay upon evidence
of such certification. This certification pay shall be considered as part of
base salary and treated as such.

Badig Positions
The City and MEA agree to resolve concerns related to the changes in

responsibilities of radio posttions in the Fire and Life Safety Department
including but not limited to the issue of overtiow calls by July 1, 1997.
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Fire Repair Facili

Under the new Emergency Medical and Medical Transportation Services
Program Design, non-City employees will not perform any duties or
responsibilities currently performed by employees within the scope of MEA's
representation and bargaining units, including but not limited to the classifi-
cation series Storekeeper, Stock Cierk, Auto Messenger, Fleet Parts Buyer,
and Equipment Repair Supervisor.

Non-City employees in the Repair Facility shall also not parform and / or
direct the work of Fire and Life Safety Department employees within the
scope of MEA’s representation and bargaining units, nor shall Fire and Life
Safety Department employees included within the scope of MEA’s represen-
tation and bargaining units be required to train or supervise the work of
non-City employees.

The City will provide MEA a work plan by June 6, 1997, for the Fire Repair
Fagitity which will detail plannad changes based on the implementation of the
Paramedic contract. MEA, Fire and Life Safety Department, and the City
Manager's Office will meet over any unresolved issues impacting MEA
represented employees.

If the approved contract for Emergency Medical and Medical Transportation
Services results in additional positions becoming City of San Diego jobs
which are presently anticipated to be non-City jobs, then such jobs which
involve duties and responsibilities which are the same or similar to those
performed by employees within MEA’s bargaining units shall be included
within the scope of MEA's representation and covered by all terms and
conditions of this MOU.

ni tings

The Fire and Life Safety. Department and MEA will meet on a monthly basis
to discuss staffing, equipment, call data, performance and training issues for
Fire Communications and the Fire Repair Facility. In addition, MEA and the
City agree to meet and confer on issues within the scope of bargaining to
update the Communications Policy Manual during the term of this
agreemant.
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APPENDIX A

ADMINISTRATIVE SUPPORT AND FIELD SERVICE UNIT

Acc_ount Clerk
Auto Messenger

Benefits Representative |

Benefits Representative |l

Bookmobile Driver

Cashier :

Claims Clerk

Clerical Assistant |

Clerical Assistant Il

Collections Investigator |

Collections Investigator It

add: Collections investigator Trainee

Community Service Officer |

Community Service Officer Il

Gotir-Supper-Glere Court Support
Clerk |

add: Court Support Clerk ||

Customer Services Representative

Deputy City Clerk |

Disposal Site Representative

Documents Input Clerk (Terminal)

Editor/Proofreader

Executive Secretary

Field Representative

Golf Starter

Intermediate Stenographer

Junior Stenographer

Legal Secretary
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Legisiative Reeorder Legislative

Recorder |
add: Legislative Recorder Il
Library Aide
Library Clerk
Library Technician
Meter Reader
Micrographics Clerk
Parking Enforcement Officer |
Parking Enforcement Officer Il
Payroll Audit Specialist |
Payroll Audit Specialist Il
Payroll Spacialist |
Payroll Specialist Il
Palice Property and Evidence Clerk
Police Records Clerk
Public Information Clerk
add: Public information Specialist
Public Service Career Trainee

(if target class is in this unit}
Retirement Assistant
Senior Account Clerk
Special Events Traffic Controller |
Special Events Traffic Controller Il
Stock Clerk
Storekeeper |
Student Worker
Test Administration Specialist
Vehicle and Fuel Clerk
Word Processing Operator




PROFESSIONAL UNIT

Accountant |

Accountant Il

Accountant Il

Accountant Trainee

i i ife anagement
~ Trainee

Agricultural [Lease Manager

Airport Noise Abatement Officer

Assistant Chemist

Assistant Criminalist

Assistant Economist

Assistant Engineer - Civil

Assistant Engineer - Electrical

Assistant Engineer - Mechanical

Assistant Engineer - Traffic

Assistant Management Analyst

Assistant Park Designer

Assistant Planner

Assistant Property Agent

Assistant Rate Analyst

Associate Communications Engineer

Associate Economist

Associate Engineer - Civil

Agsociate Engineer - Corrosion

Associate Engineer - Electrical

Associate Engineer - Mechanical

Associate Engineer - Traffic

Associate Management Analyst

Associate Planner

Associate Property Agent

Biologist |

Biologist ||

Buyer Procurement Specialist

BuyerTrainee Procurement Trainee

Community Development Specialist |

Community Development Specialist ||

Criminalist

Deputy Noise Abatement Officer
Economist

Fitness Specialist

add: Fleet Parts Buyer

industrial Waste Inspector |
ndustrial Waste Inspector |l
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Industrial Waste Inspector 11|

Industrial Waste Inspector Trainee

Junior Chemist

Junior Engineer - Civil

Junior Engineer - Electrical

Junicr Engineer - Mechanical

Junior Planner

Junior Property Agent

Lakes Program Manager

Land Surveying Assistant

Librarian |

Librazian Il

Librarian [l

Librarian IV

Library Assistant

Marine Biologist |

Marine Biologist ||

Noise Abatement Officer

Park Designer

Park Ranger

Programmer Analyst |

Programmer Analyst 1l

Programmer Analyst llI

Project Assistant

Project Officer |

Property Agent

Public information Officer

Public Service Careet Trainee
(if target class is in this unit)

Rate Analyst

Recreation Center Director |

Recreation Center Director Il

Recreation Center Director Il

Recreation Specialist

Recycling Specialist |

Recycling Specialist |1

add: Recycling Specialist (I

Safety Officer

Sentor-Buyer Senior Procurement

Specialist

Senior Management Analyst

Senior Public Information Officer

Structural Engineering Assistant

Structural Engineering Associate
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SUPERVISORY UNIT

Airport Manager

Area Manager |

Area Manager Il

Area Refuse Collection Supervisor

Asbestos Program Manager

Assistant Customer Services
Supervisor

Assistant Facility Manager

Associate Chemist

Biologist 11l

Building Maintenance Supervisor

Building Services Supervisor

Building Supervisor

Carpenter Supervisor

Cemetery Manager

Code Compliance Supervisor

Collections Investigator 11

Communications Technician
Supervisor

Community Development Specialist 11i

Customer Servicas Supervisor

Data Entry Supetrvisor

Deputy City Clerk Il

Disposal Site Supervisor

District Manager

District Refuse Collection Supervisor

Documents fnput Supervisor (Terminal)

Electrician Supervisor ;

Electronics Technician Supervisor

Equipment Repair Supervisor

Equipment Servica Supervisor

Equipment Trainer

Fire Dispatch Supervisor

General Lhility Supervisor

General Water Utility Supervisor

Golt Course Manager

Golf Course Superintendent

Golf Starter Supervisor -

Graphic Communications Manager

Graphic Design Supervisor

Greenskeeper Supervisor

Grounds Maintenance Manager

Grounds Maintenance Suparvisor

Hazardous Materials Program
Manager

Healing, Ventilating, & Air Conditioning

Supetvisor Latent Print and Forensic
Specialist Supervisor
Lifeguard Sergeant
Litter Control Supervisor (Terminal)
Marine Biologist 1]
Marine Safety Lieutenant
Metal Fabrication Services Supervisor
Metal Fabrication Supervisor
Motor Sweeper Supervisor
Nursery Supetrvisor
Offset Press Supervisor
Painter Supervisor
Parking Enforcement Supetvisor
Parking Meter Supervisor
Payrolf Audit Supervisor - Auditor
Payroll Audit Supervisor - Personnel
Payroll Supervisor
Pesticide Supervisor
Plant Technician Supervisor
Plumber Supervisor
Police Code Compliance Supervisor
Police Dispatch Supervisor
e isor Aquatics
Technician Supervisor
Power Plant Superintendent
Power Plant Supervisor
Principat-Buyer Principal Procurement
Specialist
Principal Clerk |
Principal Customer Services
Representative |
iRet tigerti i Principatl y
City Attorney Investigator
Principal Plan Review Specialist
Principal Ptant Technician Supervisor
Principal Police Records Clerk
Principal Test Administration Specialist
Principal Utility Supervisor
Principal Water Utility Supervisor
Print Shop Supervisor
Project Officer Il :
Property and Evidence Supervisor
Public Information Supervisor | |
Public Works Dispatch Supervisor |I
add: Public Works Superintendent

Supervisor add: Public Works Supervisor ’
Horticulturist Pump Station Operations Supervisor
Industrial Waste Program Manager Ranger/Diver Supervisor | |
add: Instrumentation and Control Refuse Collection Manager
Supervisor Roofing Supervisor et
investigation Support Manager Senior Accounts Payable Audit Clerk {
Land Surveying Associate Senior Benefits Representative !
Senior Blologist | '
|
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SeniorBuilding-Inspector- Senior
Combination Inspector

Senior Building Maintenance
Supervisor

Senior Cashier

Senior Chemist

Senior Civil Engineer

Senior Clerk/Typist

Senior Code Compliance Supervisor

Senior Communications Engineer

Senior Gommunications Technician
Supervisor

Senior Customer Services
Representative

Senior Disposal Site Reprasentative

Senior Disposal Site Supervisor

Senior Electrical Engineer

add: Senior Electrical Inspector

Senior Electrical Supervisor

Senior Engineer - Fire Protection

Senior Engineering Geologist

add: Senior Housing Inspector

Senior Land Surveyor

Senior Legal Assistant

Senior Legal Secretary

Senior Legislative Recorder

Senior Library Technician’

Senior Marine Biologist

Senior Mechanical Engineer

add: Senior Mechanical Inspector

Senior Meter Reader

Senior Park Ranger

Senior Planner

Senior Plant Techniclan Supervisor

Senior Police Records Clerk

Senior Power Plant Supervisor

Senior Property and Evidence
Supervisor

add: Senior Structural Inspector

Senior Systems Analyst

Senior Test Administration Specialist

Senior Traffic Engineer

Senior Utility Supervisor

32

Senier-Wasle-Water Operations-
Supervisor Senior Wastewater
Operations Supervisor

Senior Water Operations Supervisor

Senior Water Utility Supervisor

Sign Shop Supervisor

Special Events Traffic Control
Supervisor

Stadium Maintenance Supervisor

Storekeeper 1|

Storekeeper 1]

Stores Operations Supervisor

Structural Engineering Senior

Supervising Academy Instructor

Supervising Cal-ID Technician

Supervising Criminalist

Supervising Custodian

Supervising Disposal Site
Representative

Supervising Field Representative

Supervising Industrial Waste Inspector

Supervising Librarian

Supervising Meter Reader

Supervising Plan Review Specialist

Supervising Property Agent

Supervising Public Information Officer

Supervising Recreation Specialist

Traffic Signal Supervisor

Tree Maintenance Supervisor

Utilities Training Manager

Utilities Tralning Supervisor

Utility Supervisor

Wastewater Operations Supetvisor

Wastewater Treatment
Superintendent
add: Water Distribution Operations
Supervisor
Water Operations Supervisor
Water Production Superintendent
Water Utility Supervisor
Work Control Manager
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TECHNICAL UNIT

Administrative Aide |

Administrative Aide il

Assistant Documents Examiner

Assistant Interview and Interrogation
Specialist

Assistant Laboratory Technician

Assistant Latent Print Examiner

Assistant Recreation Center Director

Audio Visual Specialist
ekt Combination
Inspector |

Buiiding+tnspeetorH Combination
Inspector |l

Buyer's Aide |

Buyer's Aide Il

Cal-ID Technician

Claims Aide

Claims Representative |

Claims Representative |l

Code Compliance Officer

Data Entry Operator

Data Systems Technician

Dispatcher |

Dispatcher Il

Dispute Resolution Officer

Documents Examiner

Documents Examinet Trainee

Dratfting Aide

add: Electrical Inspector |

add: Electrical Inspector Ii

Engineering Trainee

EvidenceTechnieien Forensic
Specialist

Fire Dispatcher

Forensic Alcohol Analyst

Graphic Designer

add: Housing Inspector |

add: Housing Inspector (I

Hydrography Aide

Interview and Interrogation Specialist

Interview and Interrogation Trainee

Junior Engineering Aide

Laboratory Assistant

Laboratory Technician

Lake Aide |

Lake Aide Il

Latent Print Examiner

Layout Composer

Lead Fire Dispatcher (Terminal)

Legal Assistant

Lifeguard |

Lifeguard Il
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Lifeguard 111
itigath j City Attorney

Investigator

Litter Control Inspector (Terminal)

add: Mechanical Inspector |

add: Mechanical Inspector ||

Personnel Assistant |

Personnel Assistant Il

Photographer

Plan Review Specialist

Plan Review Specialist Il

Plan Review Specialist Il

Plan Review Specialist IV

Planning Technician |

Planning Technician Il

Planning Tachnician [ll

Poiice Code Compliance Officer

Police Dispatcher

Police Investigative Aide |

Paolice Investigative Aide ||

Police Lead Dispatcher

Pool Guard |

Pool Guard Il

Principal Engineering Aide

Principal Survey Aide

Principal Traffic Engineering Aide

Public Service Career Trainea

(if target class is in this unit)

Public Works Dispatcher

Recreation Aide

Recreation Leader |

Recreation Leader Il

Safety Representative |

Safety Representative I

Senior Claims Representative

Senior Data Entry Operator

Senior Drafting Aide

Senior Engineering Aide
ior-Litigat i Senior City
Attorney Investigator

Senior Survey Aide

Senior Zoning Investigator

Student Engineer

add: Structural Inspecior |

add: Structural Inspsctor 11

Swimming Pool Manager |

Swimming Pool Manager II

Swimming Pool Manager 11l

Victim Services Coordinator

Zoning Investigator |

Zoning Investigator 1l




IN WITNESS WHER EOF, the undereigried agree fo submit this Addendum of the NOTES
current Momorandum of Uncerstanding to the appropriate bodies.

DATE: _May 13, 1997

CITY OF SAN DIEGO

&
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