
AGREEMENT BETWEEN 'l'HE CITY OF SAN DIEGO ANO THE SAN ))lEGO POLJCE OFE'ICERS 
ASSOCIATION RELATED TO LA'!1ERAL AND REC'.RUITMEl'JI.C INCENTIVE PROGRAMS. 

IN THE POLICE DEPARTMENT 

The City of San Diego (City) and the. San Diego Police Officers Association (POA) enter 
into this Agreement, in accordance with the Meyers-Millas-Brown Act (MMBA) a:nd City 
council (Council) Polley 300-06 related to the Lateral and Recruitment Incentive Programs 
in the l.'ollce lJepartment. 1rhe City and l?OA are collectlvely referred to as the i<pa:rties,,, 

The Parties agree to the following: 

1. The Parties have satisfied all obligations under the MMBA, council Policy 300 ~ 
061 and othet: applicable laws and :regulcttions to meet and. confer in good faith 
on the subject matter· of this Agreement. 

2. Specific provisions in this Agreement supexsede any previous agreements, 
whether oral and written, regarding the subject matter of this Agreement, 

3, Except as provided in this Agreement., all wages, hours, and other terms and 
conditions of employmentp,resently enjoyed by SDPOA-represented 
employees, and in the MOU, remain in full force and effect, and all rights of 
the City as s.et forth in Article 9 of the MOU also remain in full force and effect. 

4, This Agreement is not binding on tlie City or POA unl.ess and until it is 
approved by a tvvo-thirds vote of the entire City Council, in acdordance with 
San Diego Charter section 11,2, The Paxties submit this Agreement to the 
Councll for final dete:r:mhrntlon, this Agreement takes effect upon final 
passage of a Councll resolution approving this Agre.ement. 

5. rr.his Agreement will remain in. effect unless it is. modified through further 
negotiations i11 accor.dance wlth the MM.BA and Council Policy 300-06, 

, 6. To implement for Fiscal Years 2019 and 2020 the following ;tateral Pol@ 
Qfficer II lncenti:ve Program (PrQgl'gtlU)! 

a, 'rhe Lateral Follce Officer n Incentive Program would provide lateral 
applicants1 who are hired after the start of the Progra:m, a $151000 
incentive ror joining the San. Diego Polke Department (SDPD). 1.rhe 
payments would.be dispersed incrementally as described below. 

b, The .Parties agree and understand that the Progr~m pay is pr.ocessed and 
paid under a newly created earnings code asnon~pe:nsiona:ble performance 
pay tmtable income, and the City will update the earnings codes to reflect 
this as a non-pensionable performance pay taxable income, 

c, The Parties agree that the P.rogr,am is a pay for performance plan 
consisttmt with Sa:11 Diego Municipal Code § 2.tt, 01031 rewarding 
performance in qualifying for hire and completlng Program milestones. 

d. ~PQ.lit1e Qfficf,r rr rnce11tive Erogm1.n Ptuidelioes. 



AGREEMEN11' BETWEEN THE CITY AND POA RELATEP '.l.'0 LATERAL ANO llECRUl'!'MENT 
INCEN'l1IVE PROGRAMS IN THE POLICE DEPARTMEN'.r 
l?nge2 

(1) Lateral I?olice Officer II - For the purposes of this Program, the 
definition of Lateral Police Offk.er II will mean any applicant who 
qualifies as a POII. 

(7..) QJ.rnlifylng ex.pedence - Two years of full-time paid experience as a 
:sworn peace officer (as defined by the Ca1ifornla J?enal Codeh with a 
California City Police, county Sheriff, or State law enforcement age11cy 
performing correction duties, patrol functions, or traffic enforcement. 

(3) The applicant must be hired into a full~time, permanent position as a 
POI!, 

(4) lf a candidate is requited to reentex the Regional Academy at Miramar 
College, there would be no impact on POII status. This decision is 
determined on a case-by-case basis, with the primary decision factor 
being whether the candidate has a CA POST certificate or a POST 
certificate from another state; 

(5) The Program is not retroactive. Laterals who join SDJ?b prior to the 
start of the Program are not eligible to recelve this pay. 

(6) Any employee who receives wtitte11 or property rights discipline 
(misconduct o:r performance) is automatically disqualified from 
participation in the Program and is not eligible 1:0 receive additional 
compensation, 

e. Lateral Police Officer. U rucentiv~ding 

(1) $5,000 will be paid to the Lateral Police Officer II on hire date. 

(2) $51ono will be paid to the Lateral Police Officer II upon successful 
completion of phase training, as detern:lined by the Polka Department, 

(3) $5,000 will be paid to the Lateral Police Officer Il after one year of 
continuous employment as a SDPD Police Office.r n following the date 
of successful completion of phase training, as determ:.ined by the Police 
Department, 

(4) The l?r.ogram is contingent upo11 available funding in accordance with 
the approved budget and will terminate 01ma the $200 1000 in Fiscal 
Year 2019 and $2001000 hi Fiscal Yeat· 20:2,0 have been exhausted1 
u11less mutually agreed to by the l?arties ox agreed to in a successor 
MOU, 

(5) The Lateral Police Officer ll shall receive the above recruitment: · 
incentives identified in d(l)-(ti) above in the 1>ay period following the 
officer's su.ccessful completion of the step identlfied, The Lateral Police 
. Offlce:t n Incentive Program performance pay wlll be reported as non­
pensio11able1 taxable income, 
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£. Re.inJ;JJlted 6mp loyees 

For the purpose of this Program, a reimtated employee ·1s defined as any 
former SDPD Police Officer II who resigned and has applied to return to the 
Departnient 111 their for.mer classification within twelve (12) months from 
the date of their resignatton.11.'he reinstated employee must have at least a 
six month break in service from the City to participate in the Program. 
'l'his l?rogram does not apply to officers returning from -a Civil Service 
Special Leave Without Pay Absence, 

7, To implement for Fiscal Years 2019 and 202,0 the fo11owin.g )2Qlt~!.'l Officer 
n ' o .: 

a, The RIP would only be available for active, sworn poli.ce pe1·sonnel who 
recruit ap.pllcants for the classifications of Police rtecruit1 Police Officer I 
(POI) or l?olica Officer rr (POll). 

b, Active SDPD Officers, Sergeants, Lieutenants1 and Captains (Referrer) who 
refer candidates for employment with the City of San Diego as a Police 
Recruit1 POl or POll may receive a recruiting performance incentive award 
of up to a total ot $;:t,uoo for l?olice Recruit or l?OI :i:eferralsi or $4,ooo for 
P.OII referrals. 

c, The Pa:t:'tles agree that. the RIP is a pay for pe:rformance plan consistent 
With San Diego Municipal Code§ 24,o:to31 rewarding performance in 
recruiting qualified candidates for hire that complete RU? rnilesto.nes. 

d. RIP Program Gtlidelines 

(:t,) Current Police Officers, Sergeants1 Lieutenants, or Captains assigned to 
the Bacl{gwunds & Recruiting l.Jnit are nQt eligible to receive the 
recruiting performance ince11tive award during their tenure !n the 
assignment and·for six months thereafter. rn addition, Department 
pers(jm1el assigned to the Regional Academy are not eligible to receive 
the recruiting p.erforrnance Incentive awa:t'c:i durlng their tenure in the 
assignment a.nd for s~x months thereafter. 

(a) The Backgrnunds & Recruiting Unit and the Training Division will 
provide a list of swornpe-rsonnel assigned to the Backgrounds & 
Recruiting Unit nnd the Regional Academy respecdvely to the 
SOJ?OA and immediately notify them of any transfers in or out of 
the utllt, Employees must be out of the ineligible units far a 
minimum of six months before participating In the program, 

(2) The Department will provide a qua1terly update of the tnonies paid and 
to whon1 during a Labor/Management Committee (LMC) meeting, 

(3) The Parties agl'ee and understand that a nl.'lW earnings code will ba 
created for the Recruitment rncentive Program pay and it will be non ... 
pensionable performance pay taxable i11come1 and the City will update 
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the eal'nings codes to reflect th.is as a non-pensionable performance 
pay taxable income. 

(4) The applicant must provide the Referrees 11ame on his or he1: 
Preliminal'y Investigative Questionnaire (PIQ) and certify that the 
Referrex referred and/ or assisted in recruiting them, and that the 
applicant will not receive a11y portion of the incentive award provided 
to the Referrer, Thls is the only way a Department member can receive 
this recruitment performance pay. 

(a) 'rhe applicant may list only one (1). Referrer on their PtQi 

(b) Backgrounds p.ersonnel who administer the PIO,. will remind 
applicants to list their Referrer's name on their PIO: 

(5) The applicant must be hired into a full~time, permanent vacancy as 
either a Police Recntit, POl or POII for the recruitment performance pay 
to be received, 

e, RrP De:ft11itiQlJ,S 

(1) A Police Rem:uit is defined1 for 1.nirposes of the R1P1 as someone who 
meets the minimum requirements for hiring, and who does 11ot'possess 
a POST degree, 

(1.)'A Police Officer Us defined, fo:i: purposes of tha RlP, as someone who 
possess a California POST degree dated within the last one year, or 
someone who has full~time paid experience as a sworn peace officer 
with a city police1 county sheriff, state or federal law enforcement 
agency performing correction duties, patrol functions, or traffic 
enforcement within the last one year. 

(3) A Police Officer II is defined, for purposes of the RIP, as someone who 
has two years of full-time paid experience as a sworn peace officer 
with a cit.y pdlice, county sheriff:, state or federal law enforcement 
agency performing correction duties, patrol functions, or traffic 
enforcement, . . 

(4) The Referrer, for purposes of this J?rogram1 is defined as·nn active, 
sworn Police Officer1 Sergeant, Lieutenant, or Captal11 employed with 
the City of San Diego, and a current: SDPOA-represented member. 

f. RIP Funding 

(1) If the above criteria are met, the Ueferrer is eligible to receive the 
recruitment performance pay as follows: 

(a) Police Recruit or Police Qfficer I (11p to a t:otal of s·3,ooo). 

1, $11000 will be paid to the Referrer upon hire date of the 
· successful applicant. · 
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2. $1,000 will be pa.id to the Referrer upon t:he new employee1s 
successful completion of the San Diego Regional Public Safety 
Training Institute (San Diego Regional Pollce Academy), 

3. $,.1000 will be paid to the Referrer up<:in the new employee's 
successful completion of phase training, as determined by the 
·Police Department. 

(b) Police Qffi~er II (up to a total of $4i.QQ.Q). 

1, $11000 wm be paid to the Referrer upon hh:e date of the 
applicant. 

2. $11000 will be paid to the Referrer upon completion of the F'.t'O 
. program or any required training, 

3, $2 1000 will be paid to the Referrer upon the new ernployeets 
successful completio11 phase training, as detel'mined by the 
Police Department, 

(2) The Referrer shall receive the above recruitment performance 
incentives e(1)(a) -·e(l)(b) in the pay perlod·followlng tlw referred 
employee1s suc.cessful completion of each step identified above, The 
Recruiting r11ce11tive Program pay Will be re)?orted as non-pensionable, 
taxable income, 

(3) The RIP is contingent upon available funding in acco:i:dance with the 
approved budget and will terminate onee the $200,000 in Fiscal Year 
2019 and $200,000 in Fiscal Year 2020 have been exhausted, unless 
mutually agreed to by the Paxties or agreed to in a successor MOU, 

g, The City and the SDPOA agree that this Recruitment Incentive Program 
(Rll?) shall replai::e the current referral program for sworn police personnel 
recruiting sworn police personnel whereby Department members are 
awarded up to 20 hours of discretlomu:y leave for refer::dng applicants for 
Police Recruits, PO!'s and POII's. This will not affect the r.e:ferral program 
for other City classifications under which Department members may refer 
a candidate, 

h, Any concerns or disputes regarding the RIP will be dh;ected to the 
Com:tna11ding officer of the Backgrounds & Recmitlng unit. 

i, E.ru:n'w: S:OPD Qrfkfllil 

(1) Referrers are eligible for RIP p1ry if a referral is made fo1· form.er SDPD 
Officers who have i:esigned and separated from the Department for 
over ninety (90) days. SDPD Officers returning from a Civil Service 
Special Leave Without Pay absences are not considered resignations; 
therefore1 their teferral Is not eligible for RIP pay. 
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This Agreement is execut~d 011 this H--1-1.f\ of December 2018, by the following 
authorized representatives: 

Sa11 Diego Police Officers Association City of San Diego 

ack Schaeffer, Presid nt 
San Diego Police Officers Association 

~ Brad Fields 
Lead Neg::: 

Colin Brazile, Se ior Officer 
Human Resources Bel)artment 

Approved as to ,t;orm this ::f;t_K_'c __ 
day of 2)~ t!:-fMY? ~ , 
20Li:._. 


