
Pregnancy Disability FAQs 
 

1. How are my health benefits covered when I’m on protected leave (e.g. FMLA/CFRA/PDL)? 
- FMLA/CFRA/PDL are all protected unpaid leaves that provide for continued health 

coverage. Your flexible benefit credit will continue and be applied to your selected 
health plans as follows:   

a) If you are using paid leave (annual leave, parental leave, holidays, etc.) and have 
enough funds on your paycheck to cover your health benefit your premiums will 
be deducted from your payroll check.  

b) If your health benefits cost more than your flexible benefit credit, you will be 
invoiced the difference via US mail. If your health benefits cost less than your 
flexible benefit credit, you will receive the left over flexible benefit credit upon 
your return to work. 

 
Will my baby have health coverage immediately after birth? 

- Your newborn is automatically covered for the first 30 days under the mothers’ medical 
plan.   
 

- If you want to continue coverage, you are required to add the baby to your plan. Please 
go to the Flexible Benefits website and complete the following within 30 days: 

a) Qualifying Event Form  
b) Attach a copy of the hospital birth record  

 
- For questions please contact Flexible Benefits at (619) 236-5924 or email 

QualifyingEvents@sandiego.gov 
 

2. What changes can I make with the Qualifying Event of ‘I gained a dependent’?   
- You are able to change or add medical, dental, and vision coverage for yourself and new 

dependents and any other dependents not previously enrolled. You may increase or 
enroll in the Dental/Medical/Vision (DMV) or increase the annual amount of the 
Dependent/Child Care (DCC). DCC may be decreased if there is a reduction in dependent 
care provider services.  
 

3. What should I do if I am on a protected leave during the Open Enrollment period? 
- If you are on leave during the Open Enrollment (typically in June) you will need to 

contact Employee Benefits at (619) 236-5924 or email benefits@sandiego.gov for 
enrollment materials.  

 
 
 
 
 

 

https://citynet.sandiego.gov/my-sd/employee-benefits/flexible-benefits-plan
mailto:QualifyingEvents@sandiego.gov
mailto:benefits@sandiego.gov


4. What should I do if I want to extend my time off work past the allowable time on the 
protected leaves (CFRA/PDL/FMLA)? 

- Below are two options to discuss with your supervisor: 
a) Department-approved Authorized Leave Without Pay; or 
b) Special Leave Without Pay (SLWOP) that is approved by the Civil Service 

Commission.  Additional information on special leaves without pay can be found 
here or contact Personnel at (619) 236-6400. 
 

5. Can I supplement LTD pay with parental leave benefits? 
- You can use parental leave or annual leave as a salary replacement during the 30-day 

waiting/elimination period. You are unable to receive more than 70% of your biweekly 
earnings while you are on LTD. Therefore, you are unable to use accumulated leave or 
parental leave to supplement your LTD pay.  
 

6. I am a new hire, what can I do if I am not eligible for LTD, CFRA, or FMLA?  
- You are eligible for PDL on date of hire. PDL is an unpaid protected leave that provides 

for continued health coverage for up to 4 months. 
 

- As a City employee you do not pay into California’s State Disability Insurance program. If 
you and your previous employer contributed into State Disability within the last 18 
months you may be eligible for a disability benefit. Please contact California’s State 
Disability at https://www.edd.ca.gov/ 
 

- You are also eligible for Parental Leave if you worked with the City in a benefited 
position holding a half-time, three-quarter time, or full-time status for at least one 
month and worked at least half-time during that one month.  
 

7. What happens to my health coverage if I run out of protected leave time and paid leave and 
continue to be off work? 

- If you are in a department approved Authorized Leave Without Pay and the duration of 
time extended past the protected leave you will be invoiced for your coverage.  
 

- If you are in a Civil Service Commission approved Special Leave Without Pay a COBRA 
packet will be mailed to your home. 

 

Key: 

LTD Long Term Disability 
CFRA California Family Rights Act 
PDL Pregnancy Disability Leave  

FMLA Family Medical Leave Act  
SLWOP Special Leave Without Pay 

https://citynet.sandiego.gov/sites/default/files/formcs1425d.pdf
https://www.edd.ca.gov/

