
 

SIDE LE1TER AGREEMENT BETWEEN THE CITY OF SAN DIEGO AND 
SAN DIEGO POLICE OFFICERS ASSOCIATION 

RELATED TO THE CHILD CARE ANNUAL LFA VE EXCHANGE PROGRAM 

Pursuant to the provisions of the Meyers-Milias-Brown Act (MMBI\) and the San Diego City 
Council (COuncilJ l'olicy 300-00, this Agreement IS enrered Into between the City of San 
Diego (City) and the San Diego Pollre Officers Association (POA) related to the Child care 
Annual Le""" Ettb ange Program (Program). The City and POA are collectlvcly referred to as 
the "Parties." 

Background 

On July 1, 2019, !he City created the Program In order to allow annual leave to be transferred 
between City employees who jointly parent a child (which includes a biological, adopted, or 
foster child, a stepchild, or a legal ward, and Is under 1ll years old or has a mental or physical 
disability and i.s Incapable or self - care), for the purpose of the birth of the child or joint 
adoption of the child, or for cblld care purposes. Tb• Prognm W3S Initially offered to a 
limited number of employees and i.s now be.ing offered city-wide as of July I, 2020 . 

The Parties agrei, to the following: 

L The Parties have satisfied all obligations under the MMBA, Council Policy 300-06, 
and other applicable law and regulations to met! and confer 1n good faith on the 
subject of this Agreement. 

2. In accordance with the Progr,,m, annual leave may be exchanged upon the request of 
both the receiving employee and the transferring employ .. , and with approval of the 
einploye,s• Appointing Authority, undoc the following conditions: 

a. Tile receiving employee ls required to be absent from work due to the birth of 
tbe employee's child or due ro the joint ><!option of a child, or for childcare 
purposes. 

b. Bach transfer must be for a minimum of eight hours and In whole hour 
lncooments thereafter . 

c. 'l'hc IIansfcrring employee must have at least 160 hours of annual leave 
(which Includes donated Medical Leave) and Catasliopbic Leave remalnlng 
alter the donated time has been deductEd. 

d. The total annual leave received by an employee for the purposes of the Child 
Care Annual Leave Exchange bucket shall normally not ex.ceed 350 hours per 
fiscal year ; however, if approved by the employee's Appointing Authority, the 
total credits may be up to 700 hours. Total annual leave hours In ei«:ess of 700 
hours ,vlll be considered on a case-by-case basis by the Appointing Authority. 

e. The transfus are irrevocable and will b• plMcd In a separate bucket for Child 
Care Annual Leave Exchange. 
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'lhis Agr ement i executed by the following authorized repre ntati of each party: 

San Die o Poli Officer Association 

By 
p.~~ 

J Schae , Pre Id 

J Date: _____ __ ____ _ 

Date: 
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egotiator 

07 01 20 

By. ___________ _ 

Abby Jarl-Velt 
Human Re OU 
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