AGREEMENT BETWEEN THE CITY OF SAN DIEGO AND THE SAN DIEGO POLICE OFFICERS
ASSOCIATION RELATED T0 LATERAL AND RECRUITMENT INCENTIVE PROGRAMS.

IN THE POLICE DEFARTMENT

The City of San Diego (Gity) and the Sax Diego Police Officers Association (POA) enter
{nto this Agreement, in accordance with the Meyers-Millag-Brown Act (MMBA) and City
Councdl (Couneil) Policy 300-06 related to the Lateral and Recruitment Incentlve Progeaims
in the Police Department, The City and POA are colleatively referred £o as the “Parties”,

The Parties agree to the followlng:
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The Parties have satisfled a1l obligations under the MMBA, Council Policy 300
06, and othex applicable laws and regulations to meet and confer in good faith
on the subject matter of this Agreerent. .

Specific provisions in this Agreement supersede any previous agreements,
whether oral and written, regarding the subject matter of this Agreemant,

Except as provided in this Agreetment, all wages, hours, and ether terms and
conditions of employment prasently enjoyed by SDPOA-represented
employees, and in the MOU, remain in fulk force and effect, and all vights of

the Clty as set forth in Article 9 of the MOU alse remaln fn full force and effect.

This Agreerment is not binding on the City or POA unless and until it is
approved by a two-thixda vote of the entlre Clty Coundl, in acdoxdance with
San Diego Charter section 1.2, The Parties submit this Agreement to the
Council for final determination, This Agreentent takes effect upon final
passage of a Counctl resolution approving this Agresiment,

This Agreamont will rervain in effect unless it is modified through further
negotiations in accordance with the MMBA and Council Policy 300-06,

To mplement for Fiscal Yeats 2019 and 2020 the following Latgmly_gucz_e_

Officer II Incentive Program (Program):

8. The Lateral Pollce Officer If Incentive Program would provide lateral
applicants, who are hired after the start of the Program, a $15,000
Incentive for jolning the San Diego Pollce Department (SDPD), The
payinents would be dispersed incrementally as describad balow.

b, The Partles agree and utiderstand that the Progran pay is processed and
paid under a xiewly created earnings code as nor-petisionable performurice
pay taxable incorme, atid the Clty will update the earnings codes to reflect
this as a non-pensionable performance pay taxable lncome,

¢, The Partles agree that the Program is a pay for parformance plan

consistent with San Diego Municipal Code § 24,0103, rewarding
performance in, qualifying for hire and completing Program milestories,

d, Lateral Police Officer IT Incentive Rrogram Guidelinas
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(1) Lateral Police Officer IT — For the purposes of this Prograty, the
definition of Lateral Police Officer IT will mean any applicant who
qualifies as a POIL,

(2) Qualifying experlence ~ Two years of full-time paid experlence as a
sworn peace offfcet (ag defined by the Callfornls Penal Code), with a
Callfornia City Rolice, County Sheriff, or State law enforcement agency
performing correction dutles, patrol functions, or traffic enforcement,

(3) The applicant must be hired into & full~time, permanent position as a

+

(4) 1f a candidate is required to reenter the Reglonal Acadermy at Miramar
College, thexe would be no impact on POII status, This decislon {s
detetmined on a case-hy-case basts, with the primary decision factox
being whether the candidate has a CA POST certificate or a POST
certificate from another state,

() The Program is not vetroactive, Laterals who join SDPD priox to the
gtart of the Program are not ellgible to recelve this pay.

(6) Any ernployee who recefves written ox property ights discipling
" (rdsconduct of performance) is automatically disqualified fram
participation in the Program and is not eligible to recelve additional
compensation,

e, Lg{tgml Rolice Qfficer 11 Incentive Program Bunding
(1) 85,000 will be pald to the Lateral Follce Officer IT on hire date.

(2) 85,000 will be paid to the Lateral Police Officer IT upon succesaful
cornpletion of phase training, as determined by the Police Departrment,

(3) 95,000 will be paid to the Lateral Police Officer I after one year of
continuous employment as a SDPD Police Officex I following the date
of suceessful completion of phase training, as determined by the Police
Departuignt,

(4) The Program s contingent upon avatlable funding in accordance with
the approved budget and will terminate once tha $200,000 it Flscal
Year 2019 and $200,000 in Flscal Year 2020 have been exhausted,
unless nutially agreed to by the Parties or agreed to in a successox
MOU, ‘

{5) The Lateral Police Officer IT shall receive the above recruttment
incentives identifled in d(1)-(4) above In the pay pexiod following the
offlcer’s successful complation of the step identified, The Lateral Police
Offlcer T Incentive Program performance pay will be reported as ron-
pensionable, taxable incorne,
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Retnstated Broployees

For the purpose of this Program, a relnstated employee is defined as any
former SDPD Police Officer IT who resigned and has applied to return to the
Departriient in thelr former classification within twelve (12) months from
the date of their resignation, The reinstated employee must have at least a
six month break in sexviee from tha Clty to participate in the Program,
This Program does not apply to officers returning from a Civil Service
Special Leave Without Pay Absence,

To implement for Fiscal Years 2019 and 2020 the follow 1t ca
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The RIP would only be avallable for active, sworn police personnel who
recrult applicants for the classifications of Police Recruit, Police Officer X
(POT) or Police Officer IT (POII).

Active SDPD Officers, Sergeants, Lisutenants, and Captains (Referrer) who\
refer candidates for employment with the City of 8an Diego as 8 Police
Recruit, POJ ox POII may recefve a recrulting performance incentive award

" of up to a total of 83,000 for Police Recrudt o POT xeferrals, ox $4,000 for

C'

POII refercals.

The Parties agree that the RIP iy a pay fox pexformance plan conslstent

- with San Diego Monicpal Coda § 24,0103, rewarding performance in

recruiting qualified candidates for hire that cormplete RIR milestones,

d. RIP Program gﬂjig}elineg

(1) Current Police Offlcers, $ergeants, Lisutenants, ox Captains assigned to
the Backgrounds & Recrulting Unit ave not eligible to receive the
tecrulting performande centive award during thelr tepure in the
assignment and for six months theveafter, In addition, Department
personrel assigned to the Reglonal Academy are not eligible to recetve
the recruiting performance Incentive awaxd dudng thelr fenure In the
assignment and for slx months thereafter,

(@) The Backgrounds & Rectniting Unit and the Training Division will
provide a list of sworn petsonnel dssigned to the Backgrounds &
Recruiting Unit and the Reglonal Acadermy respectively to the
SDPOA and Immediately notify them of any transfers in ot out of
the unit, Exaployees must be out of the ineliglble units for a
minirung of six months before participating In the program.

(2) The Department will provide a quarterly update of the monles paid and
to who during a Labor/Management Comumittse (LMC) meeting,

(3) The Parties agree and understand that a new eatnings code will be

created for the Recrultment, Incentive Program pay and it will be non-

pensionable performance pay taxable income, and the Clty will update
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the earnings codes to reflect this as a non-pensionable performance
pay taxable incowme,

(4) The applicant must provide the Referver’s narme on his ot her
Preliminary Investigative Questionnaire (PIQ) and certify that the
Referrer veferved and/or assisted in recruiting them, and that the
applicant will not receive any poxtion of the incentive award provided
to the Referrer, This is the only way a Department member can xeceive
tliis recruitment performance pay. ,

(1) The applicant may Hst only one (1) Referrer on thelr PIQ,

(b) Backgrounds petsonnel who administer the PIQwill remind
applicants to st thelr Referrer’s name on their PIQ,

(5) The applicant must be hixed tato a full-time, permanent vacancy as
either 8 Police Recrudt, POX or POII for the recrnitment pexformance pay
to be received,

e, RIR Definitions

(1) A Police Recrult is defined, for purposes of the RIP, ag someone whio
meets the minimum requirements for hiving, and who does ot possess
4 POST degree,

(2 A Polive Qfficer I1g defined, fox purposes of the RIP, as someone who
possess a California POST degree dated within the last one year, ot
someone who hag full~time paid experience as a sworn peace officar
with a city police, connty sheriff, state or federal law enforcement
agency performing correction duties, patrol functions, or traffic
enforcement within the last one year,

(3) A Police Officer IT {s defined, for purposes of the RIP, as someone who
has two years of full-time pald experlence as a sworn peace officer
with a olty police, county sheriff, state or federal law enforcement
agency perfortning correction dutles, patrol functions, or traffic
enforcetment, - .

(4) Tha Referrer, for purposes of this Program, is deflned as-an active,
sworn Polive Officer, Sergeant, Lieutenant, or Captain employed with
the City of San Diego, and  current SDPOA-tepresented mambet,

f. RIP Funding

(1} If the above criteria are met, the Referxer is eligible to recelve the
recrultment performance pay as follows:

(&) Police Recruit or Police Officer I (up to a total of §3,000)

1, §1,000 will be paid to the Referrer upon hire date of the
" suecessful applicant. '
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2. §1,000 will be paid 1o the Referrer upon the new employes’s
successful completion of the San Disgo Reglonal Public Safety
Training Institute (3an Diego Reglonal Police Academy).

3. $1,000 will be pald to the Referter upon the new eruployee’s
successful completion of phase tralning, as determined by the
Police Department.

(b} Police Officer 11 (up to a total of 54,000)

1, 81,000 will be paid to the Referrer upon hixe date of the
applicant.

2. $1,000 will be pald to the Referrex upont completion of the FTO
. program or any required training,

3, 82,000 will be pald to the Referrer upon the new employee's
suceessful completion phass tralning, as determined by the
Police Departiment,

(2) The Referrer shall recelve the above recruitment performance
incentives e(1)(a) ~e(1)(b) in the pay perlod followlng the referred
amployee's suceessful completion of each step identifled above, The
Recruiting Incentive Program pay will be reprorted as non-pensionable,
taxable incotme,

(3) The RIP is contingent upon available funding in accordance with the
approved budget and will texminate once the §200,000 in Flscal Year
201y and £200,000 in Flscal Year 2020 have been exhausted, unless
mutually agreed to by the Parties or agreed to In a successor MOU,

g The City and the SDPOA agree that this Rectultment Incentive Progratn
(RIP) shall replace the current referral prograrn for sworn police persormel
recrutting sworn police persontnel whereby Departrent meimbers ave
awarded up to 20 houts of discrationary leave fox refersing applicants for
Folice Recruits, POL's and POIUs. This will not affect the referral program,
forr oth%r City ¢lassifications under which Department members may refer
a candidate,

h, Any concerns or disputes regarding the RIP will be divected to the
Commanding Officer of the Backgrounds & Recrulting Unit.

. Former SDPD Officers

(1) Referrers are eligible for RIP pay if a veferral is yuade for former SDPD
Officers who have resigned and separated from the Departiment for
over ninsty (90) days, SDPD Officers returning from a Clvil Service
$pecial Leaye Without Pay absences are not considered resignations;
therefore, their referral is not eligible fox RIP pay.
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This Agreement is executed on this l:l T o December 2018, by the following
authorized representatives: .

§an Diego Police Officers Assoclation City of San Diego
ack Schaeffer, Presidr Dhvid Nisleit
San Diego Police Officers Assoclation Police Chief
Brad Fields \) % Direg tor
Lead Negotiator Human Rasour es D%

Colin Brazile, Sejior HR Officer
Human Resources'Bepartment

/

Approved ast orm this (/,
ay of p/ | T YV 4

20
MARA W, ELLIOTT, Cjty Attor,

Y

it cN'éiél “
Asdistant City Attorney




