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Our Goals

OIACRONLIANG Ele clfINEE (5
lmprove communlity
relationships, meet or
. exceed training mandates
Fode CallalTerngs haw
Enforcement and to
achieve voluntary
complti anee Gl mne
enforcement actions.




Historical Background
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Diego Police Department had more
offgens ki iNhadhnnniahesSine Yol
duty than any other department 1in
the nation.

In the 1990’'s, The San Diego
Police Department had more
officer 1nvolved shootings than
police departments in 40 of the
50 largest metropolitan areas
nationwide

(Research shows 78% of the involved
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engaged 1n patrol ride-a-longs, attended academy
L RENER g anda s pe et Ricalsives ough ts i npus SRremaEhie
Rl LE,

In 2004, The San Diego Polilice Department
implemented the Crisis Response Team Tralnilng
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The Officer Safety Task Force was created.
Fach committee member reviews past task force work,

escalation training reflect those recommendations




Factual Data
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Comparison Cities

Population of Los Angeles 1s
4,000,000
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Approx. 10,000 Los Angeles Police|
Department officers
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Los Angeles Police Officer
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Comparison Cities
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Arrest and Control

B Defensive Tactics [

De-Escalation



Citizens Duty to Comply

Penal Code 834a : creates a duty to submit to
an arrest by a peace officer. Penal Code 834a
states, “If a person has knowledge, or by the
exercise of reasonable care, should have
. knowledge, that he/she is being arrested by a

peace officer, it is the duty of such person to
refrain from using force or any weapon to
resist such arrest.”

PC 834a is not a charging section. The
subject’s level of resistance will determine
the charging offense.




Arrest and Control
Defensive Tactics
De-Escalation

S\ Phe e Nsanbe Wmel desa seai R o RNl S RONE N COIO P RS INO N RO
the subject.

De-Escalation - the use of strategies and/or
techniques to gain voluntary compliance from a subject
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reducing the need for physical coercion. These
strategies and/or techniques are used to increase time
and distance from the subject while attempting to
establish effective communication.

* Officers are not expected to place themselves or the
community in

jeqpardy to de—-escalate




Force used to overcome resistance 1s
based on the Totality of the

Circumstances
FACTORS : ADDITIONAL FACTORS TO CONSIDER:
® Ager NS ze NS Erengih andh sk LlNoE * Opportunity/Time, provided by
subsgiect liconpatred i bio afficer SubjeCt{ to allow for de=
escalation
¢ Underthe dniluence oitalkcohol * Crowds and bystanders. (Their
and/or \deuegs proximityaEotthe Yo fdcers)
° Exhaustion or fatigue SRypeNoftealinfeornal=l onNpErovaidad
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® Number of subjects vs number of On scene
officers P Gcat ton (Ooih Sthe s eNCOlNt ek SO R eV
SR NRRe'S * Type of weapon subject is armed or
reasonably perceive to be armed
with
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Using Appropriate Options Is
De-Escalation
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reslistive behavior or gailn
compliance.

Used early and decisively may
prevent a higher level of
force later
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AB 392 1s an amendment to Penal Code section 835a. This

oal IS deifi ness HieN @ ivecimsit anca s tn dexrs whsteh vas homs e indetlgyat a
peace officer 1s deemed justifiable to include when the
officer reasonably believes, based on the totality of the
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affirmatively prescribes the circumstances under which a
peace officer 1s authorized to use deadly force to effect an
arrest, to prevent escape, or to overcome resistance.
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up to their use of force, when given the time and
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reasonable steps 1n the pre-planning of responses to
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Psychiatric Emergency Response Team
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people who show signs of having a
mental disorder
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health clinicians who are paired with
officers who have had advanced mental
health training
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3 Day Academy
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Mental Illness and Persons
with
Disabilities




Academy (15 hours): Advanced Officer Training
(3)

Communication skills Communication /
Interaction

Understanding of behavior cues

for developmental disorders

Understanding of mental i1llness to

determine proper 1interaction

Resource Information




Upon Graduation / Newly Promoted
Sergeants

Crisis Response Training (40 hours)
Crisls Management

| Mental Illness

Concepts of De-escalation

Resource Gathering and Implementation
Less Lethal Options
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Field Training Officers (Upon appointment)
Field Training Officer Academy (40 hours)
Mental Health Tralining (4 hours)
-Field Training Officers Mental Health Training .
State mandated by SB29 (8 hours)

Must be completed within 180 days of
appolntment



Racial/Cultural
Interactions




Academy (26 hours) :

(2)
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Resource Development
Tralining

Crime Prevention Techniques
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Victim Assistance
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Advanced Officer Training
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New Officer Training
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Emotional Intelligence




Academy (38 hours): Advanced Officer
Training (2)

Community Partnerships Non-Biased Based
Polv cusmeg (20NN Ga vk veillesbil anReopill Ra tiiens

Hate Crimes
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Spanish for Law Enforcement
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DOMAIN DESCRIPTION POST Minimum SDRPSTI SDRPSTI Over
dcours hAcademy Hours Minimum

Policing in the Community 18 24 6
(Includes Tac. Communications)
Arrest and Control 60 80 20
- Cultural 16 22 6
. Diversity/Discrimination
Handling Disputes/Crowd 8 13 5
Control
Domestic Violence 10 13 3
People with Disabilities/ 15 15 0

Mental Health



Critical Response Team
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All new SDPD Academy graduates
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All newly promoted Sergeants
receive 40 hours of CRT
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Topics 1nclude Less Lethal
HeEE e NGl INCIRS N R )
Communication/De-Escalation, [l

FOS, and Emergency Negotiations
Team.
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Crisis Management and De-
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with the DA’'s office and PERT developed
POST approved training to meet mandates
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